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BCTYN

KosiekTuBHa MoHorpadis «EBpomneicbKi COLIOKYJAbTYpHi CTyAil
B OCBiTi» € mifgcymMkKoBolo mny6uikanielo kadenpu ana MoHe
«CouianbHi Ta KyabTypHi acrnektn €Bponeidcbkux Ctyniit» (SCAES)
620635-EPP-1-2020-1-UA-EPPJMO-CHAIR. PesynbTaToM LbOT'O
IPOEKTY € KOHIeNTyasi3alifgd CYTHOCTI Ta 3MICTY COLOKYJbTYpPHHUX
Jocaigxenb €C 9K pyHIiHHUAX CUJI COLia/IbHUX IHHOBALid Ta BUSHAYEHHS
ocobsiMBoCcTel iX BHpoBajKeHHs B ocBiTy. [Ipo6sema iHHOBaLil
aKTyaJibHa B YKkpaiHi Bxke faBHo. Cioco6u reHepyBaHHs iZied, TIpUHLUIH
i MeToaM 3/iMCHEHHs iHHOBAllil, )KUTTEBUM IIMKJ iHHOBALil Ta iHMIi
aKTHUBHO JOCHIKYIOTbCA TEOPEeTUYHUM | eMNipuYHUM HIIAXoM. g
MoHorpadisa miagroronJsieHa y cuHeprii 3 LlenTpoMm /lockoHasnocTi KaHa
MonHe «EBpomneicbki CTyzil conianbHux iHHOBaIiK B ocBiTi» (ESSIE)
101085552-ERASMUS-JMO0-2022-COE.

Monorpadist Bifobparkae BaXkKJIMBUH KPOK Y PO3BUTKY COLLIOKYJIb-
TypHUX gocaipkenb €C Ta colia/bHUX iHHOBAIiM B OCBiTi. JleTanbHUM
o, po6otu kKadenpu Kana MoHe, a Takox cniBnpang 3 LleHTpoM
JockoHanocti Kana MoHHe «EBpomneiicbki CTyii conjasbHUX iHHOBA-
Li{l B OCBITi» CBIJYUTb NPO BaXKJIUBICTb LIUX TEM JJil BULOI OCBITHU Ta
COLIOKY/JIbTYPHOT'O PO3BUTKY.

Kadenpa HKana MoHe «CouiasbHi Ta KyJbTYpHI acHnekTH
€Bponeiicbkux Ctynik» (JM Chair “Social and Cultural Aspects of EU
Studies” - SCAES) Ma€ IIMPOKUU CIEKTP aKTUBHOCTEM, 1110 OXOTLIIOIOTh
BUKJIQJIaHHSA, [OCJII[PKEHHA Ta OpraHi3alnilo pi3sHOMaHITHUX 3axOJiB.
[IpO€EKT € MiKJUCHUIJIIHADHUM 1 mepeabadae CriBmpani 3 pisHUMHU
¢daxiBUAMU Ta ycTaHOBaMH /J151 3a6e3Me4eHHs KOMIIJIEKCHOTO MiJX0Ay
Jl0 COLLIOKYJIbTYPHUX acleKTiB €Bponencbkux cTyAil. Ilix yac BnpoBa-
JPKEeHHS MPOEKTY BaXKJIMBUM 3100y TKOM OyJia criBIpals 3 iHIKUMU yHi-
BepcuTeTaMu, AOCAIJHUIbKMMH LIEHTPaMU Ta opraHisalisMu B €Bponi
JJ1s1 06MiHy Z0CBiJIoM Ta peaJsiizaljii crijibHUX NpoeKTiB. Lle fano Mox-
JIUBICTb 6i/bLI TJIMG0KOr0 BUBYEHHS €EBPONENCHKUX MPAKTUK COLliasib-
HUX iHHOBALil, TOTJIMOMJIO JOC/Ii/[PKEHHS COLLiOKY/IbTYPHUX aCIIeKTIB Ta
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BIPOBa/KeHHI colliaJIbHUX iHHOBAIil, CIPSIMOBAaHUX Ha MOKpallleHHs
€sponeiicbkux Crygiin. [IpoBeseHHs1 0AAaTKOBUX BebiHApiB, TpeHiH-
riB Ta KPYIJIUX CTOJIIB CTaJIO MOTYXHUM IHCTPYMEHTOM JJid aKTUB-
HOTr'0 06TOBOpPEHHS TeM, NOB’SI3aHUX 3 COLiOKYJIbTYPHUMU aclleKTaMU
€Bponeiicbkux CTymii.

Monorpadiss KOHIENTyaMi3y€e CYTHICTb Ta 3MICT COI[iOKYJIBTYPHHUX
Jociaimkenb €C 9K KJII0YOBHUX eJIeMeHTIB coljiaIbHUX iHHOoBalii. Po6oTa
B cuHeprii 3 llenTpoMm JlockoHasocTti 2Kana MonHe «EBpomnelicbki CTyail
coniasibHUX iHHOBanii B ocBiTi» (ESSIE) cBig4uTH mpo BaKJIUBICTb
iHHOBaIil B OCBITI Ta aKTHUBHY CHIBIpAaL0 HAa MI)XHApPOJHOMY DiBHI.
CraTtti MoHorpadii cnpssMoBaHi Ha y3arajJbHeHHSl, CUCTEMATH3allil0
Ta MOLUMPEHHsl NMepefoBOl MPaKTUKU coLiajJbHUX iHHOBaLil B €C Ta
YkpaiHi. MoHorpadis Moxe cayryBaTH NiATPUMKOI CTIHKOCTI IPOEKTY
SCAES, KoHuenTyai3yrouu Mal6yTHI TeH/leH1lii pO3BUTKY COLliaIbHUX
iHHOBaLili. Pe3ysbTaTu AOC/AiP)KEHHSA MOXYTh OYTH BUKOPUCTAHI AJis
BUKJIa[laHHSI HABYaJIbHUX MOAYJIIB Ta KOHCYJIbTALiMHOI IPAKTUKHU JJI
PI3HUX I'PYII, BKJIOYAKOYU eJaroris, NpeJCTaBHUKIB BJIaJH, FOJIOB MicC-
LleBUX rpoMaj, NiANPUEMLIB Ta MeHeIKePiB.

CouiokynbTypHi €Bponelcbki CTynii B OCBiTi € HanpsMoM JocCJi-
J[DKeHb Ta HaBYaHHf, CIPSIMOBAaHMM Ha BHUBYEHHS COLIOKYJbTYPHUX
acleKTiB €BPONENCHKOTO CycHisIbCTBA, KOTO LiHHOCTEH, icTopil, KyJb-
TYpHU Ta B3aEMOZ|ii Mi>K pi3HHUMHU KpalHaMU Ta rpynaMu HacesieHHs. el
HaIlpsiIM BUHUKAE 3 HEOOXiJHOCTI po3yMiHHSA Ta BIPOBA/KEHHS €EBPO-
MeNCbKUX I[IHHOCTEH, CIPUAIYHU COLjia/IbHIN 3TYPTOBAHOCTI Ta PO3BU-
TKY €JHOCTI B pi3HOMaHITTI.

Takoxx moHOTpadiss «kEBponenlchKi CONiOKYABTYPHI CTY/ii B OCBIiTi»
OpieHTOBaHa HAa BHUBYEHHS B3aEMO3B’'SI3KiB MiX COLIOKYJIbTYypPHUM
cepelOBUILEM OCBITH Ta MPOLeCaMU BIIPOBA/PKEHHS COLiaJIbHUX IHHO-
Balii. Ll MoHOTpadis Mae moTeHLias CTaTH BaXKJIMBUM BHECKOM Y pO3-
BUTOK OCBIiTH Ta COI[iOKYJIbTYPHOTO TPOCTOPY B YKpaiHi, 3a6e3neuyoyu
6as1aHC Ta 6araToMaHiTTd MOIJIA/AIB Ta iHHOBAIL[iHHUX MiAXO0/iB.

Kepisnuk Kagedpu )Kana MoHHe

«CoyianbHi ma KyabmypHi acnekmu €sponeticbkux Cmyoitl»
dokmop ¢inoc.H., npogpecop Mapvs Hecmeposa

YN1Y imeni Muxaiina [J[pacomaHosa

YACTUHA 1

€BPOIMEMCHKI CTYAII:
OCBITHI, COLLIAJIbHO-EKOHOMIYHI,
LLIHHICHI ACNEKTH

YKPAIHCbKI YHIBEPCUTETW NEPEL, BUKJIMKAMU
COLLIAIbHO-TYPBYJIEHTHOIO CBITY

Bikmop AHOpywieHko

Bcmyn

YkpaiHcbKa 0CBiTa, BJIACHE, SIK i BCS €BPONENChbKA, IepebyBae HUHI
y mpoueci ¢yHAaMeHTaJbHUX MOJIepPHi3al[iiHUX 3MiH, 06YMOBJIEHUX
BUKJIMKAMHU CY4acHOT'0 COIia/IbHO-TYpOY/IeHTHOTO CBiTYy. [J106anizaris,
indopmMmarilina peBoJIOLis, KJIIMaTU4YHI 3MiHU TOI0 GOPMYIOThH 3AIHUT,
6e3 BiANOBi/i Ha AKUH Hi OCBIiTa, Hi CYCMINILCTBO HEe MOXYTb PYXaTHCh
JlaJli, p0O3BUBATUCh. [0JI0BHUX cepeJ; HUHIIIHIX BUKJIUKIB € BilHa, Ky
pO3B’si3aB NPOTH YKpaiHU Ta BChOTO I[MBiJII30BaHOr0 CBIiTY pOCiHChKHUMA
arpecop. Tucsa4i 3aru6/Mx Ta NopaHeHUx, MiJIbHOHU GiXKeHI[iB Ta Mepe-
ceJIeHIIiB, 3pyHHOBaHi MicTa Ta ceJsia, »KOPCTOKi KaTyBaHHs, siKi 06py-
LIMB Ha JIIOJ el OKYNMOBAaHUX TEPUTOPIH KOJMIUHIN «cTapiui 6paT»,
BJIQJIHO CTAaBUTb IIUMTAHHA NP0 Te, AK XKUTHU B LIUX HEMMOBIPHO BaX-
KHX YMOBAaX, KOMY BipUTH, 3a 1110 60POTUCH, Ki I[iIHHOCTi COBiyBaTH.
3BicHO, YKpaiHa 3HalluIa BiZNOBi/b: BUCTOSATH, GOPOHUTUCH i Tepe-
MaraTH BOpOTra, )KUTH JOCTOMHO, 3 BUCOKO NiZIHATOIO rOJI0BOIO, CIIOBIJ-
yBaTH 3arajibHOJIIO/CHKI IIIHHOCTI MUpY, AeMOKpaTii i cBo6oau pa3zom
iy cniBnparni 3 EBponercbKUMU HapoiaMH, YCiM [[UBIJII30BaHUM CBITOM.
Mu BAAYHI HapojaM CBiTYy, AKi 3aCy/PKyIOTb arpecit, JoloMararmTb
yKpalHUAM BUCTOATH, 3400yTH nepemory. OcobauBy BASYHICTD yKpa-
iHni BucsoBO0TE Hapoay [losabwi i CIIA, ki nepuMMu NpUIOTUIN
Hamux 6ikeHIiB, Hajau (i HaJAIOTh) HEOOXiIHY 06G0POHHY 36pOIo,
ryMaHIiTapHYy J0IIOMOTY, 3pOLIYIOTh JyX BIIEBHEHOCTI y epeMosi.

Po3pobaenicmb npobaemu. Tlpob6seMu po3BUTKY (MojepHizarii)
OCBITH JIOCUTh IMIMOOKO OOTOBOPIOIOTHLCS B Cy4YacHid BiTYM3HSHIN Ta
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3apy6ikHii dinocodchbkill, memaroriyHii, KyJbTYpoOJIOTIYHIN jiTepa-
Typi. Cepep, {i aKTUBHUX BiTYU3HAHUX AOCIIIHUKIB B IlepLIy Yepry BiJ-
3Hauy B. Kpemens, B. BukoBa, B. BoponkoBy, H. [lem’sinenko, C. Kienka,
K. Kopcaka, B. Kywepusg, B. Jlyrooro, C. MakcumeHnka, JI. [lanueHko,
H. Pigeis, I1. Cayxa, C. CucoeBy, B. CniBakoBcbkoro, O. Tona3oBa Ta iH.
[likaBOO ¥ KOPUCHOIO € KHUT'A KaHa/,CbKO-aMepPUKaHCbKOI'0 HayKOBIIA
CriBeHa [linkepa «IIpocBiTHULTBO chborofHi» (2019). Pax kpeaTus-
HUX iJle} 10J0 PO3BUTKY OCBITHU MOXKHA 3yCTPITU B AOC/TIPKEHHSX
M. Kactenbca, M. Jleuy, ®. lltepHa, I llIMigTa, @. Pykysamu, psaay iHIIHUx
aBTOpiB. O3HaueHi aBTOPU MepIIOYEProBy yBary NpUAiISIOTh aHAJi3y
BUKJ/IMKIB Cy4yacHOro ro6aJjii3oBaHOTO CBIiTY, MOLIYKY BiAmoBigeld Ha
HUX 3MiHAMM Cy4acHOI 0CBiTHU. [0JIOBHMMHU cepeJi HUX € PO3JyMH L0Z,0
oprasizauil Jig/JIbHOCTI yHIBEpCUTETIB B KOHTEKCTI pUHKOBUX Ta JeMO-
KpaTUYHUX MepeTBOpPeHb, iHpopMaTH3aIlil Ta TEXHOJIOTIYHOI peBOJIIO-
iil, HacTyny nparMaTusMy Ta MOTpeOu 36epexeHHs] T'yMaHICTHYHUX
TpaAuLii, eKoJiorizalii cycniibcTBa Ta OCBITU TOL0. MeHIllle BUCBIT/Ie-
HOI0 BUSIBJISIETBCS CUTYallisl, 06YMOBJIeHa NpoliecaMi COLiasibHOI Typ-
OyJIEHTHOCTI, 30KpeMa, BiliHH, IKy po3rnodasa NpoTH YKpaiHy i cBiTy
Pociiicbka ®efepanis. lllo BigGyBaeTbcs B cUCTEMi OCBITH B Iepiof
BiliHM, AKi HAMPSIMU MiATOTOBKU (axiBILiB € HUHI HAWOGI/IBII aKTyaJlb-
HUMHU U fKi GyAyTh 3aTpeOyBaHUMH Mi3Hille, KO CHCTeMa OCBITH
OyZie B miCJsIBOEHHOMY CBIiTi? BpaxoByrouu iX aKTya/IbHICTh, 30CEpEKY
Ha HUX 6GibLI IpeMeTHY yBary.

OcHosHull 3micm. f{K 1 CycHoiJIbCTBO 3araJjioM, YHIiBEpCHUTETH,
3aKJIaJ]d OCBiTH 3arajioM, 3a3HaKlThb BiJ BilHM cepHO3HUX 306HTKIB,
[Ki MO3HAYAITHCA Ha iXx moBHOPopMaTHOMY QYHKI[IOHYBAaHHI, a TUM
naye — Ha PO3BUTKY. 3Ha4YHa 4YacTKa y4yuTeJiB Ta BUKJaJAauiB, IIKO-
JISIpiB Ta CTy/EHTIB BUixa/qu y 6Gisbll 6e3mevyHi Micis MpoKHBaHHS.
YHiBepcUTETH BTpAYarTh CTYJEeHTIB. BiJj moyaTky moBHOMacuITabHOl
BiliHU B YKpaiHi MoHaj 9 MiJIbUOHIB yKpaiHCbKUX FPOMaZsH BUIXaJIU
3a KopzoH. Haiibisnbia rpyna nepeTHys1a NOJbCbKUHM Ta pyMYHCbKUN
kopZoHU. Tucsadi ykpainuiB npuitHsaau Yexid, YropimyHa, CsioBay4rHa,
CioBeHnis,, Mosaj0Ba, psj, iHIKX KpaiH €Bponu. 3a JaHUMU NPUKOD-
noHHoi cayx6u [losnbmi, cranom Ha 15 BepecHss 2022 poky moJib-
CbKO-YKpaiHCbKUH KOPAOH NepeTHYIH 6,286 MJIH Gi>KeHIiB 3 YKpaiHH.
JlexTo, 3BU4aiiHO, moixaB Jjaji Y1 moBepHYyBcs A0 Ykpainu. OgHak dpak-
TOM € Te, 110 MiJIbHOHH YKpaiHLiB came y [losblii 3Hal LK AJ15 cebe
HaWo6ibII KOMPOPTHI YMOBHU INepebyBaHHS, MPUBITHICTh Ta A06pO-

BikTop AHApyLLEeHKO. YKpaiHCbKi YHIBEPCUTETU Nepes BUKIMKAMM CoLianbHO-TypOyneHTHoro. . 9

3WYJIMBe CTaBJieHHA. BiliHa Haii6inpum GoJsissye BAApse€ MO JIIOAMAX,
0Cc06JIMBO, 10 He3axMILleHUX BEpPCTBAaX HaceJleHHS - IeHCioHepax Ta
iHBanifax, AiTAX, YYHAX Ta CTyAeHTaX. YKpaiHa BiJUYTHO BTpayae
JIIOACbKUM NOTeHLiaJ, AKUH, BJIAaCHE, € OCHOBHUM pecypcoM (i MeTo10)
ii 3axucTy, BiZi6y10BH, BigpomKeHHs. oro 3pouieHHs € YMOBOIO Tepe-
MOTH ¥ Ha/Jiil Ha Mal6yTHE. | e 3po3ymisio. KopiHb i TaiHCTBO couiaib-
HOCTI, KYJIbTYPH, )KUTTETBOPEHHA 3HAXOAUTbCA B JIIOJUHI, I cpas-
KHIX JIIOJCBKUX IKOCTAX, YeCHOTAX, MPUHIUIAX.

Bigomo, mo mepemora 3/106yBaeTbcsi epeKTUBHOW 36po€r0. Ale
He TUIbKU. /IJIs mepeMory NoTpioHi Jitoiy, sIKi BOJIO/iI0Th HE0, HAJIeX-
HUU BUIIKIJ BiCbKOBUX, IPOJYKTUBHA OpraHi3alis i ynpaBaiHHA Bili-
CbKaMH, IX BOJISl I My»KHICTb, BUCOKI JIIOACbKI AKOCTi, BHYTPILUHbO yCBi-
JloMJIeHa, epeKoOHaHa MOTHBallis AJs 36poiHOI BianoBiai arpecopy
1 caMmoBigfaHoi npani B TUay. Bce ne peasnisye jofuHa, IKa TPUMaAE
30por0, AEMOHCTPYE MYXKHiCTb, BUTPUBAJICTb 1 CTIHKIiCTh, HaJEXKHO
BUKOPHUCTOBYE 11 /iJ11 epeMory HaJ, BOpOroM. fIK mucaB y CBil 4ac nep-
mKH peiixkaHiiep Himenbkoi iMmnepii, kHsa3b OTTO ¢poH BicMapk «BiliHU
BUTPAIOTh He TeHepasiH, a WIKiJbHI BYMTesi i mapadisibHi cBAIlEeH-
HUKH». MoBa /ie mpo MiAroTOBKY MOKOJIiHb, CUIBHUX JYXOM, pode-
CiliHO ¥ BiliCbKOBO mifiroToBNeHUX paxiBIliB, 3/[ATHUX BUCTOSATU U 30e-
perTu CBiT Bij pyHHanii, 3a6e3ne4uTH HOro mojasblle iCHyBaHHS Ta
PO3BUTOK. 3BiCHO, [iJ1s NepeMory notpibHa epeKTUBHA 36p0s, BULIKI
i cTiliKicTb BiliCbKOBUX, ajie He TiJbKU. B ii apceHasni focTolHe Miclie
3aliMa€ CBOEPIAHUN yX, CUJIA BOJIi, iIHTeNEeKT, JIIOACbKI MOpasbHi yec-
HOTU. A 1le BXXe - MpeporaTUuBa OCBITH, HayKH, KyJbTypH, peJiril Ta
OCBiTH, 0COGJIMBO YHIBEPCUTETCHKOTO piBHS. | e 3po3ymiso. Amxe cBi-
TOM i JIIOABMU NPaBUTH (Kepye) AyX, IKUH BOHU 3POILYIOTh B KOXHIN
JIIOVIHI, AKUH migHiMaE ii HaJ 06cTaBUHAMHY, CIIOHYKAE A0 Ail. CBiT pyxa-
€TbCA BIlepe] 3aBASAKU pO3yMy, BTLJIEHOMY 1 3peasii3oBaHOMY B iHTe-
JIEKTyaJIbHO-TBOPYiM Npali - BU3SHAHOMY CTPATerivYHOMY pecypcy pos-
BUTKY LMBijli3anii. 3BiJick — HOBi 3aBJjaHHS OCBIiTH, KYJbTYpH, peJirii
i BUXOBaHHS, 0CO6JIUBO, AKi 3pOILYIOTh Liel HellepeMOXKHUM, 3BUTIK-
HUH [yX, HQAUXalOTh JIOJWHY Ha nepeMory. JlocBia Ykpainuy, sika Befe
repoiyHy 060pOHY Bif pocilickkoro arpecopa, 3acBiJ[4ye, poJib yHiBep-
CUTETIB y nepioj BilHU He TibKK He CTae caabliorw, ajie i HaBMaKHy —
6araToKpaTHO IOCHUJIIOETHCS, 3pOCTae. BUKOpHUCTaHHS LbOTO pecypcy
3a /1A IIepeMoOTrH € O HUM 3 IOJIOBHUX 3aBJjaHb, IKe CTOITh Iiepe], Cyc-
NiJIbCTBOM CbOTOJHI. AKTYaJIbHUM BOHO 6y/ie 1 3aBTpa.
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B YkpaiHi go BiliHM ¢yHKIioHYBas0 6/M3bKO 200 yHiBEPCUTETIB.
bauzbko 50 3 HUX 3pyHHOBAHI BilicbKaMu arpecopa, AeCATKH — MOIIKO-
JOKEHI rapMaTHUMH Ta PaKETHUMU OOCTpiJlaMy, nepeMileHi B GiabLI
6e3neuHi perionu. HelMOBipHUX pyHHYBaHb 3a3Ha/J XapKiBCbKUH,
CyMcpku#, Muko1aiBCbKUH, XepCOHCbKUU Ta iH. YHIBEPCHUTETH; MOILKO-
[oxkeHl JIbBiBcbkUM, BiHHULBbKUN, TepHOMIIBCBKUN YHIBEPCUTETH,
a TaKoX MepJrHa OCBiTU YkpaiHu - KuiBCbKMI HalliOHaJbHUH yHi-
BepcuTeT iMeHi Tapaca llleBueHka. | Bce 2k, BCi yKpaiHCBhKi yHiBepcH-
TeTHU HUHI NpanoTb. BOHU 3MILHIOIOTh OpraHisaliio Ta ynpaBJ/iHHS;
€/HICTb BUKJIQ/IauiB, CIIBPOGITHUKIB i CTYZIeHTIB; BIPOBA/KYIOTh HOBI
iHpopMarifiHi TeXHOJIOTI{; MOCUJIIOIOTH AKICTh OCBITH, il €AHICTH 3 HAY-
KO0, CIPSIMOBaHICTh Ha 060POHY, BiAHOBJIEHHSI HAPOJLHOI0 rocrnojap-
cTBa, GOPMYBaHHS JIIOAUHU /11 Mal6yTHBOI0 MUPY i ClliBIpalii.

Tucsyi cTyAeHTIB B3g/M B pyKH 36poro ¥ Millid Ha GPOHT, cTalu
6iligaMHU MicieBoi caM0060pOHH, BoJIoOHTepaMu. baiusbko 15 yHiBepcu-
TEeTiB MOBHICTI0 260 YaCTKOBO NepeMilleHi /[0 6i/bil 6e31MeYHOoro peri-
OHY YKpaiHH, olHaK, IepeBaxkHa 6inbIicTh — mpare. [lig o6cTpinamuy,
B YMOBax BIiJICYTHOCTI CBIiTJa, HeCTa4di BOAHY, Tella, NepiofUIHOrO Bij-
KJIIOUeHHS IHTepHeTY, eJleMeHTapHOr0 3B's13Ky Ta iHIIUX *KUTTELalHUX
3aco6iB. He 3BaXkatouu Hi Ha 110, BUKJIA/[a4di YUTAIOTh JEKIii, CTYJeHTH
BiIBi/lyI0Tb 3aHATTS B HAYKOBO-HAaBUAJIbHHUX JIabOPATOPifX, CHIJIKY-
I0TbCSl, TPOBOJATH MHUCTELbKI, CIOPTHUBHI Ta pO3BaKaJbHI 3axofu.
Haute rosioBHe 3aBAaHHS — 36eperTy ¥ HApOCTUTH iHTeseKTyaJbHUH
NOTeHIja/ cycmizibCcTBa 3a 51 MalOYyTHBOrO Po3BUTKY. CbOrofHi, K
HiKOJIY, YKpaiHChKi YHIBEPCUTETH JIeMOHCTPYIOTh CIIPAaBXHil JIFOJUHO-
(cTymeHTO-) LLeHTPU3M, BKJIaZal0Th Y MOJIOAb CBill po3yM, BOJIIO, HAYKO-
BUH J10po6OK, coljaabHUM 0CBiA, a rosioBHe, GOpMYIOTh HEUMOBIpHY
KaZo0y [0 KUTTS, IParHeHHs [0 3aXUCTY JIIOJAWHHY, Jep:KaBHOI He3a-
JIEYKHOCTI i cBOGOH.

Tucsdi cTyaeHTIB 3anrcaIvch 10 JIaB 30POUHUX CHJT YKpaiHU, MiIIN
Ha QPOHT; He MeHIIAa KiNbKicTb X nmepeldMarTbCsl BOJOHTEPCHKOIO
JUSIIBHICTIO; 6araTo XTO OJAT 6N XasaT JiiKaps YU MeIUYHOI CECTPH,
NiJHIMAaTb Ha HOTM NOPAHEHUX Yy TOCHiTaldX, AOINOMaralThb Iepe-
ceJIeHI[sIM Ta 6iKeHIAM... [lecsiTKU, a MOXKe ¥ COTHI BUKJIaJladiB i CTy-
JIeHTIB repoMChKi 3aruHys/H, 6araTo 3 HUX MopaHeHi... /locBig Ykpainu
HarJIAJHO [I0Ka3aB: Hallla OCBITa, HAllll YHIBEpCUTETH, KyJIbTypa 1 BUXO-
BaHHA NIiAroTyBaJd JOCTOMHY MOJIOJb, fIKa 3/aTHA 3aXUCTUTH CBOIO
JlepKaBy, BiICTOSAATU HalliOHAJIbHI | EBPONENChbKI L[IHHOCTI.
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HesBaxarwyu Ha 06CTpisik, 60MOapAyBaHHs, paKeTHI yaapu 06ijb-
LWICTh YKPAlHCbKUX YHIBEPCUTETIB NpauioTh. B yHiBepcuTeTax Ta
CTYA,EHTCbKUX I'YPTOXKUTKAX 06J1a/JHaHi 60M60cxoBHIIIa. BopoBakeHo
PEXUM MOCUIeHO] 6e3MeKH, 1[iJI0J060BOro YepryBaHHs. biibiiicTh yHi-
BEPCUTETIB Mepellyiv Ha AUCTaHIiHHI popMu HaBYaHHS. [Tocuauiach
poJib 1 3HAaYeHHA CaMOHAaBYaHHsS, IHTepHeT-HaBYaHHA, MiXKHapoAHOI
OCBITH. YKpaiHChKi YHiBEpCUTETH HApOLIYIOTh CBill HAYKOBUH, OCBITHIN
I KyIbTYpHUU NOTeHLia/l, aKTUBHO NpPALIOIOTh HAaJ, NporpamMaMu Mix-
HapoJHOI aKaJleMi4yHoil criBIparii.

Baromuii BHecok y mepeMmory Haj, Boporom BHocuTb HIIY imeHi
M. /[lparomaHoBa. Huni BiH pedopmoBaHui. HakonuueHHH pokaMu
HAyKOBUH 1 OCBITHIM MOTeHLiaJ, akaJeMiYHUM 1 coliaJIbHUNA JOCBij,
CHAJKOEMHO IlepeJJaH0 HOBOCTBOPEHOMY 3aKJ/1aJy — YKpalHCbKOMY Jep-
>)KaBHOMY yHiBepcUTeTy iMeHi Muxaina /I[paromaHoBa. Peopranizanis
HALIOTO BHULIY € BiiMOBiAA0 Ha MOTpPe6y Yyacy OHOBJIEHHS OCBITH, MiJ-
roToBKM (QaxiBmiB, 3/JaTHUX 3aXUCTUTHU CYCIJILCTBO i JIIOJUHY Bif
arpecii, 0 3106y TTs NEPEMOTH Ta MUPY, IPOJIOBXKEHHS KUTTS B HOBUX
peasisix conjajsbHO-TypOy/ieHTHOro cBiTy. [lorposa 3acTocyBaHHSA
Pocieto szepHOi 36poi CbOTO/{HI He 3/1a€EThCS HA/JTO BXKe MPUMApPHOI.
JlroAcTBO 1yKae 3aco6u HelTpasizanil arpecopa i oHO4YacHO 06T0BO-
PIOE BapiaHTH, pecypcy, MOXJIUBOCTI NPOJOBXKEHHA XUTTE3LATHOCTI
nuBiMi3anii B yMoBaX 03HAaYeHUX BHUKJIMKIB. KapkosomHi rio6anbHi
3MiHH, OTPEOYIOTh MiATOTOBKU (axiBIiB, 3aTHUX A0 BPeTyJIOBaHHS
KOH(}JIIKTIB, BAKOPUCTOBYBATH HOBITHI IOCATHEHHS HAaYKU 1 TeXHIKH,
30epiraT ¥ HapollyBaTH HaJ6GaHHS, JOCATHYTI B icTopii po3BUTKY
cBiTOBOI 1MBIJi3allii, 3pelITo0, yOe3nedeHHs CBIiTY BiJ pyhHalii. Came
B [[bOMY KOHTEKCTi ¥ BiIOyBa€eTbCs peopraHisaljis HalIOro YHiBepCH-
TeTy, BiloMoro B YKpaiHi i B €Bponi Jiiiepa nefaroriyHol OCBiTH, IKUH,
30epirayd i HapoOUIyHO4YU SKICTh MiATOTOBKHU NEeJAaroriyHUX KaJpiB,
Jierasisye v MOCUJIIOE KJIAaCUYHI HapsIMU aKaZeMiyHoI J[isiIbHOCTI, 3po-
1leHi B KOHTEKCTi HOro nonepeHbOr0 pO3BUTKY.

HoBocTBOopeHul 3aK/1a/ € BiAKPUTUM, MOZEPHUM, KJAaCUYHUM VHi-
BEPCUTETOM HOBOIO THILY, IKUM 3a6e3ne4YuThb SIKiCHY OCBITY AOCiA-
HUILBKOTO THUIy, CTAHOBJIEHHS] HEOOXiJHUX NMPaKTUYHUX KOMIETEeHLiH,
HalliOHaJIbHUX Ta 3arajbHOJIIOJCbKUX LIiHHOCTeN. YHiBepcuTeT Hapo-
Ly€ OpraHiyHy €HICTb HAYKH 1 OCBITH, [yMaHICTUYHY CIPAMOBAHICTb
OCBITH, EBPONOLEHTPUCHKY AKICTb NPAKTUKU MiATOTOBKA HOBOTO BYM-
TeJisl AJ1s poGOTH Y 3aKJIaZlax OCBITH BCiX THUMIB, opraHisallii >XUTTEi-
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SJIBHOCT] HApOAiB Ta Ky/IbTYp €BPOINENCHKOT0 IPOCTOPY i CBITY Ha 3aca-
Jlax MUPOJIIOOCTBA, ZIeMOKpaTii, B3BaEMHOI TOBaru Ta CHiBpOo6iTHUIITBA.

B xoni MopepHizaliiiHUX 3MiH B YHiBEpCHUTETi BIPOBAKYHOTbCS
Cy4yacHi HampsiMM HAyKOBOI Ta MeJaroriyHoi MmiIrOTOBKU KaJipiB (Bif
fakaJsiaBpa Ta MaricTpa Ao JokTopa ¢inocodii Ta AoKkTOpa HAYK),
30KpeMa, BUCOKi iHopMaliliiHi eJIeKTPOHHO-KOMIT I0TEepHI TeXHOJIOTiI,
iHKeHepis cucTeMHO-NpOrpaMHOro 3abe3nedyeHHs, iHHOBalilHI mij-
XOJIU Ta TeXHOoJIorii mejgaroriyHoi OocCBiTH, MiXHapoJHA MOGIJbHICTH
BUKJIalauiB Ta CTY/EHTIB, €BPOIENChbKi OCBITHbO-HAYKOBi Ta nejaro-
riuHi cTyzii, 6i3Hec-ocBiTa, TEXHOJIOTII IepKaBHO-TPOMa/[CbKOT0 yIIpaB-
JIIHHA Ta TPOMa/ICbKUX KOMYHiKalili. /lyXOBHUM LIeHTPOM yHiBEpCUTET-
CbKOI AiAJIBHOCTI € HalliOHA/IbHA i1ed YKPAIHCHKOTO Jep>KaBOTBOPEHHH.

HoBocTBopeHuil yHiBepcuTeT € cmnaakoeMueM IlegaroriyHoro
IHCTUTYTy, CTBOPEHOTO B CTPYKTYpi 3HAaMEHUTOro YHIiBepCHUTeTy
CB. Bostogumupu (HuHI - HanionasnbHoro yHiBepcuTeTy iMeHi Tapaca
[lleByenka) y 1834 pomni. BiH npo#moB ckJafHy eBOJIIOIiI0 BHY-
TPILIHIX | 30BHINIHIX 3MiH, OJHAK HIKOJM He 3yNHWHAB, a HaBIaKW,
MOCTIMHO HApOUIYBaB SIKiCTh MiAroTOBKM (axiBliB - K 3a3HAYAJIOCh
B iMIlepaTOpChbKOMY VKasi — «AJ1s1 po60TH B YYUTEJbCbKOMY 3BaHHI».
[leparorika - ne Hama Tpajulis, Hama reHeTuka. Came TOMy, HOBUH
YHIBEPCUTET He TiJIbKU He 3HUKYE, ajle 1 HaBNaKH, CYTTEBO MifjHiMae
piBeHb Mi/IFTOTOBKHU YYHUTENbCbKUX K/piB, Besie 32 06010 Meaaroriuyfi
yHIBEPCUTETU AepkaBU. lle 3aBJaHHS peasi3yeTbcsl 3aBASKH GiJbIl
TicHOMY 3B’SI3Ky OCBITH 3 HayKoOl0, OCBITH 3 NpakTukow. Pamku (pop-
MaT) TpaZuLiiHOI eJaroriyHoi OCBIiTH € AJ IIbOTO HAJTO BY3bKHUMHU.
[leparoriyHa ocBiTa Mae 6yTH HAYKOBOIO, JOC/iHULbKOIO, MOILYKO-
Bol0. 3 iHIIOro 60Ky BOHA Ma€ y3arajJbHIOBaTH W COUpaATHUCh Ha IJIO-
6a/IbHUH (a He TiIbKK BUMTEbCbKUI) KOHTEKCT COLlia/IbHOI MPaKTHUKHU.
Lle 3aB/jaHHs MOXe 6yTU peasli30BaHUM TIJIbKH y BiAKPUTOMY, AOCJi/-
HUIIbKOMY, KJIaCUYHOMY YHiBepcUTeTi. BunTe b He MoXe 6y TH IPOCTUM
TPAHCJASATOPOM YKe yCTaJeHOTo 3HaHHA. BiH Mae OYTH HayKOBILEM,
JIOCJIITHUKOM i B3Ke 3 paHHBOI'0 MIKUILHOTO BiKy iHQiKyBaTH UM CBOIX
y4HiB. [IpU6/M3HO TaK, K Lie JOCATAETbCS Masiow akajeMi€ Hayk
Ykpainu. Yepes niroToBKy MacoBOr0 BUMTEJISA-AOCAIAHAKA MU MAEMO
NOLMPUTH ePeKTUBHY NPAKTUKY KpPeaTUBHOI MiArOTOBKU OOpaHUX
Ha YYHIBCbKHM 3araj BCbOT0 CyCHiJIbCTBA. B CTPyKTypi yHiBepcUTeTy
(3a migTpuMkorw HanijonanbHoro nositexHiynoro yHiBepcutety (KIII)
imeni Cikopcbkoro) ¢ynknionye Masna Imxenepna Akajgemis. [loku
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1110, JOCTYM Ji0 HaBYaHHA Ta iHXKeHepHO-TeXHIYHOI TBOPYOi JiAIbHOCTI
B Hil MaloThb suie fiTu 3 KueBa. Mu miaHyeMo 36yAyBaTH YPTOXKU-
TOK, 3/ilicCHIOBAaTH BiJ6ip TasaHTIB 3 yciei Ykpainu. Bci gitu Tanano-
BUTI, BCi HIOBUHHI MAaTH MOXJIMBICTh BJIACHOTO e(peKTUBHOI'O PO3BHUTKY.
Pa3oM 3 nefaroriyHMMH, TeXHIYHUMH | KJIAaCHYHUMHU YHIBEpCUTETAMH,
HanionanpHoto akaZieMi€lo Hayk Ta HanjioHasibHOIO akaZieMi€ro nejaro-
riYHUX HayK YKpaiHU BxKe B Ha6IKIMi yac MU 3alIpOIIOHYEMO Mojiep-
HOBHM KOHLIENT MiZATOTOBKA HOBOTO BYUTeJA AJi YKpalHU i €Bpoment-
CBbKOI'0 IPOCTOPY OCBITH.

Y 1bOMy KOHTEKCTI IJIAaHYETHCA 3Ha4YHe NMOCHUJIEHHS MIXXHApOAHOI
aKaZieMiyHoi cniBmparni 3 KpaujMMHu yHiBepcuTeTaMU EBPOIU Ta CBITY.
Ha cpborozHi HaMMu NapTHepaMHM € YHIBepCUTETH TaKUX KpaiH, fK
CIOA Ta Kutali, Kanaga Ta [losbiia, HiMmeyyrnna Tta ®panuis, [Tanis
Tta CnoBayuuHa, JIuTea Ta JlaTsis, Yexis Ta Hopseris, 6araTbox iHIMNX
KpaiH cBiTy. Mu 3 moBaroi cnpuiiMaeMo W HaMaraEMocCh HacJaiAyBaTH
NMpPaKTUYHO-IparMaTUYHUN [0CBiJ, opraHisarii OCBiTH YHiBepCUTETIB
CIIA, ckpymny/bO3HICTh i TOYHICTh HaJlaHHS OCBITHIX MOCAYT YHiBep-
cuteTaMu HiMeY4uHH, )KUTTECTBEPJHUN POMAaHTHU3M OCBITHBOI MpakK-
TUKU yHiBepcuTeTiB @PpaHuii Ta [peuii, J10AMHOEMHI CTyAil OCBiTH
QinnaHail, JOTOUIHICT y BUBUYEHHI OYAb-IKUX AUCHUILIIH, 1[0 peaJi-
3yeThbcs B YHiBepcuTeTax Kutato, JIutey, EcToHii... OcBiTHA npakTHUka
cBiTYy pisHoMaHniTHa, O/HaK, BOHA 6y/le KOPHUCHOI TO/li, KOJIU MU KpH-
THUYHO CIIPUMMAEMO IX JOCBiJ, ¥ 0JHOYACHO IPOJIOBXKY€EMO BJIACHY I'yMa-
HICTUYHY TPaAuLilo, YKOPIHEHY 3 4aciB 3apO/PKeHHH Ta pO3BUTKY yKpa-
iHCBKOI OCBITH y ZiaBHi KuiBcbKill feprkaBi. [locuiiooyu MixkHapoHY
Opi€EHTAILil0 YHIBEPCUTETY, LEHTPOM IKUX EBPONENChbKA HayKa Ta €BPO-
nelchbKi negaroriyHi cTy/ii, MU naHyeMO GibLI aKIEHTOBAHO 30Pi€H-
TYBaTH CTYAEHTCbKUH 3arajl Ta y4HiB Ha €EBPOMNENCHKI LIIHHOCTI, EBPO-
NeNlChbKi CTaHAAPTH, EBPONENCHKUM CcrOCi6 KUTTSA 3arajoM. Pocilicbka
arpecisi B Ykpainy BuBiTpuJa 6y/ib-sKi /110311 11100 KUTTA y criBmpari
3 KOJIMIIHIM «CTapUIMM 6paToM». BiH BUSABHUBCA | He «CTapLIMM» i He
«bpaTom».

@axiBLji, SKUX NOPOJOBXKYE TOTyBaTU /JlparoMaHiBCbKUM BHII -
3 MaTeMaTHKHU Ta icTopii, IpUPOAHHUYMX HAYK Ta MOJIITOJIOTrII, ekoJIoril
Ta MiXKHapOAHUX BiIHOCHH, coLio/IoTii Ta MpaBa, coniajbHOI pO6OTH Ta
3a psZ0M iHIIMX HAaNPsAMIB - € ojHOYaCcHO nNpodecioHasaMu 3a 06paHUM
HanpsAMOM 1 BYMUTEJIEM 3a CBOIM AyLI€BHUM NOKJHWKAHHAM | BUXOBaH-
HAM. K/lacM4HUN yHIBEpCUTET, e NirOTOBKA BUYUTEJS 3A1MCHIOETBCSA
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y €AHOCTI 3 GOPMyBaHHAM CHELialiCcTiB 3 iHIIKUX HAMPAMIB, Ma€ GiJbIl
MOTY>KHI MOXXJINBOCTI.

MikHapOoZiHI KOHTAKTH YHIBepCUTEeTY MU IIJIAHYEMO PO3LIUPUTHU
¥ MOTJIMOUTH MPOTSATOM POKY JIOBECTH iX KisbKicTh 10 300. OHOYACHO,
MH Ma€EMO HallOBHUTH Lii yroJy peajbHUM 3MicToM. CTaTycC KJIACUYHOIO
VHIBEpCUTETY PO3LIUPIOE MOXKJIUBOCTI M>XKHApPOAHOI cCliBIIpaLi y nopiB-
HAHHI 3 KOJIMIUHIM IeJaroriyHuM y JAekisibka pasis. [Ipu npomy, Mu
6opeMocs He 3a KiJIbKICTh yroJi, a 3a ix sAKiCTh, HAOBHEHHSI KOHKPET-
HUM, poGOYMM 3MICTOM 3a JIBOCTOPOHHIMH iHTepecamMu. Humu nepej-
6adaeTbcsl 0OMiH BUKJIaZ@a4aMU Ta CTYAEHTaMH, PO3LIMUPEHHSA MiXk-
HapOJHOIO CTaXyBaHHHA, BUKJIaJalbKoi Ta JOCAIAHULBbKOI CKJIaZ0BOI,
BKJ/IIOYEHe HaBYaHHS, peasi3aliio NporpaM NoABIMHOI0 JUIIJIOMY TOILO.
BaxxsiuBUMH popMaMH cIiBOpalli € TAKOXK BUAAaBHUYA JAislJIbHICTD, PO-
BeJleHHsl JIBOCTOPOHHIX Ta 6araTOCTOPOHHIX HAyKOBHX Ta HAyKOBO-
NpaKTUYHUX KoHQepeHIiH, opraHisamii Ta NpoBeJeHHs CHJIbHUX
JOCHiKeHb, MIXKHAPOAHUX JUCKYPCHUX CTyAid. Haw Bum mignucas
oHOBJIeHY Besuky Xaprito YHiBepcuTeTiB, Bifkpus Kadenpy IOHECKO,
MPOJOBXKYE NpoeKT-nporpamy [lefaroriynoi KOHCTUTYLil EBpony, pea-
Ji3ye 6JM3bKO 25 aKTya/JbHUX PAaHTOBUX NPOEKTIB, 3HAYHA YaCTHHA
3 IKUX € EBPONENCBKUMHU...

Mu 3aBxAu JOTPUMYBAJMCh KPUJIATOrO BUCJIOBY-IIOpPAaJU 3HaMe-
HUTOTrO akazieMika bopuca [laToHa: «<HeMae OCBiTH 6e3 HAayKH, HEMAE
Hayku 6e3 ocBiTH». Hayka B yHiBepcUTeTI HiKO/IM He GyJsia MOMeJoL-
KO0, a OCBiTa HiKOJIU He BTiKaJla, He X0BaJIach BiJi BUCOKOI HAyKH 1 IpakK-
TUKHU. [IpUHLIMI €JHOCTI HAYKH, OCBITH 1 COLiaIbHOI NPAKTUKU 3aBXAU
OyB 1 3a/IMIIAETHCS OJHUM 3 T'OJIOBHUX MPUHLMIIB HOTO AislJIbHOCTI.
Mu nuuaeMoch HallMMU HAYKOBUMH LIKoJ1aMu 3 MaTeMaTUKHU (LLkinb,
[panboButuli, Top6in), iHpopmaTuku (XKospak, CTpyTuHCchKa), Gio-
sorii (BpoBaiit), kopekuiHoi ncuxosiorii (CMHBOB), MeAaroriku Ta
dinonoriunux Hayk (BoHamap, Manbko, /[leM’siHEHKO), eTHO-COI[i0JI0Til
(EBTyx), ncuxosorii (Bysnax, JlosnHCbKA), Ta 3 psAy iHIIMX HAayKOBHUX
HanpsaMiB. YKe CbOroZHi MU BUJAEMO DPsiJ, HAYKOBUX YAaCONHUCIB, K
BXOJSITh JI0 CBITOBUX HAayKOMeTPUYHHUX 6a3, MalOThb BUCOKHUH MixHa-
poAHUN peUTHHT. 1 ydacTi B HaykoBUX popyMax, 110 NPOBOAATHCS
B YHiBepCcUTeTI, NpUI3AATh BU3HAHI HAyKOBIi CBiTY, TaKi, 30KpeMa, K
Ho6eniBcbkuit snaypeatr Xaposbg llyp Xaysen (Himeuunna), mpesu-
JleHT fNOoHCbKOro iHCTUTYTY MOJIITUYHUX AociifxeHb Peit CipaTopi
(Amownis), amupekTop-3acHOBHUK  OJiekcaH/|pilicbkol  6i6GJioTekH
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Icmain Ceparenbain (Erumnet), npodecop JapeMcbKOTro yHiBEpCUTETY
JeBin BinkiHncon (Benuko6puTanisi) Ta iHIII BU3HAHI CBITOM AOCJiJ-
HUKH. 3a 3alpoLIeHHAM 3apyObKHUX KoJjer Hamli BukJIazadi (OkcaHa
CtpyTtuHceka, TeTssHa MatyceBud, Mapis HectepoBa, Hatasnis Kouy6eq,
Bosiogumup Ilorpe6eHHUK Ta iHLII) MpaloOlTh (CTAXKYHOTHCA) B yHi-
BepcuTeTax Himeuunny, Itanii, Kanagay, [lonbwi, Hopgerii, psagy iHmmx
KpaiH cBiTy. /lo HayKoBoOi AislJIbHOCTI M>KHApOAHOTO ITAaby MM 3aJy-
YAa€EMO CTYJEHTIB, 6araTo sIKUX € MepPeMOXKLSAMU Ta JiaypeaTaMUu Mix-
HapOJHUX MOJIOADKHUX IpeJMeTHUX OJIiMIliaZ, 3MaraHb, KOHKYPCIB.
PO3BUTOK HayKOBOI CKJaZOBOI YHIBEPCUTETY MU IIJIAHYEMO Yepes
nor/iM6JieHHs1 HayKoBoi cniBmpani 3 HamioHa/ibHOIO akaZieMi€lo Hayk,
HanionanpHOl0 akajeMi€lo NnefaroriyHUMX Hayk, iHIIMMHU HayKOBHUMU
YCTAaHOBaMHU Jep:aBu. MU NPAaKTUKYEMO TAKOX HAYKOBY CIIBIpaL0
3 KpalyMMH, HalG6i/Ib1I HAYKOBO NMOTYKHUMHU YHiBepCcUTeTaMU YKpaiHy,
30kpema, KueBa (yH-T T. llleBueHnka), XapkoBa (yH-T B. Kapasiua),
JIbBoBa (yH-T [. ®panka), Oxecu (yH-T . MeyHikoBa), iHIIKX MicT gep-
»aBU. Oco6JiMBe 3HAYEHHS MA€ I'PAaHTOBA aKTHUBHICTb YHiBEpCUTETY,
sIKa €, MabyTh, HAN GBI ePEeKTUBHOI GOPMOI0 MiXKHAPOAHOI HAYKOBOI
CIiBIpaLi BUKJIaJa4iB Ta CTYEeHTIB.

AKTyanbHUM 3aBAAHHSIM PO3BUTKY Cy4acHOI OCBITH € ii iHpopma-
TH3alis. Y ocTaHHI JecATWIITTS iHpopMaTHU3allis OCBITH € OJHUM i3
MpiOpUTETHUX 3aB/aHb il MoZepHi3anii. [[boro norpebye iHTEHCUBHUM
PO3BUTOK iHPOpMaIL[iHHO-KOMYHIKALIHHUX TEXHOJIOTIH, fKi, K BijoMO,
€ KaTa/li3aTOpOM PO3BUTKY Cy4acHOTO CyCHiJbCTBA. IX BIpoBaKeHHs
B yci cdepu JIIOACHKOI AisIBHOCTI [lajlo MOIITOBX JAJI1 BUHUKHEHHS
HOBUX IUPPOBUX TEXHOJIOTiIH, TAaKHUX SIK XMapHi TexHoJiorii, mTy4-
HUM iHTeJIeKT, po60TOTEXHIKa, TEXHOJIOTI BipTyasbHOI Ta JONOBHEHOI
peanbHOCTI Ta 6araTo iHmwux. O3Ha4eHi HAMPSAMU € TPIOPUTETHUMU JAJIS
HOBOCTBOpPEHOTO yHiBepcuTeTy. YKUTTA BJIaJIHO BUMarae iHTeHcudika-
uii inpopmanifinoi koMneTeHTHOCTI GpaxiBiiB. YHIBepCUTET Mi/IrOTyBaB
JJIsl [1bOTO HaJIeXKHy BiANoBiAb. HaMU MJIaHYIOTbCA OHOBJIEHHSA 3MICTY
i MeTo/[iB HaBYaHHS, MOMIYK iHHOBAI[iMHUX GOPM OCBITH, pO3LIUPEHHS
JOCTYIy 10 HaBYa/IbHUX pecypciB, peasi3alis MOX/JIMBOCTeH HaBYaHHA
6e3 06MexeHb 3a IPOCTOPOBOIO Ta YACOBOIO 03HAKAaMHU, BIPOBa»KEHHS
HOBUX NIJAXOAIB [0 opraHisanii HalaHHA OCBITHIX MOCAYT MiXKHapoZA-
HOT'0 piBHA. B LijJIoMy. fIKL[0 TOBOPUTH NMPO KOHKPETHI KPOKU LUb-
poBoi TpaHchopMalii OCBITH, TO rOJIOBHUMH 3 HHUX € TaKi: po3pobka
nudpoBoi cTpaTerii 3akJafiiB OCBiTH; BIPOBAa/[KEHHs Ge3ManepoBUX
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TEXHOJIOTiH; mo6y/0Ba B yHIBEpCUTETI €AuHOTO (LisicHoro) yudpo-
BOTI'0 OCBITHBOI'O cepefoBUILA; GOPMYBaHHS | PO3BUTOK Yy BUKJIaauyiB
Ta CTYAEHTIB UUPPOBUX HABUYOK, [UPPOBOI KOMIIETEHTHOCTI, MeJi-
arpaMoTHOCTI; MO6y/[0Ba HOBUX CIOCOGIB B3a€EMO/[ii Mi’>k yYaCHUKaMH
OCBITHBOTO MPOLIECY, B TOMY YMCJ/Ii HA OCHOBI TEXHOJIOTiM 3MillIaHOTO Ta
JUCTAHLIMHOTO HaBYaHHS; MiIBULIeHHS PiBHS CaMOCTIMHOCTI CTy/leH-
TiB To10. Peasnizanis uux Ta psjy iHIIMX HapsMiB B3Ke B HAUOIMKINI
Yac HaJacTb MOXJIUBICTb YHIBEPCUTETY 3aWHATHU JiJUPYIOYi MO3ULil
B rajiysi nu¢ponoi Tpancpopmaliii cepesi YyHiBepCUTETIB AepKaBU.

HoBocTBOpeHUl yHiBeEpCUTET 30Cepe/kKy€e CBOIO yBary W Ha TaKUX
HamnpsiMax, sik 6i3Hec ocBiTa Ta ynpasJiHHA. Ha 1i HanpsiMu y cycnisibcTBi
icHye kosiocanbHUM nonuT. HaBunTHCcA epeKTUBHO YNPABJIATH IEPCOHA-
JIOM, TPaMOTHO OpraHi3yBaTH i po3BUBaTH BJIacHUH Gi3Hec, caMOCTiHO
BUOYJOBYBAaTU TPAEKTOPII0 BJACHOTO 3POCTaHHS Ta Kapepu — € Mpid
GinbmocTi crygenTiB. i peanisauis uyepes cucTemy nporpam, Kypcis,
TPEHIHTIB PO3IISIJIAETHCS HAMU KOJIM O YU He B Meply yepry. bisibiicts
3aHATH IJIAHYETHCSI MPOBOAUTH aHIUIIMCbKOO, y 6e3nocepesiHiil cniBn-
paui 1 3a cranfaptaMu TUX yHiBepcuTeTiB €Bponu, Kanagu ta CIIA,
Jle i mporpaMu BXe MiATBEpPAUJIN CBOK >KUTTEBICTb | ePEeKTUBHICTD.
lle npuBabUTbL iIHO3EMHUX CTYAEHTIB, SKi X04yTh HAaBYATHCA B YKpaiHi.
Haii6isnbL MOIKMPEHUMH cepef, HUX € TpaJuLiiHi nporpamMu y ¢opmari
«OYHOI'0» HaBYaHHs1, po3paxoBaHi HAa HABYaHHSA «3 BiApUBOM Biz BUp06-
HULTBa»; MPOTPaMy, NPU SAKUX AJIs1 JOCATHEHHS 1ie 6iJblIo] FTHY4YKOCTi
HaBYaJIbHOTO TMpPOLieCy BUKOPUCTOBYIOTbCA METOAM JUCTAHLIMHOIO
HaBYaHHS; BapiaHTH BedyipHbOI i MOAyJbHOI MO6GYAOBU mporpam Part-
time; mporpamMu no6y0BaHi Ha MPAKTUYHOMY AOCBiAi yCiIHUX BiTYNU3-
HSHUX Ta 3apyOiKHUX KepiBHHUKIB, YIIpaBJiHIIiB, MeHelKepiB. bazoBuii
KypC - Lle eKOHOMiKa, 6yxrajaTepcbKuil 06J1iK, MapKeTHHTI, yIpaB/iHHSA
MEPCOHAJIOM, MEHEPKMEHT iHGOPMAI[iHHUX CUCTEM, JiJIoBa CTpATeris,
¢diHaHcH, omepauiiHUM MeHePKMeHT, 6i3Hec-3aKOHOJABCTBO. 3HauHa
YaCTUHA Yacy BilBOAUTHCA BUBYEHHIO IPAKTUYHOI AiAJIbHOCTI pealbHUX
KOMIIaHil, IPUYOMY y BUIVIAAI MalCTep-KaaciB Ta irop. [Ipu nbomy, psaj,
HampsiMiB CTyZleHTH 6yAyTb 06UpaTH CaMOCTiIHHO abo 3a y3ro/PKeHHIM
3 KOMIIAHIIMH, B SIKMX BOHHU BXKe IpaloloThb. bi3Hec ocBiTa Ta ynpas-
JIIHHS BiIKpUBAE CTYleHTaM HaWILMpLIi MepcrneKTUBHU y MOOYA0BI Biac-
HOI Kap'epH, JOCATHEHHS }KUTTEBOTO YCIIXY.

Bxo/>keHHS1 B CTPYKTYpy YHiBepcuTeTy IHCTUTyTy ciMelHOi Ta
MOJIOZXKHOI MOJIITUKH Ma€ CyTTEBO MOCUJIUTU POOOTY 3i CTYAEHTCHKOIO
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MoJs1o/it0. B yHiBepcuTeTi po3pobJieHa i peani3yeTbcs cTpaTerist MoJio-
AixHOl nosiTuky. [i MeToro € cTBOpeHHS BCix yMOB /19 camopeasnisanii
Ta TBOPYOTO PO3BUTKY KOXXHOI MOJIOLOI JIIOAWHHU 3a [JI LbOTO B YHIi-
BEPCUTETI JII0Th LEeHTP MOJIOAIXKHOI NOJIITUKU Ta COLiaJIbHUX KOMY-
HiKaLlil, [eHTp KyJbTYpPH Ta MUCTELTB, LIeHTP CTYAEHTCbKOTO CIOPTY,
CTYJEeHTChbKI caMOBPSAZHI opradisanjii, CTyAeHTCbKUK NapJaMeHT, CTy-
JIeHTCbKUH Mpo¢dKOM, HAyKOBe TOBAPUCTBO Ta iHIIi opraHizauii MoJsoi.
Mu cTtaBUMO 3aBAAaHHA peasisalil iHHOBALiMHOTO MOTEHLialy MOJIOAL
y BCix cdepax YHIBEPCUTETCHKOIrO KHUTTSA. Y 3B’sI3Ky 3 BiliHOWO mpio-
PATETHUMH HaNpPSMKaMH Ha CbOTOZAHI CTaJA TaKi HAIpSIMHU CTYAEHT-
CbKOI aKTUBHOCTI, fIK 6e31ocepeiHsl K A06GPOBiJIbHA Y4aCTh CTY/I€HTIB
y 60poTh06i 3 Boporom y ckjaji 36poiHux cui Ykpainu. CoOTHi cTyaeH-
TiB 3a/lisiHi B TepUTOpiaJbHiA 060pPOHi, MPAIOIOTh BOJIOHTepaMHu. Lis
KOTOpPTa MaTPioTiB OMIKYETbCS OXKEHIISIMU, TepeceeHIIMU, 0COOTUBO
JIIOJbMU 3 0OMEeXeHUMU MOXJIUBOCTSIMM, epelMaeThCsl NPo6eMor0
3abe3MeyeHHs J0ed NPoAyKTaMU XapuyBaHHs Ta JiKapCbKUMHU 3ac0-
6aMM, HaZjAlTh NICUXOJIOT{YHY Ta MeJUYHY HiATPUMKY (B T. Y. ICUXO-
JIoriyHa JomoMora OHJIaWH CHiBBITYM3HHWKAaM, sIKi BHiXaJd 3a Mexi
KpaiHH), CIIpUSIOTh B OTPMMaHHI TUMYacOBOI0 >KUTJIa NepeceseHLsM
3 OKYINOBaHUX TepUTOpii. [lo pedi, CTyeHTH MONIIUINCE 3 GIXKEHISIMU
MICLIAMU B T'YpTOKUTKaX. HUHI TaM NpOXUBAIOTh JeKiJibKa JeCATKIB
cimer 3 XapkiBwuHY, [loHeyunHu Ta JlyraHwuHu. Bukiaazadi pasom
3i cTygeHTaMH BeAyTh aKTUBHY iHdopManiliHy 60poTbOy B iHTep-
HeT-Mepexi NpoTH Zie3iHpopMaTopiB arpecopa, a TaKOXK 3/[iHCHIOIOTh
NPOCBITHULIBKY TICUXOJIOTIYHY [ifJIBHICTE Y COLiaJIbHUX Mepexax,
HA/Ial0YM KOHCY/bTallii 3a iHAWBilyaJbHUMH 3BEepHEHHSMH, OGEPYTh
aKTHMBHY y4acCTb B J0NOMO3i BiCbKOBUM Ta MOCTpPaKJaJUM BiJ Bili-
CbKOBOI arpecii - MmJ1eTyTh MacCKyBaJIbHi CITKH, 3alIMalOThCs JOCTABKOIO
IrYMaHIiTapHOI JONIOMOTH, CIIIBIIPALLIOIOTh 3 Mipo3AiaaMU YKpaiHCbKOTO
YepBoHOro xpecTta, HajawTb gonoMory niapo3zgisiam JACHC no nikBiga-
il HacJiKiB BOPOXKUX OGCTpPIiJIiB Ta 6oMbGapAyBaHb TEPUTOPIA Hace-
JleHUX NyHKTiB. Ha ¢akysnbTeTax npoBoAATbCA pi3Hi 3aX0AU 1O BUXO-
BaHHIO Y CTYEHTIB IMYHITETY 10 IeCTPYKTUBHOI NNOJITUYHOI ieoJ1orii,
3ano6iraHHIO MONIMPEHHIO B MOJIOZIXKHOMY CepeJloBHIIi i/lell eKcTpe-
Mi3My, coljia/ibHO{, HallioHAJIbHOI Ta peJliriiHol HeTepIUMOCTi, IpHUllle-
IIJIEHHIO MOJIOJ UM JIIOJASIM Bipy y BEpXOBEHCTBO 3aKOHY, IKUU € €UHOI0
rapaHTieto cBo6o 1. OkpeMe Miclie 3aiiMaloTh 3aX01 10 GOPMyBaHHIO
Yy MOJIOZI HEIIPUMUPUMOTI'O CTABJIEHHA 10 KOPYIILi.
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Hama MeTa - Bce6iyHa MiZIrOTOBKKU MOJIOAI 0 CAMOCTIHHOTO KUTTA
Ta npali, a B HUHIIIHIX yMOBaxX - A0 3axXUCTy baTbkiBUIMHU Bij arpe-
copa, 3106y TTsI NepeMory Hafl BoporoM. Mu po3yMieMo, 1110 BilfiHa Moxe
O6yTH [LOBTOI0. A Iie 03Hayag, 1o gornoMora ¢poHTy Ma€e OYTH CUCTEM-
HOIO, IMOCJiJOBHOI0, PO3Pax0OBaHOK Ha IepcrneKTUBy. Mu posyMmiemMo
1 iHIlIe - TOJIOBHA jonioMora GpoHTY, AKY Ha/lal0Th YHIBEpCUTETH, € MiJ-
rOTOBKAa BHUCOKOIHTeJIEKTya/IbHUX, TBOPYUX, NATPIOTUYHO OPiEHTOBA-
HuX axiBLiB /15 BCix chep cycnisibHOI XKUTTEAIsANBHOCTI. TasaHOBUTI
BUIYCKHUKH YHIBEpCHUTETIB 6€3CYMHIBHO CKOHCTPYIOIOTb e(PEKTHUBHY
3aXMCHY 30pOI0, BiAIIyKalOTh i BOPOBAJATh I[IJIKOM Ji€Bi MexaHiZMu
opraxisarii BUpo6GHUIITBA Ta 6i3HECY, CHOPMYIOTh AE€MOKPATHYHI MOJIi-
TUYHI MOJeJi ynpaBJliHHA [ep:XaBHUMH N TI'DOMaJICbKUMH CTPYKTY-
paMu, 3aPONOHYIOTh ICUXO0JIOTIUHI, eTUYHI, peJsiriiHi i T. iH. TexHOJIO0-
rii ¢opMyBaHHS HOBOI JIIOJUHU /IJIS1 HOBOTO MHUPHOT0, OPraHi30BaHOT0
CYCHiZIbCTBA - CYCIiJILCTBA CBOOO/U. Bke choroHi A1 mifcuneHHs 3CY
HaMU IJIAHYEThCS BiIKPUTTS GAKyIbTETY BiiCbKOBOI OCBITH, /e MOXKHA
6ys10 6 rOTyBaTH BiliCbKOBUX IICUXO0JIOTIB Ta MeAaroriB, MeJUYHUX Cec-
Tep, BOJIOHTEPIB, BiICbKOBUX KalleJIaHiB, 0praHi3aTopiB I[eHTpPiB peabi-
JliTanis BiHCbKOBUX, NepeMillleHUX, OKeHI[iB Ta MPOBiJHUKIB martpio-
TUYHOTO BUXOBAHHA...

YKpaiHcbKa OCBiTa IIyKa€E Bi/[TOBi/Ii HA BUKJIUKU TaKUX QyHJaMeH-
TaJIbHUX MPOIECiB, K Tyio6asisalis, inpopmanilina peBosolisi, 3MiHa
KJIIMAaTUYHUX Ta €KOJIOTIYHUX KOHTYPIB CBITY, 3arOCTPEHHA MOJITHUY-
HOT'0 NPOTUCTOSIHHSA (@ 0 BiNChKOBUX 3iTKHEHB) MK KpaiHaMH, 0CO-
6s11BO KosininHboTo CPCP Towo. HoBuit yHiBepcuTeT Gyze BifirpaBaTu
B CUCTEMI YKpaiHCbKOI i EBPONENCHKOI OCBITU MOMITHY POJIb.
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CTAJINA PO3BUTOK BULLLOT OCBITU Y KOHTEKCTI
BMPOBALKEHHA €BPONENCbKUX LLIHHOCTEN

Map’s Hecmeposa

JaHe pocaifpkeHHs] LiHHICHUX OpieHTalili BUILOI OCBITH NpPOBO-
autbeda B HITY im. MUIL. /lparoMaHoBa B paMKax iMIlJieMeHTallii IPOEKTY
Hanpsimy »Kana MoHHe [IpoeKkT «EBponenchbKi [[iHHOCTI pi3HOMaHITTS
Ta iHkO3ii Ay cTasmoro po3BUTKY» (620545-EPP-1-2020-1-UA-
EPPJMO-PROJECT). Takox pe3y/IbTaTH AOCJi[P)KEHHS OTPUMaHi B pam-
Kax ynpoBazpkeHHA B HIIY im. M.II. /lparoMaHoOBa I11ie 0JHOTO MPOEKTY
HanpsaMy YKana Monne Kadenpa ana MoHHe «ConiokypTypHi BUMipu
€spomneiicbkux Crynivi» (620635-EPP-1-2020-1-UA-EPPJMO-CHAIR),
a TaKOX MPOEKTY, AKHUH 1I0KMHO ycnilHO 3aBeplinBca — Moaysnb XKaHa
MoHHe «P03BUTOK coLiaIbHOI 3TYPTOBAHOCTI B OCBITI Ta BpsiAyBaHHI:
€spomneiiceki Crypgii» (587057-EPP-1-2017-1-UA-EPPJMO-MODULE),
ki choKycoBaHi caMe Ha /OCJI/PKEHHI €BPONMENWCHKUX I[iIHHOCTEH,
30KpeMa, L[iHHOCTel pi3HOMaHITTA Ta iHKJ/03ii, coljiasibHOI 3rypTOBa-
HOCTi, 30KpeMa i B oCBiTHbOMY cepeioBuili. l{iHHicHUN dokyc gocif-
HULBKHUX TPAEKTOpPiH y LUX NMpoeKkTax 6yB cpopMoBaHMM y mporeci
BHKOHAHHS Jep»aBHOI HaykKoBo-JocaigHol TeMu «KoHuenTtyanizanis
KOTHITUBHUX TEeXHOJIOLIH B  OCBIiTi», fAKa BIpOBaJpKyBaJach
B HIIY im. M.II. /lparoMmaHoBa miJi KepiBHUITBOM peKTOpa akKaZeMika
B.II. AuypyuieHka (BiAnoBijasibHUM BUKOHABEIb — aBTOP CTATTi, Mpo-
decop M. Hecrepona). OfiHi€I0 3 TOJIOBHUX iflel AOCTiKeHHS OY/I0
JOBeJleHHSl BaXKJIMBOCTI COIia/IbHOI 3rypTOBAHOCTI B OCBITI, 1110 MOTIM
HEOLHOPa30BO MiATBep»KyBa/IOCh Ha MpPaKTHUL B MpoLeci peasnizawil
IHII0TO coLia/IbHOIO MPOEKTY 3a niATpUMKU MOH Ykpainu — «Po3BUTOK
coliasibHOI 3TYPTOBAHOCTI CY6'EKTIB OCBITHHOTO MHPOCTOPY», SKHUU
3 2016 poky o6'eaHAB Ha CHiJbHIN IiHHiICHIM muaTdopMi Gk HiX
160 mKin Ta iIHIKMX HAaBYaJIbHUX 3aKJ/Ia/iB 10 BCiM YKkpaiHi. [I[pakTnyHui
JOCBiJI, AKHM OYB OTPMMaHHUM y LIUX IPOEKTAX, @ TAKOXK HAyKOBi napTt-
HepCTBa PU3BeJIHU [0 TOTO, 1[0 Hapasi TeMa coljiaJbHOI 3TyPTOBAaHOCTI
p03po6sEThCA 6isbll KOHIenTyaabHO B HITY iM. M. I1. /[paromaHoBa -
BHUKOHYETbCS HaAyKOBO-focaifHa TeMma «CTpaTerii po3BUTKY COLi-
aJIbHOI 3TYPTOBAHOCTI YKPaiHCbKOTO CYCHiJIbCTBa: COLIOKYJIbTYPHUN
Ta OCBiTHiIM BUMipu» (TakoX i/l KEPIBHUI[TBOM peKTOpa akKajeMika
B.Il. AspapylueHka, BiJNoBifalbHUH BHUKOHAaBelb - mnpodecop
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M. Hecteposa). TeMa 3rypTOBaHOCTi B OCBiTi HEPO3PUBHO MOB’sI3aHa
3 TeMOI0 IeTepOreHHOCTI, IHKJII03il, piI3HOMAaHITHOCTI B OCBITHbOMY
cepegoBui. LI akTyasbHi TeMHM HeEOAHOPA30BO IPOINOHYBAJUCh
B OCBITHIX MNPOEKTax 3a HiATPUMKU mporpamu €Bponeiicbkoi Kowmicii
Epasmyc+. 3okpema, B HITY im. M.II. [lparomaHoBa 6yJi0 ycmilHo pea-
JIi30BaHO NpPOEKT «IliATOTOBKA MeAaroriB i OCBITHIX MeHeXepiB [0
pO6OTH 3 TeTEpOreHHUMHU I'pyaMHu i opranizanismu» (543873-TEMPUS-
1-2013-1-DE-TEMPUS-JPCR). CaMe 3aBASIKM 1IbOMY MPOEKTY BJAIOCS
BCTAaHOBUTHM IJIIJHI Ta APY>KHI BIJHOCMHU 3 KOMaH/ 00 YHiBepcUTeTy
lenyi (ITanis), nepeaycim 3 npodecopom /Jlianoto Crynbep, sika Hapasi
aKTHBHO Ipaljo€ B KOMaH/i 060X MpoeKTiB HanpsiMy YKaHa MoHHe npo-
rpamu Epasmyc+, siki BnpoBapkytoTbes B HITY im. M.IL. [paromaHoBa.
BoHa mpoBesia BeGiHap Ta BipTya/bHUH HaBYaJbHUM KJac Ha TeMy
iHk03UBHOI OCBiTHBOI moJiTuku EC, po3pobua Ta MpoBesia AuC-
TaHLIMHUN Kypc «EBponelcbka OCBITHA MOZeJ/b» Ta IOTYE 1lie OJHUH
JUCTAHLIMHUN KJac Ha TeMy IHKJI03UBHOI MoZei €C, a TakoX BipTy-
aJIbHUH KJac Ha 1110 XK TeMy. CinibHi HaykoBi po3po6KU 3 MapTHepaMy
3 YHiBepcuTeTy [eHyi mifTBepAWUIN HEOOXiAHICTb JOCTiKEHHS IIiH-
HocTel B OCBiTi. Llell HAyKOBO-OCBITHIM HaNPsIM aKTHUBHO PO3BUBAETHCS
B EBpomneiicbkoMy Coro3i, a/pke MirparjiiiHa Ta geMorpadiyHa Kpu3H,
3arajibHa colliajibHa ZIeMOTHUBAllisl aKTyasli3ylTh HEOOXiAHICTh BUXO-
BaHHSl LIIHHOCTEW, HacaMIlepes, y MOJIOJOrO NMOKOJIiHHA. BaxxamBum
pe3yJIbTaTOM /J11 Halllol CUCTEMH OCBITH € caMe €BPONEeNCbKUH 0CBij,
SIKUW JJOBOAUTD, 110 GakaHUM pe3ysbTaT MOXKHAa OTPHUMATHU LIISXOM
YIpPOBa/PKeHHSI IIiHHICHO-OPiEHTOBAHOI OCBIiTU: pO3’siCHEHHS IiHHOC-
TeU Ta CIiJIKyBaHHA Ha TeMy L[iIHHOCTe! B OCBITHbOMY cepenoBuLLi. Tox
HacaMmIepe]; HeoO6Xi/JHO pO3BUBATH LIIHHOCTI pi3HOMAHITTA Ta iHKJIIO-
3i1, aZpKe caMe B TAKOMY CTUMYJIIOI0YOMY OCBITHbOMY CepeLOBULLI CTY-
JIeHTH OTPHUMAIOTh Oi/bII YiTKe YsBJEHHS MPO Te, IK M03UL[i0HYBaTH
cebe B pi3HOMaHITTi AyMOK Ta ceHciB [5]. Came TOMy OCHOBHA MeTO/[0-
JIOTiSl Ta MpaKTHUYHI 3aX0J1 AOCJiKEHHS 3HAXOAThCA y chepi mpo-
ekty ’Kana MoHHe «EBponenchbKi [[IHHOCTI Pi3HOMAHITTA Ta IHKJ/II03il
JUUISl CTAJIOTO PO3BUTKY». TakWi MiAxij 36ira€Thcs i3 3araJibHOEBPOTIEN-
CbKHM MiAX0Z0M y cepi OCBITH JJis CTajJoro po3BUTKY. JloCArHEHHS
Lisefl cTajJoro po3BUTKY HeMOXJIMBe 6e3 BHUXOBAHHS BiANOBiAHUX
LiIHHOCTEH, a 1je BxKe 3aBJaHHsA JJis 0CBiTH. € 6araTo NpOEKTIB Ha TeMy
NPaKTUYHOTO JOCJi[P)KeHHs] LIHHOCTEH B OCBITHbOMY Cepe/OBHILj,
30KpeMa, fKi QiHaHCYIThCA 3a MiATPpUMKH EBpomnedcbkoi Kowmicii [4;
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5; 6]. XapakTepHOl O3HAKOKW IIMX NPOEKTIB € edeKTHUBHI iHCTpY-
MEHTH cOoLia/bHOI iHXeHepii, a TakoXK CydacHi UUPPOBI TEXHOJIOTII
Tak, HanpukIa/, BaXKJUBUM iHCTPYMEHTOM Y AOCTi/pKeHHI LIiHHOCTeN
MO)XHa BBa)KaTH BeO-IHCTPYMEHT «ATJiac €BPONENChKUX LIIHHOCTEN»
(Atlas of European Values) [2]. Lleli iHCTpyMeHT, IKHUH AOCTYNMHUHN Ha
CeMM MOBax, 1[0 OIIOCEPEKOBAHO CBIJYMTH PO OCHOBHUX KpalH-y4ac-
HUIb, JO3BOJISIE CTBOPUTH iIHTepaKTUBHI KapTH LjiHHOCTel. BoHu Bifjo-
O6pakaloThb, IK caMe €BpOIeHLi AyMaloTh MPO IWHUPOKUHU CHEKTP TeM,
AKUMHU LIIHHOCTAMU BOHU KepyThC. BiinoBiAHO, MOXXHa NOPIBHATHU L
LIiHHOCTI MDXX KpalHaMH, MK pi3HUMH I'pyllaMM CyCIiJIbCTBa, a TAKOX
NPOCTEXUTHU AUHAMIKy 3MiH y 4aci. 3a3BU4al, y mpoueci akTUBHOTO
3aJ/ly4YeHHs [0 LiHHICHOrO Aiajsiory CTBOPIOIOTHCA BIpTyaslbHI KJacy,
106 BiZJ06pa3UTH LIHHOCTI yYHIB Ta MOPiBHATH iX i3 iIHHOCTAMH Hace-
JIeHHsl KpalHU 4YMd OKpeMHX BepcTB cycnisibcTBa. [lofibHy MeTomuKy
3aJIy4eHHs 0 AiaJI0Ty, ajle BXKe i3 3aCTOCYBaHHAM IHTepaKTUBHUX TeX-
HoJioTil reiMidikanii BukopuctoBye opranizanis Culture Buff Games,
[AKa MPOIOHYE BJACHY METOAUKY 3a/ly4eHHH A0 AiaJory npo LiHHOCTI,
30KpeMa, Ipo HalioHaabHi niHHOCTI [3].

IlocmaHoska npobaemu docaidxceHHs. B ykpaiHCbKOMY colliaIbHOMY
Ta OCBITHbOMY cepeJloBUIIi, 30KpeMa y cdepi BUIOI 0CBiTH, 3pOocTaE
pPO3yMiHHSI HEOOXi/JHOCTI aKTUBHOI'O JOJYYEHHS A0 CIiJIbHOT'O EBPO-
MeMCbKOro OCBITHBOrO Ta JOCJIIJHUIBKOIO IPOCTOPY, @ TAKOX PO36y-
JIOBY HalliOHAJIbHUX OCBITHIX Ta JJOC/AiIIHULbKUX Mepex. EGeKTHBHUMU
1[i TPOIeCH MOXKYTh OYTH TUIbKU 3a AOTPUMAHHS CIIJIbHUX I[iHHICHUX
opieHTHUPIiB, TOMy IpobJieMa JOCaiPKeHHs Ta BIPOBa/P)KeHHs Ha MpakK-
THULi EBPONENCHKUX LIHHOCTEH, Cepes; HUX 1 CoLjia/ibHOI 3TyPTOBAHOCTI,
Pi3HOMaHITTA Ta iHKJ03ii € HaZ[I3BUYalHO aKTyaJIbHOIO AJis YKpaiHu Ta
1l cuCTeMHM BMILOI OCBITH.

[liHHiCHO-Opi€eHTOBaHa OCBiTAa O03Hayae€, 10 BYUTEJII BCiX OCBITHIX
PiBHIB MalOTh YCBiJOMJIIOBATH, TPAHCJAOBATH Ta BUXOBYBATH LIIHHOCTI
B OCBITHBOMY NPOLI€eCi, a HE TIIbKHU AAaBaTH 3HaHHS. /IJ11 IbOTO OTPiOHO,
11106 OCBITSAHM caMi HabyJ/11 TpaHCBepCaJbHUX KOMIETeHLil («kHaBUUOK
XXI cTosiTTSA») 110/10 3aCTOCYBAaHHS €BPONENCHKUX LIIHHOCTEN Ha MpaK-
TUNi - NPUHUUIIB KOHCOJiAANii, iHK/II031i, BUpileHHs KOHQJIIKTHUX
CUTYyaLlild, MDKKYJIbTYPHOTO CHIJIKYBaHHS, poGOTH B AyCi coJlilapHOCTi,
KOJIEKTHBHOI pO60TH, 3aXUCTY NMPaB JIOAUHU TOLIO.

Memodosozisi docaidxceHHs. [yisi po3po6KHU BUlle3a3HAYEHOI Mpo-
6/1eMaTUKH NepeBaKHO BHUKOPUCTOBYETLCS NpPaKTHYHA METOZ0JIOTisA
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npoekTy KaH MonHe [IpoekT «EBponelchbKi IiIHHOCTI pi3HOMaHITTA Ta
iHkUTI03ii 17151 cTasmoro po3BUTKy» (620545-EPP-1-2020-1-UA-EPPJMO-
PROJECT). Amxe caMe 1iei IPOEKT CIPSIMOBAHU U Ha JOC/iPKEHHS OCHO-
BHUX NUTaHb EBponelcbkux CTyiN cTocoBHO niiHHOCTeM EC Ta ciocoby
iX ynpoBa/pKeHHs B yKpalHCbKY OCBITHIO cMcTeMy (Hacamrepe[ y coepi
BUI1I0i OCBITH) /151 CTAIOT0 PO3BUTKY I'POMaZIAHCHKOTO CYCHiJIbCTBA.

OZHUM 3 OCHOBHUX HaNpPAMIB Ta JOBrOCTPOKOBUX HAC/IAKIB IPOEKTY
€ 36i/1bIIeHHs] TPAaKTUYHOTO NOMKpPeHHs LiHHOcTel EC y BULLIMX HaBYaJIb-
HUX 3aKJaJiax IJISIXOM 0OGrOBOPEHHS Ta MiJiBUIIeHHS 06i3HAaHOCTI 1070
[[iIHHOCTEMN, PO3BUTKY JIFOJCHKOI'0 MOTEHIlialy Ha OCHOBI I[iHHOCTEH, 36i/1b-
LIeHHsI Pi3HOMaHITHOCTI Ta iHKJII03ii BcepeauHi cnisibHOT 3BO, nepegada
i€l MPAKTUKU SIKOMOTa GBI KiJIbKOCTI OCBITHIX 3aksaziB. Y camiid
MPOEKTHIN CTPYKTYypi BXe 3ak/aZileHa MDKAUCHUILIIHAPHICT Ta pi3HO-
MaHITHICTb, a/pKe JJ0 IPOEKTHOrO CKIaAy, PaKTUYHO MiKHAPOZAHOIO KOH-
copuiymy, BxoguThb He Tisibky HITY im. MLIL. [lparomMaHoBa, 1K opraHisaris-
3asBHUK, a U iHIIi 3apyOi>KHI Ta YKpalHChKI yHIBepCcUTETH — YHIBepCcUTET
Tenyi (ITanis), YuiBepcurter XKusina (CioBakisi), HanioHanbHUHE yHiBep-
cuteT GiopecypciB i mpupofokopucTyBaHHs YKpaiHu, CyMCbKUN Halli-
OHAJIbHUHM arpapHuUi yHiBepcUTeT Ta MesiTONo/NbCbKUN Jep>KaBHUN
NeJaroriyHuy yHiBepcuteT iMeHi B. XmesnbHuULbKOr0. MeToz0/10TiYHAN
Ni/XiJ IPOEKTY, a TAKOX KOXKHOTO0 3 IAPTHEPIB 3aCHOBAaHUM Ha NPUHIUIAX
COLjaJIbHOI CHHEpPreTUKHU — B OCHOBI € cCaMOOpraHisaLis, a TakoX KopIo-
paTHBHA coljia/ibHa BiZ{IIOBIJa/IbHICTB Ta COLlia/IbHA 3a/1y4eHICTh 3aK/1a/iB
BUILOI OCBITH B 'pOMaJj, perioHi, AepKaBsi [Jid CIIJIBHOTO CTaJIOr0 PO3BU-
TKY Ta MiATPUMKU pedopM.

JlaHUl TIPOEKT HAJEXKUTb [0 THUIY «IOIIMPEHHA KOHTEHTY»,
OCKIJIbKM HOro TOJIOBHI 3ax0/ijd MalOTh He TiJIbKK JOCJHIJHUILBKY Ta
MPOCBITHULIBKY, 2 ¥ iHOpPMAI[iHO-PO3MOBCIO/XKYBAIbHY [lisIIbHICTb.
Cneundika npoekTiB KaHa MoHHe - EBporneiicbki CTyaii, o o3Hayae
30cepemxeHHa Ha €C, 1Oro LIiHHOCTSX, pPoJii OCBITH B NMPOCYBaHHI Ta
BIpOBa/pKeHHi LiiHHOcTel EC Ta CyMi>KHUX UTaHb.

Ockinbku yKpaiHCcbKi mapTHepu Ta napTHepu 3 €C 3ay4eHi 0 o6ro-
BOPEHHS], IPOCYBaHHA Ta NOMMUpPeHHd LiHHOCTel EC B YKpaiHi, IpOeKT
TaKOX Ma€ CHHEPTeTUYHUM e eKT, OCKINIbKYU CIIpUSIE:

e 00MiHY 3HAaHHSAMH Npo EC Ta Horo IiHHOCTI;

e 00MiHYy AyMKaMH IIOJO BiAMOBiJHOCTi 3araJibHOEBPONENCHKUX

Ta HalliOHaJIbHUX LIIIHHOCTEN MiX NpeJiCTABHUKAMU Pi3HUX Jiep-
»kaB-usieHiB €C Ta cycigHiX KpaiH;
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e B3aEMHOMY HaBYaHHIO LIJISXOM 0OMiHY 3HAHHSIMHU NPO METOZ0-
JIoTil JocCi»keHHsI Ta BUBYEHHSI HallioOHAJIbHUX LIIHHOCTEW Ta
HiHHOCTel EC;

e B3aEMHOMY HAaBYAHHIO IIJIIXOM OOMiHY 3HAHHSMH PO METOAU-
KU BIIPOBa/KEHHs L[IHHOCTeH y cepe/iHil Ta BULiN OCBITi.

[lix yac BUKOHAHHSA MPOEKTY BKe NiATBEPAUINCH OYiKYBaHHSA, 110
cepeJ; YKpalHCbKUX OCBITAH Bi6yBaTHMeTbCsl iHTEHCHUBHA Ta IpoO-
AYKTHUBHA JAUCKyCid - f0 3axofiB npoekTiB KaHa MoHHe Bxe J0J1y-
yusoch noHay, 15 yHiBepcuteTiB. [IpueaHyIOTbCS OCBITAHU H 3 iHIIUX
3akJaziB — KoseKiB, wkKis, /IBH3 Tomo. Kpim Toro, mpoekKT TiibKU Ha
M0YaTKy BIPOBAa/X)KEHHS, BiH Lie 3aJy4yaTHMe 10 060TOBOPEeHHS J0CIif-
HUKIB Ta eKcrepTiB i3 pisHUX ranyseil (HanpukJazj, MoJaiToJ0TiB, opUc-
TiB, T€OJIOTIB, ICUXOJIOTIB TOII0), FPOMa/ICbKUX aKTUBICTiB, MOJIITHKIB,
CTYAEHTIB, IKOJISAPIB Ta iX 6aThKIB, iHIIUX 3al[iKaBJIeHUX CTOPiH.

[Ipo6sieMa cTasioro poO3BUTKY J0AA€ iHIN MDKAMCHUILIIHAPHI
BUMIpU [0 BHILe3a3HAuYeHOl AucKycii Nmpo €eBpomneWchbKi I[iHHOCTI,
aJpKe 10 MPOEKTY 3ajydyeHi NpeCTaBHUKU HE TUIbKU [IBOX IeAaroriy-
HUX YHiBepcuTeTiB — HalioHa/JbHOro nejaroriyHoro yHiBepCUTETY
im. ML.II. [lparomMaHoBa Ta MeliTONOJbCHKOrO JepKaBHOIrO NeAaroriy-
Horo yHiBepcuTeTy iMeHi B. XMenbHUILIbKOTO, 2 ¥ JIBa YHIBEpCHUTETH
arpapHHX HayK Ta NPUPOJOKOPUCTYBaHHA — HallioHasibHUM yHiBepCH-
TeT 6iopecypciB Ta NpUPOJOKOPUCTYBaHHS YKpaiHu Ta CyMcbKUHM Halli-
OHaJIbHUM arpapHUM YHIBEpPCUTET. Y4acTb LIUX NMapTHEPIB PO3IIMPIOE
collia/IbHUM KOHTEKCT MapajurMU CTajoro po3BUTKY, 3aCHOBAHOI Ha
LIiHHOCTSIX.

TpeTiM Ba>KJINBUM 3MiCTOBUM eJIEMEHTOM, SIKUU 1|ell IPOEKT 6yie
JOCTiIPKyBaTH, 06TOBOPIOBATH, MPOCYyBaTH Ta MOIMIUPIOBATH, GyJe came
MeTO/0JI0Tisl AoCTi/PKeHHS [[IHHOCTe!N cepe/] HaceJeHHsl KpaiH-4yJIeHiB
€C, a Takok YkpaiHu. Bxke Gysio mpoBeZieHO psiZi AOCJiPKEHb 3 OCHO-
BHUM (OKYCOM Ha I[iHHOCTi OCBITHBOTO CepeJl0BHIIa, ajle 0CTaTO4YHa
po3po6Ka MeTO/10J10Tii AOC/iIPKEeHHS I[IHHOCTEH Ile He 3aBepllleHa.

MoxHa NpOrHO3yBaTH, 1[0 HeOOXiHO MPOBECTU MiXKHAPOAHUH
JOCHIAHULIBKUN ceMiHap, Ipe3eHTallilo Pi3HUMU eKcllepTaMUu MEeTO/0-
JIOTi{, 1110 BUKOPUCTOBYIOThCS AJIS JOCTIPKEHHS L[IHHOCTeN y Tik 4u
iHIWiN KpaiHi-usneHi €EC Ta niHHOcTel €C 3arajoM. YKpaiHCbKi BUeHi Ta
JOCHIJHUKU NPEe3eHTYITh MeTOZ0JIorii, AKi BOHU BUKOPUCTOBYIOTD.
151 fOoCATHEHHS CBOIX IiiJIel MPOEKT 6a3yBaTUMEThCS HA KOMIIETEHLISIX
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Ta ocBifi cnisibHOTH YKana MoHHe B YKpaiHi: yKpalHCbKHX TpodecopiB
kadep Kana MouHe, kepiBHUKIB LleHTpiB /lockonasnocti }Kana MoHHe,
4yJeHiB YKkpaiHcbKoi acouianii nmpodecopiB Ta JocaigHUKIB €Bponei-
cokoi inTerpanii (APREI), Acounianii gocriguukis rjinHocTe# €C B ocBiTi
(AREVE), Ykpaincbkoi Aconjauii gocaiguukiB ocBitu (YAZO) Ta iHIIux
BimoBiAHMX acouianiii Ta opraxiszaliii, 3 SKUMHU BXKe BiJ0YBAETHCSA
IJIiiHa crniBnpayd.

Pezyabmamu docaidsxceHHs. i1 BUBUYEHHsS NMpo6JIeMaTHUKH iMII-
JleMeHTallii €BPONENCbKUX LiHHOCTEeW, 30KpeMa, iHKJ03ii Ta pi3HO-
MaHITTS B CHUCTEMi BUINOI OCBiTH OyJIO MPOBEJEHO HU3KY MPaKTHUY-
HUX JOCJAi[pKeHb y PI3HUX YHIBEPCUTETCHbKUX ClliJibHOTax. Ha ocHOBI
CHIJIBHOTO KOHLENTYa/JbHOI'O MiJIXOAY Ta aBTOPCbKHUX METOAUK 6YJIO
CTBOpEHO BiJNnoBiAHI onuTyBaibHUKH [1, 8, 9]. [y aHani3sy gocToBip-
HOCTi OTPUMaHUX JaHHUX BUKOPHUCTOBYBAaJOCh MaTeMaTHU4YHe CepefHE
Ta CTaHJAapTHe BiJXW/IeHHsd, AKi JOBOAW/IM, 110 OTPUMaHi 3Ha4eHHS
OIHOPi/IHI Ta pe3y/JbTaTU MOXYTh OyTH iHTepmnpeToBaHi /OCTOBIpHO.
[lepmuM KpokoM Ta PyHJAMEHTOM [Jisl PO3POOKU TeMM LiHHOCTel
B OCBITHbOMY CepeL0BUIL CTaJU LOCHAIKEHHS PiBHA COLiaJbHOI 3Typ-
TOBAHOCTi yYHIBEpPCUTETCHKHX CIIJIbHOT, fKi 6yJd NMpOBeZieHi K [0
KapaHTHHY, TaK I MiJ 4ac KapaHTHUHY 4yepe3 MaHJeMilo. Y cucreMaTu-
30BaHUX ONMUTYBAHHAX 32 aBTOPCHKOK MeTOAUKOI azanTtauil MogeJi
coliaJIbHOI 3TyPTOBAHOCTI 6pasiv y4acThb CTYAeHTH Ta BUKJIagadi HITY
iMm. M.II. /IparomaHoBa. 3arajioM, aKTUBHICTb 3a/lyueHHS [0 ONUTY-
BaHH#A JaJjia 3HAa4YHY KiJIbKICTh YYaCHHUKIB 1 OKa3aJja LOCTaTHbO BUCO-
KUU piBeHb 3TYPTOBAHOCTI YHIBEPCUTETCHKOI criiibHOTH [8]. AJte came
Lie 4OCJiJpKeHHs BUBeJIO Ha LiHHICHI OpPIEHTHUPHU, YUHHUKHU COLiaJIbHOI
3rypTOBaHOCTI. Bysio BU3HaYeHO [JOBipy K IOJIOBHY 3acajy coljiajib-
HOI 3TypTOBAHOCTi Ta 6a30BY I[iHHICTh OCBITHBOTO cepeloBUIla. Tomy
OyJ10 IpoBeJIeHO OibII TJIM6O0Ke AOC/iIP)KeHHS piBHSA AOBipH B YHiBED-
CUTETChKIN CHiJIbHOTI. B HbOMY B3f1/IM y4acTh CTYAEHTH i BUKJIaJaudl
HITY imeni M.II. [JparomanoBa Ta HYBIll [9]. BusHaueHHs CKJIaJ0BUX
JIOBIpU SIK CTaBJEHHS 0 «iHIIOro» aKTyaJli3yBasio MOJaJjblli po3-
pPOOKHM LiHHICHUX CKJIaZJ0BUX B OCBITHBOMY Cepe/I0OBUII Ta BUSHAUUJIO
OpIEHTUP HAa MIXKKYJIBTYPHI KOMyHIiKallii, caMe B IKUX IPAKTUYHO BiJ-
CTeXYETbCS MPOSIBJIEHHS LiHHOCTEeH, 30KpeMa, JoBipu. Takox 6yso
[IpOBeleHO ONMUTYBAaHHS PIBHA MIDXKYJbTYPHOI KOMIIETEHTHOCTI 3a
aBTOPCbKOIO METOAMKOIO B yHiBepcUTeTChKil cnisibHOTI HITY im. M.II.
JparomaHoBa [1]
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OTpuMaHi pe3y/nbTaTH BiZl06pasW/IM BaK/JIUBICTh AJ BCiX pec-
IOHJEHTIB PO3yMIHHA 3HAUYYLIOCTI CBOEI KYJbTYPH, TOJEPAHTHICTb
y COPUUHATTI KyJbTYp iHIIMX HApOJiB Ta eTHOCIB. 3arajbHa JiOTika
Bepudikarii pe3ysbraTiB 6yJsia Taka: YUM OiJibllle TO3UTUBHUX Bi/[MOBi-
Jlell 1 YUM BHUILe CTYMiHb CXBaJIEHHS], TUM BUILEe PiBEHb MIXXKKYJIbTYPHUX
KOMITETEeHI[il PeluIlieHTIB 100 3HAaHHA (AYMKH), MPAKTUKH ([Ais/b-
HocTi) i MoTuBanii (nepcnektTuBu). Heo6xiHO 3a3HAYUTH, 1[0 POBe-
JeHe onutyBaHH4 B HIIY im. MLIL. /lparomaHoBa nokasaJio HeJOCTaTHIO
TFOTOBHICTb CTYZeHTIB 1 BUKJaZlayiB [0 croiBIpali B paMKaxX MiXKKyJib-
TYPHUX NPOEKTIB. X04a GiJbIIICTh OMUTYBAHUX MiATBEP/XKYyBaJIA CBOIO
[OBAry [0 IHIIWX KYJBTYp, BOHU MeHIle BMOTHBOBAHI Ha CIiBIIpaLjt0
Ta rOTOBI 10 peasibHOI y4acTi B MiXKHapogHUX NpoeKTax. [IpoTe focBif
yIpoBaPKeHHA Mi>KHapoJHUX NpOoeKTIB 2KaHa MOHHe NI0Ka3ye BeJIMKY
3aliKaBJIEHICTh Ta FOTOBHICTB A0 cniBopani iHmux 3BO. MoxiuBo, e
€ 3alliKaBJIeHICTIO0 Ta 6akKaHHSIM OTPUMATH Kpallui AocBij, ate, 6e3y-
MOBHO, HE06XiZJHO pO3BUBATU EBPONENCHKY KYJIbTYPY IPOEKTHOI Jisl/b-
HOCTI B yCiX OCBiTHIX 3akJiaZax. Ha 1o MeTy cnipsMoBaHi Mi>KHapo/Hi
3axo/1, fIKi opraHizoBye komaHga HanionanbHoro Epasmyc+ odicy
B YKpaiHi, BCA CHiJIbHOTA BUKOHABILIB NpPOEKTIB nporpamu Epasmyc+,
30KpeMa, NpO€EKTIB HanpAMy »KaHa MoHHe.

Ca1ifi 3a3HAUUTH, 1110 IPAaKTHKa peasisalil NpOeKTIB JOBOAUTH, 1110
OCBITHE cepeioBHUllle MOXe JaTHy He TIJIbKU MaTepiaJ AJid LOCAiJKeHb
L[iHHOCTeMN, 30KpeMa, J0BipU Ta TOJEPAHTHOCTI, MOBaru /o pisHoMa-
HITTS, @ 1 MOXJ/IUBICTh BUKOPUCTOBYBATH JAI€EBI IHCTPYMEHTH iX yHpo-
Ba/KeHHd. [lepClIeKTUBHUM HaNpsMOM € PO3BUTOK MIXKKYJbTYpPHOI
KOMYHiKallii, y3araJi, epeKTUBHOI coliasibHOI KOMYHiKaIlii, 3acCHOBaHO1
Ha LiHHOCTAX J|0BipH, moBary, eMmnarii Toujo. Mu ¢pokycyeMo yBary Ha
BUXOBAHHI I[iHHOCTEH, MOB’I3aHUX i3 PI3HOMAHITTSAM Ta iHKJIIO3iElO,
aJKe yCBiJJlOMJIEHHS] Ta NMPUHHSATTS LiHHOCTeH, iHTepeciB Ta noTpebd
«IHIIOTO» y»e BAXKJIMBO | B KOHTEKCTI CAMOBU3HA4YeHHs, | B KOHTEK-
CTi CTaJI0T0 PO3BUTKY, 30KpeMa, i [Ji1 BCTAHOBJIEHHA NMOPALKY COLi-
anbHOI cuctemu [1; 7]. BigmoBigHo, MiXKKy/IbTypHa pPi3HOMaHITHICTb
€ CHiBBiAHOLIEHHSIM i B3a€EMO/Ii€I0 Pi3HUX CUCTEM L{iHHOCTEeH, MpUH-
UUMIB JiIBHOCTI Ta MparHeHb. PaHille npoBexeHi gociimkeHHs [7;
9] mokasasu TiCHUH 3B’SI30K IIiHHOCTEW JOBipW Ta piBHSA coljiajbHOI
3rypTOBAHOCTI, 110 BUBOJUTB HAC HA MDXKY/JIBTYPHY KOMIETEHTHICTD,
aJpKe caMe J0Bipa € ToJIOBHOMW IiHHICTIO B 6a30BHUX KOMYHiKallisix
THUIY «CBiM — 4y>KUi» (3BUYAWHO, Kpallle BAKOPHUCTOBYBATHU «iHIIUI»),
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y IKUX TaK0> NPOSIBJSIOTHCS KJI0YOBi €BpoIelchbKi L[iIHHOCTI pisHOMa-
HITTS Ta iHK103i1 [1].

BucHosku. Po3yMiHHSA CHiJIbHUX LIiIHHOCTEW Ta NPUHLUIIB BiJlirpae
BaXKJINBY POJIb He TiJIbKU B PO3BUTKY 3TypTOBAHOCTI B OCBITHBOMY
IpocTopi, BOHO cnpusie Gisbll YCBiJOMJIEHOMY Ta 3rypTOBAHOMY CYC-
NiJbCTBY. Llel acnekT € AyXe BaXXJIMBUM He TIJIbKMU JAJA YKpalHU Ta
YKpaiHCbKOI OCBIiTH, a ¥ Jjs EBponelcbkoro Corw3y. BiHOBJIeHHA Ta
YCBiIOMJIEHHSI CHIJIbHOTO I[iHHICHOTO 6a3UCy /A€ BIEBHEHICTb y MpPo-
JYKTUBHOCTI JUCKYCid IOAO TOJAJBIIOIO0 PO3BUTKY €BPOIEHCHKOI
inTerpanii. A ix Hai3BUYallHa KIJIbKICTh Ta HEOJAHO3HAYHICTb COPUYU-
HeHi MOCUJIEHHAM NPaBUX NMONYJIICTCbKUX Ta NPOTEKLiOHICTCHKUX TEeH-
JleHLi y €Bpomi (ciif 3a3HaYUTH, 110 NOAIOHI MporecH BiI0yBaOTHCS
i B YkpaiHi). lle cTocyeTbcs sk HAyKOBUX /e6aTiB, TaK i rpoMa/iCbKOI
JYMKH, a TAKO>K BHYTPILIHBOI Ta 30BHILIHBOI MOJITUKHA EBPONENCHKOTO
Coro3y Ta Horo KpaiH-usieHiB. YHacJiloK maHzeMii 1i TeHJeHLIl 1ie
Gi/IbII MOCUJIMJIMCS B HANPSMKY BiJ| HaljioHa/mi3My i HaBiTb [0 peri-
OHaJi3My. B ymMoBax HeBU3HA4eHOCTI, ICHUXOJIOTIYHOI Ta coLjiaJbHOI
HecTabiIbHOCTI LiHHICHI OpieHTHPU Ha/I3BHUYalHO Baxk1uBi. [IpoBeseHi
JlOCJIi/PDKEHHS] €BPOMNENCHKUX LIHHOCTEH B OCBITHbOMY cepeJoBHIIi
JEMOHCTPYIOTh, 10 CaMe B MpPOLeCi MDKKYJbTYpHUX KOMYHiKaLid
MOXKHa CIOCTepiraTu peajibHUH, a He JileKJIapOBaHUH piBeHb ix iMme-
MeHTalii. Tako MiXXKyJIbTypHa KOMYHiKallisi HEPO3PUBHO MO3B’s13aHA
i3 colia/IbHOIO 3rYPTOBAHICTIO, 30KpeMa, 3 Il CKJaJJHUKaMU — B3aEMO-
JIOTIOMOT 010 Ta B3aEMONOBArow, AOBipOl0, CIPUUHATTAM BiAMIHHOCTI
(pisHOMaHITTS), TOJMIEPAHTHICTIO, iHKJIIO3i€0 TowIO [1; 7-9].

[IpoBefeHi Aociif>XeHHS Ta OCBITHI 3axO[4U MiJ, 4yaC BHKOHAHHA
MDKHapOAHUX Ta JepKaBHUX HAYKOBO-JOCHAIJHUX IPOEKTIB [AAIOThb
MOXJINBICTb CTBEPAXKYBaTH, L0 MPOLECH LOCJIiPKEHHs Ta, TOJIOBHO,
NPaKTUYHOTO BIPOBA/KEHHS €BPONENChKUX LIIHHOCTEH B OCBITHbOMY
cepeZloBUIL MPOXOAATh YCHIIIHO. Tak, 3araJibHUM piBeHb COLiaJIbHOI
3rypTOBAHOCTI, MDKKYJIBTYpPHOI KOMIIeTeHLii, TOJIepaHTHOCTI B YHi-
BepcuTeTchbKil cninbHOTI M.IL. [lparoMaHoBa AOCTaTHbO BUCOKUH, yCi
MOKa3HUKHU BHUILle CEPESHBbOrO, 10 € MO3UTUBHOIO XapaKTEPUCTUKOIO.
Ak cTyneHTH, Tak i BUKJaJAa4i MalOTh CBijloMe CTaBJeHHS [0 iHIIUX
KYJIbTYD, CHPUUHATTS IXHIX TpaJUIlil Ta TOJ€PaHTHICTb 10 HUX. MoxKHa
NPUNYCTUTH, 110 JIIOAW FOTOBI 0 06’€JHaHHS CBOIX KyJbTYp y cy4ac-
HOMY CBIiTi, FOTOBI Jl0 cniBnpali B MoJ1i ciiibHUX LiiHHOCTeM. [IpoBeseHi
3axX0[M Ta IPAKTUYHI LOCAIJpKeHHA CBiAYaTh, 1110 JJ11 3HAaYHOI KiJIbKOCTI

Map'a HectepoBa. Cranuit po3B1TOK BMLLOT OCBITM Y KOHTEKCTI BNPOBAKEHHS EBPONENACHKMX... 27

OCBITHIX CIIJILHOT MOJAJbLINN PO3BUTOK JOCJiP)KEHb EBPONENCHKUX
L[IHHOCTEeN 3 OCHOBHUM (OKYCOM Ha PO3BUTOK PiBHS COIiaJIbHOI 3Typ-
TOBAHOCTI Ta, BiZMOBiZHO, piBHA iMMJeMeHTalil €BpPONENCHKUX IliH-
HOCTe! pi3HOMAHITTS Ta iHKJII03ii € BAXKJIMBUM 3aBJlaHHSM, SIKe CIIPUS-
THMe po306yA0Bi cucTeMU BULIOI OCBITH B YKpaiHi. EBpoiHTerpaniiHui
BEKTOpP PO3BUTKY CUCTEMU BULIOI OCBITU He BUKJIMKAE CYMHIBIB came
B aCIIeKTi BIIPOBaP)KeHH LIiIHHICHO OPIEHTOBAHOI'0 HaBYaHHA, 30cepes-
>KeHHSI Ha MOro BUXOBHIM, coljia/IbHO BiZMOBifa/IbHIN CKJ1a/I0BiM.
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SOCIAL VALUES OF UNIVERSITIES

Marja Nesterova, Maryna Dielini

The contemporary geopolitical challenges, such as the loss of European
values, migration issues, and human rights concerns, prompt a call for
a reevaluation of priorities in educational policies. Strengthening the
research and implementation of EU values in education is seen as essential
for fostering social cohesion and inclusive development. We can observe the
pivotal role that EU values and norms play in shaping the social organization
of the European Union and other European countries. The idea of foster-
ing a society grounded in shared common values to drive social-economic
development is indeed a foundational concept within the EU. The above cur-
rent social challenges, including the potential loss of European values, the
migration crisis, and concerns about human rights and fundamental free-
doms, highlight the complex socio-political landscape. EU values and norms
are recognized as a crucial tool for social organization. They serve as a foun-
dation for societal development and cohesion, aligning with the overarching
goal of creating a community bound by common principles.

The implementation of studies focusing on European values, intercul-
tural dialogue, and social cohesion policies is deemed crucial. These studies
are viewed as essential tools for understanding and addressing the rapidly
changing challenges in complex and non-stable social realities. The imple-
mentation of such studies is identified as important for meeting the needs of
civil society in Ukraine. Given the evolving challenges, there is a recognition
of the necessity for a responsive and adaptable educational system to pre-
pare individuals for the changing demands of the modern world.

The growing requirements for skills and competencies of employ-
ees, as well as the diversity and result orientation expected from stu-
dents, signal the need for fundamental changes in the higher educa-
tion system. This emphasizes the dynamic nature of educational
demands in the face of evolving societal and economic landscapes. So,
we can emphasize the dynamic and interconnected nature of societal
challenges, educational priorities, and the values that underpin the
European project. The call for a responsive educational system that
actively incorporates and promotes EU values reflects a commitment
to addressing contemporary issues and preparing individuals for the
complexities of the future.
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Stages of the problem development.

There are some projects on the above topics of European Values
researches in Europe, for instance, European Values Think-Tank,
European Value Studies, Values of Europe etc.'. Some of them are focused
on education programs. Thus, Values of Europe project offers the quite
new educational tools described in the “About European Values Guide
to Learning and Teaching”. The guide is intended to provide teachers
and learners with the necessary foundations for an open, fruitful and
knowledge-based discussion of European values. At the same time, the
guideline should encourage teachers in adult education, but also other
educators, to engage in the teaching of European values in their courses
and offers, and to successfully plan and implement teaching and learning
activities®.

Some institutes and research centers in EU conduct the important
directions of EU values studies. One of them is Leibnitz Institute of Social
Sciences (GESIS) informing, that the European Values Study (EVS) was
initiated by the European Value System Study Group (EVSSG) in the late
1970s. This study could be considered as a large-scale, cross-national,
and longitudinal survey research program. This program should
research how Europeans think about family, work, religion, politics and
society. The 141 surveys explore value differences, similarities, and value
changes. There were 5 waves (frames) on the above topics. They were
administered from 1981 to 2017 in 49 countries/regions. Data process-
ing and documentation are realized in close cooperation between the
EVS member countries, the EVS at Tilburg University and GESIS. The
department “Data Archive for the Social Sciences” of GESIS is the offi-
cial archive of the EVS and thus the primary source of information and
original data. ZACAT provides access to all four EVS The European Values
Study is one of the main data sources in the exhibition space on “United
in Diversity” of Visitors’ Centre of the Europarliament, in Brussels . This
area is based on the idea that the European Union, despite the cultural
differences and multitudinous interests, works together and devel-
ops concepts for a future European civil society. On the ceiling of this

! Nesterova, M. Researches of EU values study in education : inclusion and social cohesion
development / M. Nesterova // Buma ocita Ykpainu. - 2020. - Ne 1. - C. 49-54. - DOI
10.31392/NPU-V0U.2020.1(76).07

2 Values of Europe. - Available at: https://val-eu.eu



30 YACTMHA 1. €BPOTMEMCHKI CTYLIT: OCBITHI, COLIABHO-EKOHOMIYHI, LIHHICHI ACTIEKTM

room hangs a shifting 3D map of Europe showing the results from the
European Values Study with light displays™.

The research project about EU values in education are quite
actual as they get the key support of the initiatives on the above
problems solving from European Commission. Many projects on
this direction are financed by its various programs (Horizon 2020,
Erasmus+). During implementation at the National Pedagogical
Dragomanov University of Jean Monnet Module “Social Cohesion in
Education and Governance: European Studies” the researchers Prof.
Marja Nesterova and Dr. Maryna Chulaievska has got the information
during their study visit to Barcelona University about the Includ-ED
project, an Integrated Project of the European Commission’s 6th
Framework Programme under priority 7, “Citizens and governance
in a knowledge-based society”2. The Includ-ED project seeks to iden-
tify value-based education strategies that help overcome inequali-
ties and promote social cohesion, and thus contribute to meeting the
EU’s Lisbon goals and general trend of value-based education. The
EU values of social cohesion and inclusion have been researched
and implemented in the educational dimension. The Inlclud-Ed also
distinguishes practices that engender social exclusion, particularly
of vulnerable and marginalized groups. The project focuses on the
impact of education systems up to the compulsory level (including
vocational and special education programs), with a view to highlight-
ing inclusive approaches for education and social policy3.

Unsolved parts of the problem. The process of the research and further
implementation of values in education is quite difficult because of accel-
eration of socio-economic and technological changes, which increase the
social problems to be closely related to values (for instance, social vio-
lence and intolerance). Unfortunately, values could not be transferred to
new generations adequately in many societies. Most of the people who are
responsible for the solving of complex social problems have not received

1 Tirkkahraman M. / Mimar Tirkkahraman //Procedia - Social and Behavioral
Sciences. - 116 (2014 ), p. 633-638.

2 Nesterova, M. Researches of EU values study in education : inclusion and social
cohesion development / M. Nesterova // Buia ocBita Ykpainu. - 2020. - Ne 1. - C. 49-54. -
DOI10.31392/NPU-V0U.2020.1(76).07

3 Include-Ed. Available at: http://creaub.info/included/
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sufficient teaching on values®. But to start the values discourse it’s neces-
sary to begin the research process, wide discussions in educational com-
munities etc. First of all, it's important to research and describe prop-
erly the hierarchy of values. It is obvious, that values make a hierarchical
form in our cognitive world. “Tools values are at the lowest part in the
cognitive world. There are higher values on the tools values which also
form a kind of hierarchy within it... In almost all societies, higher values
are seen as important indicators of that society’s continuity and welfare.
In the hierarchy of values, high values are important in all fields such as
the value called justice applies to all fields such as economy, politics, and
family. In this respect, the hierarchy of values must work in cooperation
for the good of society” 2. Indeed, we can observe, that diversity, inclu-
sion, and social cohesion are often regarded as high-level values with sig-
nificant importance in various societal contexts. We can consider them
as a high-level values, because diversity, inclusion, and social cohesion
are closely linked to fundamental human rights principles. They align
with the notions of equality, non-discrimination, and the right to partici-
pate fully in society. These values contribute to sustainable development
by ensuring that the benefits of progress are shared equitably, and the
well-being of all members of society is considered. Emphasizing these
values is a way to address historical and systemic injustices. They pro-
vide a framework for dismantling barriers and creating a more just and
equitable society. In conclusion, diversity, inclusion, and social cohesion
are not only high-level values but also fundamental principles that con-
tribute to the overall well-being and progress of societies. Their promo-
tion requires intentional efforts at various levels, including education,
policy-making, and community engagement.

Methodology of the research

We analyzed the Values of the European Area of Higher Education
(EHEA values)

In the course of the research, we analyzed 3 institutions of higher
education (HEI) and other representatives of the educational com-
munity, which represent not a separate higher education institution,

1 Nesterova, M. Researches of EU values study in education : inclusion and social
cohesion development / M. Nesterova // Buma ocsita Ykpainu. - 2020. - Ne 1. - C. 49-54. -
DOI 10.31392/NPU-V0U.2020.1(76).07

2 Turkkahraman M. / Mimar Tirkkahraman //Procedia - Social and Behavioral
Sciences. - 116 (2014 ), p. 633-638.
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but a general sample. The universities are represented by the National
Pedagogical Dragomanov University (NPDU), National University of
Life and Environmental Sciences of Ukraine (NULES), Melitopol State
Pedagogical University named after Bohdan Khmelnytskyi (MPDU).
Table 1 shows the number of representatives of our sample.

Table 1
Number of participants of the European Higher Education Area values study
Number of
HEI participants Students Lecturers Administration staff
NPDU 130 105 23 2
NULES 40 28 11 1
MPDU 36 27 8 1
Others 44 18 23 3
Total 250 178 65 7

Figure 1 shows the share of each group in the total sample, and Figure
2 shows the share of responses of each HSE in the conducted study.

Thus, from Table 1, Figures 1 and 2, we can see that students
(178 people in total, 71% of the sample) took part in the presented
research. The largest number of students, as well as all participants from
the NPDU (105 students, and the total number of respondents - 52%).

m Stud ents
= Lecturers
= Adminlstrative stafl

Figure 1. The share of groups of respondents in the EHEA values study
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NPDU; 52% |

NULES; 16% |

Figure 2. The share of IHE in the EHEA values study

Representatives of the administration of higher education institutions
participated the least, namely 7 people in total, which is equal to 3% of
the sample. Lecturers are represented by 26%, which is the 4th part of
the respondents.

If we compare the higher education institutions that participated,
as already noted, the largest number of participants in the survey are
from NPDU (52%), while NULES and MPDU have approximately the
same shares (16% and 14%, respectively). The share of such a group as
“Others” is 18%, it includes representatives of various higher education
institutions and educational institutions of various levels.

Let’s proceed to the analysis of values based on the obtained results.
So, the first question was “Which of the following values of EHEA do you
share?”. In Table 2, we present the results for HEI.

Let’s visualize the obtained results in the form of percentages of
respondents who chose one or another value among the presented
higher education institutions (Fig. 3 - NPDU and NULES and Fig. 4 -
MPDU and Other higher education institutions).

So, from the table 2 and fig. 3-4, we see that the most shared val-
ues are “innovation+technology”, “knowledge exchange” and “integrity”
(159, 143, 153 respondents, respectively). Therefore, our compatriots
most value and attach importance to innovations in education, knowl-
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Table 2
EHEA values shared by respondents

NPDU  NULES MPDU  Others Total
Inclusion 26 7 5 19 57
Innovation + technology 88 24 22 25 159
Relationship (and interaction) 70 32 14 21 137
Knowledge sharing 66 32 19 26 143
Equal opportunities 78 12 22 18 125
Critical thinking 73 17 14 24 128
Institutional autonomy 12 3 5 6 26
Academic freedom 70 10 18 18 116
Integrity 74 31 20 28 153
Participation of students and staff in the 44 25 11 9 89
management of higher education
Public responsibility for higher education 26 5 10 16 57
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Figure 3. Proportion of NPDU and NULES respondents by the values they share

and higher education itself

edge sharing and a virtuous attitude towards both their own work and
scientific developments. Which is quite natural in modern Ukrainian con-
ditions, when academic integrity has become a common trend in higher
education institutions, which concerns both students and teachers.

“Inclusion”, “institutional autonomy” and “public responsibility for
both higher education and higher education itself” are the least repre-
sented in the answers (57, 26 and 57, respectively). From this, we can
conclude that for the Ukrainian community, inclusion does not play an
importantrole and does not represent the value that is aleader, even less
value is “institutional autonomy”, which is currently mentioned together
with academic freedom, but, as can be seen from the table, freedom has
a much higher rate. Such results may be a consequence of the historical
development of domestic science, which has changed in recent years and
should develop these values among scientists, students and other work-
ers in the field of education.

Ifwe analyze by HEI, in NPDU, the values of HEI that are most shared by
the respondents are “innovation and technology”, “equal opportunities”
and “integrity”, i.e. almost similar to the general sample, but “knowledge
sharing” is less important here than “equal opportunities”. The least
significant values are identical to the total sample.

Inclusion
Innevation +..
Relatisnship. .

Kuonledge..|
Equal..
Crisieal..
Imstisational..
Acndemlc..

Imbegrity
Participstion ..

Fublic..

3%
2L gye
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61%
: 5%
1% |

Vo

u Others = MPDU

Figure 4. Proportion of MPDU and Others respondents by the values they share

For NULES, we have slightly different indicators: among the most
numerically represented values are “interaction”, “knowledge sharing”
and “integrity” (32, 32 and 31, respectively), and among the least

» o«

represented values are “inclusion”, “institutional autonomy” and “public
responsibility”.
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In the MPDU, values are most represented, as in the NPDU, and
the least - similar to the general sample. As for the other educational
institutions that were surveyed, the most important shared values are
identical to the general sample, and the least - we have a different picture:
“institutional autonomy”, “public responsibility” and “participation of
students and employees in the governance of higher education”.

Analysis of Figures 3-4 shows the share of respondents who share
certain values. The obtained results do not contradict what was described
above and provide an opportunity to visually see what percentage of
respondents share this or that value.

Next, we will analyze how the values are unclear or unacceptable to
the interviewees. The same values were given. The survey results are
shown in Table 3.

We will also provide Figures 5 and 6 to visualize the results by the
percentage of respondents in relation to each value according to the pre-
sented HEIL.

Analyzing the tables and figures, we see that the values “inclu-
sion”, “institutional autonomy” and “public responsibility” are the least
understood (117, 117 and 123, respectively), which is quite correlated
with the previous question and may give answers to why they are the
least shared. They may be simply incomprehensible to our compatriots.

Table 3
EHEA values that are unclear or not shared by respondents

NPDU  NULES MPDU Others Total

Inclusion 51 33 20 13 117
Innovation + technology 9 12 6 6 33

Relationship (and interaction) 14 3 3 8 28

Knowledge sharing 19 0 3 3 25
Equal opportunities 15 9 3 11 38

Critical thinking 20 8 6 7 41

Institutional autonomy 52 28 15 22 117
Academic freedom 23 11 11 9 54
Integrity 12 2 4 3 21

Participation of students and staff in the 28 7 11 15 61

management of higher education

Public responsibility for higher education 66 34 10 13 123

and higher education itself
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Figure 5. Proportion of NPDU and NULES respondents by values that are unclear
or not shared
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Figure 6. Proportion of MPDU and Others respondents by values that are unclear or not shared

Inclusion, for example, in our society is perceived mostly as the involve-
ment of persons with special educational needs in education. In fact, the
concept of inclusion is much broader than this and includes the inclusion
of all representatives of the population to a full life, provision of opportu-
nities by the state, including and educational.
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Values such as “relationship”, “knowledge sharing” and “integrity”
are least represented. This is quite logical, if you compare it with the pre-
vious question, but instead of the value of “innovation and technology”
here there is a value of “relationship”. This means that these values are
completely understandable and acceptable to our compatriots.

If we analyze the universities separately, we will see that in NPDU the
most unclear or not shared are similar to the general sample (inclusion -
51, institutional autonomy - 52, public responsibility - 66). And the least
unclear are innovations and technologies, interaction and integrity.

In NULES the situation regarding the least understood values is
similar to the general sample, as well as to those that are completely
understandable and acceptable by the respondents.

MPDU has almost the same indicators to the most unclear, but there
is a certain difference in one value: instead of public responsibility, the
least understood or acceptable isacademic freedom and the participation
of students and employees in the management of higher education. The
last two have the same indicators.

In Other educational institutions, among the unclear or unacceptable,
the same values are found as in the general sample, but the value
“participation of students and employees in the governance of higher
education” is additionally added (it has the same number of responses
as inclusion). And the values “innovation and technology”, “relationship”
and “honesty” are represented the least here, which is not completely,
but correlates with the previous question.

If we turn to figure 5, we have an unequal vision of the values of EHEA
by universities, namely, if inclusion is unclear or unacceptable for both
higher education institutions, then for NPDU it is a much lower indicator
than for NULES (39% and 83%, respectively). Although here it can be
explained by the number of respondents from each higher educational
institution who participated in the survey. Although in both institutions
this value is in the leaders on this issue. It is worth noting that in NULES,
not a single respondent answered that he does not understand or does
not accept such a value as “knowledge exchange”. This is quite positive,
because the exchange of knowledge becomes a key to the development
of the entire scientific community and the formation of professional
specialists.

Figure 6 shows other educational institutions of Ukraine, which, in
general, reflect the general picture of the understanding of certain values,
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but the difference between the understanding of the value “inclusion”,
which is equal to 26% between these two groups, is distinctive. There is also
anotable difference in the value of “equal opportunities”, which is 17%. That
is, only 8% of the respondents do not understand or do not accept this value
at MPDU, as in other educational institutions - 25%. There is not such a big
difference between NPDU and NULES in terms of this value.

If we generalize the results, we can see that they correlate with the
previous question, and those values that were previously listed as the
most acceptable are found to be more understandable in this question
and vice versa. This can have the following result: if the values are
listed as not acceptable to our educators, students and staff of higher
education institutions, this does not mean that they do not exist or
are not important, it may mean that they are simply not clear to our
compatriots due to a number of reasons.

So, from Table 4, we can see that, in general, our respondents see that
their colleagues in practice are guided by such values as “interaction”,
“knowledge sharing” and “integrity” (167, 161 and 150, respectively).
Which coincides with those values that are acceptable to the interviewees
apart from the value “interaction”. The colleagues are the least guided
by the values of “inclusion”, “institutional autonomy” and “public
responsibility”. Which completely coincides with the previous results.

Table 4
EHEA values that guide the respondents’ colleagues in practice

NPDU NULES MPDU  Others  Total

Inclusion 21 4 4 11 40
Innovation + technology 47 15 15 14 91

Relationship (and interaction) 86 33 22 26 167
Knowledge sharing 81 32 19 29 161
Equal opportunities 53 10 19 13 95
Critical thinking 58 13 19 19 109
Institutional autonomy 10 2 3 7 20
Academic freedom 33 5 9 10 57
Integrity 73 28 27 22 150
Participation of students and staff in the 35 21 11 11 78
management of higher education

Public responsibility for higher education 22 2 6 2 32

and higher education itself




40 YACTMHA 1. €BPOTMEMCHKI CTYLIT: OCBITHI, COLIABHO-EKOHOMIYHI, LIHHICHI ACTIEKTM

The analysis among universities showed that in NPDU, colleagues
are most guided by the same values as the sample as a whole, as well
as the lowest indicators. In NULES the largest and smallest indicators
also coincide with the general sample. There are certain differences in
the highest indicators in the MPDU: 3 values have an indicator of 19,
therefore, the values most used by colleagues in this higher education
institution also include “equal opportunities” and “critical thinking”. And
among other higher education institutions, there is a difference among
the least used values - “inclusion” has more weight there than the others
presented, but “academic freedom” has lower indicators than in other
higher education institutions and the sample as a whole.

Figures 7 and 8 present these results as a percentage of the number
of respondents for each individual group.

Similarly, before analyzing the answers of the respondents themselves
regarding those values that seem incomprehensible or unacceptable to
them, we will analyze their vision of the colleagues of these respondents.
The results of this analysis are shown in Table 5 and Figures 9 and 10.

This table shows us those values that seem incomprehensible or
unacceptable to our colleagues. In general, the obtained results correlate
with the previous results given above. The least clear are those results
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Figure 7. Proportion of NPDU and NULES respondents by values that guide
the respondents’ colleagues in practice
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Figure 8. Proportion of MPDU and Others respondents by values that guide
the respondents’ colleagues in practice

that are the least represented in the previous table. Thus, among the
unclear or unacceptable values are “inclusion”, “institutional autonomy”
and “public responsibility”. These figures substantiate the low level
of importance or acceptability of these values, because they, like the
respondents themselves, are not sufficiently clear. And among the values
that are the least unclear are precisely those that are most common in
question 2 and question 4.

The analysis of the HEI makes it possible to see that, without paying
attention to small differences, certain values are found in the same
groups. Although there are certain differences, which are shown in
Table 5 and Figures 9 and 10.

The next step of our methodology for determining values is the anal-
ysis of how officially defined these or other values are according to the
HEL The results of the analysis are shown in Table 6 and Fig. 11, 12.

Thus, according to Table 6, “innovations and technologies”, “knowl-
edge exchange” and “integrity” are found among the specified values in
the entire sample. They have the largest number of responses and are
considered by the respondents to be those that are officially defined or
declared by the HEIL. Among the least mentioned are “critical thinking”,
“institutional autonomy” and “public responsibility”.
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Table 5
EHEA values that are unclear or not shared by the respondents’ colleagues
in practice
NPDU NULES MPDU  Others Total
Inclusion 42 13 11 12 78
Innovation + technology 39 15 6 12 72
Relationship (and interaction) 17 0 5 3 25
Knowledge sharing 21 2 8 5 36
Equal opportunities 24 9 8 7 48
Critical thinking 25 10 5 8 48
Institutional autonomy 54 26 15 16 111
Academic freedom 23 7 10 49
Integrity 23 3 4 8 38
Participation of students and staff in the 39 10 16 71
management of higher education
Public responsibility for higher education 43 22 13 17 95

and higher education itself

You can see the differences in the HEI in the table and in the figures,
but, in general, the situation is typical for all HEIs with minor fluctua-
tions.
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Figure 9. Proportion of NPDU and NULES respondents by values that are unclear
or not shared by the respondents’ colleagues in practice
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Figure 10. Proportion of MPDU and Others respondents by values that are unclear
or not shared by the respondents’ colleagues in practice

The logical continuation of our research will be to find out whether
the respondents took part in determining the values of their higher
education institution and whether they could influence the choice.
According to the answers of the respondents, we created diagrams that

Table 6
EHEA values that are officially defined (declared) for the HEI

NPDU NULES MPDU Others Total

Inclusion 37 10 10 19 76
Innovation + technology 54 28 16 17 115
Relationship (and interaction) 61 25 13 12 111
Knowledge sharing 65 31 23 17 136
Equal opportunities 53 15 15 15 98
Critical thinking 37 4 10 9 60
Institutional autonomy 30 8 9 11 58
Academic freedom 61 13 15 11 100
Integrity 95 27 22 29 173
Participation of students and 47 23 15 20 105
staff in the management of higher

education

Public responsibility for higher 30 12 7 4 53
education and higher education

itself
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Figure 11. Proportion of NPDU and NULES respondents by values that are officially
defined(declared) by the HEI
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Figure 12. Proportion of MPDU and NULES respondents by values that are officially
defined(declared) by the HEI

reflect whether they could influence the choice of values of the higher
education institutions (Fig. 13, 14).

According to these figures, we can see that the results vary by univer-
sity, for some even significantly.

Thus, in the NPDU, only 38% of respondents could partially influ-
ence the choice of higher education values, while 50% did not have such
an opportunity and only 12% could influence it.
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Figure 13. Opportunity of respondents to influence the choice of values of their HEI
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Figure 14. Opportunity of respondents to influence the choice of values of their HEI

In NULES there is a slightly different situation: 50% could partially
influence the choice of values, 25% influenced and 25% - not. That is,
here both university employees and students could more influence the
choice of those values that seemed necessary to them.

MPDU has almost the same result as NPDU (42% could partially
influence, 42% - could not influence and 17% - influenced the choice).

In other HEIs, 48% of respondents noted a partial opportunity to
participate in the choice of values, 43% noted that they did not have such
an opportunity, and 9% expressed that they influenced this choice.
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In the following table 7 and figures 15, 16, we present the results of
the survey regarding which values are implemented in their higher edu-
cation institutions. This question is not the same as the 6th one, because
itis about officially defined, which does not always mean practical imple-
mentation.

Table 7
The values of the EHEA, which are implemented in the HEI of the respondents

NPDU  NULES MPDU Others Total

Inclusion 20 8 11 15 54
Innovation + technology 43 38 20 14 115
Relationship (and interaction) 72 36 25 23 156
Knowledge sharing 80 35 24 21 160
Equal opportunities 49 5 19 12 85
Critical thinking 50 5 17 15 87
Institutional autonomy 22 4 4 5 35
Academic freedom 47 4 11 8 70
Integrity 79 35 26 21 161
Participation of students and staff in the 46 26 15 18 105
management of higher education

Public responsibility for higher education 20 4 8 5 37

and higher education itself
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Figure 15. The share of respondents NPDU and NULES on the values that
are implemented in the practice of HEI

Marja Nesterova, Maryna Dielini. Social values of universities 47

Il slon 4%
Innovation +. 3% 6%

Relatienship.. ; 9
Kmanbedge..| ol 57%
Equal. 2Tk s3%
Criieal.. 4% v
Instismdomal. e

Acndemic.| B 1%
Imtegriey B 1%

Participation.. : T ‘ ‘ ‘

|
| o | o | |

u Others = MFCU

Figure 16. The share of respondents MPDU and Others on the values that are implemented
in the practice of HEI

From the results of Table 7, we can see that values such as “interac-
tion”, “knowledge sharing” and “integrity” are mostly realized in prac-
tice. And the least - “inclusion”, “institutional autonomy” and “public
responsibility”.

The results of the HEIs can be characterized in different ways: some
HEISs reflect a general trend, some do not. Although there are no differ-
ences in terms of the values that are implemented the most in practice,
only in NULES there is an additional value of “innovation and technol-
ogy”, but mainly there are differences among the values that are prac-
ticed the least by our HEIs, namely: academic freedom - in such HEIs as
MDPU, NULES and other higher education institutions. But this does not
mean that these universities do not provide academic freedom, it’s just
that among the available values, they are more oriented towards oth-
ers. Moreover, the method limited the choice to 5 values. For example,
NULES very strongly manifests its values of “innovation”, “interaction”,
“knowledge exchange” that an average of 90% of respondents marked
these values as the ones that are most realized.

Figures 15 and 16 show the percentages of respondents’ answers to
the given question.

The next step of our methodology was to determine the congruence
of values in different studied groups. Thus, first we analyzed whether
the values of students and teachers coincide. The results are shown in

fig. 17 and 18.
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Figure 17. Coincidence of values of students and lecturers of NPDU and NULES
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Figure 18. Coincidence of values of students and lecturers of MPDU and Others

Thus, we can see that the respondents of the NPDU indicate a partial
coincidence of the values of students and teachers, but this sector has
a sufficiently significant value — 74%. 16% indicate complete agreement,
and 10% answered that the values of NPDU students and teachers do
not match.

If we compare with the results of NULES, we see that 50% of the
respondents see a match, 45% note a partial match and 5% answered
that their values do not match.

Figure 18 clearly shows the views of the interviewees regarding
MPDU and Other Higher Education Institutions. For example, at MPDU,
67% of respondents noted a partial coincidence of the values of students
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and teachers. 28% note a complete coincidence and 6% its absence. And
among other HEI, 86% of partial coincidence and 7% of both complete
coincidence and its absence can be distinguished.

But, in general, we see a situation where the values of students and
teachers are more often than not aligned. Which is a positive characteristic.

Important for assessing the values of the educational community in
Ukraine, it is also important to understand the extent to which the values
of the staff of higher education institutions and their management coin-
cide. This is understandable, because the congruence of the values of
managers and staff reflect the view of certain problems, and also cause
an increase in the quality of work, one can speak of a synergistic effect.

So, in Figures 19 and 20, we present the respondents’ assessment of
the coincidence of their views on values with the views of the heads of
higher education institutions.

From these figures, we have the opportunity to see that there are
both common trends between the HEI and certain differences. Thus, the
comparison of two higher education institutions - NPDU and NULES in
fig. && reflects the vision of 58% of the respondents of the NPDU partial
coincidence of values of employees and managers, 31% believe that the
coincidence is complete and only 11% note its absence. By the way, this
is the highest indicator among the studied objects, but the number of
respondents in the NPDU is also the largest.

In NULES, the situation on this issue is different - among the most
positive, it is possible to single out the absence of a negative answer to

NPDU NULES
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Figure 19. Coincidence of values of employees and managers of NPDU and NULES
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Figure 20. Coincidence of values of employees and managers of MPDU and Others

the question, that is, all respondents see either a partial (78%) or a com-
plete coincidence (22%). Which, in general, is the best indicator among
the analyzed HEI

In MPDU, we see a similar situation to NPDU, namely: 58% of respond-
ents believe that the values of employees and managers of higher educa-
tion institutions coincide partially, 34% see a complete coincidence, only
8% do not note the coincidence of values.

In other higher education institutions, the majority of respondents
(73%, which is more than NPDU and MPDU, but slightly less than NULES)
believe that the values of employees and managers of their higher edu-
cation institutions partially coincide, 20% believe that they completely
coincide, and only 7% do not see a coincidence . The last result is the
best among NPDU and MPDU, but slightly higher than NULES. Also, such
a result of this interviewed group may be a consequence of the uneven-
ness of the sample, the combination of a large number of different higher
education institutions, and, accordingly, the lower concentration of the
interviewed.

A complete study of the values of higher education is also impossi-
ble without considering the concurrence of views on the values of aca-
demic and administrative staff, since academic staff provides teaching of
disciplines, training of students, and administrative organization of this
process. An effective combination of work becomes a guarantee of an
effective result. Concurrence of views in this case is important, because
the organization of work and teaching, which have no common or major
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differences, can negatively affect the very process of imparting knowl-
edge to students and its consequences.

The results of the study are shown in figures 21 and 22, which visual-
ize the results of the survey for the analyzed HEIs.

So, from fig. 21, we can see that in the NPDU, respondents note
mostly a partial (62%) coincidence of values, which is a positive charac-
teristic, although the full coincidence is equal to 26%. This result rather
positively reflects the situation in NPDU. Among the respondents, 12%
believe that the congruence of values is far away, this is more than in the
previous question, but the difference is not significant - only 1%.

The results of NULES from the fig. 21 reflect a positive result from
the studied factor - 60% complete coincidence of values, 35% - partial.
What is the best result from the researched HEIL Only 5% of respond-
ents believe that the values of academic and administrative staff do not
match. Which is more than in the previous question, where the respond-
ents answered that they do not think that the values of employees and
managers of HEI do not match.

Figure 22 illustrates the results for MPDU and other higher educa-
tion institutions of Ukraine. It shows that the situation in the MPDU is
almost identical to the NPDU: 61% see a partial coincidence of values,
31% - a complete coincidence. And the share of those who believe that
the values do not match is equal to 8%.

Respondents from other higher education institutions note mostly
a partial coincidence of the values of the academic and administrative

NPDU MULES
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Figure 21. Coincidence of values of academic and administrative staff of NPDU and NULES
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Figure 22. Coincidence of values of academic and administrative staff of MPDU and Others

staff of the higher education institution (75%), which is the largest indi-
cator in the studied sample of higher education institutions, 16% believe
that there is a complete agreement, and 9% answered that the values do
not coincide.

If we average the result over the entire sample of respondents, we
find out that 30% of respondents see a complete match of values, 60%
see a partial match, and 10% believe that there is no match. In general,
this result is more positive than negative, because the majority notes,
albeit a partial, coincidence of values. The main task at this point should
be to increase the proportion of complete coincidence and decrease the
proportion of partial coincidence. For this, a certain program should be
developed by the state to raise awareness of values, as well as to teach
the skills of certain values.

In order to make our research the most complete and logical, it is
important to determine which values our respondents see as priorities
for the sustainable development of higher education in Ukraine. The
results of the study are shown in the following Table 8.

As can be seen from the table, respondents believe that the most
important values for the sustainable development of higher education
are the values of “innovation+technology” (176 respondents, 70% of
the total sample), “knowledge exchange” (137 respondents, 55% of the
total sample) and “ integrity” (158 people and 63% of the total sam-
ple). Slightly lower numbers have the values of “equal opportunities”
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Table 8
Priority values for sustainable development of higher education in Ukraine

NPDU NULES MPDU Others Total

Inclusion 32 28 9 19 88
Innovation + technology 87 33 28 28 176
Relationship (and interaction) 56 12 19 19 106
Knowledge sharing 74 13 23 27 137
Equal opportunities 70 10 22 26 128
Critical thinking 57 20 16 24 117
Institutional autonomy 23 9 5 6 43
Academic freedom 68 15 18 17 118
Integrity 82 28 21 27 158
Participation of students and 43 14 11 12 80
staff in the management of higher

education

Public responsibility for higher 50 18 8 13 89
education and higher education

itself

(128 people and 51% of the sample), “critical thinking” (117 people and
47% of the sample) and “academic freedom” (118 people and 47% of
the sample).

The smallest number of respondents believe that such values as
“inclusion” (88 people and 35% of the sample), “institutional autonomy”
(43 people and 17% of the sample) and “participation of students and
employees in the governance of higher education” (80 people and 32%
of the sample). If we recall the above results of our research, we will see
that these values are found among those that are most incomprehensi-
ble or unacceptable to our compatriots. It can be assumed that they are
precisely incomprehensible to us, that is why they take such positions.

If we analyze the results of the HEIs, we can also refer to figures
&&-&&, which clearly show the shares of respondents on this issue.

So, according to the results of the NPDU, we see that the most
prioritized values are identical to the general sample: the value of
“innovation+technology” (67%), “knowledge exchange” (74%) and
“integrity” (63%). If we compare this with the results of the research on
the values shared by the respondents from this HEI, we will see that two
of them (“innovation+technology” and “integrity”) are listed as those
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that they share, but are practically implemented in practice - “ interac-
tion, ‘knowledge sharing’ and ‘integrity’. The least prioritized are “inclu-
sion” (25%), “institutional autonomy” (18%) and “participation of stu-
dents and staff in the governance of higher education” (33%), which is
identical to the general sample.

At NULES, respondents consider “inclusion” (70%), “innovations+
technology” (83%) and “integrity” (70%) to be the most important. And
you will prioritize: “interaction” (30%), “equal opportunities” (25%) and
“institutional autonomy” (23%), which differs somewhat from the gen-
eral sample.

In MPDU, we see a slightly different picture. Thus, the values
“innovation+technology” (78%), “knowledge exchange” (64%) and
“equal opportunities” (61%) are the most prioritized, although integrity
has not much lower indicators (58%). And the lowest indicators of pri-
ority have “inclusion” (25%), “institutional autonomy” (14%) and “pub-
lic responsibility for both higher education and higher education itself”
(22%), which is typical of the general sample.

The analysis of the 4th research group reflects the result of the entire
sample: the highest indicators are “innovation+technology” (64%),
“knowledge exchange” (61%) and “integrity” (61%), and the lowest are
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Figure 23. Proportion of NPDU and NULES respondents by values that are considered
a priority for sustainable development of higher education in Ukraine
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Figure 24. Proportion of MPDU and Others respondents by values that are considered
a priority for sustainable development of higher education in Ukraine

“institutional autonomy” (14 %), “participation of students and employ-
ees in the governance of higher education” (27%) and “public responsi-
bility for both higher education and higher education itself” (30%).

Discussion of the results

So, after the research, we can come a conclusion about the develop-
ment of higher education values in Ukraine. As we can see from the pre-
vious tables and figures, the values of “innovation+technology”, “interac-
tion”, “knowledge exchange” and “honesty” are accepted and understood

»ous

in the Ukrainian educational community. The values “inclusion”, “insti-
tutional autonomy”, “participation of students and employees in the
governance of higher education” and “public responsibility for both
higher education and higher education itself” are the least understood
or accepted. Moreover, they are also those that our compatriots consider
the least priority. Which can be explained by the fact that they are incom-
prehensible for our present.

In general, the results of the studied higher education institutions
differ somewhat, although not significantly, which indicates the same
trends in society. Our higher education can be characterized as an envi-
ronment with values that are aimed at the application of innovation, the
exchange of knowledge between teachers both among themselves and
with students, interaction in the tasks performed, which can give a syn-
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ergistic effect, and integrity. This result of the value “integrity” is a con-
sequence of an active information policy on the part of state educational
authorities regarding its development, as well as the transition of univer-
sities to the policy of integrity and its implementation in all directions of
the university’s work. Thus, we can see that informational support with
positive or negative stimulation can have its results and develop values
of a certain value. This makes it possible to form directions of develop-
ment and other values, because one cannot say that some of them are the
most important, and some are of less importance. Together, all of them
are a guarantee of the sustainable development of higher education in
our country and, taking into account the experience of Europe, testify to
their effectiveness. Therefore, every university should take measures to
develop all of them.

Those values that are represented the least should deserve special
attention, because they are incomprehensible to our society, and what
is incomprehensible are precisely the consequences that they can have
for the development of our higher education and society in general. The
value of inclusion, for example, will provide an opportunity for all mem-
bers of society to be fully involved in it, which will increase the quality
of life of the population, improve its economic condition and solve many
socio-economic issues, such as unemployment, the level of literacy of the
population, the level of wages, etc. Therefore, raising the level of aware-
ness about inclusion and the consequences of its implementation is an
urgent and necessary task for our educational community.

The participation of students and teachers in the governance of
higher education or public responsibility will increase the quality of
higher education, as it will help take into account the wishes of all cat-
egories who are involved in this process, as well as impose responsibility
for their actions, which is a lever for improving various areas of higher
education: and effectiveness teaching, and mastering relevant profes-
sional skills, and its practical orientation, etc. Thus, we understand that
the state of development of the values of the European Economic and
Social Committee is quite good, but it should be more developed and not
so narrowly concentrated. The desired result of our higher education is
the development of all these values in equal proportion.

Conclusions

The above research highlights a commitment to enhancing the qual-
ity of higher education through increased participation of students and
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teachers in the governance process. This approach, emphasizing public
responsibility and a more inclusive decision-making structure, aligns
with principles that aim to create a more well-rounded and responsive
educational system. Involving students and teachers in the governance
of higher education institutions promotes inclusivity in decision-making.
This ensures that diverse perspectives are considered, and the needs and
wishes of all stakeholders are taken into account. Imposing responsibil-
ity for actions within the education system is seen as a lever for improve-
ment. This accountability can lead to more effective teaching methods,
the development of relevant professional skills, and a greater emphasis
on practical orientation, contributing to overall quality enhancement.

The next step could be in direction of the holistic development of val-
ues. The emphasis on a more developed and well-rounded set of values,
beyond narrow concentrations, reflects a desire for a comprehensive
educational experience. Holistic development could encompass a broad
spectrum of values, including academic excellence, social responsibility,
ethical conduct, and a commitment to lifelong learning. Acknowledging
the current state of development of values within the European Economic
and Social Committee, we can express a desire for further progress. This
suggests an aspiration for a more robust integration of values that are
aligned with the goals and principles of the committee.

The ultimate goal is the development of these values in equal pro-
portion. This suggests a balanced and well-integrated approach to edu-
cation that considers various dimensions, from academic achievement
to practical skills, and from ethical considerations to a sense of social
responsibility.

In summary, we can state the importance of a participatory and
inclusive approach to governance in higher education, with a focus on
responsibility, accountability, and a comprehensive development of val-
ues. These principles align with broader trends in educational philoso-
phy that seek to create not only knowledgeable professionals but also
responsible and socially conscious individuals.
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EUROPEAN UNION: PREREQUISITES OF DEVELOPMENT
AND CURRENT STATE

Maryna Dielini, Alla Sukhanova

Introduction

The European Union occupies an important place in the modern
political, economic, social world, being one of the world leaders. At pre-
sent, the EU is a unique integration group that unites 27 countries (at the
beginning of 2020 the number of member states was 28), which differ in
the level of economic development, size, population, social system, etc.
In addition, the EU is an important trading partner that unites not only
member states but also other European countries and developed coun-
tries in other parts of the world. Taking into account that the EU is a stra-
tegic partner for Ukraine and Ukraine intends to become a full member
of the community, the study of their integration and economic relations
is a topical and important issue.

Literature review

A number of researchers analyzed the EU, its historical develop-
ment and main tendencies inside nowadays, and namely: Katharina L.
Meissner, Magnus G. Schoeller, Kvasha O. & Syniakova A., Raksha 0., Izha
M., etc. In addition, the analysis of the EU development is presented on
the official websites of the Union - the European Commission, Eurostat
and others. However, certain aspects still need to be covered in this sci-
entific research.

Method

The article uses a historical method to analyze the stages of forma-
tion of the EU and Ukrainian-European relations, a statistical method to
study the socio-economic indicators of the EU development, as well as
a systematic approach to the analysis of major trends in the EU.

Analysis

As we know from the literature, European integration is the process
of integration of states in Europe or nearby in different spheres, and
namely: industrial, political, legal, economic, social and cultural. And the
European Union results this process of integration in this region. In the
second characteristic of European integration it is emphases that there
are postwar European nation-states.
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The European Union is a unique model of integration among
European national states. 27 countries are the members of the EU. Up to
the end of January 2020 there were 28 country. The UK left the EU 31 of
January 2020. It is unprecedent issue that have never taken place before.

We can say that the EU is a unique model of integration based on
treaties among member states which created an institutional framework.

The European Institutions - the Commission, the Council and the
Parliament - are defining the aims and policies of the Union and conduct
the management of the Union.

The idea behind the European integration process was to create an
institutional framework of shared sovereignty in different sectors of the
economy.

The ultimate goal of the process is the economic integration of the
member states which will call for a political union in the final stage.

Goals of the EU are in different spheres, namely: peace and well-being of
citizens, combat social exclusion and discrimination, offer freedom, security
and justice without internal borders, enhance economic and social cohe-
sion, promote scientific and technological progress etc. So we see that not
only economical aspect, but social as well is important for the EU.

Achieving this goals, the EU was awarded the Nobel Peace Prize for
advancing the causes of peace, reconciliation, democracy and human
rights in Europe. This results in the longest duration of peace in Europe
than it was previous.

There were two reasons of the EU creation:

1. After the Second world war there was only one world leader - the
USA and Europe lost its leading position. So, they need to coun-
terbalance the US.

2. Both world wars were started by European country - Germany -
to control this country further there should have taken some
measures.

The goal of European integration was to create a system where
nation states would no longer follow such destructive policy.

At the beginning We would emphasize that there were two
approaches to the EU creation: functionalism and federalism.

Functionalism - building cooperation among countries through the
integration of one or more highly important economic function shared
by all of them (the UK, Ireland, Norway etc.);
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Federalism - directly establishing a European political federation
(the Six). Some countries committed themselves to the highest degree
of integration.

So, On May 9, 1950, French Foreign Minister Robert Schuman
announced a plan, that was proposed by French entrepreneur - Jean
Monnet. To control the forces of war, Monnet suggested to take European
coal and steel production under a common control. These industries were
chosen because at that moment they were the most military industries.

The Schuman Declaration was regarded as the first step towards
achieving a united Europe - an ideal that in the past had been pursued
only by force.

The Six countries - Belgium, the Federal Republic of Germany, Italy,
Luxembourg and the Netherlands accepted the French proposal, and
signed the European Coal and Steel Community (ECSC) Treaty in Paris
on April 18, 1951 (History of Union’s origin). It is can be called as first
step to the creation of future EU.

The ECSC created a free-trade area for several key economic and mil-
itary resources: coal, coke, steel, scrap, and iron ore. The ECSC was quite
successful and led to increasing of coal and steel trade between the Six
by 129 percent in the first five years.

Then leaders of this countries decided to continue unification of
Europe on the economic front alone. Was proposed to create a com-
mon market. And as a result of negotiation was next step - European
Economic Community (EEC) and European Atomic Energy Community
(EAEC or Euratom).

EEC aimed to merge separate national markets into a single market
that would ensure the free movement of goods, people, capital and ser-
vices with a wide measure of common economic policies, and EAEC was
targeted to further use of nuclear energy but just for peaceful purposes,
in contrast to application of nuclear bombs in Japan by the US. The Six
signed the treaties creating these two Communities on March 25, 1957
in Rome. It should be noted, that the principle of equal pay for equal
work for women and men became part of the Treaty of Rome in 1957

In 1973 the UK, Ireland and Denmark joined the EU. In 1981 - Greece.
In 5 years - Spain and Portugal.

Great changes took place in 1989 when the Berlin Wall fell. This led
to the reunification of Germany. The Soviet Union itself ceased to exist in
December 1991.
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At the same time, the Member States were negotiating a new treaty,
which was adopted by heads of state or government in Maastricht in
December 1991. By adding intergovernmental cooperation (in areas such
as foreign policy, justice and internal affairs) to the existing Community
system, the Maastricht Treaty created the European Union. It came into
force on 1 November 1993.

Also by the Maastricht Treaty (the Treaty of the EU) were proclaimed
the EU citizenship for all members of the countries of the EU, creation
of central banking system, further steps towards Europe being a single
market and introduction the Euro.

Three more countries - Austria, Finland and Sweden - joined the
EU in 1995, bringing its membership to 15. But Norway haven’t become
a member of the EU yet, despite that it could twice become the member
of the EU, but opted to decline following referendums.

And the EU was closed to the enlargement for 9 years to deep inte-
gration within this 15 countries and increase its economic sphere. By
then, Europe was facing the growing challenges of globalisation.

Today, more than 440 million citizens from 27 Member States enjoy
the benefits of European cooperation. And 25 years after the roadmap
towards the euro was agreed, the euro has become the world’s second
most traded currency and is part of the daily life of 340 million citizens
in 19 countries.

Thus, we explored the stages of formation of the EU - one of the most
important partners of Ukraine and the world. As we can see, the stages of
its formation were quite difficult and began with some industries, gradu-
ally penetrating into others.

At the present moment the EU is regulated by the two principal trea-
ties: Treaty on European Union (TEU; Maastricht Treaty, effective since
1993) and the Treaty on the Functioning of the European Union (TFEU).
The Lisbon Treaty also made the Charter of Fundamental Rights legally
binding, though it remains a separate document.

It was an attempt to adopt the Constitutional Treaty - the highest
level of integration. In 2003, the EU produced a draft Constitutional
Treaty designed to replace all the existing treaties as the sole legal
document governing the operation of the EU. The Constitutional Treaty
merges the three “pillars” although special procedures are maintained in
the fields of foreign policy, security and defence.
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The Treaty was signed in October 2004 by representatives 25 mem-
ber states of the EU. Later it was ratified by 18 states. However, following
votes against it in referendums in France and the Netherlands in 2005
the process was stopped and in others countries referendums were can-

celled.

Table 1
Shares in the world market for exports and imports of goods, 2018
Country Shares for exports Shares for imports
China 15% 13%
EU-27 15% 14%
United States 11% 16%
Japan 5% 5%
South Korea 4% 3%
United Kingdom 3% 4%
Rest of the world 46% 46%

This table shows the share of the world in exports and imports of
goods in 2018. From it we see that in 2018 the world’s largest exporters
of goods were China and the EU in the current 27 countries. The United
States exported slightly less (11%), and the following countries are signifi-
cantly less - Japan 3 times less than the EU and China. Among the largest
importers of finished products are the United States (16%), the EU (14%)
and China (13%). In other words, we see that the EU is firmly in a strong
position in world trade, competing with China and the United States.

In the next table we will present main trading partners of the EU for
exports and imports in 201

This table presents the EU’s main trading partners in 2019 in the
world. Thus, the main exporters of the EU products were the United
States (18%) and the United Kingdom (15%). As for the United Kingdom,
it should be noted that at that time it was still a member of the EU, i.e.
trade relations were stronger than with other countries, which explains
such alarge figure. China (9%) and Switzerland (7%) are also among the
main importers of the EU products. The Russian Federation is character-
ized by lower indicators - 4% and Turkey with Japan - 3% each. From
this we see that the main countries to which the EU exported its products
were not only the surrounding countries (the sUK and Switzerland), but
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Table 2
Main trading partners of the EU-27 for exports and imports of goods in 2019

Country Partners for exports Partners for imports
United States 18% 12%

United Kingdom 15% 10%

China 9% 19%
Switzerland 7% 6%

Russia 4% 7%

Turkey 3% 4%

Japan 3% 3%

Rest of the world 41% 39%

Source: Eurostat

also countries from other continents and parts of the world - the USA,
China, Japan, etc., which is an important indicator of global role of the EU.

Among the countries from which the EU imported products are
China (19%, which is 10% more than imports to China from the EU),
the United States (12%) and the United Kingdom (10%). The figures for
other countries do not differ much from the previous ones except for
the Russian Federation (imports into the EU from Russia are 3% higher
than exports). In general, it can be concluded that the EU imports more
from the region of developing countries than they buy in the EU, which is
explained by the pricing policy of these countries.

Table 3
Extra EU-27 trade in goods in 2019

Country Exports Imports
Germany 30% 21%
France 12% 11%
Italy 1% 9%
The Netherlands 10% 18%
Belgium 7% 8%
Spain 6% 8%
Ireland 4%

Poland 4%
Other EU Member States 21% 39%

Source: Eurostat
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This table shows that the country with the largest share of both
exports and imports is Germany (30% of exports and 21% of imports).
Germany is considered the locomotive of the EU’s economic develop-
ment, which is confirmed by these data. In exports, the second place is
occupied by France (12%), followed by Italy (11%) and the Netherlands
(10%). Slightly smaller positions are in Belgium (7%), Spain (6%) and
Ireland (4%). The share of other countries alone is insignificant and in
total is less than the share of Germany alone. Germany also remains the
leader in imports, but the Netherlands is in second place, with imports
8% higher than exports. This can be explained by the fact that the
Netherlands is a small kingdom that does not have much industry and
has to buy products from abroad. The share of France itself is not too
small in imports - 11%. Belgium and Spain import more (both countries
8% each) and Poland is a significant importer than an exporter.

Thus, we see that the EU has an important place in the world at this
time, has achieved its goal and competing with the main economically
powerful systems - the United States, China and Japan. These countries
are not only competitors but also major partners in international trade
with each other.

Since the authors of the research represent the Ukrainian
side, Ukrainian-European relations should be considered, because
Ukraine’s path to the EU is quite problematic and contradictory.

Ukraine’s integration processes are an important aspect of its cur-
rent functioning and justify the current state of geopolitics. Focus on
European integration is the main driver of economic, political and social
development of our country. Ukraine’s main priority at this time is to
reach the appropriate level for full membership in the European Union.
Historically, relations between Ukraine and the EU can be represented in
the following stages in the Table 4.

Thus, we see that from the very beginning of its independence,
Ukraine has been moving towards joining the EU, and attempts to change
this course have led to an armed conflict in the country.

At present, the EU is a strategic partner of Ukraine in foreign trade.
Thus, according to Eurostat, statistics on trade in goods of the EU and
Ukraine for 2013-2018 are provided. The data in Table 2 show trade in
products between the 28 EU countries (28 countries were still members
at the time) and Ukraine in millions of euros.
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Table 4
Stages of the Ukraine and the EU relations

N Year Characteristic

1 December 1991 the Minister of Foreign Affairs of the Netherlands, who held the EU
presidency at the time, recognized Ukraine's independence.

2 July1993 Ukraine announced for the first time the orientation towards

European integration in the Resolution of the Verkhovna Rada of
Ukraine “Main Directions of Ukraine's Foreign Policy”.

3 November 2002 Resolution of the Verkhovna Rada of Ukraine “On Parliamentary
Hearings on Cooperation between Ukraine and the EU".

4 February 2007 Declaration of the Verkhovna Rada of Ukraine on the start of
negotiations on a new agreement between Ukraine and the EU.

5 July2010 Adoption of the Law “On the Fundamentals of Domestic and

Foreign Policy”, where an important element of Ukraine's foreign
policy is to ensure its integration into the European political,
economic and legal sphere in order to obtain EU membership.

6 May2011 Resolution of the Verkhovna Rada of Ukraine “On the
recommendations of parliamentary hearings on the topic: On the
state and prospects of economic relations between Ukraine and
the EU and the Customs Union”.

7  November 2013 The refusal of the President of Ukraine to sign the Association with
the EU provoked mass protests, which resulted in the formation of
“Euromaidan’”.

8 March2014 The Verkhovna Rada of Ukraine adopted the Resolution “On

reaffirming Ukraine's course towards EU integration and priority
measures in this direction.

9 2014 Signing and ratification of the Association Agreement between
Ukraine and the EU.
10 June 2017 Visa-free regime for citizens of Ukraine began to operate

* The table is based on the material of Representation of Ukraine to the European Unions.

Table 5 shows that the volume of EU trade with Ukraine has been
growing every year since 2015. From 2013 to 2015, there was a sig-
nificant decline in trade, which can be explained by the aggravation
of the political situation in Ukraine. At present, there is a sufficient
increase in imports to the EU from Ukraine, which has a positive
impact on the economy of our country, because the main partner
of Ukraine in foreign trade for a long time remained the Russian
Federation. We are currently building new ties with developed EU
countries and increasing sales. [t should be noted that the difference
between exports to Ukraine and imports from it decreased signifi-
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Table 5

Foreign trade in goods between the EU-28 and Ukraine, in 2013-2018,
million euros

Year 2013 2014 2015 2016 2017 2018
Export EU 23.899 16.995 14.033 16.568 20.194 22.065
Import EU 13.882 13.734 12.844 13.182 16.683 18.019
Balance 10.017 3.262 1.190 3.386 3.511 4.046
Total 37.781 30.729 26.877 29.749 36.877 40.085

Source: Eurostat

cantly from 10 million euros in 2013 to 4 million euros in 2018. That
is, imports from our country are developing faster than before, which
is characterized by a positive side Ukrainian producer, quality of its
products and competitiveness.

In 2018, Ukraine mainly exported base metals and articles thereof
(21.9% of total), vegetable products (18.9%), mineral products (15.0%),
machinery and appliances (11.8%). Ukraine’s export profile is now
more diversified than a decade ago when 70% of exports consisted on
vegetable products, base metals and mineral products. Today, other cat-
egories such as animal products, foodstuff and machinery products, fea-
ture much more prominently on the export list. Footwear and articles of
stone, although still relatively low have seen exports increasing by more
than 50% over the last 10 years (Ukraine and the EU).

In the table 6 is presented the EU support of Ukraine in post-Maidan
period.

As can be seen from Table 6, the EU allocates a lot of money to sup-
port Ukraine. During the 5 years from 2014 to 2019, the EU budget pro-
vided assistance in the amount of 6461.5 million euros, which is quite
a large figure. Realizing that by defending its right to choose the path of
integration, Ukraine has been hit by the Russian Federation and has lost
its important economic and trade partner, and it takes time to improve
its economic performance, the EU is helping. Through the European
Financial Institutions, Ukraine received assistance in the amount of EUR
8,600 million during the period. This is provided in the form of grants,
microcredits and other assistance to entrepreneurs, which provides an
opportunity to support and develop small and medium-sized businesses
and further develop large ones.

Maryna Dielini, Alla Sukhanova. European Union: prerequisites of development and current state 67

Table 6
The volume of post-Maidan support of Ukraine
Amount of money

Source (million Euro)

1. European Union Budget (2014-2019) 6461,5

1.1 Overall development assistance 2014-2019 1472,2

1.2 Foreign policy instrument 246,5

1.3 Other support from the EU budget 3328

1.4 Macro financial assistance (concessional loans) 4410

II. European Financial Institutions 8600
European Investment Bank (2014-2016) 4600
European Bank for Reconstruction and Development (for five years) 4000

Total 15061,5

Source: Ukraine and the EU. URL: https://eeas.europa.eu/headquarters/headquarters-
homepage/1937/node/1937_pl

Results and discussion

In general, the evolutionary development of relations between
Ukraine and the EU has been ambiguous, but at present integration
intentions are documented and supported by the actions of both politi-
cal power and its citizens. Currently, the EU is a major partner in many
areas of our state and shapes its socio-economic development.

From the abovementioned, we see that the EU has a long history of
development, which is quite complex in terms of legal regulation of the
functioning of the community. In January 2020, there was an unprec-
edented case - the UK withdrew from the EU. At present, it is the only
EU member state that has left the community. Nevertheless, according
to statistics, the EU has a significant place in the world as a trading part-
ner of many developed and developing countries. For Ukraine today, the
EU is becoming a strategic external partner, because we have chosen the
integration path of development and intend to become a full member of
the EU.

Future research

Unresolved issues remain regarding the socio-economic develop-
ment of the EU, forecasts of its further development and the main prob-
lems within the group. Possible obstacles to Ukraine’s full integration
into the EU and the consequences of such unification need further analy-



68 YACTMHA 1. €BPOTMEMCHKI CTYLIT: OCBITHI, COLIABHO-EKOHOMIYHI, LIHHICHI ACTIEKTM

sis. It is important to study the main economic and political problems in
Ukraine that hinder the acquisition of the EU candidate status. All these
issues will be considered in further studies by the authors
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PO36Y0BA 30BHILLHIX 3B’A3KIB 13 KPAIHAMU-YJIEHAMMU €C:
®OKYC HA MDKKY/IbTYPHI KOMYHIKALLIT B COLLIYMI TA BISHECI

Banenmuna [amnosa, AiHa €poxiHa

IlocmaHoska npobsemu. PO3BUTOK coliia/ibHOI Ta eKOHOMIYHOI chep
YkpaiHu 6araTo B 4OMy BHU3HAYaAE€TbCS BIJIMBOM IPOLECIB €BpONEN-
CbKoOI iHTerparnil i nparHeHHsM Zi0 MiABULeHHS ePeKTUBHOI B3aEMOJ|l
3 KpailHaMU-4JeHaMHU EBponelicbkoro Coro3y Ha 3aca/laX BUKOPUCTAHHSA
3/100yTKiB €BpOIENChKOI KyJIbTYpU KOMYHiKalill y coliymi Ta 6i3Heci.

MiXKy/ZbTYypHa KOMYHIKallifi JIeXKUTb B OCHOBI 3aloO4YaTKyBaHHSA
i pO3BUTKY 3B’I3KiB MiXK KyJIbTypOI0 i KOMYHiKalli€lo, 1110 103BOJISIE PO3-
[JIAaTH MDKKYJBTYPHY KOMyHiKaLilo sK conliabHUN ¢peHoMeH. Y npo-
1eci MKKyJIbTypHOI KOMYHiKallil nepefaeTbcs MXKKYJIbTYPHUHR J0CBiJ
i 3ab6e3mevyeTbCcs B3aEMO/ i Mi2K PiI3HUMH KyJbTypamMu abo mijcucre-
MaMH KyJbTYPH B CYCIIIJIbCTBI, IHAMBIIaMU BCepeiUHI OZJHIET KyJIbTYPH,
1110 BIJIMBAE HA PO30YA0OBY COIia/IbHUX i AiJTIOBUX 3B'SI3KiB, 30KpeMa Mix
Ykpainoto Ta kpaiHamMu-4yieHaMu EC.

Ananiz ocraHHIX [JocHiPkeHb Ta ny6Jikanid. MiKKyabTypHY
KOMyHiKallilo K ¢eHOMEH JOCTi/PKyBaIM MiJ| IEBHUMH KyTaMH 30py
NpeJCTaBHUKU pi3HUX HaykKoBuX cdep. Y 3axigHUx KpaiHax mpo-
6J71eMHi MUTaHHA MDKKYJIbTYPHOI KOMyHiKallil modanau AOCai/pKyBaTH
B 80-x pokax XX CTOJITTS, 30KpeMa BiJloMi Mpalli TaKUX EBPONENCbKUX
HaykoBLiB, sk K. flcniepc, 0. 'abepmac, K. Anesnb. B Ykpaini Ha Taki npo-
6/1eMH HAyKOBI[i 3BEpHYJIM YBary Mi3Hillle, cepesi yueHUX CJiJ Bif3Ha-
4yuTH B. AkcboHOBY, A. Kosak, I. Ko3nioBcbKy, M. OBciwok, A. HikoHeHKo,
B. lllep6uny, T. JIuxosapT Ta iH. Y npodeciiHOMy KOHTEKCTI Mi>KKYJIBTYp-
Hill koMyHiKauii npucBsiueHo npauyi M. lanunpkoi, B. Bapex, O. Typ Ta iH.

BusHarwouu ix 3HaYHUH BKJIAJ, CJiJ BiI3HAYWUTH, 1[0 B3AEMOBIJHO-
cUHU YKpaiHu Ta €C, AKi aKkTUBI3yBaJIUCA 3 YKJIaJaHHAM YTOU PO aco-
1iarito, 00YMOBJIIOIOTh 3pOCTaHHS MOTPe6HU B dpaxiBIsiX HOBOI popmariil
i3 3BHAaHHSAMU MDKKYJbTYPHUX KOMYHiKallill y coliyMi Ta ocobiuBocTel
yMoB QYHKIIIOHYBaHHS 6i3HECY Ha pUHKY KpaiH-usieHiB €C, 1o akTyaJti-
3yBaJIO OCIIKEHHS [[bOI'0 GeHOMEHa.

MeTa foc/if)KeHHSI — OGIPYHTYBATH 3HAYUMICTh MIKKYJBbTYPHHUX
KOMYHiKaliil y coriymi Ta 6i3Heci AJis po36yA0BU CTIMKUX 30BHILIHIX
3B’A3KiB YKkpaiHU 3 KpaiHaMu-uieHaMu €C, po3poOUTH MiJxij mozo ix
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PO3BUTKY Ha 3acaZilax BUKOPHUCTAHHA JAHUX MDKHApOJHUX | eBpone-
CbKUX PEUTHHTIB, CTATUCTUYHOI 623U YKpaiHU.

Buksad ocHosHoz2o0 mamepiaay docaidxceHHs. [IOHATTSA «MIXKKYIb-
TypHa KOMYHIKaIlis» 3'IBUJI0CS B HAYKOBOMY 06iry B Apyrid moJsioBUHI
MMHYJIOTO CTOJIITTA | Ha 10YaTKy BUKOPUCTOBYBAJIOCA AJIl XapaKTepuc-
TUKHU BiJHOCHH MIX JIIObMH, 1110 HAJIeX)KATh [|0 Pi3HUX KYJIBTYP. 3r0Z,0M
PO3BUHYTO iJiel0 TiCHOT0 3B’I3KY KYJIbTYpH i KoMyHiKauii [1], 3’aBusncs
HOBI HallpAIMU HAYKOBUX LOCJIJKeHb MI>KKYJIbTYPHOI KOMYHIKaLlil.

OckiZIbKM MIXKKYyJbTYpHa KOMYHIiKallisi 4epe3 HasABHICTb J[JBOX
CKJIaJlOBUX € MOHATTSAM 06araTOIJIAHOBUM, TO HAYKOBi Joc/ifKeHHS
3/1e6ibLIOr0 HalliJieHi Ha MOpIBHSAHHSA Pi3HUX KYJbTYyp Ta iX CKJa-
JoBux. | Tinbku 3 apyroi nosnoBuHUu XVIII cToniTTa po3noyaTo goci-
JUKEHHs 11boTo ¢peHOMeHa sIK aCHeKTy KUTTS CycNiJbCTBa, 30KpeMa
JIIOJICbKOI [1iI/IbHOCTI, a B Iep1lii Mo0BUHI XX CTOJITTS, 3 pO3BUTKOM
Teopii iHpopMalii, AK acmeKT XXUTTSA, AKUU BU3HAE 3HAUYYLIICTh COLi-
anbHOI iHopMarlii Ta perysnioe AiIabHICTb, MOBEAIHKY i CiJIKyBaHHS
Jwnen [2].

Hapa3i neii dpeHomeH gocaimpkyerbest B cdepi mostiTostorii, JiHrBic-
TUKH, [IpaBa, KyJbTYPOJIOTii, ICUX0JIOTi], coLliosIorii, eKOHOMIKH, yIIpaB-
JIiHHA Ta iHWuX. HallyacTille MiXKKyJIbTYpHY KOMYHIKal[it0 BUKOPUCTO-
BYIOTb JJI1 JOCJII/PKEHHS COLjaJIbHUX BiJJHOCUH MDX IpeJCTaBHUKaMU
Pi3HUX HaliOHAJIBHOCTEH, B3AEMOJII Pi3HUX «KYJBbTYpP», B pe3yJbTaTi
SIKOI BiZIOYBaETHCS MPUCTOCYBAHHS OJHUX LIiHHICHUX Opi€HTALi# i HOpM
MOBEJAIHKM [0 IHIHKX, iX B3aEMOBIJINBH, NOIVIMHAHHSA, BUTICHEHHH,
3aMiHa ofHMX iHIIMMHU [3]. 3arajoM yepe3 NPU3My MiXKKYJIbTYpPHOI
KOMYHiKallii, IKa JOoCJiPKYEThCA coljiasibHa chepa, 60 KOMyHIKaIif €,
3 OJHI€l CTOPOHU NPOABOM IHJUBiZyaJIbHO YCBiJOMJIEHOI AilJIbHOCTI,
3 IHIIOI - MOXIAHOM0 BiJ, CTPYKTYPH COLiyMYy.

KUTTeiANbHICTD | BiHOCHHY JIt0/lell BU3HAYAIOThCA KYJIbTYPOIO,
fAKa peryJlo€ LIHUPOKI CIEeKTPU JIIOACbKOI MEHTAJIbHOCTI 1 OBeJiHKY,
a TaKOXX BIIMBA€E HA XapaKTep CIPUHHSATTS, OL[iHKHU i Mi>KOCOGHCTICHUX
BigHOCHH. CucTeMa opieHTaIlid KOXKHOI JIIDAUHU BUPOOJISETHCI KOMII-
JIEKCOM TaKHUX CKJIaJIOBUX, sIK BUXOBAHH:, OCBiTa, icTopyyHa nam’siTh,
TpazuLii, 3BU4ai, NpaBuJia, IPUUHATI B CyCHIJIbCTBI MOBa CHiJIKyBaHHS
it iHmuMu. ToMy oGIPYHTOBAHOIO € JYMKa, 110 KyJbTypa CyCliJbCTBa
BiiI3epKaJIIOETHCA MIXKKYJIBTYPHOI KOMYHIKaLi€l0.

B ocTaHHE [ecATUIITTA yBara BiTYMU3HAHUX HAYKOBILIB 30cepej-
»)KeHa Ha €BpPOIeMCcbKUX KOMYHiKaLisfx [4; 5], 1o akTUBi30BaHO MOCTY-
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IIOBOI0 peasisaljielo iHTerpauiliHi nmparHeHHs1 YKpaiHM, 3aKpinJeHi
B Yrozi npo acorianito Mixk Ykpainoto Ta €sponeiicbkum Coro3om [6].

Y pocaipKeHHSAX MDKKYJbTYPHI KOMyHiKalii 3/1€6i/1b110r0 MamTh
ONMCOBY Ta NOPIiBHAJIbHY XapaKTepUCTUKy. Ha Hawy nyMmKy, fK mif-
I'PYHTS AJIs BCTAHOBJIEHHS MOTEeHLially MiXKKYJIbTYPHUX KOMyHiKallii
MO>XHa BUKOPUCTOBYBAaTHU pe3y/bTaTH MIXHApPOLHUX i €BPONENCbKUX
pelTHHTIB. 30KpeMa, iHJIeKCH SKOCTI XUTTSA [7], TIOACHKOr0 MOTEHIi-
asny [8], TpuBasiocTi ®kuTTA [9] AJg NOPIBHSAHHS MOTEHIiANy MiXKKYJb-
TYPHUX KOMYHiKalii kpaiH-useHiB €C (Ta6Jr. 1).

Tabnuuga 1
IHAEKCH AKOCTI XKUTTS, NIOACLKOrO NOTEHLiaNy i TPMBANOCTI XUTTA KpaiH-uneHiB €C
IHpeKc nopacbKOro pos- IHgeKe
InAeKe AKoCTi XuUTTA' BUTKY? TpUBanocTi

Kpaina paHr 6anu paHr 6anu XUTTS®, poKU
ABcTpis 5 182,5 25 0916 81,1
Benbris 20 153,5 13 0,937 81,8
Bonrapis 28 129,8 68 0,795 74,3
lpeuis 26 1331 33 0,887 80,7
Danis 1 192,7 6 0,948 81,3
EcTonis 8 1778 31 0,890 782
IpnaHgis 19 153,5 8 0,945 82,4
Icnanis 12 169,8 27 0,905 832
ITanis 24 140,8 30 0,895 83,0
Kinp - - 29 0,896 81,2
JNatBis 22 150,0 39 0,863 74,8
JlntBa 15 159,4 35 0,875 76,0
Jlrokcembypr - - 17 0,930 83,0
Manbta - - 23 0,918 82,9
Hifepnavau 4 1837 10 0,941 81,7
HimeuyunHa 7 179,8 9 0,942 80,7
06'egHaHe KoponiscTBo 14 162,7 18 0,929 80,4
MonbLia 23 141,8 34 0,876 77,7
Moptyranis 13 162,9 38 0,866 81,7
PymyHis 27 1324 53 0,821 75,3
CnoBayynHa 21 152,5 45 0,848 772
CnoBeHis 11 1722 23 0918 81,3
YropLimHa 29 128,2 46 0,846 76,2
®iHnaHaia 3 190,2 11 0,940 81,2
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MpopoBxkeHHs Tabnunui 1

IHpeKc noacbKoro pos- IHaeKe
Inpekce aKocTi XuTTS' BUTKY? TpMBanocTi
Kpaina paHr 6anu paHr 6anu XUTTSS, pOKM
O®paHuis 18 1539 28 0,903 82,3
Xopgartis 16 159,0 40 0,858 717
Yexis 17 156,2 32 0,889 79,1
LBewis 9 1759 7 0,947 83,1
YkpaiHa 33 104,8 77 0,773 69,7

YknageHo 3a gauumu: 1 - 2020 p. [7], 2 - 2021 p. [8], 3 - 2021 p. [9]

O6paHHS UUX iHAUKATOpPiB OO6YMOBJIEHO THM, IO Kpalli YMOBHU
KUTTS, O6i/IbIIa CYKYIHICTh MOXJIUBOCTEN Y chepi BUKOPUCTAHHS JIO/-
CbKUX pecypciB i IPOAYKTUBHUX JIIOACHKUX PUC, B TOMY YHMCJI [JiJI0BHUX,
COLia/TbHUX, MOPaJIbHUX, IYXOBHUX IK KOPUCHUX 15 AisIIbHOCTI, 6i/1b1I
TpUBaJle XKUTTSA € NiAIPYHTAM AJis1 GopMyBaHHS ePeKTUBHUX MIXKKYJ/Ib-
TYPHUX KOMYHiKaLil.

3a 06paHUMHU iHAUKATOPAMHU CUTYAIlisl € TaKOI0. 3a iH/IeKCOM SIKOCTi
*KuTTa y TOII-10 kpaiH yBilumIM 6 KpaiH-4iaeHiB €C, Taki Ak /laHiq,
®innauaisa, Higepnangu, Actpis, Himeuuuna, Ectonis i llBenis, ski
MaloTh Kpallli YMOBU AJIS XKUTTEZISAJIBbHOCTI. 3a iHAEKCOM JIIO,CbKOT0
PO3BUTKY 6isbil po3BuHyTUMH € [laHisd, [lIBenis, [paangisa, HimedunHa,
Higepsiangu sk kpaiHy, 10 BBIMUIIM B mepuly AecaTKy. biapum Tpu-
BaJIMMHU, BIAIOBIAHO IHAEKCY TPUBAJIOCTI KUTTS, MOXKYTb CKJIACTHUCA
30BHIIIHI 3B’A3KM 3 MpeACTaBHUKAMU KpaiH, B IKUX HACEJIEHHS KUBE
JloBIle (HanpuKJIa/[, 3a KpuTepii o6paHo 82 poku), a 1e Taki, ik Icnaxis,
lIBenis, ITanis, itokcemoypr, ManbTa, [paangis, @panuis.

Hagani MOXJIMBUM € pO3UIMPEHHS1 OGIPYHTOBAHOTO Mepesiky
iHAMKaTOPiB, BU3HAYEHHS iX I'pajalliil 1040 SIKICHUX XapaKTePUCTHK,
a TaKOXX OOYMC/IEHHS {HTerpoBaHOro mokasHuka. Takuil migxia Hajae
MOXJINBICTb CTBOPUTH aHaJiTU4YHe NiJIPYHTs, ajie 3 ypaxyBaHHA Clie-
UIYHUX PUC KYJBTYPHU 1110/[0 KOXKHOI EBpOIeNchbKoi KpaiHU i BUKOpHC-
TaHHS iX B collia/IbHiH i 30BHIIIHLOEKOHOMIUHIH chepax.

HeobxigHicTh MDXKY/JBTYypHUX KOMYHIKal[iil B coljiymMi B yMoBax
iHTerpanii He BUKJMKae CyMHiBy. He MeHII BaXK/JIMBUMHU € i KOMYHiKa-
uii B 6i3Heci. Tak, 30BHilIHI 3B’I3kU 6Gi3HECY B yMOBax €BPOMNENCHKOI
iHTerpanii Ykpainu nos’si3aHi 3 npoBeieHHSM pPi3HOMaHITHUX AiJIOBUX
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KOMyHiKallil Ha EAMHOMY PUHKY €BPOIEMCbKUX KpaiH, 110 BUCTYMNAE
NepLIo0 epeyMOBOI0 BUBYEHHS MOXJIMBUX NPo6JieM i JocBiay opra-
Hizauii Ta 3aificHeHHs 6i3Hecy B EC.

B3aemogisa 3 mapTHepamu i3 kpain €C npu po306ymoBi 30BHINIHIX
3B’SI3KIB - lle 3aBX/JH 3iTKHEHHSl Pi3HUX HallilOHAJbHUX KyJabTyp. He
BpaxyBaHHSl LIbOI'0 acleKTy MOKe NMPUBECTH L0 KOHQJIKTY mif 4ac
IIeperoBopiB IL0A0 YKJaJaHHA KOHTpakTy. bisHecMeHy, akuil Mae
GakaHHS TOIIMPHUTH CBOIO AiSIbHICTHL B KpaiHax €C, Tpeba po3ymiTy,
110 B IeperoBOPHOMY Ipolieci KpalluM Oyje NpeiCTaBHUK, L0 3HAE
MOBY, KyJIbTYpy Ta icTOpilo HapoAy uuX KpaiH. CamMe 3HaHHA 6a30BUX
pUC KyJbTYpPH HapoJly MeBHOI €BpONENChKOI KpaiHU JacTh pO3yMiHHSA
TOTO, SIK JI0JIATU MOXKJIMBi 6ap’€pH y CNJIKYBaHHi.

Ca1ip BpaxoByBaTH, 110 KyJIbTypa 3axiIHUX KpaiH KOHLEHTPYEThCS
Ha iHAMBiZyasbHOCTI, CTABUTb OCOGUCTICTH B OCHOBY BChOTO, MiZIKpec-
JIIOE aKTUBHE CTaBJIEHHA JIIAWHU [0 BCbOTO, KYJbTUBYE pallioOHai3M,
NparMaTu3M, a coljia/ibHe CTaHOBUIIe JIOAMHU BU3HAYAEThCA ii cTaTy-
COM $IK 4JIeHa CYyCHiJbCTBa. B eBpomneicbKUX KpaiHax LiHYHOTbCS TakKi
SKOCTI JIIOJUHU, IK MOGIJIbHICTD Ta 3aTHICTb 0 3MiH.

He 3Ba)karouM Ha HafABHICTb 3arajJlbHUX XapaKTepPUCTHUK, KOXKHUU
Hapoz kpaid €C Mae cBorw cnenudiky aisioBoro cnisikyBaHHs. Tak, BUi-
JIAI0Tb 3 TUIIM [iJIOBUX KYJIbTYD:

e MOHOAKTUBHUU - XapaKTEPHUM AJId HIML[IB, aHIVIINIIiB, IIBEJIB, Y

AKUX IPUMHATO NJIAaHYBAaTH CBOE XKUTTS, OPraHi30BYBaTH Aif/b-
HICTb y MeBHIM NOCAiLOBHOCTI, 3aMMaTUCA TIJIbKUA OLHIEIO CHpa-
BOI0 y KO>KHUU KOHKPETHUUN MOMEHT;

e TMOJIIAKTUBHOTO — XapaKTepHUH [JJis iTaNilIiB, icnaHLiB, MOPTY-
rajbLiB, ppaHLy3iB, Ki € Jy>Ke KOMYHIKabeJTbHUMH, PyXJIUBHUMH,
OpraHi30BYIOTb CBOIO JiSJIBHICTb He 3a MONepesHbO CKIaJeHUM
IJIAHOM, a 3a CTyINleHeM 3Ha4yLOCTi TOro 4YM IHILIOrO 3aX04y Y
KOHKpPETHUH MOMEHT;

e peaKTUBHUH - XapakTepHUH A4 QiHiB, AKi Ha/Jal0Th BeJIMKe 3Ha-
YeHHsI BBIWIMBOCTI Ta MoBa3i 0 CHiBPO3MOBHUKA, CJIYXalOTh 10-
ro YBaOXKHO ¥ MOBYKH, 06EpPEXHO pearyrTh Ha NPOMo3uIiil iHIoi
CTOpPOHHM.

3a3HayveHi Ais0Bi KyJbTYpHU BiJIpi3HAIOTHCSA MiX 06010, MO-IEPLIE,
CHUCTEMOI0 MPUUHSATUX HOPM, NpaBuJi, GopM, OpieHTALil, CTaBJIeHHIM
Jl0 TPYAOBOI AiSI/IbHOCTI; MO-APyre — MOBHUMH OCOBJIMBOCTSIMU i KOMY-
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HIKaTMBHOIO NOBEJAIHKOI NapTHepiB. Y peaJbHUX YMOBax KyJbTYpU
B3a€EMOZIIOTh, HAKJIaAalThCA OJHA HAa OLHY, MD>K TUM OJiHA, BiANOBIZHO
nepeBaKal4YMM O3HAKaM, € JJOMiHYIOYOI0 B KOHKpEeTHIN KpaiHi i Oyze
HaWGi/NbIIO MipOI0 BiAMOBiAATH iCHYIYHUM KyJbTYPHO-MOPAJTbHUM
NPUHLIUIIAM, CTepeOoTUIIaM IOBOPKEHHS 1 TpaJULLiAM.

JlinoBiKynbTypU miAAa0Th aHaJ1i3y 3a 6araTbMa 03HAKaMH, 32 IKUMH
MOXJINBO BiJ3HAQYUTH [IeBHI MOJeJi MIXKKY/JIbTYPHOTO IIOBOJ)KEHHS NIPH
BeJleHHi 6i3Hecy. TakuMU 03HaKaMH IOJI0 [iJIOBOI KYJIBTYPU MOXKYTb
OyTH: 30Ccepe/P)KeHHs yBaru Ha yTro/ii / B3aeEMuHax, GopMasbHe / Hedop-
MaJibHe MOBO/KEeHHS, JOTPUMaHHS YaCOBUX HOPM >KOPCTKe / THYUKE,
eMol[iliHa eKCIPeCUBHICTb / CTPUMaHICTh. XapaKTepPUCTHKA KYJIbTYp
BeJleHHs 6i3Hecy 3a TAKUMHU O3HAaKaMHU € HAaCTYIIHOIO.

KynbTypH, 1110 30cepeKy0Th yBary Ha yrozi / B3aeMHUHax pos-
PI3HAIOTBCA THM, L0 NPU 30CEPEKEHOCTI yBaru Ha yrofi y4aCHUKHU
HaliJleHI Ha BUKOHAHHA 3aBJaHHs, a AKIL0 yBary 30Cepe/KylTh Ha
B3aEMMHAX, TO OPIEHTYIOTHCA Ha MapTHEPIB. K10 KyJIbTypH 3a Xapak-
TEPUCTUKAMHU He 36iraloThcsl, TO MOXJIUBI KOHQIIKTH. [IpecTaBHUKH
KyJIbTYPH, 30Cepe/>KeHO0I Ha yTo/li € HAMOPUCTUMH, Jiell[0 arpPeCUBHUMH,
a 30cepe/XKeHOI Ha B3aEMHUHAX BBaXKalOThCs 3/1€6i/IbIIOr0 TAKUMH, 1110
no36aBJieHi YiTKOCTi 1 KOHKPETUKH TPU ePEeroBOPaXx.

[IpeacraBHUKN QopMaNbHOI KyJAbTYPH BBaXKAlOThb CYCHiJbCTBO
iepapxiyHO OpraHi3oBaHUM, B AKOMY € eJliTa — BUCOKOIIOCTaBJIEH] 04U
3 NEBHUMU YMHAMH | 3BaHHSAMHY, IKUX Tpeba MOYMUTATH, a Ti, 110 npej-
CTaBJIAIOTb HedopMaJibHy (erajiTapHy) KyJbTypy BUXOAATH 3 TOTO, L0
BCi JIFOM PiBHI; HA UX 3acaZilax MOXKYTb 6yTH B3aEMHi 06pasu mij yac
[eperoBopis.

CycnisnbHi rpyny, npeACTaBHUKHU KyJIbTYPH, B AKIH 2)KOPCTKO JOTPHUMY-
I0TbCS1 YaCOBUX HOPM, MMOYUTAIOTh TOYHICTh, He 3alli3HIOIOTHCS, A perJa-
MEHTY J0AEPXKYIOTbCSl IK 060B’SI3KOBOTO /10 BUKOHAHHS, i HaBHNaKU —
NpeJCTaBHUKU KYJBTYPU 3 THYYKUMH YaCOBUMU paMKaMHU M0GIKIUBO
CTaBJIAATBCS /10 Yacy, MOpyuyoTh rpadik BUKOHAHHS Poo6iT, ix cnpuiiMa-
I0Th 1K HeZJMCLIAIIIIHOBAHUX, He MMOBAXKAIOYMX Yac IHIIUX.

EMouifiHicTh BIJIMBA€E Ha CHIJIKYBaHHS, TOMY NpPeJCTaBHUKU €KC-
MPEeCUBHOI Ta CTPUMAHOI KYyJIbTYP € Pi3HUMHU Y BepbasibHill i HeBepOasib-
Hill KOMyHiKaLifX, Yyepe3 L]0 BUHUKAIOTh HEMOPO3YMiHHS, SKi MOXKYTb
NPUBECTH |0 3pUBY IIepeTrOBOPIB.

KpaiHu MawTbh pi3Hi Ky/JIbTypH, 1[0 MOTPiGHO BpPaxoBYyBaTH INpPH
YKJIQZIaHHI 30BHIIIHIX 3B’SI3KiB /i1 epeKTUBHOI 30BHIIIHbOEKOHO-
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MIYHOI AiJIbHOCTI. YKpaiHa BeJie OCTaTHBO aKTUBHY 30BHIIIHbOEKO-
HOMIYHY [islJIbHICTh 3 6araTbMa KpaiHaMH CBIiTY, L0 JOCJiIKYEThCS
B 6araThoX acneKTax, 30KpeMa L[0Jl0 TeHJeHILil | mepcneKTus, perio-
HasbHOI opieHTanii [10], iHHOBaLiiHOTrO PO3BUTKY B 30BHIilIHIN chepi
eKOHOMIli Ta po3LIMpPeHHs 30BHIiLIHIX 3B’A3KiB [11] Ta iHLIIHKX.

AxTuBi3anis 30BHIMIHBOI chepru eKOHOMIKH 06yMOBJIEHA iHTErpa-
IifHMMU mpolecaMy. 3arajoM TeHJEeHIis MOCTYINOBOTO 36iJblIeHHs
006cAriB 30BHINIHBOI TOPriB/i Ykpainu € oueBuHOIO (TabJ1. 2), OJfHAK
3aJIeXKHOI0 Bi/l 30BHIIIHIX YNHHUKIB, 30kpeMa B 2020 pori - 11e BIJIUB
nangaemii COVID-19, B 2022 poui - BIJIMB pOCiHCbKOI arpecii.

Tabnuug 2
O6cAr 30BHIlLUIHLOTOProBeNnbHOro 060poTy YkpaiHu

MokasHuk 2018 2019 2020 2021 2022
30BHiLLHbOTOPrOBESIbHUI 060-

poT, MNIpA. AoN. 120,8 131,9 119,4 161,7 111,6

B TOMY YnChi

Ekcnopt mapg. gon. 57,3 64,1 59,4 80,9 53,3
IMnopT, MApg. fon. 63,5 67,8 60,0 80,8 58,3

YkaaseHo 3a JaHuMu: JlepkaHa CTaTUCTHYHA CAy»K6a YKpaiHu.
3oBHimHA TOpriBias Ykpainu: cratuctudHui 36ipHuk. URL: https://
www.ukrstat.gov.ua.

Tak, B 2021 pori 30BHINIHBOTOProOBeJbHUN OOOPOT CTAHOBHUB
161,7 MJapA. 1,041, 3 HUX eKCOPT ckJiaB 80,9 Mup. foJ1. (1[040 TOBapiB —
68,1 mupg. goJ., nocayr - 12,8 mapa. noat.), imnopt - 80,8 mupa. ot
(momo ToBapiB - 72,9 Map/. Ao, nocayr - 7,9 mupa. foa.). Lle cigunuThb
PO MO3UTHUBHE Ca/Ib/I0 (He3HAUYHE 110/10 eKcnopTy — Ha 0,1 mupa. go.1.),
0 BKAa3y€ Ha MepeJIOMHHUM MOMEHT, OUiKyBaHUN MPOTArOM OCTAHHIX
pokiB. OpHak y 2022 poui uepe3 BoeHHi [1ii 06cAry 30BHIIIHBOI TOPTriBIIi
3MeHuauca fo 111,6 muapa. goa. (Ha 50,1 mupg. gos. a6o Ha 31%).
ExcnopT 3mMeHmuBcs A0 53,3 muipg. o (Ha 27,6 mapa. go1. a6o 34,1%),
iMmnopT - g0 58,3 mupa. gou. (Ha 22,5 mupg. gou. a6o 34,4%). Canbgo
crano HeraTuBHUM (-5,0 Mmupj. o). BigzHaueHo 3MiHM i B CTPyKTYypi:
eKCIOopT TOBapiB 3MeHLIUBCA A0 44,1 mupa. pou. (Ha 24,0 Mupj. Ao
a6o 35,2%), nocayr - 10 9,2 mipa. gou. (Ha 3,6 mapa. gout. abo 28,1%);
iMmopT ToBapiB 3MeHIIUBCA 10 55,3 Mupa. fo. (Ha 17,6 Muipa. 01, a60
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24,1%), nocayr - A0 3 MApA. Ao (Ha 4,9 MapA. foJ. abo 62,0%). OTxe
HaWGi/NbII HEraTUBHI TeHJleHLil Bii3HAYeHO M[0/10 eKCIOPTY TOBapiB
i immopty nocayr. Boensi aiiy 2022 poui BIJIMHY/IW Ha 30BHILIHIO TOP-
riBJo 6isbine, Hixk mangemisg COVID-19.

Y 30BHIiIIHIA TOpriBjai cy6’€eKTH rocrnofapoBaHHs YKpaiHU opieH-
TyI0TbCA Ha pUHKHU Kpaid €C. TenaeHNil 11010 NOKAa3HUKIB 30BHIIIHBOI
TOPTiBJi ToBapaMu Ta nocjayramMu Ykpainu Ta €C 3a 2018-2022 poku
€ Takumu (TabJ. 3).

Tabnuuga 3

MoKa3HKMKK 30BHILLHbOT TOPriB/i TOBapaMu Ta nocsyramu Ykpainu ta €C!
32 2018-2022 poku

MokasHuk 2018 p. 2019 p. 2020 p. 2021 p. 2022 p.
Ekcnopr, mapga. gon. 23,1 24,2 22,1 30,3 30,6
% B0 NonepeaHbOro poky 114,6 104,6 91,4 1371 101,0
% Bif 3arasbHOro obesry 40,3 37,7 37,2 37,5 57,4
IMnopT, MApg. gon. 26,6 28,7 26,8 323 28,7
% [0 NONepeaHbOro poky 1139 108,2 93,2 120,5 88,9
% Bif, 3arasbHOro obesry 41,8 42,4 44,6 40,0 49,2
Canbzo, MNpA. pon. -3,5 -4,5 =47 -2,0 1,9
KoeqniuieHT MOKPUTTS eKCrop- 0,87 095 0,82 0,94 107
TOM imMMopTy

!Nlani 3a 2018-2020 poxwu o 28 kpainam EC.

YkJaaZeHo 3a aHUMU: Jlep:kaBHA CTaTUCTHUYHA Cayx6a YkpaiHu. 30BHILIHA TOpriBJs
Ykpainu: cratuctuuHui 36ipauk. URL: https://www.ukrstat.gov.ua.

Hapasi €Bpomneliceknii Cor03 € roJIOBHUM TOPTiBeJbHUM IapTHe-
poM YkpaiHu. O6c¢csiru 30BHimHBOI TopriBai B 2018 poui cTraHOBUIU
49,7 mnpp. nou., B 2019 poui - 52,9 mupa. goa., y 2021 porii - 62,6 mapa,.
JloJt., aB 2022 poui - 59,3 MipJ. 71041, 1110 BCe XK TaKH b6isblie, Hixy 2018
poui. YacTka kpaiH €C B 30BHILIHIN TOPTriBJi TOBapaMM Ta MOCJAyraMHu
B 2018 poui cranoBuia 41,1%, y 2019 - 40,1%, y 41,0%, To6TO Tpoxu
6inpue 40%. 3a pesynbraTamu 2022 pokKy nMTOMa Bara TOpriJi ToBa-
pamu Ta nocsayramu 3 €C cksasna 53,1% Bij 3araJibHOT0 06CArY TOPTiBJI
YkpaiHy, 110 3Ha4HO 6Gisiblie, HiXK y 2021 poni, KoM NOKa3HUK JJ0piB-
HI0BaB 38,7%.

[luTomMa Bara ekcrnopTy B KpaiHu €C Bij 3arajJbHOro CBITOBOTO
eKcrnopTy Ykpainu kosusasace Bif 40,3% y 2018 poui no 37,2-37,7%
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npotsiroMm 2019-2021 pokiB i cksiana 57,4% B HacTynHoOMy polli, 110
CBiAYUTH Tpo neBHUU puBOK (Tabu. 3). Ulogo iMmmopTty B kpainu €C,
TO BiZI3HAY€HO MeHUI Pi3Ki 3MiHM MUTOMOI Baru B 3araJibHUX CBITOBUX
Horo ob6csirax mo YKpaiHi, ajsie TeH/IeH1lisl MO3UTUBHA, [0 CBi[YUTh MPO
YKpilJieHHs 30BHIIIHIX 3B’I3KiB i CTBOPIOE MiAIPYHTS AJIs1 OAATBLIOTO
IX 3MillHEHHS].

Y cTpyKTypi 30BHIiLIHBbOI TOpriB/i Ykpainu Ta €EC3a2018-2021 poku
NMTOMa Bara eKCIopTy OyJjia MeHLIO, HiXK iMHopTy, TOGTO caibjo
oysio Big'eMHuM (Big -3,5 10 -2,0 MJpA. A0J1.), IO TAKOXK MiZATBEPIKYE
i koedimieHT MOKPUTTA ekcropToM iMnopTy. B 2022 pomui 3a paxyHok
6i/IbIIOTO 06CATY eKCHOPTY HaJ, iMIIOPTOM GaslaHC CTaB MO3UTUBHUM,
[0 NiATBEpPAXKYE eKCHOPTHUM MOoTeHUias YKpalHU. TeHJeHLilo 1040
ekcropTy 3a 2018-2022 poku MOXXHa BBakKaTH MO3UTHUBHOIO, 100
iMmmopty 2022 pik cTaB nepesloMHUM (3MeHIIeHHs o6csry Ha 11,9%)
i 3MiHMB cHTYyaLil0 Ha Kpallle 100 6aJaHCy.

€BponenceKi KpalHM pO3pPI3HAITBHCA 33 KYJbTYPOIO K OCHOBOIO
JIJIs1 CTBOpPeHHsI epeKTHBHUX MDKKYJbTYPHUX KOMYHiKalilf, 1[0 Moxe
MOSICHIOBATH MEBHOI0 MipOI0 CTPYKTYPY 30BHIIIHbOI TOPTiBJi YKpaiHU
ToBapaMHu 3 kpaiHaMmu €C, 30kpeMa 3a ;laHuMu 2021 poky (Tab1. 4), TUM
6i/1b111, 1110 B CBITOBOMY eKCIOPTi 32 06cAramMu camMe TOBapiB BiI3HAYEHO
HaKM6iJbII HeraTUBHI TeHAeHIil.

Tabnuug 4
CrpykTypa 30BHilWHbOI TOpriBAi YkpaiHu ToBapamu 3 KpaiHamu €ECy 2021 poui
Ekcnopr, Imnopr, Canbpo,

Kpaihu €EC MJH. fon. YacTka, % MJH. fon. Yactka, % MJH. fon.
ABcTpis 915,2 34 860,1 3,0 55,1
Benbrisa 659,0 24 752,3 2,6 933
Bonrapis 8353 31 542,3 19 293,0
lpeuis 212,8 08 495,6 1,7 -282,8
[anis 2858 11 3053 11 -19444,2
EcToHin 168,6 0,6 169,8 0,6 -1179,1
Ipnangis 97,9 04 2315 0,8 -133574,0
Icnanis 1677,2 6,3 9759 34 701359,2
ITanis 3469,3 129 2675,5 9,3 793776,2
Kinp 474 02 38,0 0,1 9401,9
Nartgist 288,6 1,1 210,3 0,7 782717
JlnTBa 576,9 2,2 1290,9 45 -713977,7
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MpopoBXKeHHs Tabnuui 4

Ekcnopr, Imnopr, Canbpo,
Kpaihu €C MJH. Jon. YacTtka, % MJIH. Jon. YacTtka, % MJIH. Jon.
Trokcembypr 15,7 0,1 20,3 0,1 -4542,4
ManbTa 30,2 0,2 116,0 04 -85837,9
Higepnanan 22625 8,5 1012,6 3,6 12499444
HimeuunHa 2866,4 10,8 62844 21,1 -3418001,5
MonbLya 52274 19,6 4962,5 17,2 264913,0
MopTtyranis 341,2 13 88,8 03 252431,7
PymyHis 15434 51 796,4 2,8 747011,6
CnoBayyunHa 999,3 39 923,2 32 76061,6
CnoBenis 75,5 0,3 287,8 1,0 -212269,2
YropwyuHa 1622,1 6,1 1571,0 55 51044,6
DiHnsHain 110,8 0,4 306,1 1,1 -195253,3
®paHuis 896,5 33 17649 6,2 -868394,1
XopBartis 457 0,2 674 0,2 -21637,0
Yexis 1414,6 53 1480,8 5,1 -66246,4
LLBewis 107,6 04 724,6 2,5 -617083,4
€eC 26793,0 100,0 28954,3 100,0 -2161,3

Hali6isibin BaroMux mMnapTHEPIB, SKUM EKCIOPTYITbCS TOBapU
3 YKpaiHuy, 6yieM0o 06UpaTH 3a KPUTEPIEM, IKUI BBAXKAEMO CYTTEBUM —
5% BiJ 3arajJbHOT0 06CATY eKCIIopTy B KpaiHu-usieHu €C. Takumu y 2021
poui sBasstoThCsA: [Mosbia - 19,6%, Itanis - 12,9%, HimeyunHa - 10,8%,
Higepnangu - 8,5%, Icnanisa - 6,3%, YropmuHa - 6,1%, Yexia - 5,3%.
Pa3om nuToMma Bara uux 7 kpaiH B ekcrnopTi o0 €EC ctaHoBUTB 69,5%,
TOGTO TPOXH OiJibIlle IBOX TPETHH.

Y 2022 poui ekcnopT ToBapiB B okpeMi kpaiHu EC 6yB 3HAUHHUM,
PO L0 CBiAYaTbh IOKA3HUKHU IMUTOMOI Baru B 3arajbHOMY CBITOBOMY
ekcrnopTi Ykpainu. 3 kpain €C 3 nuToMoro Barorw B 5% TakuMmu € 4 Kpa-
iHU: HaWbisibIIa YacTKa npuxoAuThes Ha [loabuyy - 15,1% (6,7 mupg.
Jl0J1.), ladti caif BifgdHauuTy PymyHiro 3 8,7% (3,9 Mapa. 10J1.), @ TAKOXK
Himeuuuny Ta Yropmuny 3 5,1% koxHa (2,2 MJIpA. J0J1.).

3a iMnopToM Haii6iiblI Baromi mapTHepH 3 KpaiH-uieHiB €C, 3acTo-
COBYI0YM TOU e KpuTepiil y 5%, 3a fanumu 2021 poky sBJAAOTHCA (Tab1.
4): Himewyunna - 21,1%, loabwa - 17,2%, Itanis - 9,3%, ®panuis - 6,2%,
YropmuHa - 5,5%, Yexis - 5,1%. Pazom nuToma Bara Ha3BaHUX 6 KpaiH
B iMnopTi 3 EC cTaHOBUTB 64,4%, TO6TO MalXKe /IBi TPETUHHU.
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OTxe, BUOGip 3a3HaYE€HUX KpaiH L[0/I0 aHAJITHYHOTO PO3IIALY MiXK-
KyJIbTYPHUX KOMYHIKaI[ill Ta MOXKJIMBUX 6ap’epiB y 1iK chepi € 06IrpyH-
TOBAHUM, BUXO/AUU 3 GaKTHUYHUX COLia/IbHUX Ta EKOHOMIYHUX MOKa3-
HUKIiB. Y mepesiik Takux KpaiH OyayTb BxoauTu: [losbina, ITasig,
HimewuuHa, YropuuHa, PymyHis, Hinepaauay, Icnanis, @panuis, Yexis.
BisbiicTh Ha3BaHUX KpaiH Bi/]3HAY€HO fIK TaKi, [0 MalOTb BUCOKUU
piBeHb CoLjjaJIbHUX NIOKa3HHUKIB.

Y poauiMpeHHi 30BHIlIHIX 3B’s3KiB, mifiBUIlleHH]I X epEeKTUBHOCTI
y ¢opmMmarti Bxe 3AiHMCHIOBAaHOI 30BHIIIHbOEKOHOMIYHOI Aif/IbHOCTI
3 IEBHUMHU NapTHepaMu 3 EC MOXKIMBUM OPIEHTUPOM MOXKeE CIYTyBAaTH
BCTaHOBJIEHHA KpuTepito B 3% y 3araJibHOMy eKCIIOPTi 10 KpaiH-4J/1eHiB
€C. Buxoa a4y 3 BiJHOBJIEHHS eKCIOPTHOI Opi€HTAaLil YKpaiHu, KpaiHamMu
€C, 3a jauumu 2021 poky (Tabs. 4), ciig BBaxkaTH Taki: C/ioBay4rHa -
3,9%, ABctpis - 3,4%, ®panuisa - 3,3%, boarapis - 3,1%. biausbkumu
Jl0 pO3IIMPEHOro KpUTepilo € pe3yJbTaTU 30BHIIIHLOI TOPTiBJi TOBa-
pamy, o 3aiMcHIoe Besbrid. Ui kpaiHy, € nepcneKTUBHUMU JJiSl Hasla-
ro/PKeHHs GiJIbII TiCHUX 30BHILIHIX 3B’SI3KiB MiK Cy6’€KTaMH rocrnoja-
pIOBaHHSA YKpaiHU JIJis1 eKCIOPTYBaHHS TOBapiB i mocuyr, siki Tex Tpeba
JleTaJbHO aHaJi3yBaTH L[0/10 KYJbTYPH B coliiyMi Ta 6i3Heci. 3a 0CHOBY
MOXYTb OYTH BHUKOPHUCTaHI XapaKTEpPUCTUKU KYJbTYypH L1I0JL0 MOBO-
JOKEHHS B colliymi i BeieHHs 6i3Hecy [12].

OTke, aHa/Ii3y KYyJIBTYPHU COLliyMy Ta 6i3HeCY, 3AaTHOCTI L[OA0 MiX-
KyJIbTYyPHUX KOMYHiKalil 6yayTh miagani Taki kpainu €C, gk [losbia,
ITanis, Himeuunna, Yropuuna, Pymynis, Hifepsaauay, Icnaniss, @panuis,
Yexiss, ABcTpis, CnoBauyunHa, Bosarapisa. Ik [40JaTKOBOIO [0 CIUCKY
MoOKe OYTH BKJItoYeHa besbris.

[Tonpuia. [IpefcTaBHUKK TMOJBCHKOTO 6i3HECY B MIXKKYJIBTYPHHUX
KOMYHIiKaLlisIX OpiEHTOBAHI K HAa B3AEMUHU, TaK i Ha pe3yJIbTaTH YKJa-
JaHHA YTOL4U, TOMY IX MOXXHa XapaKTepu3yBaTH IOMipKOBAaHO OpPIEHTO-
BaHUMU. /[/il NOJISIKIB Ay>Ke BaXKJIMBO BCTAHOBJIIOBATU MiljHi 30BHIILHI
3B’I3KH, NPU I[bOMy BOHHU MNpsIMi Yy BUCJIOBJIEHHAX. BijbIIiCTh MOJIb-
CbKUX Gi3HecMeHiB ¢opmasibHI ¥ mMoMipkoBaHO moJstixpoHHi. [lig dac
nepuiol 3ycTpivi iXHe MOBOJKEHHS B KOMYHIiKalil CKopille cTpyUMaHe,
NOTiM y Mipy 36JIM>KeHHSI BOHO CTa€ 3HAYHO eKCIpPecUBHille.

[ligyac neperoBopiB MoXHa 3iLITOBXHYTHCS CKOPillle 3 BEpOAIbHOI0
NpPSAAMOTOI0, YUM i3 BBIUJIMBICTIO. 3BEPTATUCA [0 NMOJbCbKUX APTHEPIB
Tpeba, HasBaBlK NpodeciiiHe abo akafeMiuHe 3BaHHs ¥ mpisBUlle.
3a3BUyall meperoBopu 3 NpejCcTaBHUKAMU JePKaBHOTO CEKTOpPY 6i/bL



80 YACTMHA 1. €BPOTMEMCHKI CTYLIT: OCBITHI, COLIABHO-EKOHOMIYHI, LIHHICHI ACTIEKTM

TpUBaJi, HiX i3 mpuBaTHOTO Gi3Hecy. B nmpeseHTalii c/ij akeHTYBaTH
yBary Ha pakTu4HilK iHpopMarlii Ta TEXHIYHUX JeTasX.

ITanig. 3arasioMm iTajilcbKy 6i3Hec-Ky/JbTypy BH3HA4YalOTh $K
dopmManbHO-iEpapxiuHy, €KCIPEeCcHUBHY, IMOJIXPOHHY, KOHTAKTHY, Opi-
€HTOBAHY Ha CTOCYHKH. He3Bakarouu Ha perioHalbHI po36iKHOCTI
y 3BUYasX, JIJIOBI JIIOAU TYT MOBOAATHCA Maike ofHAKoBo. [lepesary
Ha/Ial0Th iTaJiHChKIiN, ajle sK [JjiJloBa B CHiJIKYBaHHI MOXXe GYTH BUKO-
pucTaHa i aHrJIilcbKa MOBa.

[TanificbKi 6i3HECMEHU HE MPUCTYNIAIOTH 0Zpasy J10 CIIPaBU Ta 06ro-
BOpEHHS JiJIOBUX IUTaHb, 2 BCTAHOBJIATD 3 NapTHepaMu A06pi B3aeMo-
BiHOCHHU. [Taniini BifjaloTh NepeBary KOMyHikallisiM Bid-Ha-Bi4, Hixk
no tesnedoHy, pakcy abo eseKTpoHHIN nowTi. [lo neperoBopiB mpar-
HYTb BCTAHOBUTH KOHTAKTH B HeoQilliliHiK aTMocdepi, B TakuX Gecifax
HaJlal0Th [lepeBary po3MoBi o iTalilCbKy iCTOPIiIO Ta KYyJAbTYpPY

Po3MOBJIAIOTH iTasiini Ay»Ke IIBUJKO, peakilis MUTTEBA HA GyJb-
siKe BUCJIOBJIIOBaHHS, 60 3aBX/U MNOKJ/IAJJal0ThCs Ha LIBUJKE MUCIEHHSA
i cnoHTaHHICTh. Y meperoBopax CXWJbHI mepebUBAaTH OAWH OJHOTO,
nepepuBaTy naptHepa. JJobpe po3yMiloTbcs Ha HeBep6aJIbHOMY CIIiJI-
KyBaHHI, pO3MOBJIAIOTb, JUBJIAYUCH NIPAMO B 04i, OLIHIOIOYU peakLito
MOTeHLia/IbHOT0 MapTHepa 1 30rafylouuch Npo UOT0 AYMKH.

Y pinoBUX cUTyallisiX IPUUHATO MOYUHATH CIIJIKYBaHHS, 3BEpPTAl0-
YHCh /10 MapTHepa 3 YKa3iBKOIO akaZeMiyHOro abo Mo4YeCHOro 3BaHHS,
30KpeMa HayKOBOTO CTyleHs, W mpi3Buua. B ITanii pykocTHucKaHHAM
0OMIHIOIOTHCSI HABITh KiHKU.

HimMeuunna. HiMmenpki 6i3HecMeHM OpiEHTOBAHI Ha TpPaAULiAHY
dopmy moBo/KeHHST B 6Gi3Heci, 30kpeMa KoMyHikarllii. BctaHoBeHHS
3B’A3KIB y YKJIaJlaHHS Yo MPOXOAUTh JJOCTATHLO MOBiJIBbHO. PilleHHS
OCHOBYIOTbCS Ha JIOTiNi Ta aHausi3i HaZaHoi iHpopmarii, a He Ha iHTYI-
1ii 260 0cOOUCTHX 3B’sI3Kax. Y HiMelbKOMY 6i3Hec-cepe/I0BUIIi BIJIUB
Ha pilleHHs 4Yepe3 MPOTeXyBaHHA Ta APY>KHI CTOCYHKH BBAXKaIOTbCS
HEIPUIYCTUMUMH.

OckinbKM HiMelbKi KOMIaHii OOTSKeHi CKJAJHICTIO CHUCTEM Ta
iepapxiyHiCTIO, TO BU3HAHHA i€papXii napTHepaMHU He TIJIbKU BiTa€ThCH,
a 3/1e6isp1uoro € 060B’I3KOBUM, [0 PeaTi3yETbCS Yy IAHOGJUBOMY
CTaBJIEHH] 10 6e31mocepeHbOTO | BUIIIOTO KEPiBHUITBA. 3a HIMEIIbKUM
J1JIOBUM NIPOTOKOJIOM NIAapTHEPHU IOBUHHI BiTaTH OJUH OLHOTO MiLTHUM
HeTPUBAJIUM PYKOCTUCKAHHAM, He3BaXKalouU Ha TeH/lepHi IMTaHHS.
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Himui peTesibHO TOTYyIOThCA [0 NeperoBOPiB 1 3aTBepKYyHOThb IX
MOPsAZOK JeHHUH y BUNIAIKY [TOBHOI BIEBHEHOCT] ¥ MO3UTUBHOMY HiJ-
cyMKy. [leperoBopu BiZj0yBalOThCs MOETANHO, MO3UIi{ CTOPiH MOBUHHI
6yTH JOKJIaZHO NpeJCcTaB/IeHi. Y meperoBopax OpieHTYIOTbCSA Ha METY,
CyBOpe JOTPUMaHHA PerylaMeHTy, CTPYKTYPOBAHICTb NUTAaHb, PETEJIbHY
IX MiATOTOBKY 3 MepeBipKo0 apryMeHTiB. [lMcKycisd BeeTbCcsa MO CyTi
nyuTaHHs. EMoliifiHa ckyaZioBa MOBHICTIO BiICy THSI.

CTusb MpoBeJleHHsT 3yCTpidued i meperoBopiB y HiMelbKoro 6i3-
Hecy Ma€ 0COGJIMBOCTI, 10 MPOSBJSIOTBCA B 3HAUHIM ix dpopmaJiza-
uii. HiMoi gy»e LiHYIOTb YeCHICTb i MPSAMOTY, BUCJOBJIOIOTbLCA SICHO
i 4iTKO, HaTAKIB i MiATEKCTU He po3yMilOTh. [IpsIMUNA CTUIb KOMYHiKa-
il J03BOJISIE OZpa3y NepPerTH [0 AIJIOBUX NUTAaHb, HE BTPAYal04y Jacy.
[IlyHKTya/NbHICTb - TOJIOBHA SIKICTh HIMI|iB. AHaJIOTiYHY MOBEAIHKY
MOTEHIIMHUX NapTHEePiB HIMI[i BBAXKAaIOTh MpodeciiiHoIo i 1110BOI0.

Y npe3eHTauii LiHATbCA GAKTH, 0GIPYHTOBAHI po3paxyHKaMH I0/0
epeKTUBHOCTI yrojy, makpinieHi cxemamu, JiiarpaMamMu, TaGJIUISIMU.
OCHOBHY yBary CJifi CKOHIIEHTPYBaTH Ha LiJIAX, Ki 6YAYTh AOCATHYTI
BIZAOBIHO 0 YiTKO BCTaHOBJIEHUX TEPMIiHIB 3a KJIFOYOBUMHU eTallaMHU.
3HavHy yacTuHY iHpopMarnii HoTpi6GHO 03BYy4YyBaTH i 060B’I3KOBO MOSIC-
HIOBATH, MiJKPIMJIIOIOYN apryMeHTaMU, siKi 6a3yloTbcs Ha HUQPOBIiK
CTATUCTUL, BUCHOBKAX €KCIepTiB, 11J0 BUCOKO LIHYIOThCH.

MoBa 6i3Hecy - HiMenbKa. lleHTpasbHe Miclle y KOMYHiKaLisix
3aiiMa€ JIUCTyBaHHS. Y NMHUCbMOBOMY CHiJIKYyBaHHI BiTa€TbCS MaKCH-
MyM dakTudHoi iHpopmarii. HamaroguTu 0co6UCTi KOHTAKTU JIOCUTh
BaXKKO, HIMIli € 3aMKHEHO0 Haliew. EAMHUN NUISX ePpeKTUBHUX KOMY-
HiKaI[ill - 3aX0INJIEHHSI TEHICOM YU ToJib)OoM.

YropiuHa. [11 yropcbKoi 6i3Hec-KyJbTypU € XapaKTEPHUM OpieHTa-
i Ha B3aEMUHU, HeNlpsAMIi BUCJIOBJIIOBAaHHSA B KOMYHIKaLlii i MiJ yac nepe-
roBopiB, GOPMaJILHICTB i iEpapXiuHiCTh Bi[HOCHH Yy 1iJIOBOMY CIIJIKYBaHHi,
BUCOKHH CTYIiHb eMOIL[ilHOI ekcripecuBHOCTI. Lli cienugivni xapakTepuc-
THKHU BiJIpi3HAOTH YrOpLiB Bif cycifiHix KpaiH [liBgeHHO1 EBpomny.

MOHOXPOHHICTBb KyJIbTYPH, B IKil [[IHYETbCA NYHKTYaJIbHICTb, NPU-
XUJIBHICTh A0 TrpadikiB i OTpUMaHHS CTPOKIiB BUKOHAHHS yroJ, sika
He XapaKTepHa JJifl NnpejcTaBHUKIB [liBAeHHOI EBpomny, € BiAMITHOIO
PUCOI0 AiIJIOBOTO IIOBO/XKEHHH YTOPIB, IXHbOT'O BiJHOIIEHHH /10 Yacy.

YropchbKi mapTHepH 3aB/AU Ha 3yCcTpid NpUOyBalOTh BYaCHO, IyxKe
piiKo 3MyIIyIOTh cebe 4YeKaTH, TOMY BiJi 3apyOi)KHUX KOHTpAareHTIB
YeKaloTh aHaJIOTIYHOT0 BiZJHOLIEHHS.
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B YropuiuHi, opieHTOBaHiil Ha B3aEMHHH, F'OJI0BHI [[iJIOBi MUTaHHA
BUPILIYIOThCS Biu-Ha-Biy, TOMy Tpeba MPUTrOTYBATHUCH [0 YACTUX Bi3u-
TiB, TeslepOHHUX NMepeMOBUH, 3B’A3KIB y IHTepHeT-cepegoBuILi. s
yropLiB BaXKJIMBUMU € 3B’I3KM NapTHepa, Horo 3HakoMCTBa, 110 Bizi-
rpa€e BUpillaJbHY POJIb.

Y [iI0BUX CTOCYHKAaX BUKOPUCTOBYETLCSA aHIVIiMcbKa a60 HiMelbKa
MOBH, ZI0BOJIi 4acTO YropchbKi 6i3HecMeHU BOJIOJiIOTh o6oMa. [lif yac
IeperoBopiB yropui BBIYJIMBO 3aMOBYYIOTb CIlipHe NUTAHHS, YXUJIA-
I0ThCA BiJi IPAMUX BUCJIOBJIEHb, YHUKAIOTD CJI0BA «Hi».

Yropui € nomMipHO dopMasbHUMHU, JOTPUMYIOTHCS PUTYaJly 3ycTpi-
yel i BiTaHb. [Ipu 3HalloMCTBI Tpeba 3BepTaTHCSA 10 NApTHEPA MO IPO-
decitiHoMy a60 akaJleMiYHOMY 3BaHHIO i MPi3BUIILY.

Y BifHOILIEHHI 0 MeHePKMEHTY IPOCTEXKYETbCA 0YeBU/HA iepap-
xis1, AiI0BUX )KiHOK He 6araTo. [Ipe3eHTanisi Mae 6yu Hacu4yeHa iHdop-
Mari€r, pakTaMH i TEXHIYHUMHU JleTaJIsIMU.

PymyHisa. KpaiHa 3HaxoauTbcs Ha 3JilaMi €BpomelcbKux 6Gi3Hec-
KYJIBTYp: ZliJIOBe MOBO/XKEHHS € 6JIM3bKUM 0 Takoro y CxifHii EBporii,
a CTUJIb CcHiJIKyBaHHSA - K y [liBgeHHiii. MoBa 6i3Hecy — ¢paHIy3bKa
a6o0 aHIJIIACbKa, pijlie - HiMelbKa.

PymyHCbKi 6Gi3HecMeHH Opi€EHTOBaHi Ha B3aEMHHH, TOMY I[iHY-
I0ThCSl 30BHIlIHI pery/spHi 3B’A3Kku. PyMyHU He Ha3UBaIOTh MPSMO Te,
110 XO4YyTb BHUPA3UTH, a BUKOPUCTOBYIOTb HenpsiMi popMHU BUCJIOB-
JIEHHs1, TOMY IPY BCTAHOBJIEHH] 30BHIIIHIX 3B’I3KiB He Tpeba 3a/jlaBaTH
3aHa/To 6araTo NpsIMUX 3aNMTaHb. [loBesiHKa Ha eperoBopax J0BOJIi
»)KOPCTKa, a IPoLLeC TPUBAE LOCTATHLO J0BIO.

PymyHu dopMasibHi y B3aEMHHAX, 1€ CTOCYETbCS 1 3HalloMcTBa,
i mpuBiTaHb. BoHM BH3HAIOTH iepapxito B ynpaJiHHi. XKiHok y 6i3Heci
HebaraTo. PyMyHU NpoOSIBASAIOTh NOJIXPOHHICTH BiJHOCHO 4acy, TOMY
3a3BUYal 3ycTpid nmouynHaeTbcsA Ha 30-60 XBUIMH Mi3Hille i TpUBaE
micJisg o4ikyBaHOTO 1l 3aKiHYeHHs. AJie Bij] 3apy6i>KHUX MapTHePiB yeKa-
I0Th MYHKTYa/lIbHOCTI. [Ipe3eHTalliss NOBUHHA MiCTUTH 6araTto ¢pakTHy-
Hoi iHpopmanii o0 yro/iy 3 KOHKPETU3ALi€I0 TEXHIYHUX JeTaslel.

PyMyHu ekcnpecuBHi y Bep6a/ibHOMY i HeBep6asbHOMY IOBO-
JDKEHHI: JONYCKa€eTbCs 6araTo TOpKaHb, a cepe, 6JIM3bKUX 3HAHOMUX
i Apy3iB - 06iliMH i OLIIyHKH. 3BepTATHUCSA [0 pyMYHCbKHUX KOJIeT Tpe6a,
HasBaBIIU Horo npodeciline abo akazeMiyHe 3BaHHs U Npi3BUlLe.

Hizepsiangu. Po36y/j0Ba 30BHIIIHIX TOProBeJbHUX 3B’sI3KIB 3 Mpej-
ctaBHUKaMu Hizepsian/iB € KOpUCHUM 3 6araTbOX NPUYMH: MO-TEPILE,
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Ie KpaiHa 3 Jy»e BHUCOKHUM JOXOAOM Ha Jylly HaceJeHHHd; NOo-Apyre,
3aB/igku reorpadiuHomMy mosiokeHHIO Higepsnanaum € BigMiHHUM
JUCTPUG IOTOPCHKUM LIeHTPOM JJis1 KpaiH €C; mo-TpeTe, NpeACTaBHUKU
6i3Hecy 3aliMalOThCs TOPTIBJIEI0 TPOTATOM JIEKIJIBKOX CTOJIITh, 3HAIOTD,
sIK Tpeba BeCTH 6i3Hec, y HUX € YOMY HaBUHUTUCS.

Higepnanzui opieHTOBaHi Ha yroay, ToMy roToBi BecTu 6i3Hec
i 3 HesHalloMUMHM 3apyODKHHMU NapTHepaMH, a HpPsMi KOHTaKTH
3 MOTEeHLiMHUM NapTHEPOM 6e3 nocepeHUKIB € HOPMOIO.

CTWJIb CIINIKyBaHHSA Y HiJlepJ/1aHJCbKHX 6i3HeCMeHiB BBiUJIMBO CTPH-
MaHWH. BOHU He BiIKpUBAIOTHCA NapTHEPaAM, TIOKH He TO3HANOMJIATBCS
3 HUMM OJIM>KYe, TEBHUH yac IK6M BUBYAIOYH iX.

OcHoBHe B 6i3HeC-IPOTOKOJIi — BUTPUMYBATH BCTAHOBJIEHUH 4ac,
AKUN gyxe LiHyeTbcsAa. ToMy Ha 3ycTpiy Tpeba mpubGyBaTH BYacHO.
3BepTaTucs Tpeba, BKa3y4H CTaTyC, 3BaHHs abo 1nocazy, a noTim npis-
Bulle. IIo iMeHI MOXXHa 3BepTaTUCH TIJIBKU MicJad HaZ@HOI PONO3U Ll
Bif Hijep/1aHACHKOTO TapTHepa. MoBolo Gi3Hecy € aHTJTiNChKA.

Higepnanali niHyHOTH NpAMI BUCAOBJIEHHS, & BBIYJIMBI pO3MOBU
BBaXKalOTbhCA 3aMBUMU. Jlo MU TaHb NepexofATh oApa3y. [0J10BHe B KOMY-
Hikalii - 6yTH mpaBUJIbHO 3po3yMinuM. [lig yac Auckycii yce, mo cto-
CYETbHCS YHCeJl 1 KIJIbKOCTI, 3a/1/11 yHUKHEHHS HellOpO3yMiHb, IOBUHHO
OyTH 4iTKO BUBipeHe B muceMHiil popMi (HijepsiaHACcbKa MOBA BiJjHO-
CUTbCSA [10 TepMaHCbKUX MOB, TOMY BOHM MOXYTb Ha3BaTH 53 THC. 01,
a MaTH Ha yBasi 35 Tuc.).

[IpeseHTallis NOBUHHA 6YTH JIOTYHOIO, YiTKOIO, CIPSIMOBaHOIO Ha
pe3yJbTaT, a KOXKHe I0JI0KeHHs NMiJKpinieHo daKkTaMu, cxeMaMHy, rpa-
dikamu.

Hifgepsianacobki 6i3HeCMeHU He TPUUMAIOTh LIBUAKUX PillleHb, TOMY
npouec yK/aaZaHHsA YroAU MoXKe 6YTH TPOXH 3aTATHYTUH.

Icnanida. BisHec-KysnbTypa B Icnanii opieHTOBaHa Ha B3aEMUHY,
€ $dopMasIbHOIO, MOJIIXPOHHOIO i NOMIPKOBAaHO eKCIPeCHUBHOIO, OJHAK
MOXKHA CTUKHYTHCS 3 perioHaJbHUMH OCOBJHBOCTSMH, OCKIIBKH Iie
KpaiHa perioHaJbHUX KOHTPACTIB. TakK, € po3X0/»>KEHHS B KOMYHIiKaLlisiX
MiXk npeacTaBHUMKaMu 3 Kactuuii i Katanonii, 3 Magpuay i bapcesonu.
Y 6i3HecMeHIB mepeBaka€ CHiJIKYBaHHS iCMIAHCHKOMO, ajie K JiJIOBY
MOBY JIIOAU y Billi MOXKYTb BUKOPHUCTOBYBAaTH $pPaHIy3bKy, a 6Gijabll
MOJIOAIIII — aHTJIIKCBKY.

IcnaHni BiAAaOTh NepeBary HeNpsIMHMM BHUCJIOBJEHHAM, Makxe
He BUKOPUCTOBYIOTH CJIOBO «Hi» y BianmoBigb. KaTtanoHui BigpisHsa-
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I0ThCA B bOMY aCleKTi, iHIII icnaHLi BBaXKalOTh IX JOCUTb NPAMUMHU,
HaBiTh IPyOUMU.

BigHoweHHs1 [0 4yacy y Gi3HecMeHiB-icmaHLIiB € 0cO6JUBUM, 60
BOHHU € TOJIIXPOHHI | HaJIeXXUTh [0 KYJbTYPH «3aBTPALIHBOIO JHSI».
['oBopsiuM CJI0BO «MaHbsIHA», IKe 6YKBaJIbHO O3HAYa€ «3aBTpav, y Ail-
CHOCTi MalOTh Ha yBa3i HeBU3HAYEHUH Yac Y Mal6yTHbOMY.

Jlo neperoBopiB fK NpoLecy, 110 MiAJaArae njaaHyBaHHIO, He BiJJHO-
CAThCsA | Yyac Ha Lie He BUTPAYaloTh, a OK/IaJal0ThCsl Ha peTesibHe 06T0-
BOPEHHA BCiX NUTaHb IPOTATOM [I€PEroBipHOIo NpoLecy, TOMy Iepero-
BOpHU 4acTO OyBalOTb JOBroTpuBaiuMu. Iliff yac neperoBopiB WBUKO
MHUCJIATD, IPUHMAIOTh pillleHHA CIIOHTAaHHO.

[ToBara A5 icnaHLiB € Ay»e BaXKJIUBOIO, SIKa NPOSABASIETbHCA y dop-
Max 3BepTaHHs, TOMY Tpeba JjoJjaBaTH TUTYJ, a NMOTIM BxkKe Mpi3Bule.
Icnanni NOMipHO AEMOHCTPATUBHI i eKCIPeCUBHI, [0 MOBHOK MipoOl0
BiIHOCUTBCS /10 MapaBepbaibHOI i HeBepb6aIbHOI KOMyHiKallii. Ase pi3-
HULSA € MiXK perioHaMu: npeacTaBHUKUA KaTasioHil BBaXKalOTbCA MeHII
eKCcnpecuBHUMMH, Hix 3 Kactuiil. [0BOpATH I'0JIOCHO, 3aXOIJIIOIOTHCS
PO3MOBOIO MiJ 4Yac AiJIOBUX 3acifiaHb, MepebUBAOTh i OJUH OJHOTO,
i mapTHepiB. Mi>koCOGUCTICHUH MPOCTip AOCTATHLO GJIHU3bKIH.

@®paHnisa. @Ppaniyspka 6i3Hec-KyJbTypa BiApi3HSIETbCS  BiA
yCix 1 yTBOpIOE He3BUYAMHY KOMGiHAIil0 KYJIbTYpHUX XapaKTepHcC-
TUK. @paHiy3bki 6i3HeCMeHU NPOSIBJAAKTHL cebe sK iHAMBiAyasicTyH,
OCKIJIBKH TAKOIO € Haljid, Mi>X TUM Opi€EHTOBaHi Ha B3a€EMUHU, HaJAIOTh
BeJIMKe 3HauYeHHs cTaTycy, 60 @paHlis € oaHie0 3 caMux iepapxiuyHux
KpaiH. ¥ koMyHikalii ¢paHiy3u HalijJieHi Ha JOBTOCTPOKOBI Ta CTiHki
BiHOCHHHY, iX pimeHHs i Ail GOKyCyThCcs HA 0COGHUCTOMY KOHTAKTI,
4acTO aBTOPUTETHOMY i [IeHTPaJIbHOMY B IIeperoBOPHOMY IPOLIEC].

Moga 6i3Hecy - dpaHIly3bKa, ajie 6i3HeCMeHU BOJIOAIIOTh i aHTJIiH-
cbKoto. [1i yac neperoBopiB BUKOPUCTAHHSA aHTJIINCbKOI [J03BOISETHCS
TiJIbKY iHO3eMUSM-iMnopTepaM. KopecnoH/ieH1lisi TOBUHHA BECTUCS Ha
dpaHLy3bKiH, K i 3MiCT 6YKJIETIB PO eKCIOPTHY MPOAYKIIitO.

Ak i B iHmux kpaiHax €BpomH, 3B’SI3KU BiJlirpaloTh 3HAYHY POJIib.
3a3Buyali, NepmIMid KOHTAKT BCTAHOBJIIOETHCA i 4ac TOProBeJib-
HUX BUCTABOK abo0 odinidHux miciii. MoxinBuM € odiuiiiHe 3Ha-
AOMCTBO 3 MNOTEeHLIMHMMU NapTHepaMM, 30KpeMa Iepe/laHe yepes
JIUCT-IPOXaHHs Ha 6e37j0TaHHIN Ai/M0BiN QpaHIy3bKild, y TOMY 4HCTi
B IHTepHeT-cepeOBHUILLI.
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3a3zaseriib 10 06roBOpeHHs AiJIOBUX NMUTaHb, GpPaHIy3U 3a3BU-
Yall HaMaralwTbCsd OTPUMATHU SIKHAWOinblIe iHPopMalii mpo moTeHIi-
aJbHOr0 mapTHepa. BsaemoposyMiHHs U foBipy Moxke 3a6e3meuyuTH
JleMOHCTpalis 3HaHH4 icTopii @pannii, MucrenTsa ¥ ¢isocodii, a 3a
06i10M — ppaHIy3bKOI KyxHi i BUHA.

BiTaeTbcsl BYacHe NpUOYTTS Ha IIeperoBOpH, ajie 3a3/ajeriab ckja-
JEeHOro0 NopsALKY JJIEHHOI0 MOXYTb He JJOTPUMYBaTHUCA. Jlo eKcriopTepis
BUMOTH € Gi/IbIII })KOPCTKUMH, HiXK /10 iMITOpTEPiB.

3BepTaTucs [0 NapTHepa Tpeba 3i c/10BaMu «Mecbe» abo «MaZieMy-
asesib» 6e3 iMeHi, 3aBk /11 Ha BU. TiIbKU y pasi JOBroCTPOKOBUX rapHUX
BiJHOCMH MOXJ/IMBO MeperTH [0 3BepTaHHsA 1O iMeHi, ane iHinjaTHBa
Ha/IeXXUTh GpaHLy3bKOMY MapTHEpY.

Y dpaHuy3bKkoMy 6i3Heci BiTaeTbCs OCBiTa, THUM OiNbLI OTpPH-
MaHa B eJIITHUX YHiBepcUTeTaX, CiMeliHe MOXO/[KeHHsl i 6araTcTBo.
JupekTopu ¢GpaHIY3bKUX KOMIIAHIM 37e6ijblioro opieHToBaHi Ha
aBTOPUTAPHUM CTUJIb B YIIPaBJIiHHI, NIPUAMAIOTh Ha NOCaZy MeHeKe-
piB BUCOKO KOMIIETEHTHHUX QaxiBIiB.

®paHuysu ekcnpecuBHi: JIO6JATh cliepedyaTHCs, 4YacTo MiJ yac
neperoBopiB BCTYNAlTh y *KBaBi Je6aTH, 1[0 He 03HAuYae BOPOXKOTO
craByieHHs. OKpeMi NposiBY HeBepOabHOI KOMYHiKallii Bi/[pi3HAIOTHCS
BiJl 3araJIbHO NPUHUHATHX, 30KpeMa «OK» Y 6i3Heci.

[Ipe3seHTauis npono3uLiii HoBUHHA 6yTH 3BaXKEHOI0, JIOTIYHOIO, apry-
MEHTOBAHOM0. JI0MyCKaloThCsl KOHTPApryMeHTH, 3aCHOBaHI Ha ¢akTax.
Hesroga 3 60ky ¢paHLy3bKoro napTHepa Moxke OYTH HaBiTb arpecus-
HOIO, aJle Lie He 03HaYae€ BiICYTHICTb iHTepecy LiJIKOM [0 IPONO3U Ll

Yexia. Yexu - npefCcTaBHUKHU KyJbTypH, OPIEHTOBAHOI Ha yrony
YecbKy 6i3HEC-KYJIbTYPY BiZipi3Hs€E BiJHOCHA BiAKPUTICTD /10 KOHTAKTIB
3 iHO3eMLSIMH, HasiBHICTh 6a’KaHHS CTBOPIOBATH HOBI /1i/I0BI BiJHOCUHU
3 He3HallOMUMMU NpeJicTaBHUKaMU 6i3Hecy, 6e3 3aTAryBaHb MOYHMHATH
06roBOpeHHS JiJIOBUX NMTaHb, HABITh 6€3 MoNepeJHbOrO CIiJIKYBaHHS.
3ycTpiu Moxe GyTH opraHizoBaHa o TesedoHy, pakcy abo eseKTpo-
HHIM NOWITI 3a ABa TWXHI BIepes. 3a3BU4Yall INepenvcKa BeeTbCs
aHIiNCbKOIO, a SKILO JUCT Oy/e HalMCaHUH YeCbKOI0 MOBOIO, Iie 3p0-
O6UTb CIPUATIMBE Bpa>KeHHS Ha NOTEHLi1HOro 4eCcbKOro MapTHepa.

Yexy LiHYIOTb 4ac, TOMY NYHKTYa/IbHI I OYIKyIOTb TAaKOIO K BiJ
inmwux. /lijioBa 3ycTpiu BUTpUMaHa B 4aci, ajie € JOBIIO 33 HEoOXif-
HUH yac, Hi>X 3BU4aliHO, MOXKYTb 3aTATYyBaTUCS 3 06'€KTUBHUX IPUYHH —
3aB4acHOi HeNmpopo6JEHOCTI MUTAHb.
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[Iporpec y BifjHOCMHaxX MNOBIJILHWU, 3 MO3UTUBHOK JAUHAMIKOIO.
[TepeBakae npsiMa Bepb6asibHA KOMYHiKalliss. MoBa 6i3Hecy — aHIJIilicbKa
a60 HiMellbKa.

CTuJb CNiZIKyBaHHS — MOMIPHO CTPUMaHUU. Yexn He NMPOABJIAIOTD
BiIKpUTO CBOI eMolii, YHUKAIOTh (pi3UYHOTO KOHTAKTY, 32 BUHATKOM
PYKOCTHCKaHb. YecbKa KyJbTypa — NOMipHO ¢dopMasibHa, 10 NPOSBIIA-
€TbCS B pUTYyaJiax 3ycTpiyel i BiTanb. [Ipu 3HalloMcTBi Tpeba 3BepTa-
TUCSl [0 NapTHepa, Ha3uBawouu npodeciliHe abo akaZleMiyHe 3BaHHSA
Y npi3Bulle.

lepapxiyHi LiHHOCTI OYEBUAHI B MiIXOA1 0 MEHEIXKMEHTY i MOPiB-
HSIHO HEBEJIMKOMY YMCJIi XKiHOK y 6i3Heci. BigHOIIeHHs 10 reHAepHUX
poJielt TpaauliliHe. AJle 1i10Ba )KiHKA BU3UBAE MOBAry, sIK 10 mpodecio-
HaJly 70 Hel 6yAyTb CTaBUTHCS cepio3HoO.

ABcTpis. [l Haslaro»keHHd 3B’A3KiB 3 NpeACTaBHUKAMU aBCTPili-
CbKOTO 6i3Hecy Ay»e BaXKJIMBUM € Tepllie BpakeHHs, OT>Ke NoBeJliHKa
i ofdar MOBUHHI BifNOBifaTM BUMOraM, 110 HaAalwTbCcA B ABCTpIl.
Xopouri MaHepu 060B’I3KOBIi [IJis1 AOTPUMaHHSA Y BciX popmax aino-
BOTO CIIJIKYBaHHS.

ABcTpiiiLi MoBaXKalOTh JIOJEH, SKi MepebyBalOTh NPHU B3I, TOMY
BaXXJIMBUM € HAsIBHICTb y MapTHep MEBHOTrO piBHs, IKUW BiH mocifjae
y CycniibCTBi. 3alikaB/eHiCTb aBCTPiHILiB y MapTHEPCTBI MOXe Mij-
BUIMTU HAAABHICTb YHIBEPCUTETCHKOI OCBITH, 3BaHHS, HAYKOBOTO CTY-
MeHI0, a TAKOXX TPUBAIMH TepMiH QYHKI[IOHYBaHHS KOMIIaHIii Ha pUHKY,
30KpeMa 3apyOiKHOMY.

ABCTpiiiLli NyHKTya/bHi i BUMararmTb [JbOTO Bi/j MapTHepiB. 3ycTpivi
3 HpeJCTaBHUKaMU aBCTpilicbKoro 6i3Hecy Tpeba 3a3fjaseriap, 3a
3-4 TwxHI. AKmo 3ycTpid BiJIKJIaJa€TbCs 3a NEeBHOI NPUYUHMU, TO Iie
CHOBIIAETBCA TeX 3aBYACHO 1 3 JOKJAJAHUM MOSCHEHHAM NPUYHHHU.
3a3BHYall He JIaHYIOThCS 3yCTpivi y cepIHi, 3a /jBa TxHI o Pi3jBa Ta
3a TWXKJeHb [0 Benukonus.

ABcTpificbki 6Gi3HECMEHHM He HaMaralTbCs BCTAHOBHUTH JPYKHI
BiiHOCUH [J1S BeJleHHs O6i3Hecy. 3BepTaTuCs [0 CHNiBPO3MOBHMKA
Tpeba, HAa3UBAIOYM 3BaHHS, Nocajy Ta iHWI peraJii, a gaJi npisBuiie.
HedopmasbHi 3BOpOTH TiJNIbKK 4Yepe3 JOBrUiM 4Yac i 3a iHiliaTUBOMO
aBCTpilicbKOro napTHepa. ABCTpilLli BiZjpi3HAIOTHCA NPAMOJIiHIHHICTIO,
MiJI03piJI0 CTABJATBHCA 10 Tinmep60J, 06insiHOK abo MpPOsiBiB eMOIliH.
Binbuie 3anikaBjeHi y JOBMOCTPOKOBUX BiJJHOCHHAX, HDXX LIBUJKOMY
3pocTaHHi 06¢cATiB MpoAaxiB.
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JliJIoBOIO MOBOIO € HiMeIlbKa, ajie 6i3HeCMeHH 3HAKOTh i aHTJIIHCHKY.
Ha neperoBopax Tpe6a 4iTKO AOTPUMYyBaTHUCh NOPSALKY JE€HHOro i po3-
noginy yacy. [Ipe3eHTanii MaroTh 6YTH OCHOBaHi Ha pakTax, JIOriYHUMHU
i rpaMoTHUMM, MiJKpinJeHi o6rpyHTOBAHMMH BHUCHOBKaM. PeTesibHe
BUBYEHHs1 JleTajJedl € HOpMolo JJisl aBcTpiiuiB. Tpeb6a HopMasbHO
CIIPUMMATH BEJIUKY KIJIbKICTh MUCbMOBOI JOKYMeHTALIl Ta JeTaJlbHOr 0
JINCTYBaHHS, 1110 XapaKTepHO JJis aBCTpilicbKoro 6i3Hecy.

CnoBayuuHa. bisHec-kynbTypa C/10Bay4MHU 6araTo B 4oMy 06yMOB-
JieHa ii reorpadiuHUM moJsioKeHHSIM Ta icTopiew. s Hanis 3axigHuX
CJIOB’SIH Y KyJIBTYPi € 6JIU3BKOIO 10 YeXiB, ajie CJI0OBAKH GiJjiblle OpieH-
TOBAaHi HAa B3aEMHUHM, MEHII BiAKPUTI, Hi>XK 4eXH, 10 30BHILIHIX 3B’A3KiB
3 TMMHM, KOTO He 3HalOTb. IM MoTpi6en yac, 1106 J0BifaTHCA NPO HOBUX
6i3Hec-mapTHepiB. Y cJ0OBaIbKOMY COLiyMi MpeBaJIlOE CiibCbKe Hace-
JIEHHS], 3 PUMCBbKO-KaTOJIUIIbKUM | TPaJULIMHUM COPUHHATTAM KUTTS.

CsioBalbKi 6i3HeCMeHU He 3aBXKJW NMYHKTYaJbHi, aje Bij 3apyoix-
HUX NapTHEPIiB po3paxoBYyOTh Ha iI oTpuMaHH4. [lil 4yac neperoBopiB
y CioBauyuHi He c/Iif AUBYBaTHCSA PO3MOBI Npo 110-HEOYAb, 60 A
BCTAHOBJIEHHSI aTMocdepu JoBipu nmoTpibeH vac. CioBanbki 6i3Hec-
MeHU Male He BUCJIOBJIIOIOTHCA IPSMO, He CKaXKyTh «Hi» Ha IPOI03U-
niro, popMysir0BaHHSA Bifnosizi 6y/e HediTkuM. C/1abeHbKe «Tak» y Bif-
NOBi/b, 3/1€061/IbIIOT0, 03HAYATHME BiJICYTHICTh iHTepecy. 3a HassBHOCTI
CYMHIBIB, CJ1ii IPOLOBXYBAaTH 3a/aBaTy BBIYJIMBI IMTAaHHA [0 IOBHOI
BIIEBHEHOCTI y 3p03yMIJIOCTI BiANIOBIA|.

Csi0oBakH BifaloTh MepeBary HeKOHQPOHTALIHHOMY i ciOKiHHOMY
nigxony fo neperoBopiB. Tpe6a 3BepTaTH yBary Ha HeBepOaJibHi cur-
Hauly, 106 3p03yMiTH eeKTUBHICTb MeperoBopiB. BunpaBuTtu cutya-
Lif0 MOXKJIUBO, J,OCTAaTHbBO NOCMIXHYTUCH.

C/soBakM HaZAlOTb 3HAYeHHS GOPMa/IbHOCTAM fIK PpaHILy3H, HiMIi
Ta iTaniini. PopMasnbHICTb NPOSBJSETHCSA B pUTYyaiax 3ycTpiuel i BiTaHb.
BisHecMeHU BU3HAIOTh i€papxilo y MeHePKMEeHTI IK LiHHICTb, BiJHOLIEHHS
Jl0 >KiHOK y 6i3Heci JOCUTh TpaZuliiiiHe, BiZITIOBiJHO TeHIEPHUM POJISIM.

CsioBanbKi 6i3HECMEHM MeHII JIeMOHCTPATUBHI, YUM iTasimni, ane
Oi/iblie eKCIIPEeCUBHI, YUM NpecTaBHUKH [liBHIiYHOI EBponu. ColiasibHa
B3a€EMO/Iis MOXKe OYTH KBaBOIO, IKIO 0O0U/[Bi CTOPOHU OYAYTh mA06pe
3HATU OJMH OJHOTO.

MoBu 6i3Hecy — HiMelbKa ¥ aHIIiCbKa. 3BepPTATHUCS 10 MapTHepa
Tpeba, Ha3BaBLM Horo npocdeciiiHe a6o akaseMiuHe 3BaHHA H mpis-
Bulle. [lo iMeHi 3BepTaOThCs TIbKY 6JIM3bKI Apy3i a60 poaundi.
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Bourapist. 30BHilIHI 3B’13KH 3 60JIrapCbKUM 6i3HECOM BUITPOGYBaHi
yacoM. BisHecMeHHU cTaplIoro BiKy BOJIOZIIOTb POCIMCBbKOIO, MOJIOJI —
aHIiMcbKOIO MOBOI0. A 3arajioM 6i3HeCMeHM BBaXalOTb 3a Kpalle
BECTH IeperoBopu 60JirapcbKolo, 60 aHIVIINCbKY ab0 HiMelLbKy 3Ha€
o6MeXeHa KiJIbKiCTb nmpeJcTaBHUKIB 6i3Hecy. ToMy Lieil 6ap’ep MoxxkHa
NOZ,0J1aTH, Mal4H NepeK/aazaJa.

BoJsirapu BBaXKaloTbCA NMYHKTYa/IbHOK Haluier. Yac y HUX B LiH],
TOMY A0 3yCTpiyed, a TUM OisbLI meperoBopiB roTyiOTbCS 3aBYACHO
i npyu3HavarTh 3a34aj€eriap. 3anisHeHHs Gijbie 10 XBUJIWH PO3LiHIO-
€TBCA FK HeloBara.

[lif; yac meperoBopiB 6araTo po3MOBJISIIOTh, TOMY BCi IepeMOBHUHHU
NoTpi6HO WBHUJAKO (QiKCyBaTH HaA Mamepi 3 OJHO3HAYHUMHU YiTKUMU
bopMyNIOBAaHHAMY, B IKUX He IOBUHHO Gy TH HifIKKX J1a3iBOK.

OcobwucTi 3HaOMCTBA i 3ycTpivi AyKe [iHy0ThCs. 151 60/rapchbKUX
6i3HEeCMeHIB BBaXKA€TbCSI HOPMOIO PYKOCTHCKAHHS, OOMiH Bi3UTKaMHU.
Ane He ciif 3abyBaTy, 10 y 6oJirap XMTaHHS T0JIOBOI0 Bropy-BHHU3
03HaYa€E «Hi», a 3 6OKY B BiK — «TaK».

Bbesnbrig. benbrifini-6izHecMeHN 06pasiv aHIVIIACHKY SIK OCHOBHY J1J15T
30BHIIIHIX 3B’s13KiB, a 3arajioM y coIl[iyMi BUKOPUCTOBYIOTb TPH MOBH —
dJ1aMaH/CbKY, 1110 HAJIEXKUTD 0 HiMelbKOI Ipyly MOB, IKOIO KOPUCTY-
€TbCS MailXKe MOJIOBMHA HacesleHHsl, QpaHIly3bKY, Ha sIKill FOBOpUTH Lije
TPETUHA, | aHIJIIUCBbKY MOBY.

Y BcTaHOBJIEH] A1I0BUX 30BHIILIHIX 3B's13KiB JlonomMarae iHppacTpyk-
Typa: besnbrilicbka ToproBesibHa najaTa, TOProBeJIbHI acolialii, BeJuKi
6aHkU. [louaTKOBUI KOHTAKT MOXJIMBO BCTAHOBUTH depe3 odilliHHUN
JIUCT, HallpaBJIEHWH HA CalT KOMIIaHIl NOTeHLIMHOr 0 MapTHepa.

3BepTaTucs Tpeba o Gesbrificbkoro nmapTHepa, BXKUBAIOUYU «Mic-
Tep», «Micic» abo «Mic» i mpi3BuUIlle, He HA3UBaYU MpodeciiiHe 3BaHHS,
nocaay. Juis Toro, mo6 3BepTaTHUCcd MO iMeHi HaBiTb B HeodinilHiK
3ycTpiyi, moTpiGeH yac, MOXKJIMBO JieKiJbKa MicAliB. J|Jiss BCTAHOBJIEHHS
KOHTAKTY IIiJ| yac 6eciiu rapHUMHU TeMaMHM € icTopis KpaiHu, Mucre-
[[TBO, BU3HAUHI MaM'sITKK MicTa abo perioHy NOTeHI[iHOr0 MapTHEP],
CIIOPTHBHA TeMaTHKa, Gesbrificbka KyxHs. TeMa JBOMOBHOCTI BBaKa-
€TbCS1 3a60POHEHOI0.

Besbrificbki 6i3HeCMeHU BUCJIOBJIOIOTHCSA MPSIMO, YiTKO 1 siCHO.
bisHecMeHU 3 MiBHOYI KpaiHU 6i/bII BUTPpUMAaHIi, He6araToc/1iBHi, MEHII
eKCIPeCUBHI, Ha BiIMiHY BiA mpeAcTaBHUKIB NiBAHA. € 3a60pOHEHUH
’KeCT: TIOKa3yBaTH BKa3iBHUM Ma/IbLieM € HEIPUIYCTUMHM.
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Y 6esbrificbKux NapTHEPIB L[iHYEThCS MYHKTYAJbHICTb, JOTPUMaHHS
4aCcoOBOTO perjiaMeHTy AiJ1I0BOI 3yCTpidi, IUTaHb NOPALKY JEHHOTO.

BucHOBKU. B ocTaHHI pOKM pO3BUTOK COLiaJIbHOI Ta €KOHOMIYHOI
cdep Ykpainu Bifi6yBa€eTHCS MiJT BIVIMBOM IPOLIECIB EBPONENCHKOI iHTE-
rpanii. EQekTUBHICTh 30BHIlIHIX 3B’s3KiB YkpaiHu 3 KpaiHaMu-dje-
HaMmu €C Moxke 6YyTH MifBUILEHA Ha 3acaZax 34,00yTKiB eBponenlcbKol
KyJIbTypPU KOMYHiKaliil y conjiyMmi Ta 6i3Heci. AKLIeHT y AOCJiKeHH]
3po6JsieHO Ha OOr'pyHTYBaHHI HOBITHBOrO HiAXoAy 11040 po36y0BU
CTIMKMX 30BHILIHIX 3B’A3KiB YKpaiHu 3 KpaiHaMu-uieHaMu €EC Ha 3aca-
JlaXx MDKKYJIbTypHHUX KOMYHiKanii B coniyMi Ta 6i3Heci. Y mporeci Mix-
KyJIbTYypHOI KOMyHiKalii, KM BU3HAHO COLiaJIbLHUM (EeHOMEHOM,
nepeJla€ThCs KyJbTYPHUH A0CBIJ i 3a0€3MedyeThCs B3AEMO/IS MiX pi3-
HUMM KyJIbTYpaMH B CyCHiJIbCTBI Ta B chepi iI0BUX 3B'I3KiB.

Jiss oGrpyHTYBaHHS TMOTEeHI[iasly MIKKYJIbTYPHUX KOMYHiKalii
BUKOPHUCTAHO JjaHi Mi>)KHapOJHUX i €BPOINENChKUX PEUTUHTIB, CTAaTUC-
THUYHa 6as3a YkpaiHu. 30KpeMa, MOJIOKEeHHs 3 Po36yJ0BU 30BHILIHIX
3B’SI3KiB y colliyMi 3acCHOBaHi Ha IaHUX PEeUTHUHTIB 1[0/10 iH/EeKCiB IKOCTI
KUTTS, JIIOACHKOTO0 IOTEHI[ialy i TPUBAJIOCTI )KUTTS. 32 06paHUMU iHAU-
KaTOpaMH BCTAHOBJIEHO MepeJiik KpaiH €C, ki MaloTh HAHUGIIbII 3HA-
YHHUU NOoTeHLiasl, 30KpeMa Taki, gk [lanig, llIBenis, HimeyunHa, ABcTpis,
Hinepaanay, Icnanis, [Tanisa, @paHuis.

JloBesieHo, 110 y 30BHILIHINA TOPriBai Cy6'EKTU rocCmoapOBaHHS
Ykpainu opieHTy10ThCs Ha puHKHU KpaiH €C. Hapasi €C € ro10BHUM TOp-
riBeJIbHUM MapTHEPOM YKpaiHU. Y 30BHINIHbOEKOHOMIYHHUX 3B’sI3KaX
cyJacHi TeH/ieH1ii po3BUTKY Gi3Hec-KOMyHiKallil 3 KpaiHaMHU-4JeHaMH
€C BCTaHOBJIEHO 3a MOKAa3HHWKAMM 30BHILIHBOI TOPriBJIi YKpaiHU Ta iX
CTPYKTypolo. BusHaueHo KpaiHW 3 HAWGiIbll ePeKTUBHUMHU 30BHIll-
HbOEKOHOMIYHUMHU 3B’sI3KaMU 3a KpuTepieM 5% BiJ 3arasbHOro o6csAry
eKCIopTY i iMNopTy B KpaiHu-uieHU €C. [lo nepesiky TakuxX KpaiH yBi-
vmiu: [onbwa, ITanis, HimedyunHa, Yropmuyna, Pymynisa, Higepiangy,
Icnania, ®panuis, Yexida. BinblicTh 3 HUX BijI3HAY€HO SK Taki, 110
MalTb BUCOKHU piBEHB COLjia/IbHUX TOKA3HUKIB.

JJis1 posuiMpeHHs 30BHILIHIX 3B’SI3KiB, MiABUILEHHS IX ePeKTHB-
HocTi y dopmaTi Bxke 3/1iliCHIOBAaHO1 30BHIIITHLOEKOHOMIYHOI /1isI/JIbHOCTI
3 IeBHUMHU NapTHepaMHu i3 EC MOKJIMBUM OPIEHTUPOM MOKe CJIyTyBaTH
3MeHIIeHUN KpuTepik — 3% Bif 3araJbHOTO €KCNOpTY A0 KpaiH-dJe-
HiB €C. TakuMu KpaiHamu € CioBayuuHa, ABcTpida, ®panuis, boarapis.
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Besibrist HAGMMKAETHCSA [10 B3ATOr0 KpuTepito. Lli kpaiHu ciif BU3SHATH
SIK IEPCIeKTUBHI JIJ11 pO3BUTKY 30BHIIIIHIX 3B’I3KiB.

AHaniTUYHOMY pO3TJIAAY KYJBTYypH COLiiyMy Ta 6i3HeCy, opieHTOBa-
HOCTi Ha MIXKKYJIBTYPHI KOMyHiKalii 6ysu miggani came KpaiHu 3 BCTa-
HOBJIEHOTO Iepesiky. AKLIeHTOBAaHO yBary Ha OCOGJIMBOCTSX Gi3Hec-
KyJIbTYP LIOA0 Opi€HTaIlil HA B3aEMOBITHCUHU a60 yroay, GopMasibHe
Ta HedpopMasbHe NMOBO/KEHHs, JOTPUMaHHS 4YaCOBOr'0 peVIaMeHTY Ta
MOPAAKY LEHHOT0, EMOL[iIHOCTI MOBE/IHKH V CIIIJIKyBaHHI Ta IHIIUX, SKI
€ MiJIPYHTSM JAJI1 BCTAaHOBJIEHHS i pO3BUTKY 30BHILIHIX 3B’sI3KiB, yCy-
HEeHHS1 MOXKJINBUX 6ap’epiB.
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LLIHHICHO-OPIEHTOBAHA OCBITA: ®I/I0CODCbKUIA BUMIP
TA AKTYAJIbHUA CYCMINIbHUIA 3ANUT

OneHa AueHko

CyyacHe ykpalHCbKe CyCHiJIbCTBO INepeOyBa€ y TpPaH3UTUBHOMY
CTaHi iMIJIeMeHTAaIlil EBPONEeNChKHUX I[IHHOCTEeN CBO6O/ 1M Ta eMOKPATii,
JlibepasibHOI €eKOHOMIKHM Ta SIKICHOI OCBiTH, CBi/lOMOr0 BUKOPHUCTAaHHS
pecypciB Ta eKoJIOriYHOro MpiopyuTeTy BUPOOHHUIITBA i CHOKUBAHHS.
3rifiHo 3 norygAaMu BiJlOMOTO BYEHOI'0 Ta KEPIBHUKA CBITOBOIO J0CJIi-
JokeHHs 1iiHHOcTed (The World Values Survey) P. Iuresnrapra, po3BUTOK
JleMOoKparTil NpuTaMaHHUH CyCIiJIbCTBaM, y AKHX NOIUT Ha CBOOOAY
nepeBaXKa€ HAsSBHY IHCTUTYIiHHY MPOTO3HUILil0, 200 B IKOMY aKTHBHICTb
IrPOMaJiAHCBKOTO CYCHiJIbCTBA 3abe3neyye Npo3opicTh, Ny6 IiYHICTb Ta
MiA3BITHICTh AiSIJIBHOCTI BJaJHUX CTPYKTYp. BigmoBizHo o pe3ysib-
TaTiB onuTyBaHb couiosioriyHoi rpyny COIIC, npoBeseHUX HaBecHI
2015 p., B Ykpaini BigMivaeTbcs cBiTOMIAAHA aKciosoriyHa TpaHcdop-
Mallisi: I[iHHOCTI caMopeartizanii sk nepegymMoBy epeKTUBHOCTI JeMo-
KpPaTHUYHOTO yCTPOIO NEPEBAXKAIOTD Y CYCHIJIbHUX HACTPOSX HaJ, LIIHHOC-
TAMU BU>KUBaHH$, IPUTAMaHHUX aBTOPUTAPHUM CIIJIbHOTAM.

llest mepexing 3adikcoBaHO i Ha JepKaBHOMY piBHi, 30KpeMa
B CTparerii cranoro po3BUTKy Ykpainu 0 2030 poky, Ykasi[IpesuzgenTta
Ykpainu «Ilpo Lini cTrasnoro po3BuTKy Ykpainu Ha nepiog o 2030 poky»
Ta iH. ¥ UUX JOKYMeHTax 3a3Ha4a€ThCe, 110 NepexiJ 0 CTaJoro pos-
BUTKY O3Hauya€ 3MiHy L[iHHICHUX Opi€HTalil, a caMe MpPiOpUTEeT LiH-
HocTeld cBOOOJU, PIBHOCTI, COJIiJapHOCTi, TOJIEPAaHTHOCTI, MOBaru o
MPUPOJM Ta CHiJbHOI BignmoBimanbHocTi. Taki TpaHcdopmanii MalOTh
Ha MeTi He TiJIbKM €BPOIENChKY i CBITOBY iHTerpaiiito Halloi AepaBH,
asie ¥ 3a6e3ne4eHHs] BUCOKOTO PiBHS XUTTSA B KpaiHi, pO3BUTOK €KO-
HOMIKH, KyJIbTYPH, sIKiICHOI OCBIiTH, 36epexxeHHs1 eKocucTeM. /lepkaBHi
pedopmu y cdepi ocBiTH B YKpaiHi cnpsiMoBaHi Ha no6yZ0By MalbyT-
HbOT'0 KpaiHH, i TOMy 0COGJIMBUM aKL|eHT HaJla€ThCsl OCBITi, 1[0 'PYHTY-
€ThCS HA LIiHHOCTAX. BifmoBifHO noctae nuTaHHs npo ¢isocodchbKuin
JUCKYPC LIiHHOCT], iX CycnijibHy aTpUOY1it0, KyIbTYPHUN KOHTEKCT CTa-
HOBJIEHHS Ta JIOKJIbHUM KOHTEKCT iMIieMeHTauii. g npo6siema oco-
6JIMBO aKTyaJsibHa /IJIs Hallloi KpaiHuW 3 OTJIs/ly Ha 3iTKHEeHHS i/jeoJiorii
JleMOKpaTHU4YHOI YKpaiHU Ta TakK 3BaHOTO «PYCbKOTO MHUPY», 1[0 CIPH-
YUHUJIO K BHYTPIILIHE ColLiia/ibHe HANPYXKEeHHs, TaK I CTas0 IPUBOAOM
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JJisl BUNIpaBJaHHA 30BHILIHBOI arpecii. [Hakue KaXy4u, aBTOpUTApPHI
OCBITSIHCBKI IPAaKTHUKH, IPUTAaMaHHI paJiiTHCbKINA TOTaliTapHIA MogeJi
CYCIIJIBHOTO YCTPOIO, AJI Cy4aCHOI'0 YKPaiHCbKOTO CYCHiJIbCTBAa € He
TiZIbKHY 3acTapijiuMu Ta HeepeKTUBHUMHY, aJie i HeGe3MeYHUMHU.

Y 2020 poui yHiBepcuTeT iMeHi M. 1. /[paroMaHoBa cTaB BUKOHAaB-
LeM JBOX Mi>KHapOJHUX HayKoBUX NpoekTiB - Kadenpu Kana MoHHe
«CoriasibHi Ta Ky/JIbTYpHi acClIEKTH EBpONEeHChbKUX AocimkeHb» (SCAES)
620635-EPP-1-2020-1-UA-EPPJMO-CHAIR Ta Ilpoekty »Kana MouHe
«linHocTi €C: pisHOMaHITHICTb Ta iHKJ/03id [JIsl CTAJOr0 PO3BUTKY»
(EVDISD) 620545-EPP-1-2020-1-UA-EPPJMO-PROJECT. Lji npoekTu
nepez6a4yaThb JOCIi/PKeHHS Ta MOLINPEHHST EBPONENChKUX LIIHHOCTeH
Ta yCHIIHUX NPAKTHUK iX CTBEp KEeHHs Y HaBYaJbHUX Kypcax, 1[0 CTOCY-
I0ThCS Ta1y3i KyJIbTypH, MIXKKYJIBTYPHOTO JiajIoTry, EBpONencbKoi noti-
THUKU COLjia/IbHOI 3TYPTOBAHOCTI, Ky/IbTypHOI nosiTuku €C Ta iH.

Memorw pnocnimxenHs € GpiocoPcbKUR AUCKYPC 3MICTY Ta CyCliJib-
HOTO0 3alIMTY Ha OCBITY, IO I'PYHTYETBCA HA LIIHHOCTAX, 30KpeMa Ha IiH-
HOCTAX Ta IPUHLIUIIAX CTAJIOr0 PO3BUTKY.

Memodosozis pocnifxeHHs noJssrae y ¢inocodpcbko-KaTeropiaib-
HOMY aHaJli3i IiHHOCTeH, cnpobi ix TumnoJsorizauii Ta iHTepmpeTanii
OCBIiTH §IK iHCTUTYHiOHA/IBLHOTO 1MOJIsT GOPMyBaHHS Ta BIJIUBY LiHHOC-
Tel Ha CyCHiJIbCTBO 3arajioM Ta JUHaMIKy CyCIiJIbHOTO XKUTTS 30KpeMa.

®inocodcrka npobiema iinHoCTI. Pistocodcbka mpobsieMa iHHOCTI
Ma€ JJ0BI'Y Ta 3MICTOBHY iCTOPil0 CTAHOBJIEHHA Ta PO3BUTKY. MHOXKHUHY
pi3HUX BapiaHTIB BU3HAYeHHH LiHHOCTI INPONOHYETHCA CAUCTEMATU3Y-
BaTU B YOTHPHU OCHOBHI KaTeropii: ifeosiorii, MoTuBarii, yHidikauii ta
CyrecrTil.

YHiBepcasbHa AediHilisg LiHHOCTI SIK TEBHOT'0 CBITOTJISIZIHOTO MPUH-
puny 3a GopMolIo Ta 3MiCTOM BU3HAYya€ 3arajbHy MaTPULI0 NCUXIYHUX
IPOILIECIB CBiZJOMOCTI, CIOCO6U CHPUMHATTS Ta OLiHKHU SABUII JiICHOCTI,
KoHLenIii ¢opMyBaHHS CEHCY Ta PO3YMiHHS y MPOLIECi CHiJIKyBaHHS.

Kamezopis ideosozii. lJiHHICTb SIK CBITOMVISIAHUM NPUHLIUI O3HAYAE
npoue/ypy BCTaHOBJIEHHS JIOMYHOTO HaroJsocy, AudepeHuianii cyTTe-
BOT'0 Ta BXKJIMBOTO BiJi MiHJIMBHUX Ta CTUXIMHHUX MPOLECIB i SBUIL a60,
iHaKIIe KaXKy4H, MPOAYKYE i/le0/IoriYyHMNA 6a3uC CaMOCBiJOMOCTI.

Kamezopia momueayii 03Ha4a€e eKCTPAIOJIALII0 CBITOMNIALHUX
ifleasiB Ta NPUHLMUIIIB Yy NparMaTUYHUNA BUMIp JIIOJCbKOI iIJIBHOCTI.
L[iHHICTh € IPUYMNHOIO | METOI aKTUBHUX Jill JIIOJUHU He3aJIeXKHO BiJl
TOTO, L0 CTAHOBUTH IX 3MICT | 3HAYEeHHH.
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Kameeopia yHigpikayii o3Ha4a€ eBOJIOLIHHUN MeXaHi3M MepeTBo-
peHHs Ha €EAUHUM cTaHAapT Bepudikalii Ta o[iHKY 06’€KTiB i mporiecis,
a TaKOX KpHUTepil iX criBBiIHOLIEHHS IK Mi>XK CO6010, TAK i 3 IEBHUM iJie-
aJioM, 3pa3KoM, eTaJI0HOM. lle ysiBJieHHs PO LiHHOCTI, AAKi 06’€JHYI0Tb
CyCIiJIbCTBO, GOPMYIOTh CYCMiNIbHY [YMKY Ta IEOHTOJIOTYHI IPUHIIUIN
COIiaJIBHOTO YCTPOIO.

Kamezopia cycecmii y BU3Ha4eHHI LIIHHOCTI OTpUMYE JeriTuMisa-
1[if0 Ta 0COGJIMBUH BIJIMB Y JibepaibHil eKoHOMIMi. Y 1ill mepcrneKTuBi
¢deHOMEH I[iHHOCTI 03HAYa€ iHAMBiAya/lbHE MOpasJbHE Ta eMOolliliHe
3a/l0BOJIEHHS BiJl JOTPUMaHHS LiHHICHO-CMHMCJIOBUX 1ZieasiB Ta NPUH-
LMIIIB, @ TAKOX CYCIIIJIbHE CXBaJIeHHS Ta 3a0X04YeHHS BiANOBIJHUX [0
LiHHOCTEe! CyJ»KeHb Ta BYMHKIB.

3araJibHUM KOHTEKCT, CMHUCJIOBE MOJie aKyMyJslil Ta TpaHCAALil
LIHHOCTI — e KyabTypa. Ky/ibTypa € iHTesJeKTyaJbHUM NPOLYKTOM,
y AKOMY pi3Hi IHAMBiZya/IbHI, eTOLeHTPUYHI iHTepecH Ta NparHeHHA
TpaHCHOPMYIOThCS y CHiJIbHI Iijii Ta mpiopuTeTH chniBicCHyBaHHS Ta
po3BUTKy. Taka TpaHchopMalliss peasizyeTbcs LIISAXOM KOMIIPOMICY,
Jliajiory Ta B3a€EMO/Ii B pi3HUX acleKTaX CYyCHIbHOTO XXUTTS. ToMy ILiiH-
HICTb MOHa PO3YMHO PO3TJIAJATH K OCHOBY BiZiNIOBiAA/JbHOCTI: Iepes,
c06010, CBOIMH 6JIM3bKHMH, CIIIJIbHOTOIO Ta IJIaHETOIO 3arajoM.

Peastizanis ctpaTerii cTasoro po3BUTKy nepejbadae 3MiHy I[iHHiC-
HUX IPiOpUTETIB, TpaHCcOpPMaIlil0 KyJIbTYyPHUX MO/ieJIel Ta aJITOPUTMIB
JKUTTA. B ocHOBI 11bOr0 6aXkaHHA JIEXKHUTD i/iesd T0KaJbHOCTI JII0[CbKOT0
icHyBaHHS, Bipa B HeoOXifHiCTh 36epeKeHHs MJIAHETH [Jis Temepiml-
HbOTO Ta MalOyTHiX MokoJiHb. Pisocopcbka mpobiemMa npocTopy a6o
JIoKasti3anii sk TexHiKa BU3HAYeHHs Ta iHTepnpeTallii € epeKTUBHOIO SIK
y pocaimkeHHi peHoMeHy 1iHHOCTI (ii reHe3ucy, MOMMUPEHHS, BIJIUBY,
Moaudikaniil), Tak i B 3’icyBaHHI MOXXJIMBOCTEM Ta CIIOCO6iB BIVIMBY Ha
colia/JIbHI IepeTBOpPEeHH.

[IoHATTA 3araJibHOJIIOLCHKUX LiIHHOCTEN € AOCUTh NpobJieMaTHy-
HUM, OCKIJIBKM KOXHa KyJbTypa CTBOPIOE Ta CTBEPIXKYE CBOI aKcioJio-
riyHi MojeJii JItoACbKOro >KUTTs. BiinoBigHO I[iIHHOCTI Tak0X MeBHUM
YUHOM «JIOKA/Mi3YIOTbCA» ¥ MeXaX MeBHOI KYJbTypH, CBITOIVIAAY, CIIO-
coby mucseHHs Ta Ail. [[iIHHOCTI € CBOEPiAHO0 JI0KaJTi3aIiE0 OCHOBHUX
NPUHLUIIB NEBHOI KyJAbTYPU. 3MICT LiIHHOCTEN MOPOKYE «KapToTpa-
¢io» cycnisibcTBa, TOGTO BUIPABJOBYE Ta Y3aKOHIOE CKJIAJHICTb Ta
iepapxito cycrnisibHOI opraHisanil.
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Y ckJIaiHOMY Ta HECTIMKOMY Cy4acHOMY COLiyMi «<MaEMO BeJINUe3HY
KIJIBKICTb €KOHOMIYHOI JIiTepaTypu PO BUTPATU Ta BUTOLU, PU3HUKH,
AK MOHETHU3yBaTH €KOJIOTIYHI LIIHHOCTI, 3HMXKKHU To10. OCTaHHIM YacoM
JlebaTu I0/[0 KOPIOPATHUBHOI CTIMKOCTI YM KOPIMOpPATUBHOI BiAIOBi-
JaJIbHOCTI IPUBEPHYJIHN YBaAry K 0 MOXKJ/IHUBOI0, TaK i [0 O4iKyBaHOT'O
BHECKY 6i3Hecy J10 CTaJIoro PO3BUTKY Ta KOPIOPATUBHOI Bi/[OBigab-
HOCTi 3a JJOCATHEHHs CIpaBeAJMBOro cycmisibctBa» [10, c. 1]. IcHye
JIYMKaQ, 1110 OI[iHKU CTAJIOr0 PO3BUTKY JJAI0Th iHPOpPMAILito /15 CyCIiIb-
HUX areHTiB. BoHM MaroTbh QYHKIIOHYBAaTH SIK KEpyUi iHCTPYMeHTH
11 IpUMHATTA pilieHb. OHaK BOHU 3MOXKYTbh BUKOHATH 1€ 3aB/aHHS,
JIMIEe SIKIIO0 BOHM OYAYTh afanTOBaHi A0 MpocTopy Aid BigMOBiAHUX
3aliKaBJIeHUX CTOPIH. [HIIMMHU C/1I0BaMH, OLjiHKA CTAJIOr0 PO3BUTKY He
TiJIbKU CTUKAETBCS 3 TPYAHOILAMHU L[0/,0 KPUTEPIIB OL[iHKU — IKUH TUI
LiHHOCTEH CJ1i/; BpaxoByBaTH, — ajle TAKOXK Ma€ 6y TH CKOPUTOBAaHOIO BiJ-
IIOBIJIHO J10 TOTO, fIKe BJIaCHe 3alliKaBJIeHi CTOPOHU MOXYTb IPUHHATH
pimeHHs. OTXe, areHTH, CTPYKTYPH, IPOCTOPHU A, KyJIbTYPHI paMKH
Ta 0COGJIMBO L[IHHOCTI MOTPAIVIAIOTh y chepy AiANbHOCTI He JIMIe JJis
aHaJli3y 3aco6iB OCATHEeHHS OiJbI CTIMKUX CYCHIJILCTB, @ U y MeXax
CTBOpPEHHS iHCTPYMEHTIB Ta MeTo/liB OLiHKH cTasocTi» [10, c. 1]. Tomy
Ma€eMO YTOYHUTH NPo6JIeMy: IKUM YMHOM JeOHTOJIOriI0 LiHHOCTI pea-
JIi3yBaTH B IPAKCeO0JIOTii CyCiIbHOTO KUTTS?

JlockoHasicTh 0COGMCTOCTI, KyJbTUBYBaHHA J0OOpPOTH 1 Kpacy,
CIpaBeAJIMBOCTI Ta NMpaBAy TOILLO AK OCHOBW HApOAHOI Ta HalKMCaHOI
KyJIbTYpH, JIiTEpaTypy Ta MUCTELTBA 3aBXKAW 6a3yBancs Ha ijel KOH-
CTPYKTHUBHOI, ¢piznuHoi, po3yMoBoi i gyxoBHoi npani (Corbu C., 1995).
[ B 1bOMy moJiSiTa€ Micis OCBITH.

JlilficHo, ocBiTa € >KUTTEBO BaXXJMUBOI CTpaTeriel0 iHTerpanil
MOJIOAIIOTO MOKOJIIHHS B COLLIOKYJIbTYPHY CHiJIbHOTY. AJle OCBiTa He
€ CJINUM HacJailyBaHHAM CTaJIUX 3pa3KiB 3HAHH$, [NOBeJiHKH, OLLiIHKU
HaBKOJIUIIHBOI ZIilicHOCTI. OCBiTa i B KOHTEKCTI BUKJIaZlaHHS, 1 B IpoLeci
ii 3700y TTS € TBOpPUOK caMopeasisali€o iHAUBIJA. A eHTpaJbHUMHU
acneKTaMHy TBOPYOCTi JOpeYHO Ha3UBalOTh CBO6OAY BOJIi Ta COLia/ibHY
BiAnoBiganbHicTh (Tanggaard L., 2020). TBopuuii npouec 6e3nocepes-
HbO MMOB’SI3aHNUH i3 TUMU CMUCJIAMHU Ta IIiIHHOCTSIMH, 110 iX CIIOBIiJIy€E CycC-
HiJIbCTBO, OCKIJIbKK HOBITHI i/iel cnisibHOTa MOXe MmiATpUMyBaTH a6o
3acy/KyBaTu. ToMy BiJ4yTTs1 MPUHAIEKHOCTI 10 CNIJIBHOTH, HEOOXi/-
HOCTi opieHTaLii HA AYMKY iHIIKMX GOPMY€E NPUHIUIIK COLiaIbHOI BiJ-
NMOBiAaJbHOCTI. TakUK MiAXiJ 4O PO3yMiHHSI OCBITH € MPOAYKTHBHUM
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3 OISy Ha HeoOXiZHICTh GaslaHCy MiX iHil[iaTHBOI Ta BiJAmoBigaib-
HiCTIO, IHAUBIAYyaNi3MOM Ta eMIIaTi€lo0, peali3alielo NPUHLUIIIB iHKIIIO-
3ii Ta NOJIIKY/IbTYPHOI B3aEMOJIL.

Y cydacHoMy r106asi30BaHOMY CBiTi, 1[0 HaZ3BUYAMHO CTPIMKO
PO3BUBAETHCA MiJ, BIJIMBOM HOBITHIX TEXHOJIOTIH, 3By4yaTb AYMKH PO
LIHHICTb AiA/JIbHOCTI yHIBEpPCUTETIB 3 MOIVIALY €KOHOMIYHOI'O Ta COLi-
aJIbHOTO po3BUTKY. Cy4yacHe CyCNiJIbCTBO B L{IJIOMY XapaKTepU3y€EThCS
Kpu301 JA0Bipu. Tak caMo Kpu3a JAOBIpH CIOCTepPIraeTbcs A0 Aisib-
HOCTI yHiBepcUTETIB 3 60Ky abiTypi€HTIB, ix 6aTbKiB, MallOy THiX nparie-
JlaBIIiB, MIMPOKOTO KoJia rpoMazackkocTi (McClung G. W,, Werner M. W.,,
2008). lIpo6sieMa moJsisira€ B TOMY, 1110 BUKOHaHHS QYHKIIII MiITOTOBKU
¢daxiBIiB He JOCTAaTHBO AJI PO3YMiHHSA Micil Cy4acHOTO YHiBEpCUTETY.
PrHKOBa napajyMrmMa OCBiTH Ma€ JONOBHIOBATUCH LIiIHHICHUMU acllek-
TaMH. 3a TAKOTO MOEAHAHHS OIiHKA JisJIbHOCTI YHIBEpPCUTETY 3 GOKY
CIIJIBHOTU 3MIHUTB KpUTeEPIii Ta MOKa3HUKHU YCHILIHOCTI, OCKIJIbKU €KO-
HOMIYHI YUHHUKHU CYCHIJIBHOTO XUTTS He AAKTh aleKBaTHOI BiANOBIAl
Cy4acCHUM Ipo6JsieMaM Ta BUKJHKAM. YHIBepCUTET He MoXe QYHKIIio-
HyBaTH aBTOHOMHO BiJ CyCHi/IbCTBA, KEPYIOYNUCh MPUHLIUIIAMHU €KOHO-
Mi4YHOI [o1[i/IbHOCTI Ta BUpOOHUY 01 HeobxigHOCTi. Liboro 3amaJio. Micis
Cy4aCHOTO YHiBepcUTeTy collia/IbHO Opi€eHTOBaHa, nepejbayae CTBep-
JVDKEHHS Ta NOIIMPEeHHS BU3HAYEeHUX CYyCNIJIbCTBOM LiiJiel Ta IIiIHHOCTeMH.

CBITOBI pEUTUHTHM Cy4YaCHUX YHIBEPCUTETIB BU3HAYAKOTHCHI KpPUTeE-
piAMU AKOCTI OCBITH, piBHA HAyKOBUX JOCJIJKEeHb, YCIIIIIHOCTI BUILYC-
KHUKIB Ha pUHKY Hpaui Ta NOKa3HUKaMU MDKHApOLHOI B3aEMOZIL.
[IpoTe i kKpuTepii iMaHEHTHI eKOHOMIUHIN cdepi cycniibHOrO KUTTHA
i matoTh Masio iHdopMalii mpo couiaibHy Micito AisIbBHOCTI yHiBepcH-
TeTy (Spitzeck H., Siegenthaler C. P, 2007). Taki BuxigHi gaHi paHxy-
BaHHS € JJaJIeKHMHU BiJi IPOTOJIOMIEHUX MPUHLUIIIB CTAJIOT0 PO3BUTKY
Ta LiIHHOCTeH Cy4acHOTI0 ;eMOKPaTHUYHOIO CYyCHiJIbCTBA.

BUHUKHEHHS Ta eBOJIIOLiS LiHHOCTEN B OCBITHBOMY CepejOBUILI
pO3KpHUBa€E MexaHi3Mu IX iHTepiopu3sauil iHAUBiZaMU Ta coLjiaJi-
3anii nmepcoHasizoBaHUX 3Ha4eHb Ta ceHciB (Garrison ], Ostman L.,
Hakansson M., 2015). BusHaHi cycnijibCTBOM emnicTEMOJIOTiYHi, eTUYHI
Ta eCTeTUYHi peryJiiTUBH B OCBITHbOMY IpOIeci MPOXOAATh Mpolie-
nypy izenTudikanii Ta Bepudikauii, ocMucaeHHs Ta anpo6anii B KU T-
TEBUX CUTYyalisax. BiinoBiAHO LiHHICHO Opi€eHTOBaHa OCBiTa mepej-
6ayae He TIIbKM BUXOBAaHHS Y4HIB, ajie f pO3BUTOK KpPeaTUBHOCTI Ta
KPUTUYHOTO MUCJIEHHS.
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[IparMaTy3M eKOHOMIYHOI JOLIJIBHOCTI B jiIJIbHOCTI Cy4aCHOTO yHi-
BEPCUTETY Bifobpakae NpiopuUTeT TEXHOKPATUYHUX MoJesiel 3B’A3Ky
OCBITH Ta HaykKH 3 cycnisibctBoM (Amador F, Martinho A. P, Bacelar-
Nicolau P, Caeiro S., Oliveira C. P, 2015). [IlparmaTu3aM TeXHOKpaTii
NOKJIMKaHUM A5 BUpillleHHs] NPaKTUYHUX UTaHb BUPOOGHULITBA i po3-
nozisy cycnisibHux 6Jiar. [IpoTe epeKTUBHICTb JiSJIBHOCTI Cy4acHOTO
YHIBEpPCUTETY HEe BUYEPIYETHCSA TPAAULIHHUMU TOKAa3HUKAaMU KBaJTidi-
KOBaHOCTI, foBipu Ta JeritumHocTi (Broucker B., De Wit K., Verhoeven
J. C., 2018). OTke, Ma€ Micle YiTKUH Ta CTIKKUU collia/iIbHUHM MOMUT Ha
OCBITY, L0 IPYHTYETHCA HA LIIHHICHUX 3aca/ax.

lJinHicHO opienmosaHa oceima. LIIHHOCTI € TOJIOBHUMU pyIUiIMHU
JIIACHKOI TMOBEAIHKHY, i BOHU € POKYCOM yCiX colliaJbHUX iHHOBAIil,
30KpeMa, B 0CBiTi. OCHOBONIOJIOXKHUM NPUHLUIIOM OCBITH, 3aCHOBaHOI
Ha I[iHHOCTSX, € 3B’1I30K, MOEAHAHHSA IHJUBI/IIB ¥ CNiJIbHOMY 6adyeHHi,
NparHeHHAX Ta Aigax. Taka € fHICTb MOKJIMBa 32 YMOBY B3aEMHOI 10BIpY,
[I0Baru Ta Bi4yTTs 6e3MeKu.

Y Takuil croci6 ocBiTa noctae epeKTUBHHUM 3acO00M OpieHTaLii
B C€MiOTHUYHO-CEMAaHTUYHOMY MOJIi Ky/JAbTypH, GOpMyBaHHS HeoOXiJ-
HUX TOIOJIOTIYHUX HAaBUYOK B iHdopMmaniiiHii cdepi cyyacHoi Kysb-
TypH. [HaKIle KaXKy4yd, OCBiTa - Lie IHCTPYMEeHT YNpaBJiHHA Ta NpHU-
HHATTS 06I'PyHTOBAHUX pillleHb.

[IpuYrHOO AUCKYCiM IPO 3MICT LiIHHOCTEH, 1110 MalOTh 3aKpiNJIoBa-
THUCA | TPAHCIOBATUCA OCBITOIO, CIIpaBeJIMBO Ha3UBAKOThb IOMUJIKOBE
MparHeHHsl Bi/JOKpeMUTH OG€KTUBHI (aKTH Bif Cy6'€EKTHBHUX OIli-
Hok (Halliday J., 1996). TexHOKpaTUYHUU iHCTpyMeHTAaJi3M HEOJ[HO3-
HayHO KOpeJlo€ 3 JiibepaJbHUMU Ta JeMOKPaTHUYHUMH LiHHOCTSMU.
Tako’x MOMHJIKOBUM € YsIBJIEHHSl NMPO OG'EKTUBHUIN XapakTep ryMa-
HiTapHOI, TO6TO LiHHICHOI, OCBITH Ta $axoBoi, 60 KOMIETEHTHIiCHOI.
Bynb-sika npakTuka, npodeciiiHa a6o nMo6yToBa, € BTiIEHHAM TaKUX
3pas3KiB Ta NpIiOPUTETIB, WO CTBOPIOITHCA I TUPAXKYIOTHCA CIIJIBHO-
Torw. [IpodeciiiHa Jis/IbHICTD He 3[iMCHIOETHCA OKpPEMO i He3aJIeXXHO
BiJl CTa/IUX CTpATEril MKUTTEAIANBbHOCTI. ToMy LIiHHICHO Opi€eHTOBaHa
OCBITa € KOMIIJIEKCHUM 1 CUCTEMHUM fBUILIEM, a He JIOKaJIbHUM IpO-
SIBOM KOPEKLiHOr0 BIJINBY Ha y4HIB.

3HaueHHs I[iHHOCTEeH B OCBITI Ma€ BiZjHOLIIEHHS He TiJIbKU [10 3MiCTy
Ta SIKOCTI HaBYaHHA. HasgBHI NO3UTUBHI Ta APY>XHI B3aEMUHHU, aTMOC-
¢depa 3rypToBaHOCTI Ta JOBipU CTUMYJIOIOTH TBOpYi Ta Mi3HABaJIbHI
3/1i6HOCTI AiTel, MOTUBYIOTH 10 KpAIllUX Pe3y/IbTaTiB y HABYaHHI, a came
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$OpMYIOTh IParHeHHs «iHTeJIeKTyaIbHOI IMTMOUHUY, «caMopedieKcii»
Ta «kKOMyHikaTuBHOI KoMneTeHTHOCTi» (Lovat T. J., Clement N. D., 2008).
Taki cniocTepexeHHsA [JAalOTb NiACTaBU AJiA NepeOCMUCIEHHs CTpaTe-
rii BUXOBHOTO MPOLIECy 3 OpieHTali€l Ha JO06pOOYT i mporpec yuHiB
y HaBYaHHI Ta pO3BUTKY.

TpaHcdopmalniss ocobucrocTi, I NPUHLOUIIB, MOTJAJIB Ta Mepe-
KOHaHb MOXJIMBa Ha OCHOBI iHTepiopusalii Ta BU3HAHHS LIiHHOCTEN
(Proctor G., Cahill ], Gore S., Lees ], Shloim N., 2021). InTerpauis B coniym
€ TPaHCaKIi€l0 BiJi He-3HaHHA /10 BU-3HAHHS Ta NPUUHATTS ifjeasiB Ta
LiJied CriJIbHOTH.

HaBeseMo OCHOBHI NPUHLUIIU OCBITH, OPIEHTOBAHOI HA LIIHHOCTI:
«“YcBimoMiieHHs I[iHHOCTEeN” - pO3AyMM HaJ IiHHOCTSIMH BCepeauHi
Ta 1o3a OCBiTHIM BUMipoM Ta 3MiHaMM moBeJiHKY; “Biarononyqus” —
pPO3BUTOK eMmaTii Ta BiJNoOBiJajibHOI TOBEAIHKA OCOGHUCTOCTI;
“llisnpHicTE” — 3JaTHICTb POGUTH BUOIp, AiATH He3a/eXKHO Ta 3anpo-
Ba/PKyBaTH LiHHOCTI B peajlbHOMY Ta INIM60KO 3a/yYeHOMY CHoco6i;
“3B’3aHicTh” - 3aBASAKU CHIJIBHUM IIiJISIM Ta MPaKTHKaM y HaBYaHHI Ha
OCHOBI LJIHHOCTEeH, 10 NPU3BOLUTh [0 PO3BUTKY B3aEMHUX NOYYTTIB
MOBary, J0Bipu Ta 0e3NeKH; Ta Pi3HOMaHITHUX MOXJHMBOCTEN CIHiBII-
pami» [16, c. 16].

OTxe, YKkpaiHa noTpe6ye LiHHICHO OpieHTOBaHOI OCBIiTH. | B IbOMY
CEHCi CynepeyHOoCTi MK CTa/IMMU JIOKaJ/Ii3aLiAMU LIIHHICHUX OPIEHTHU-
piB Ha piBHI OKpeMUX KpaiH, CHIJIbHOT, yCTAaHOB He 03HAa4YalTbh He3/0-
JIJAHHUX NepelKoy AJis CTaJoro po3BUTKY. JleMOKpaTH4YHI LIiHHOCTI
KYJIBTYPHOI'O PI3HOMAHITTA Ta IHKJ/I03i], JOBIpU Ta BiANOBIAAJIBHOCTI,
coljiaJIbHOI 3TYPTOBAHOCTI Ta TBOPYOi caMopeaJsiszalil MalOTb NIPOUTHU
CBill 1LIAX TpaHcdopMalii Bify aGCTPAKTHUX MPUHLHUIIB [0 KOHKpET-
HUX PeryJsiTUBIB 1 TexHIK NeJaroriyHol AisJIbHOCTI B YKpalHCbKOMY
cycninbeTBi. Le miax Agiasory, LIKPOKOro rpoMaZicbKoro 06roBOpeHHs
3MicTy, dopMarTy, cucTeMU 3abe3nedyeHHs SKOCTi OCBITH TOLIO.
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YACTMUWHA 2

COLLIOKYNIbTYPHI ACNEKTWU €BPOMEMACbKUX CTYAIN

COGNITIVE FOCUS OF INTERCULTURAL STUDIES
IN THE UNIVERSITY COMMUNITY

Victor Andrushchenko, Marja Nesterova, Maryna Dielini, Olena Yatsenko

Introduction

We live in a complex, unpredictable social reality with the fast-
changing cultural landscape because of globalization and other crucial
social transformation processes. To adapt to the demands of a globalized
world, we need to improve our social communications, in particular,
intercultural communication as one of the main focuses of social
tension. At Article 2, “From cultural diversity to cultural pluralism” of
the UNESCO Universal Declaration on Cultural Diversity we can find the
following statement: “In our increasingly diverse societies, it is essential
to ensure harmonious interaction among people and groups with plural,
varied and dynamic cultural identities as well as their willingness to
live together. Policies for the inclusion and participation of all citizens
are guarantees of social cohesion, the vitality of civil society and peace.
Thus defined, cultural pluralism gives policy expression to the reality of
cultural diversity. In dissociable from a democratic framework, cultural
pluralism is conducive to cultural exchange and to the flourishing of
creative capacities that sustain public life” [17]. This is very close to
the understanding and meaning of the social cohesion concept, which
has been investigated in our previous cognitive researches [13; 12].
This article starts the cycle of the cognitive research of intercultural
studies in higher education. This cycle continues the long term inves-
tigations of the cognitive focuses of the various complex phenomenon
of the social cultural sphere, in particular, in the educational dimen-
sion. The cognitive researches are conducted at the laboratory of social
dimension of cognitivistics at the Research Centre of Cognitivistics
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(which have been operating at the National Pedagogical Dragomanov
University since 2015). Also, these researches have been conducted
by authors in the frame of scientific investigations funded by the State
Fund of Fundamental Researches of Ukraine. They are focused on the
phenomenon of social cohesion, its cognitive base and explications in
education and civil society development. These investigations started in
the frame of Jean Monnet Module SCEGES (Social Cohesion in Education
and Governance: European Studies) which has been implemented in
2017-2020 at the National Pedagogical University. The scientific results
of the Module opened new opportunities for deeper investigations in
the social and cultural sphere. So, in 2020 Prof. Marja Nesterova became
an academic coordinator of two scientific international projects - Jean
Monnet Chair “Social and Cultural Aspects of European Studies” (SCAES)
620635-EPP-1-2020-1-UA-EPPJMO-CHAIR and Jean Monnet Project
“EU Values of Diversity and Inclusion for Sustainable Development”
(EVDISD) 620545-EPP-1-2020-1-UA-EPPJMO-PROJECT. These projects
contain not only European Studies and their dissemination in the teach-
ing courses regarding Intercultural Dialogue, European Social Cohesion
Policy, EU Cultural Policy and others but cognitive researches which are
conducted by the author’s team in the sphere of intercultural commu-
nications, value surveys, social cohesion, cultural diversity, inclusion
etc. The authors of the research follow the demand for value focus in
their investigations. The values are drivers of human behaviour and they
should occupy the significant space of all social innovations, in particu-
lar, in education. One of the principles of value-based education is “con-
nectedness”- quite an important dimension through shared goals and
practices in values-based education, which leads to the development
of mutual feelings of respect, trust and safety; and varied opportunities
for collaboration [18]. Earlier investigated the phenomenon of social
cohesion in education could be considered from the focus of the own
connectedness of the university community [13]. So, this principle of
connectedness will be quite important for intercultural studies in edu-
cational communities. In general, the value-based focus of education is
one of actual answers to the challenges of the modern globalized world.
The globalization process not only stimulates intercultural communica-
tion but, actualizes the problem of social cohesion and mutual under-
standing, accordingly. We can state that the cognitive focus of social
cohesion is deeply connected with mutual understanding. At the same
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time, a mutual understanding is determined and focused on cultural val-
ues and principles of social interaction [10]. It is obvious because social
cohesion as a social phenomenon is based on the set of individual and
collective values, which help to integrate modern, diverse societies [2;
6]. Again, one of the key values for the effective intercultural communi-
cation is “connectedness” and, at the same time, it could be considered
as one of the social cohesion parameters based on trust [12]. Trust is
a cognitive, evolutionary mechanism of connectedness and its evidence
we can observe exactly in intercultural communications. These commu-
nications in various ways actualize the problem of trust in the context
of “Own” and “Alien” [5]. Therefore, our intercultural studies continue
investigations of the cognitive aspects of trust which are necessary for
monitoring, analytics and related corrective actions for the development
of an effective educational environment. It has been shown that the level
of trust is directly correlated with the level of social cohesion (in particu-
lar, level of “connectedness”) in the university communities. The prob-
lem of the development of an effective educational environment based
on values (trust, tolerance, understanding etc.) is quite complex in the
era of the annihilation of traditional values and the aggressive nature of
the information environment [12]. This conclusion is supported by prac-
tical implementation of the best EU practices and techniques of social
cohesion development technologies that have been received as scien-
tific results of the Jean Monnet Module SCEGES implementation at the
National Pedagogical Dragomanov University (2017 - 2020). Some gen-
eral conclusions have been provided after the research of European best
practices of the civic-normative education models and value-based edu-
cation models. They lie in the fundament of social links, social cohesion,
social cognition etc. These social innovative education paradigms aim
is to contribute to strengthening social cohesion, finding the common
senses. The common senses should be based on the common and shared
values, community, and overall polity-society alignment. Speaking about
cohesion as a driver of the culturally and normatively pluralising world
context we have to take into consideration the value-oriented focus of
intercultural communications. Values launch the process of normative,
ideological, and worldview convergence. It is important to notice that
value-oriented convergence keeps the cognitive focus on diversity and
inclusion, in particular, in case of intercultural dialogues [15].
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The modern world is based on the economics of knowledge and
needs of the global labour market. So, intercultural communication
is a request for our daily practices [14]. These social practices are
connected with the basic attitudes and behaviour patterns, the main
social dimensions of the cognitive sphere of humans. So, it actualizes
the research of the different levels of intercultural communications as
a complex social and cognitive phenomenon. Besides this methodologi-
cal interest of the above investigation, there is more pragmatic interest
to conduct such research. There is a question about the importance
and perspective of teaching intercultural communication as a learn-
ing course and its implementation in the teaching plans. The follow-
ing research is similar to the approach to analyze how implemented
in the learning programs course of Intercultural Communication will
help students to interact in an effective, healthy, tolerant and respectful
manner. This type of research is focused on the development of inter-
cultural communications skills of students when pursuing higher edu-
cation. The above approach presumes that miscommunication, lack of
tolerance can be a result of ethnocentric behaviour. This kind of behav-
iour could be obtained in communications with people from various
cultural backgrounds. This situation is quite common in the modern
higher educational environment worldwide because of globalization
processes, migration and local war conflicts).

Materials and methods

The general design of the intercultural studies in the higher
education system could be divided into two studies - one of them is
research before teaching a course of Intercultural Communication.
And the second part of the research will be conducted after the above
course will be delivered to the concrete group of the students. The
rest of students from the first study of research will be considered
as the control group. This article reflects the results only of the
first study of general research - first diagnostics of the level of
intercultural communications in the university community of National
Pedagogical Dragomanov University. This research with the original
author’s methodology continues and deepens the cognitive researches
of social cohesion and trust [13; 12].

The methodology of the research is based on the theory of construc-
tivism by John Rogers Searle [THERE IS NO SEARLE IN REFERENCES]
(Searle J. R.,, 1992). According to it, stable structures of consciousness
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are designed by common definitions and names of objects and pro-
cesses. Person, who knows such words and their meanings could inter-
act with the environment, especially social. So, human activity is caused
by words that mean sense and values. And because of the transforma-
tions of the content of these words, are changing intentions of activity.
In other words, we could investigate the constructivist’s triad “word-act-
goal” according to the problem of the personal cognitive focus of inter-
cultural collaboration. For this purpose, the author’s approach to the
conceptualization of cognitive focuses on intercultural communications
has been developed. In general, this research should analyze the level
of tolerance, readiness and perspective of action among students of the
university community of National Pedagogical Dragomanov University
(NPDU). The research aims to identify the level of acceptance of multi-
cultural diversity in the community and to mark the weak points in the
domains of it for further strengthening of it by appropriate training and
other social and educational tools. The description of cognitive focuses
is presented in Table 1.

Table 1
Conceptualization of cognitive focuses in intercultural communication
Levels of Differentiation

analytics /
Category

knowledge/  value of culture (CV)

Conceptualization

opinion knowledge the value of the content of each  understanding the value of culture
culture in worldview principles and beliefs,
value of collaboration (ColV) knowledge of the values of one's
knowledge the value of interaction in a own culture and other cultures
diverse field of cultures

practice / motivation of activity (AM)

activity attitude to interaction in a multicultural willingness to interact with
environment representatives of other cultures,
realization of activity (AR) activity in the context of
real participation in intercultural intercultural communication
communication

promotion /  plurality of cultures (PC)

perspectives  belief in the uniqueness of each culture assessment of understanding

unity of cultural practices (CP)

belief in the possibility of integration into
a single semantic field of different cultural
practices

and readiness to participate in
intercultural dialogue in the context
of education and self-realization
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1. First cognitive focus - Knowledge (Opinion)

The modern globalized world significantly stimulates the processes
of intercultural communication, respectively, the problem of mutual
understanding, that is, a single format for understanding cultural values
and principles of social interaction [10]. This is extremely in demand,
especially in the context of mass migration, other social disturbances
and conflicts which could be caused by local military conflicts and\or
terroristic acts. We can notice that these types of conflicts are launched
by the lack of trust in the interpersonal (trust to others) and social hier-
archy (trust to institutions) communication [12] .

Communication in a broad sense is carried out in a specific cultural con-
text. An individual as a storage medium of a certain type of culture makes
communication on the basis of the so-called “Background knowledge”, that
is,aworldview formed in a certain ideological and value environment. In the
scientific literature are used various terms to describe this phenomenon:
“frame”, “scheme”, “coordinate system”, “prism”, “network”, “lattice”. What
these statements have in common is an affirmation that a certain type of cul-
ture forms the appropriate procedures for the perception and verification
of any information with which an individual interacts. Because of mismatch
of such background knowledge among the communication participants
emerges a misunderstanding, and as a result, conflicts.

As we noticed this problem is associated with the cognitive dichot-
omy of “Own” and “Alien” in intercultural communications [5]. The spec-
trum of solutions to this contradiction is diverse: from the successful
unification of individuals on the basis of a new identity (USA, EU) to radi-
cal orthodox communities and movements. Accordingly, the first level of
our research “Opinion” involves the reflection of one’s own background
knowledge and attitudes in intercultural communications, which is due
to the traditional unconscious nature of worldview patterns. At each
level of research, a differentiation of the vector of personal orientation is
provided: focus on the particular or the general, unique or universal in
culture. Thus, the orientation of the individual towards the value of cul-
ture confirms the presence of tolerance, but selectivity. The focus on the
value of interaction testifies to the “decentralization” of the worldview
[16], the absence of ideas about the center and the periphery.

2. Second cognitive focus - Practice (Activity)

Background knowledge, or patterns of lifestyle, are actualized and
manifested in acts of interaction between representatives of different
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cultures. If the content of such patterns is not similar, a situation of
misunderstanding and conflict is potentially possible. However, being
aware of these differences significantly reduces the potential risks. So, it
is possible to create effective cooperation in intercultural communication
based on a common field of knowledge and action, interest and trust. This
space of dialogue produces the formation of intercultural communicative
competencies, the presence of which ensures the effectiveness of
communication. In other words, knowledge reveals its purpose in action.
Consequently, the activity level of intercultural interaction presupposes
not only awareness of the specifics of other cultures, but also a positive
emotional perception of foreign cultural phenomena, stable motivation
for cooperation and cosmopolitan beliefs. Therefore, the second level
of research («Activity») is aimed at identifying the readiness, interest
and direct participation of the respondents in intercultural projects
and events. Differentiation at this level involves showing the distinction
between public opinion regarding intercultural communication
(motivation for activity) and personal participation in such projects
(realization of activity). This problem is described certainly by Jonathon
P. Hutchinson [7].

3. Third cognitive focus - Promotion (Perspectives)

The third cognitive focus of intercultural communication is
perspective intercultural competence. Intercultural competence is
a dynamic structure, the content of which should be influenced by the
methods of educational practices. Correlation of individual actualization
in intercultural dialogue with the prospects for self-realization in
a globalized world is an essential factor in motivating the development
of intercultural competences. There are many projects and organizations
that carry out an intercultural communication in the context of religion,
education, politics, law. Their goal is to overcome negative stereotypes
and attitudes in intercultural cooperation, mutual adaptation and
integration of cultures, and the formation of universal cultural values.
In addition, this practice directly affects the social life of various ethnic
groups in the form of the institutionalization of such universal values and
principles. Accordingly, there is a significant worldview turn: the “Other”
as a storage medium of another culture, becomes not an enemy, but
rather a partner in common goals, ideals and aspirations. Differentiation
at this level means testing the possibility of synthesis of cultures, but not
their sum in multicultural education.
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This specificity is due to the challenges of the modern sociocultural
environment, for the solution of which, both at the global and local levels,
are necessary integration and optimization of intercultural relations and
interactions. And itislogical to call education one of the most effective tools
for such a positive influence, especially in the context of the contemporary
widest possible meaning of this term. Therefore, the third level of research
(«Perspectives») is aimed at studying not an actual, but a long-term plan
of intercultural communication of recipients. In other words, there is the
study of the level of awareness and readiness to develop intercultural
competences in the context of educational practices and self-realization.

The questionnaire was prepared in accordance with the study of
acceptance of multicultural diversity and adapted to the educational
establishment.

So, with this methodology we are going to identify the specifics of
knowledge, practical and promotional level of intercultural tolerance in
an educational environment. In our case, it is students of the National
Pedagogical Dragomanov University (Kyiv, Ukraine). The general logic for
verifying the results is follows: the more positive answers and the higher
the degree of approval, the higher the level of intercultural competences
of the recipients in terms of knowledge (opinion), practice (activity) and
promotion (perspective). The greater level of acceptance in intercultural
communication lead to the greater the level of social stability, economic
growth and value of cultural diversity.

18 questions of the questionnaire are evaluated on a scale of 1 to 5,
where 1 is disagree, 2 rather disagree, 3 difficult to answer, 4 rather agree,
5 agreed. The scale of evaluation of the results is divided into three levels:
low, average and high degree of intercultural acceptance. According to
the proposed options, the answers 1 “disagree” and 2 “rather disagree”
show alow level of intercultural tolerance, answer 3 “difficult to answer”
goes to the average level of it, and answers 4 “rather agree” and 5 “agree”
show high level of the respondents’ intercultural competences.

There were 230 students and 42 lecturers of National Pedagogical
Dragomanov University interviewed. In common 272 people took part
in the research.

Results

During our intercultural studies in the university community we
analyzed answers of 272 respondents and the results of these studies
are presented in Table 2.
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Arithmetical mean and standard deviation were used for data
processing, which allowed us to analyze the general sample and make
a qualitative analysis. We present the results in summary table 2.

Thus, our analysis of the entire sample without subdivision into
subgroups showed that “Opinion” (4.37 mean and 0.65 - standard
deviation) prevails over other categories (Activity - 3.77; 0.75;
Perspective - 3.76; 0.62, respectively). This means that it was important
for respondents to understand the importance of their culture, its
knowledge and respect for the cultures of others, tolerance in the
perception of different cultures. Analysis of the blocks within this
category showed that the value of cultures is more important than the
cooperation value (4.46 vs. 4.28), but the difference is not very significant.

Table 2
Summary table of analyzed results
Total Lecturers Students

Categories and Arith. mean  St.dev. Arith. mean  St.dev. Arith. mean  St. dev.
blocks

Ccv 4,46 0,69 4,40 0,81 4,47 0,67
CopV 4,28 0,82 4,23 1,06 4,29 0,76
Opinion 4,37 0,82 4,32 0,87 4,38 0,61
AM 375 0,80 4,04 0,89 3,70 0,77
AP 3,79 0,91 3,99 1,13 3,75 0,87
Activity 3,77 0,75 4,02 0,94 3,72 0,70
PC 3,57 0,77 3,50 0,88 3,58 0,74
CP 3,96 0,73 3,82 0,82 3,98 0,72
Perspective 3,76 0,73 3,66 0,76 3,78 0,59

Activity that reflects a willingness to collaborate across cultures is
an important characteristic of today’s globalized world. This category
was equal to 3.77 (standard deviation - 0.75), its blocks have almost
equal values on average - activity motivation - 3.75 (0.80) and activity
realization - 3.79 (0.91).

Another category - Perspective - that is, what awaits cultural
cooperation in the future according to the opinion and expectations
of respondents. Thus, in our survey, this category received the lowest
indicators (Fig. 1) - 3.76 (0.62), but it was not much less than the
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Figure 1. Results of the analysis of intercultural communication throughout the sample

previous one. Blocks within the category showed that respondents tend
to combine cultural practices (3.96) against cultural pluralism (3.57).

In general, we can say that all indicators were above average, which
positively characterized the attitude of students and teachers of the
university to other cultures, their perception of other cultures, toler-
ance and willingness to cooperate and combine cultural activities. This
is important at this time because Ukraine is on the path to European
integration, where one of the main values is respect and acceptance of
cultural diversity.

Among the sample there were two groups - students (230 people)
and lecturers (42 people). Given the significant difference in the num-
ber of respondents from each group, it was not advisable to compare
between them, but all samples were representative, as evidenced by the
results of the mean and standard deviation.

First, we analyzed a group of lecturers. The first category “Opinion”
(4.32; 0.87) also prevailed among teachers (Fig. 2), which was also the
leader in other analyzed groups. The Culture value block was more
important than the second “Cooperation value” block - 4.40 vs. 4.23,
which showed more the importance of the value of cultures, their per-
ception, than the willingness to cooperate with people from other cul-
tures. But this difference was insignificant given the rating scale. Both
indicators were above average.

The category “Activity” was less important for lecturers - 4.02 and
showed that they were less willing to participate in intercultural pro-
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Figure 2. Results of the analysis of intercultural communication throughout the lecturers

jects than the perception of the values of different cultures. That is, they
respect different cultures, their traditions and worldviews, but are less
inclined to actually cooperate with people from other cultures. The anal-
ysis of the blocks in this category found that lecturers were less likely
to implement intercultural projects than to be motivated to partici-
pate. Although in reality this difference was insignificant (4.04 and 3.99
respectively).

The vision of prospects for the development of intercultural dia-
logue, readiness for the development of intercultural competencies was
the leastimportant among the presented categories (3.66; 0.76). Cultural
pluralism was less important here (3.50; 0.88) than Unity of Cultural
Practices (3.82; 0.82), which means that lecturers are less inclined to
see the preservation of cultural identity, and more inclined to combine
cultural practitioners.

Students (Fig. 3): the vision, the attitude of students to culture had
approximately the same meanings as in the previously analyzed groups,
but here the differences were more distinctive. Thus, “Opinion” was
also the leader and had an average of 4.38 (0.61), while “Activity” - 3.72
(0.70), and “Perspective” - 3.78 (0.59). That is, students had the most
respect for the cultures of others, but were less willing to cooperate in
intercultural projects and see fewer real opportunities for intercultural
dialogue.

In summary, we can conclude that there was no significant difference
in the analyzed groups compared to the general sample of respondents.
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Figure 3. Results of the analysis of intercultural communication throughout the students

In general, students, like lecturers, respected other cultures, had high
cultural competencies, but respected different cultures more than were
willing to cooperate with their representatives. In the second category
“Activity” analysis showed that it was slightly less important than the
previous one for lecturers, but more for students, i.e. lecturers, in reality,
were willing and motivated to cooperate less than with respect for other
cultures. The third indicator, which reflected the readiness to develop
their intercultural competencies, had the lowest value for the group of
lecturers but is dominated by Activity among students. This showed that
in reality lecturers did not aim to develop their intercultural skills for col-
laboration in different projects. And students were more inclined to this
and the development of intercultural dialogue. This can be explained by
the age group of respondents. The lecturers who participated were over
30 years old, i.e. less involved in the spread of global electronic networks,
social networks, world development, and the globalization of all processes
and people. While students were more involved in the abovementioned.
That is, they saw in the future the development of intercultural dialogue
and the improvement of their competencies in conducting it.

Discussions

The problem of accepting cultural diversity presupposes the pres-
ence of “personal space” of representatives of different cultures in a sep-
arate social field. Therefore, the content of intercultural competences
lies in personal interest and empathy between members of the commu-
nity. This phenomenon is called «decentralization of the worldview». It
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means that the patterns of perception and assessment of reality, or the
collective experience of culture, in a collision causes not rejection, but
interest and empathy. It is possible to achieve this effect through educa-
tional practices, raising awareness of such inconsistencies. Acceptance
of the Other is very important both in the context of self-determination
and in relation to the establishment of the order of the social system.
Accordingly, intercultural diversity is the interaction of different value
systems, principles of activity and pretensions.

The obtained results suggest that the level of intercultural compe-
tence is quite high, as all indicators are above average and taking into
account the assessment scale (from 1 till 5), some of them can be con-
sidered high. Both students and teachers have a normal attitude towards
other cultures, perception of their traditions and tolerance to them. The
current state of cooperation in the framework of intercultural projects
and readiness for possible intercultural projects. The results showed that
lecturers are more inclined to cooperate when this category has become
the least important for students. But in all cases, the data obtained are at
least 1 above average, so the level of intercultural competence is above
average.

Most respondents say that they have respect for other cultures, but
are less motivated to cooperate and are willing to participate in inter-
national projects. At least students and, in general, the sample accept
cultural pluralism and see its adaptation to our realities. Accordingly,
the vision of the prospect of intercultural dialogue and the combination
of cultural traditions is greater. We can assume that people are ready
to unite their cultures in the modern world. But for more accurate con-
clusions it is necessary to conduct further research on the vision of the
development of culture in the world and the study of cultural change at
this time.

Conclusions

Contemporary scientific research about intercultural communica-
tion pays much attention to various ways of defining the concept of tol-
erance. This is meaningful in the context of the so-called «passive toler-
ance», or indifference to the Other. Therefore, the concept of tolerance
in the current scientific discourse is replaced by the term «intercultural
diversity».

We could notice a significant change in the focus of perception and
evaluation in this transformation of terminology. The primacy of toler-
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ance (isolation and alienation, in fact) is being replaced by the belief that
there are many cultural traditions and practices, as well as the need for
such diversity. The principle of cultural diversity claims that the unifica-
tion of cultural traditions and their levelling to a similar form is a radical
mistake. In other words, tolerance is the norm of a civilized compromise,
atoll on scientific and technological progress. And cultural diversity is the
assertion of the value of each culture, the specificity of which enhances
the effect and effectiveness of integrity. Therefore, the implementation
of the principle of cultural diversity lies in such an organization of public
life, when differences do not lead to a common norm, but a conviction
about the dynamics of the content of normativity. This is due to the cur-
rent state of civilization, which requires maximum diversity in the use
of various resources, including social, cultural and intellectual capital. In
accordance with this conviction, various cultural identities must neces-
sarily have certain social benefits, from the lots of which have formed the
unity of the worldwide community. Therefore, it is logical that the prob-
lem of cultural diversity in the current scientific discourse is presented
mainly in the cognitive focus of personified perspective.

We can notice the obvious cognitive situation in social life - the gap
between understanding (passive knowledge) and activity (practical
actions of knowledge implementation). Therefore, the interactive and
involving cognitive technologies of intercultural competence develop-
ment are very actual and requested in the educational communities.

In conclusion, the meaning of the cognitive focus of intercultural
studies is very important as it could be the foundation of effective tech-
nologies of social sustainable development. Nowadays our complex
social world requires more and more active investments, cognitive tools,
skills of enlightened leadership and powerful educational values for the
practical steps in the direction of social innovations for common pros-
perity and social cohesion.
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EU PRACTICES OF DIVERSITY AND INTERCULTURAL
COMPETENCE STUDIES

Marja Nesterova, Agostino Portera And Marta Milani, Maryna Dielini

Introduction. Union places a strong emphasis on diversity, inclu-
sion, and intercultural competence as integral elements of its vision
for a united and cohesive Europe. Various practices and initiatives are
in place to promote these values across different sectors. The European
Commission has outlined strategies and policies to address diversity
and promote intercultural understanding. This includes initiatives such
as the European Agenda for Culture and the New European Agenda for
Culture, emphasizing the importance of cultural diversity. This article
highlighting the contemporary challenges and dynamics in the modern
world, particularly in the context of increasing migration flows and the
interconnectedness of global societies. The emphasis on intercultural
communication and competence becomes crucial in addressing various
aspects of social integration, conflict management, and community well-
being. The research on different levels of intercultural competence is cru-
cial for understanding and addressing the complexities of multicultural
societies. This involves not only linguistic skills but also cultural aware-
ness, empathy, and the ability to navigate cultural differences positively.
Despite geopolitical crises and regional war conflicts the modern world
is based on the economics of knowledge and the needs of the global
labour market. Increasing migration flows demand intercultural con-
flicts management in the host communities, educational and health care
issues. Therefore, intercultural communication is a daily practice request
(Nesterova et. al, 2019), and it actualizes the research of the different
levels of intercultural competence as a complex social phenomenon. The
above approach states that miscommunication and lack of tolerance can
be a result of ethnocentric behaviour. Such behavior is typical in commu-
nications with people from various cultural backgrounds. This situation
is quite common in the modern educational environment (in particular,
higher education) worldwide because of globalization processes, migra-
tion, and war conflicts (Andrushchenko et. al., 2022, p. 18). The same
situation can be noticed in the business field: pandemic impact with its
sudden transition of the whole world to quarantine and virtual global
environment, globalization’s requirement that organizations internalize
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the needs of many societies. “This business objective can be achieved by
establishing clear institutional and business values. Thus, environmen-
tal responsibility, talent retention and performance with purpose pro-
vide a strategic direction and motivation for business diversity in many
cultures. In the wake of globalization and international trade expansion,
one can hardly encounter an organization functioning in a single busi-
ness cultural environment” (Alexandrova, 2016, p. 10). The current crisis
conditions of the countries (not only for the European Union or Ukraine)
are the revision of their real (not declared) set of values. According to
this revised set of values the priorities in social and educational policies
should be stated (Nesterova et al., 2020). The values determine the level
of social cohesion in society and its features as a social phenomenon. The
social cohesion is based on the set of individual and collective values.
Therefore, it could integrate modern divided societies, various types of
communities. The phenomenon of social cohesion indeed plays a crucial
role in integrating diverse societies and communities. Social cohesion
refers to the degree of connectedness and solidarity among individuals
and groups within a society. It involves the shared values, norms, and
trust that bind people together, fostering a sense of community devel-
opment and cooperation. Social cohesion often relies on a common set
of values, beliefs, and norms that individuals within a society or com-
munity share. These shared principles provide a foundation for mutual
understanding and cooperation. Communities, whether they are local,
cultural, or virtual, thrive when there is a sense of social cohesion. This
involves fostering relationships, communication, and mutual support
among community members. A cohesive society embraces inclusivity,
acknowledging and respecting the diversity of its members. Inclusive
policies and practices contribute to a sense of belonging for everyone,
regardless of their background. Social cohesion is deeply connected to
trust and solidarity: trust is a fundamental element of social cohesion.
When individuals trust each other and have confidence in institutions,
it strengthens the social fabric. Solidarity, or a sense of mutual support,
is another critical factor. Social cohesion contributes to the development
of social capital, which encompasses the networks, relationships, and
shared values that facilitate cooperation and collaboration in a commu-
nity. We started from the explanation of the social cohesion phenomena
before the intercultural dialogue, because open communication and dia-
logue play a key role in maintaining social cohesion. In summary, social
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cohesion is a complex and multifaceted phenomenon that involves the
integration of individual and collective values, fostering unity, trust, and
a sense of belonging within diverse societies and communities.

The turbulent changing social reality demands the necessity to be
not only adaptive but proactive in the unpredictable fast-changing world
(Nesterova et.al., 2021). This proactivity should be correlated with the
principles of sustainable development. While the goals and aims of sus-
tainable development are common for the whole world’s community,
there are some problems with their practical implementation. Thus, it
can be noticed that individual states and their regional communities are
concerned only with their own current (mainly socio-economic) prob-
lems, which leads to disunity. Often it is combined with the low moral and
intellectual level of many modern community leaders, top managers of
international and regional organizations, and local or national communi-
ties. “Unsatisfied employees with no prospects for development trans-
late into inefficiency and low productivity of the company, so systematic
problem solving can save it from gradual decline. The Human Democracy
model of organization is a humanistic view focused on people, relation-
ships, empowerment, competency development, the “man above all”;
look at anthropocracy management 3.0 as biblical leaders” (Cherep et.
al,, 2022, p. 218). But leaders must be able to change themselves and
their organizations in a proper way. It means the ability to provide not
only effective change management but also diversity management.

The concept of diversity management has changed since the early
1960s. Earlier diversity management has been commonly focused on his-
torically disadvantaged groups such as women and minorities, but later
this concept of diversity management has expanded over time, due to
growing awareness about differences, which have become more visible
(i.e, sexual and gender diversity, age, and other grounds for potential
discrimination).“The grounds for potential discrimination recognised by
EU legislation, in the EU Charter for fundamental rights, are sex, race, col-
our, ethnic or social origin, genetic features, language, religion or beliefs,
political or any other opinion, membership of a national minority, property,
birth, disability, age or sexual orientation. To promote EDI in academia it is
important to monitor these grounds” (Siri et. al.,, 2022, p. 2 of 16).

1. Intercultural communication and intercultural competence

The concept of intercultural competence and intercultural com-
munication has always been in the scope of international researchers -



120 YACTMHA 2. COLLIOKY/IBTYPHI ACTEKTM €BPOMEMCHKMX CTYLIN

D. Deardorff, G. Hofstede, E. Holl, F. Klakhone, P. Levice, F. Strodeback,
and F. Trompenarce. Also, the understanding of intercultural competence
has been enhanced by Ukrainian researchers - N. Almazova, G. Antipova,
N. Demianenko, T. Kolosovska, and others (Alexandrova, 2016).

One of the most relevant focuses of intercultural studies is the con-
cept of “tolerance”. In the sphere of dialogue, and other communication
interactions, it is considered as so-called “passive tolerance”, or indiffer-
ence to the Other (partner in dialogue, communication). In the current
scientific discourse, this concept is replaced by the term “intercultural
diversity”. Therefore, it is the sort of transition of senses - from primacy
tolerance (in fact, isolation and alienation) to the belief that there are
many cultural traditions and practices, as well as the need for such diver-
sity. Cultural diversity claims that the unification and levelling to a simi-
lar form of cultural traditions is a radical mistake. To implement these
principles is it necessary to organize such public life, where differences
do not lead to a common norm, but a conviction about the dynamics of
the content of normativity. The effectiveness of integrity is in the asser-
tion of the value of each culture, and its specificity. “This is due to the cur-
rent state of civilization, which requires maximum diversity in the use
of various resources, including social, cultural, and intellectual capital.
In accordance with this conviction, various cultural identities must nec-
essarily have certain social benefits, the lots of which have formed the
unity of the worldwide community” (Andrushchenko et al,, 2022, p. 16).

This approach in intercultural studies discovers the cognitive
mechanisms of intercultural communication and intercultural com-
petence accordingly. There was some practical research in the educa-
tional community of National Pedagogical Dragomanov University, Kyiv,
Ukraine (which now it has been transformed into the Ukrainian State
Dragomanov University). One of them (based on this model of inter-
cultural communication) has analyzed the level of tolerance, readiness,
and perspective of action among students of the university community
of National Pedagogical Dragomanov University (NPDU). The research
identified the level of acceptance of multicultural diversity in the com-
munity and marked the weak points for further strengthening by appro-
priate social and educational tools (Andrushchenko et. al.,, 2022).

One of the well-known models of intercultural competence is Darla
Deardorft’s Intercultural Competence Model (2006). This model is based
on five elements: attitudes, knowledge, skills, internal outcomes, and
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external outcomes. This model is similar to the above-described model
of intercultural communication with its cognitive and pragmatic aspects
as it promotes intercultural competence and assessment of learning out-
comes.

1. Attitudes: respect, openness, and curiosity are foundational for
the development of knowledge and skills needed for intercultural
competence.

2. Knowledge: cultural self-awareness, culture-specific knowledge,
deep cultural knowledge (understanding of other world views),
and sociolinguistic awareness are fundamental to intercultural
competenceasunderstandingthe world from others’ perspectives.

3. Skills: observing, listening, evaluating, analyzing, interpreting,
and relating are necessary for processing knowledge and
understanding of information.

4. Internal Outcomes: the abilities, which allow individuals to
achieve intercultural competence to some degree - the attitudes,
knowledge, and skills lead to an internal outcome that consists of
flexibility, adaptability, and empathy.

5. External Outcomes: the behavior and communication skills
demonstrated by an individual based on their attitudes,
knowledge, skills, and internal outcomes are the external
outcomes experienced by others. Effective and appropriate
behavior and communication are the visible external outcomes
of intercultural competence.

This model includes the internal and external outcomes and consists
of 5 dimensions. There are some more simple intercultural models, for
instance, model with 3 dimensions - attitudes, knowledge, skills (Portera,
2017). Also, there are models and theories more complex, including
communication aspects. One of them is Intercultural Communication
Competence (ICC): “The literature and theories related to Intercultural
Communication Competence (ICC) were reviewed and twelve axioms
were identified: (1) ICC requires Identity, socialization, and safety; (2)
ICC is boosted when learners are provided opportunities to learn and
reflect; (3) Learners need the right attitude and cultural skills to develop
ICC; (4) Cross-cultural awareness helps immerse students’ intercultural
communicative competence (ICC); (5) ICC needs accommodating lin-
guistic and non-linguistic aspects in ELT; (6) ICC is language learning (to
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learn and not to do is really not to learn); (7) There are various Teaching
models for ICC development; (8) Curriculum updating is needed for the
successful acquisition of ICC; (9) Utilizing technology enhances ICC; (10)
Teachers need to be proactive and flexible to enhance leaners’ ICC; (11)
Teachers face challenges towards ICC, and (12) Teacher training will
boost their confidence in refining learners’ ICC” (Samifrati, Gumanit,
2021; p. 147).

2. Diversity competence/intelligence and diversity management

Diversity Intelligence (DI) or Diversity Competence (DQ) comes from
the idea that there is very little intelligence (and much ignorance) of
what is diversity: “Diversity Competence is the ability to navigate broad
social, cultural, racial, and other human diversities and to comprehend
and appropriately use extensive knowledge of Diversity among employ-
ees with protected characteristics within the workplace. Diversity com-
petence is a mixture of Cultural, Emotional, and Diversity Intelligence.
It is the ability to understand a set of values, behaviors, attitudes, and
practices within an organization or system that allows one to work
effectively with employees and groups that have a different background”
(Gnagniko, 2021). It is deeply connected with other kinds of intelligence.
Thus, integrating diversity intelligence alongside emotional, cultural,
and intellectual intelligence can reinforce the effectiveness of diversity
strategy. Diversity intelligent actions can improve the effectiveness of
diversity efforts and eliminate ineffective diversity initiatives. Without
a clear understanding of diversity, leaders are not fully equipped to real-
ize organizational goals (Hughes, 2016).

For community development it is then necessary to promote the
diversity competence and to implement a sustainable and integrated
strategy that recognises the value of diversity. “Diversity competence is
not just an additional competence but can be seen as a ‘special quali-
fication” which enables professionals to fulfil the general requirements
of their profession in complex situations and interactions with a super-
diverse patient population” (Ziegler, 2022).

There are many organizations worldwide, which are promoting
values of diversity management for sustainable community develop-
ment. Some of them are focused on education to promote it: for exam-
ple, the Canadian charity “Learning for Sustainable Future” (LSF) has
been working for over 30 years to integrate sustainability education
into Canada’s school system. The main task is empowering children to
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change the world in a partnership with educators, youth, authorities,
business organizations, and community members (www. https://Isf-
Ist.ca). Another Canadian organization focused on diversity issues -The
Supplier Diversity Alliance Canada (SDAC) - supports and informs gov-
ernments, businesses, and key stakeholders on the importance of inclu-
sive procurement policies and practices through supplier diversity, lead-
ing to value with economic growth and social impact. Supplier Diversity
is defined as reaching out to underrepresented of not traditionally
included groups (such as gender, ethnic or sexual minorities, veterans,
people with disabilities, etc.) in the supply chain or within the purchas-
ing process of authorities or major corporations. This is a very important
aspect of sustainable community development because organizations
and governments are creating value in historically disadvantaged com-
munities through job creation, economic empowerment, and increased
spending power amongst these communities. By procuring goods and
services from these diverse suppliers, there are other benefits, such as
innovation, flexibility, cost savings, etc. This social inclusion program -
Supplier Diversity - came to Canada from the USA, where it is supported
at federal, state, and municipal levels for more than 40 years. Since 2015
many local authorities and corporations support Supplier Diversity in
Canada to help businesses and governments connecting with their com-
munities, driving innovation, building social cohesion and prosperity in
diverse communities, etc. (www.supplierdiversityalliance.ca). Another
international organization - “Diversity in Sustainability”- located in
Canada aims to shift the wider ecosystem in sustainability to create an
inclusive sector for underrepresented populations. The vision of this
organization is sustainable and prosperous world built through equity
and inclusion. And its practitioners of diversity management for sustain-
ability in communities accept the following values:

1. Championing Diversity - honouring individual identities and
drawing on the differences can greatly enrich the sustainability
sector.

2. Ensuring Equity - ensure everyone has access to the same
opportunities.

3. Cultivating Continuous Learning - when addressing complex
issue to have the curiosity and interest to keep learning and
unlearning with humility.
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4. Activating Systemic Thinking - systemic lens to diagnose and
solve complex challenges.

5. Driving Collaboration - the most important issues cannot be
solved alone and they must be co-created with the people affected.

6. Embedding Transparency - transparent internal and external
communications with honesty, integrity, consistency, and respect.

7. Creating Impact - prioritizing constructive actions that
create a lasting, meaningful, and positive impact. (www.
diversityinsustainability.com).

Ideas of improving diversity and inclusion in the UK are supported
and realized by many organizations. One of them is Diversity UK- an
equality charity founded in 2012, that aims to research, advocate and
promote these ideas. This evidence-based initiative seeks to enhance
civic engagement and improve social cohesion and community develop-
ment through the perception of ethnic minorities in Britain (www.diver-
sityuk.org).

The Institute of Equality and Diversity professionals is also registered
in the UK. It was formally launched in Birmingham on 26 January 2009
when the Learning and Skills Council carried out the research which
identified the need for such an organization to promote excellence in
equality, diversity, and human rights professional practice. For our stud-
ies is important that this organization provides the definition of equality
and diversity professionals (it includes, but is not limited to): “Specialist
practitioners who work in the sector, for example as employees, consult-
ants, trainers, and academics. Board members with an equalities portfo-
lio. Managers who must deliver equality and human rights outcomes as
part of their main tasks. Unpaid volunteers who advise public, private
and third sector businesses on delivering equality and human rights out-
comes” (www.iedp.org.uk).

The diversity competence is included in the specific (professional)
skillset within the health sector because of the current globalization
and migration processes. This sphere is on the front line of challenges
of the fast-changing world with visual features of a geopolitical crisis.
Therefore, there are some actual questions, such as: “What competencies
should health professionals possess to take good care of all their patients
in evermore diverse, modern, differentiated, plural and democratic soci-
eties that include migrants and (ethnic) minorities? Additionally, since

Marja Nesterova, Agostino Portera And Marta Milani, Maryna Dielini. EU practices of diversity... 125

there are different concepts and potentially extensive lists of skills to be
fostered: What are the most important skills to ensure everyone is being
taken care of equally?” (Ziegler, 2022). This context demands changing of
the terminology - from “intercultural” to “diverse” — and, also, additional
research to find out what the most important competences and there-
fore teaching objectives are. Moreover, it is important to define diver-
sity competence, especially regarding care for migrants and (ethnic)
minority patients, and what competences they prioritize. In the sphere
of health care has been provided a modified, two-round Delphi study,
and 31 clinical and academic migrant health experts from 13 European
countries were asked this question. The expert panel reached a consen-
sus on many competences, especially regarding attitudes and practical
skills (Ziegler, 2022). It allows the creation of the constructive model of
diversity competence, which is represented below in Table 2.

Table 2
Key diversity competences in health care (Ziegler et. al., 2022)
Affective Dimension Cognitive Dimension Pragmatic Dimension
o Respectfulness o Knowledge about o Attentive listening and observation
o Empathy social determinants of e Understandable communication
o Diversity awareness health o Professional work with interpreters

o Reflection of own biases o Ethical and human o Individual, need-based care
rights-based approach e Finding solutions with the patient

While this model of key diversity competences has been developed
for the field of social care, it could be successfully investigated and applied
in other spheres of the social dimension (specialized as, for instance,
a sphere of social work, or generalized as a whole society). There are
some similarities with the intercultural competence model approach:
“Affective Dimension” is similar to “Attitudes”, “Cognitive Dimension” is
similar to “Knowledge”, and “Pragmatic Dimension” is similar to “Skills”
from Deardorff’s (2006) and Portera’s (2013) Intercultural Competence
Models.

3. Diversity Management and Intercultural Competences in
Business Field

In today’s global economy, the combination of business internation-
alization and workforce diversity (the presence of more women, as well
as ethnic, people with special needs, and minority groups in the work-
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place) poses new challenges for companies, especially regarding how
to integrate and manage such a heterogeneous environment (Portera,
2022; Bauman and Portera, 2021; Van Knippenberg et al., 2010).

Among the main obstacles for implementing inclusive policies at the
workplace are prejudice (biased views), discrimination (biased behav-
iours) as well as inappropriate consideration of age, gender, ethnicity, or
other personal characteristics. In fact, while it is true that culture is com-
munication and that it represents the world and provides the possibility
of attributing meaning to reality, it is equally true that culture is primar-
ily an implicit and non-verbal phenomenon, since most of its aspects
are learnt through observation and imitation, rather than through edu-
cation and explicit verbal expression. The basic level of culture is com-
municated implicitly, without awareness, mainly through non-verbal
means (Li, 2022; Hall, 1959). Interaction between people from different
cultures is marked by moments of asynchrony manifested in silences,
overlaps, unexpected reactions, and interruptions, which show the dif-
ficulty of establishing and maintaining conversational cooperation due
to multiple communicative conventions. The protagonists of the inter-
action, usually unaware of both the socio-cultural categories and their
own and others’ communicative conventions that influence the quality
of the relationship, have only the perception of a failed encounter, the
real causes of which are seldom identified. Often, the explanation for this
failure is resolved in psychological rather than sociological or cultural
terms; in fact, the interlocutor is perceived (and classified) as uncoop-
erative, aggressive, slow, rude, or incompetent. Repeated encounters
of this kind with people belonging to the same group (ethnic, cultural,
national, by gender, age cohort, social status, work specialization, etc.)
can lead to the confirmation or formation of stereotypes and prejudices,
which can profoundly affect interpersonal relations as well as profes-
sional collaborations.

Cox (2001) also identified further reasons for the failures to leverage
and manage diversity: to begin with, organizations tend to hire people
who are perceived as fitting the existing culture of their company and
exert strong pressure on new employees to assimilate to existing organi-
zational norms (assimilation), with the result that members who have
high cultural distance from prevailing norms of the work culture tend to
leave the organization or feel compelled to embrace them in order to be
accepted. In addition, the so called “approach of new inputs” not been
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accompanied by corresponding changes in the other elements of the
system. This approach involves a change in the composition of human
resources (like for instance placing more foreign nationals on the board
and/or recruiting more women, etc.) without considering that systems
are highly interdependent and that any change in one element requires
adjustments in all others. Furthermore, the third major reason for fail-
ures is misunderstanding the shape of the learning curve for leveraging
diversity, with the term “learning curve” used to capture the develop-
ment of the organization and its members toward competence and con-
ceive diversity as an important resource. According to the Author, leaders
often consider and see as steep instead of flatter, with the achievement of
a high level of competence occurring in a short amount of time whereas
its acquisition and development is long, complex, dynamics, and spans
one’s entire lifetime (Portera, 2017; Milani, 2017).

That is why, as Carnevale and Stone (1995) pointed out, full-fledged
diversity management, opposed to a mere training class geared towards
promoting respect for diversity without, however, dwelling on the valori-
sation of dialogic and transformative practices for full inclusion, requires
a radical upending of basic assumptions, patterns, and structures and
the acquisition of proper intercultural competences.

When analyzing scientific literature, various definitions of inter-
cultural competence are encountered (Deardorff, 2011). In fact, over
the last two decades, scholars have been actively studying this con-
cept and its development, while differently defining and interpreting
the notion.

It could be defined as a combination of attitudes, knowledge, under-
standing, and skills applied through actions that enable, individually
or with others, to understand and respect culturally and linguistically
diverse people and respond appropriately, effectively, and respect-
fully when interacting with them. But also understanding oneself and
one’s multiple cultural affiliations through encounters with different cul-
tures (Barrett et al., 2013). Thus, intercultural competence is multi-lay-
ered, and it basically consists of three interrelated dimensions (Portera
& Grant, 2017; Lakerveld & Gussen, 2011):

1. Knowledge, which is the codified knowledge that a person should
have about their own and other cultures or social groups, their
customs, values, and norms of behaviour, and be able to compare
them with their own culture (Byram, 1997).
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2. Attitude includes openness, curiosity, reciprocal and quality in-
teraction between different groups, social classes, gender, or eth-
nicity, as well as willingness to communicate with and to learn
from them.

3. Skills refers to the ability to apply knowledge by means physical
and/or mental abilities for the execution of a task, but also the
ability to interpret and relate as well as skills of discovery and
interaction.

Many models have been elaborated - within different disciplines
and fields (e.g., education, psychology, management studies, sociology,
etc.) - with the aim of explaining the main components of intercul-
tural competence and how they interact with each other. In this article,
some of the most significant examples will be proposed, especially for
the field of intercultural leadership. Balloi (2021) carried out research
involving 3 organizations, 1 large company and 2 multinational corpora-
tions with 34 managers and HR partners with the aim of identify and
develop a heuristic model of intercultural competence from the prac-
tice of managers and understand how such a model can be used to con-
tribute to effective Diversity Management (DM) practice. The model for
Intercultural Competence is conceived as a reference point for the evalu-
ation system pertaining to inclusive leadership and managerial training,
and it comprises of five areas: 1) the self (attitudes and self-awareness);
2) skills; 3) knowledge; 4) values, brand culture and identity; 5) the
landscape of international rights touching on diversity within the work-
place. Specifically, the elements that constitute the area of the Self are
understanding the person; listening; respect; empathy; openness; irony;
sensitivity; decentralization; suspension of judgement; patience; humil-
ity; flexibility; acceptance; curiosity. Two categories are quite interest-
ing: understanding the person, because in the companies involved in the
research this managers’ attitude emerges, rather than dwelling solely on
the cultural dimensions of diversity; and irony, which is a positive lever
(to be used, however, with care and balance) for managing diversity. The
area of self-awareness, on the other hand, refers to the degree to which
one is aware of one’s weaknesses, interpersonal skills, one’s philosophy
and values, and how past experiences influence one’s personality.

Within the skills dimension, the following categories were then iden-
tified: giving value and attention to the person; including people; man-
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aging conflict; valuing diversity; recognizing the strengths of workers;
recognizing and managing the critical elements of the context and of the
person; promoting reflection in workers; integrating the point of view
of others; observation; mediation; confrontation and dialogue; manag-
ing diversity by overcoming the problematic issue; involving people;
setting a positive example; searching for shared horizons and mean-
ings; transparency and clarity; stimulating workers to put themselves
in the other person’s shoes; managing discrimination; increasing other
people’s motivation; reducing and managing prejudice or stereotyping;
changing one’s own vision; managing one’s own and others’ emotional
dimension; valuing the group in diversity management and inclusion
practices. As for the knowledge, there are aspects relating to intercul-
tural communication, knowledge of at least one foreign language or
understanding of the cultural references of the Other. The latter category
seems to refer to a deep knowledge of culture, which goes beyond its
surface aspects (Deardorff, 2009).

Both values and corporate identity then emerge as dimensions that
emphasize knowledge, awareness, and practical application in manage-
ment. This implies that they are present both in the area of knowledge
and in the area of knowing how to act, in terms of the ability to know
how to use them in daily practice. Finally, the inclusion of a reference
to the value mechanisms, deriving from the recognition of international
rights, recalls the awareness that a common value base regarding diver-
sity is necessary - today more than ever - in a complex and multicultural
society.

Portera’s (2013) Interactive Model of Intercultural Competences
also originates from empirical research; specifically, it was tested
within a context of a master’s degree program in intercultural compe-
tences for the fields of business, law, healthcare, and education. And, as
in Balloi’s model, the Self dimension is considered the basic element to
access the other dimensions comprise the competence. In fact, in the
centre is placed the Area of the Self which includes the Fundamental
Human Needs (Portera, 1995), the theory of Quality of Life (Albertini,
2000), Pascal’'s Tetragram, and the Theory of Multiple Intelligences
(Gardner, 1993). This area also includes attitudes such as openness, sen-
sitivity, decentralization, curiosity, humility, flexibility, respect, respon-
sibility, critical thinking, acceptance, empathy, and congruence. Around
the Area of the Self are positioned the categories of Knowledge: aware-
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ness of the cultural self, knowledge of one’s own culture and the culture
of others, verbal-linguistic, nonverbal, and paraverbal knowledge, disci-
plinary and interdisciplinary knowledge. The category of skills includes
linguistic and communicative skills. Also important are the abilities of
observation, analyzing and interpreting subjective and empirical reality,
and establishing positive relationships, to cooperate, and to participate
in open an inclusive group.

On the contrary, the Chinese Model of Intercultural Leadership
Competence by Chen and Ran (2009) is not the outcome of empirical
research but is based on the theoretical assumptions of the Chinese
philosophical approach that promotes the Leadership Competence
paradigm, whose characterizing features are: the holistic approach;
the collectivist approach to the person; the subjective, intuitive, and
non-linear methodological approach. There are several components:
1) self-cultivation, which represents the “unceasing process of educat-
ing, liberating and purifying personality characteristics” (pp. 200-201).
These characteristics are mainly identified in empathy, which, according
to the authors, allows unity to be integrated with diversity while par-
ticularities are identified with universality; this allows a leader to share
the symbols of communication and project himself into the mind-set of
another person using the same emotions and feelings. This component
is in turn composed of sensitivity and creativity. The former is the merg-
ing of diversity into unity, the latter is the expansion from unity towards
diversity; 2) context profundity, which is the dimension that requires
leaders to broaden their perspective and reduce prejudices and stere-
otypes. In turn, this part is composed of multicultural mind-set, which
is the approach to reducing ethnocentrism, and environmental map-
ping, and the ability to be aware of the existence of different contexts
in which to reduce ambiguous situations; 3) action dexterity is the abil-
ity to effectively initiate and conclude verbal and non-verbal interaction.
This area consists of coordinating shi, wei, ji and interaction adroitness.
Shi represents the ability of leaders to manage temporal contingency in
relationships and at various stages of communication. Wei is the tempo-
ral contingency required for leaders to determine the appropriate com-
munication space. Ji promotes the ability to make explicit and hidden
aspects understood in communication. Interaction adroitness is the abil-
ity to align with other people.
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Although it is not possible to get a prescriptive set of characteristics
that would guarantee with certainty competence in any multicultural
relationship and situation (Milani, 2015; Fantini, 2000), it is nevertheless
possible to indicate the fundamental elements that are likely to constitute
the premises for a positive encounter, in which the risk of misunderstand-
ing is not denied but sought to be overcome by opening up avenues of
mutual understanding. For this reason, well-managed diversity - through
the development of intercultural competence - can lead to better results/
effects on a variety of dimensions (Cox, 2001; Mor Barak, 2000): improving
problem solving and decision making, creativity and innovation; increas-
ing of organizational flexibility; maintenance of better relationships with
clients and employees (through positive conflicts management); occupa-
tion of new segments; overall enhancement of job satisfaction.

4. Intercultural and diversity studies in educational community

In educational communities enhancing equality, diversity and inclu-
sion brings many advantages. It helps to focus on the wellbeing of stu-
dents and educators in universities and other educational institutions.
“Improved equality, diversity and inclusion will build community by
improving the sense of belonging for everyone who comes to them for
work or study, which in turn is likely to enhance their commitment and
performance. Furthermore, by fully embracing and valuing diversity,
universities can ensure their long-term relevance in a fast-changing
world and increase their already considerable global impact” (Butendijk
et. al,, 2019, p. 3). The theoretical aspects of intercultural competence
in education are widely discussed by many researchers (Portera, 2017,
Milani, 2016). Some initiatives in the sphere of sustainability of educa-
tional communities based on the promotion of the principles of equality,
diversity, and inclusion have not been joined-up. Thus, there are three
important gaps that need to be closed:

1. Existingeffortsintacklingthe commonbarriersfaced by all under-
represented groups, including women, sexual, ethnic, or cultural
minorities, people with disabilities, and other members of the
university community have not been sufficiently synergistic.

2. The focus of many efforts has been either on the student or staff
issues, rather than on addressing the needs of the university
community as a whole.

3. The value of building inclusivity into the teaching curriculum or
the design of research and innovation programs (which reflects,
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how considerations of sex/gender and/or minority perspectives
could impact the research and teaching issues) often is not
sufficiently central to address institutional issues of diversity and
inclusion. Also, the increasing “classical” indicator of the diversity
of students in educational communities cannot be considered an
indicator of greater “equality” and “diversity” within the higher
educational system (Siri et. al., 2022). Therefore, it is necessary to
conductthe monitoringand evaluation of diversity in communities
and, accordingly, develop the appropriate methodology.

Our intercultural and diversity studies were conducted according to
a methodology developed by the Bertelsmann Stiftung Social Cohesion
Radar and adopted for community development and social cohesion
research (Nesterova et. al., 2019, 2020, Dielini et. al., 2022, Svyrydenko
et.al, 2022).

This methodology of the Social Cohesion Radar, with the analysis of
indicators of social cohesion, is based on the behavioural characteristics,
which are very relevant for social cohesion and community sustainable
development (Dragolov et. al., 2014). The author’s adaptation has been
provided to discover the above behavioural characteristics for various
types of communities: first of all, educational communities. It helps to
conduct practical research of the important social phenomenon related
to social cohesion - trust, acceptance of diversity, social relations, etc.

In the practical research the analysis of diversity level has been
conducted and presented by comparing the results of 2022 with
the results of 2019 and 2020 in the studies of social cohesion in the
National Pedagogical Dragomanov University (NPDU) - now Ukrainian
Dragomanov State University (Dielini et. al, 2022; Svyrydenko et. al,
2022). As it can be seen in the Fig. 1. below, it reflects that the most
represented among the respondents is the dimension “Acceptance of
diversity”, which significantly exceeds other dimensions of this social
cohesion model. It demonstrates that both university staff and students
perceive a person with different views, different values, and lifestyles at
a completely normal level.

In 2020, during the pandemic and quarantine activities, the dimen-
sions “Acceptance of Diversity” and “Social Networks” were more impor-
tant for employees, and for students - “Acceptance of Diversity” and “Trust
in People”. This situation is different from the situation a year earlier, when
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Figure 1. Changes of dimensions by domain “Social relations” (Dielini et. al., 2022)

trust in others in the university environment was more important for
workers than social connections. The obtained results comparing the level
of social cohesion of the university community in 2020, which took place
in the context of the COVID-19 pandemic, with that of 2019 and 2022,
before the war and after it. The data we obtained and analysed showed
that the level of cohesion fluctuated moderately in domains and their
dimensions. Some tend to increase, and some, on the contrary, decrease.
People’s acceptance of diversity increased in 2020 and decreased in
2022. Trust in people increases, but the importance of social connections
decreases slightly. Generally, the level of acceptance of diversity is rela-
tively high for all years and groups even during crisis conditions of soci-
ety (Svyrydenko et. al, 2022). These parameters of the domain of social
relations reflect the sustainability of the educational community, their
changes in different social conditions help to understand better the main
principles of social cohesion, trust development and sustainability of com-
munities, accordingly. And it proved the statement, that sustainable com-
munity development is based on both three dimensions, and the trust (in
this context the trust in people) is a key factor (Nesterova et. al., 2020).

Results of another our research allow to compare deeply the level of
social cohesion in NPDU by dimensions during the COVID-19 pandemic
and the war in 2022 in Ukraine.

In table 2 we present the overall score for NPDU’s social cohesion by
domains and dimensions.
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The data obtained from the 2020 and 2022 studies are presented in
Figure 2.

It should be noted that in 2022 we compare two periods: before
the Russia invasion (this group we consider as control group) and the
period when the war began (June-August 2022). The figure shows that
the highest scoring category among the respondents is the dimension
“Acceptance of diversity” (4.32 out of a possible 5.00in 2020, 4.25in 2022
(January) and 4.19 in 2022 (war period)), which significantly exceeds
other dimensions of this study. This means that both university staff and
students perceive a person with different views, different values and life-
style at a completely normal level. But we should take into account the
decrease of this indicator during the war of 2022. It is remarkable that it
has the tendency to decline during this analysed period.

Analysing the results by domain, we can conclude that the most
represented domain “Social Relations” (indicator 3.96 in 2020 and

Table 2

The overall score for NPDU’s social cohesion by domains and dimensions
(Svyrydenko et. al, 2022)

2019 2020 01.2022 06-08.2022
Domain and St. St. St. St.
dimensions Av. Dev. Av. Dev. Av. Dev. Av. Dev.
Social networks 371 071 3.67 0.68 3.85 0.80 3.63 0.82
Trust in people 381 067 3.90 0.68 3.94 0.63 4.01 0.61
Acceptance of 428 068 432 0.59 4.25 0.71 4.19 0.59
diversity
Domain “Social 393 049 3.96 0.45 4.01 0.51 3.94 0.54
relations”
Identification 299 079 286 0.8 3.15 0.81 3.08 0.93

Trust in institutions 343 073 337 0.82 3.66 0.70 3.68 0.79
Perception of fairness 276  0.64  2.62 0.59 2.76 0.59 2.76 0.51

Domain 306 044 295 0.56 3.19 0.53 3.17 0.52
“Connectedness”

Solidarity and 367 075 3.62 0.7 3.92 0.72 3.84 0.75
helpfulness

Respect for social 364 074 381 0.71 4.08 0.69 3.96 0.64
rules

Civic participation 240 098 245 1.10 2.42 1.01 2.59 1.01

Domain “Focus on 324 057 329 0.66 3.47 0.63 3.46 0.62
the common good”
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Figure 2. The level of social cohesion in NPDU by dimensions during the COVID-19
pandemic and during the war in 2022 (Svyrydenko et. al, 2022)

3.94 in 2022 (war period) reflects the orientation and importance for
respondents of their relationships in society. It can be stated that the
indicators of this domain have the highest values, except for “Social
Networks” (3.67; 3.90; 4.32, respectively in 2020 and 3.63; 4.01; 4.19
in 2022 (period)).

The lowestvaluesin 2020 were in the dimension “Civic Participation”
(2.45), the same about 2022 (war period) (2.59), “Perception of Fairness”
(2.62 in 2020 and 2.76 in 2022 (war period), and “Identification” (2.86
in 2020 and 3.08 in 2022 (war period), which reflects the communi-
ty’s below-average level of involvement in social life, as well as a low
level of perception of fair treatment and identification with the univer-
sity and a sense of connection with it. Butin 2022 we can observe a posi-
tive change even in this dimension, which indicates a gradual growth of
social cohesion indicators. Some of them show different results within
the year, between two investigations - the control group in January and
the second research during the war in Ukraine.

The domain thathad the lowest value in this study is “Connectedness”,
which includes the two dimensions described above and reflects the
level of connection with the institution (in our case, the NPDU). But it
is important to emphasise that this increased after the research of 2020
(pandemic time) and in January of 2022 was equal to 3.19, though dur-
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ing the second research of this year it declined again to 3.17. We can
presume that in crisis circumstances connectedness begin decreasing.

The third domain “Focus on the common good” has an average of 3.29 in
2020 and 3.46 in 2022, where the dimension “Respect for social rules” (3.81
in 2020 and 3.96 in 2022) dominates. Also, at an average level is “Solidarity
and helpfulness” (3.62 in 2020), which indicates a sufficient level of respect
for social norms and rules, as well as a sense of responsibility for each oth-
er’s well-being, especially taking into consideration its growth in 2022 till
3.84. “Civic participation” has already been described above.

The above research based on Social Cohesion Radar model demon-
strates the role of acceptance of diversity and trust in social cohesion. Also,
it shows the role of diversity as a key factor of successful communication,
social relations, and, accordingly, community development. The Social
Cohesion Radar model gives us a better understanding of diversity and
tools for monitoring its states in various situations of social challenges,
particularly the challenges of the war in Ukraine and the pandemic. It gives
the working analogy of the further developed Diversity Radar model for
monitoring and evaluation of diversity intelligence in communities.

Also, according to informal answers to the questionnaire, we could
summarize the general opinion about the importance of leadership in
the community for its sustainable development: - “One of the most pow-
erful ways to achieve sustainable and institution-wide change is clear
and visible leadership from the very top” (Buitendijk et. al., 2019, p. 11).

Therefore, we can agree with the following important steps on the
value-based way to equal, diverse educational environment:

Provide the importance of trust. Leaders have to send powerful
messages to the entire community that they are empathic to issues fac-
ing underprivileged groups and willing to prioritize solutions. This will
build trust in their leadership and change management.

Monitor and measure the impact of present programs of change,
using the power of empathy, being open, and listening to shared experi-
ences in a safe and respectful environment.

Develop a holistic, synergistic, and sustainable approach (and appre-
ciate formal strategy) to inequality and lack of inclusion.

Lead by example and communicate from the highest levels of leader-
ship the need for change and the potential benefits of increased equality,
diversity, and inclusion (Buitendijk et. al., 2019, p. 3).
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These steps may be applied to other kinds of communities (social,
local/territorial, ethnic, etc.) to understand and improve their sustain-
able development. In this case (as in the above-described practical
research) the educational community plays the role of a dynamic com-
plex social structure that is managed by typical social parameters and
could be characterized by features of diversity.

5. Conclusions

Modern society is faced with several challenges that appear to
threaten sustainable development including globalization and digital
transformation of business and education, drastic changes in social rela-
tions, decreasing levels of tolerance, increasing levels of hate, social ine-
quality, fast-growing flows of migrants and refugees, leading to cultural,
religious, and ethnic diversity and conflicts, global economic crisis, etc.
Especially the war in Ukraine sharpened these problems, but also the
future recovering period will stress the issue of social sustainability, with
reference to intercultural communication and diversity. Modern commu-
nities are diverse, and their development should be in accordance with
the principles of diversity management. Sustainable community devel-
opment leads to a socially, environmentally, and economically sustain-
able community (society), with engaged community members (citizens)
who think and act responsibly, especially for generations to come. This
vision demands the promotion of ideas of intercultural and diversity
competences in communities. For this purpose, it is necessary to start
with the self-evaluation of the current level of diversity and intercultural
intelligence in the community. All mutual interactions should be based
on a strong base and clear sense of identity (ethnic, cultural, religious,
etc.). Strong and positive self-awareness and self-evaluation are the
foundations of effective social interactions and personal development.
Intercultural and/or diversity awareness means that there is awareness
about discomfort encountering differences in race, religion, age, sexual
orientation, ethnicity, etc. It is therefore important, that diversity com-
petence values the differences without attempting to make everyone
alike. This is a realization of the complex systems sustainability princi-
ple - unity in diversity. The next key point is the integration of diversity
competence into leadership and community development plans.

The research on diversity issues in educational communities based
on the adopted Social Cohesion Radar model gives us a better under-
standing of diversity, and tools for monitoring its states in various situa-
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tions of social challenges, particularly the challenges of the war in Ukraine
and the pandemic. Moreover, this approach gives the working analogy of
the further developed Diversity Radar model for monitoring and evalu-
ation of diversity competence in educational and other communities.
Obtained results comparing the level of social cohesion of the university
community in 2020, which takes place in the context of the COVID-19
pandemic, with that of 2019 and 2022, before the Russian invasion and
after it. The data we obtained and analysed showed that the level of cohe-
sion fluctuated moderately in domains and their dimensions. Some tend
to increase, and some, on the contrary, decrease. People’s acceptance of
diversity in each other increased in 2020 and decreased in 2022. Trust
in people increases, but the importance of social connections decreases
slightly. The domain of connectedness and its scope have been signifi-
cantly reduced in 2020, which reflects a decrease in the level of trust in
institutions, identification with them, and perception of fair treatment.
The connection between the place of work and study decreases in all
researched groups. The reason may be attributed to distance learning
and work during certain periods in 2020. But in January of 2022, this
domain increased and its result prevailed the result of 2019 with the fol-
lowing declining. The focus on the common good is growing, namely in
public involvement and respect for social norms. According to the above-
mentioned data, there is an increase in some domains, and it can be said
that the cohesion increases slightly, depending on the domain and the
researched group. Obtained results show that during the crisis condi-
tion social cohesion is developed not in the same way: there is a differ-
ence in results between the pandemic period and the war in Ukraine.
Therefore, we can define some tasks for the modern educational system:
the first task for educational communities is to become keepers of the
best practices of sustainable development and successful diversity man-
agement; the second one is to provide actual education (formal or infor-
mal) in the sphere of intercultural and diversity competencies. Leaders
of communities, which work in the equality, diversity, and human rights
sector (these fields are integrated into the whole society) need intercul-
tural and diversity competencies. To develop these competencies, prac-
titioners need access to high-quality learning, professional development,
evaluation, networking opportunities, etc. Leaders in these sectors play
a pivotal role in shaping policies, fostering inclusion, and advocating for
human rights. Developing intercultural and diversity competencies is
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fundamental to their ability to navigate the complexities of diverse soci-
eties and address various forms of discrimination. A wide understanding
of diversity will allow the successful implementation of its principles
in various spheres of social life. Intercultural competence is crucial for
making informed and culturally sensitive decisions. Leaders should be
able to navigate diverse perspectives, communicate effectively across
cultures, and make decisions that consider the needs of all stakeholders.

Therefore, a nuanced and broad understanding of diversity is
essential. This includes recognizing not only visible differences but also
appreciating the intersectionality of identities and the various ways in
which individuals experience discrimination. In summary, developing
intercultural and diversity competencies is a continuous process for
leaders in the equality, diversity, and human rights sector. It involves
a commitment to learning, adapting to changing contexts, and actively
promoting inclusive practices in all aspects of their work.
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KYNbTYPOJIOMYHO-OCBITHIA OUCKYPC:
TPAHC®OPMALLIWHI 3MIHU B YMOBAX BINHU

TemsiHa lsanisHa AHOpyuwieHko, TemsHa BikmopisHa AHOPYWEHKO,
Bikmop BaweHko

Mu 6a4unu, ujo He 6y0b sike «HOBOBBEOEHHS»
Moxce 6ymu nodier. [lompi6Ho makodc, wo6
nodis 3akaukasaa U imeHygasna yeHmMpaabHy
nopodicHevy cumyayii, 043 sakoi ys nodis cma-
€MbCA AK NOOIA. ..

Asnen Badwio [1]

Jocnii>xeHHs1 3yMOBJIEHE BaXKJIUBICTIO OCMUCJEHHS 3MIiHU COLji-
aJIbHO - KYJBTYPHOI NapajUIrMU B YKPAlHCbKOMY MHCTELbKOMY IIpO-
CTOpi, 3MIHM KyJIbTYPHO — MHUCTELbKUX CTaHJAAPTIB B YCiX CKJIaZO0BUX
YKUTTA YKPAIHCBKOI'0O CYCHiJIbCTBA Ta, 30KpeMa, B 0CBiTi. Xo4a, roBopsA4HU
PO OCTAaHHE, MYCUMO BHW3HATH, IO OCBITHA CKJIaZ0Ba CYCHiJIBHOIO
YKUTTS 3aBX/IU TSKI€ 10 cTabiIbHOCTI Ta 36eperkeHHs iCTOPUYHUX | Halli-
OHaJIbHUX HallpalloBaHb, yTBEPKEHHs BUBIpEHUX OCBITHIX 3ac06iB Ta
MEeTO/iB.

CeiToBi ro6astizaniiiHi mpoiecH, MOTy»KHi TEXHOJIOTi4HI BiIKpUTTS
CTPIMKO BPHBAIOTBCA i B OCBITHIO cdepy, 301/1blIyI0YN He CiBMipHUM
3 MOXJIUBOCTSIMM JIIOAUHU 0OCSr HOBUX i HOBUX HEOOXiZJHUX 3HAHb,
HeTpaAuLiNHUX cl1I0Cc06iB iX 3aCBOEHHS, YCBi/JOMJIEHHS TP06JIeM aKa/ie-
MidHOI JOGPOYECHOCTI, ITYYHOTO iHTEJIEKTY, 3HMKEHHSI Baru ryMaHi-
TapHUX 3HAaHb Ta eMOIIHHO-YyTTEBOI CKJIa/[0BOI y mpodeciiHOMY cTa-
HOBJIEHHI TOII0.

Tak, 3 pO3BUTKOM TEeXHOJIOTii BUHMUKAIOTh HOBi eTHUYHi JineMy,
MOB’sI3aHi 3 IITYyYHUM iHTEJIEKTOM, 6i0TEeXHOJIOTisAMHU, Ta iHIIUMU che-
paMu. YKkpaiHa He € BUHSATKOM i CTUKAEThCH i3 CXOXKHMMU MPobHIeMaMHU.
i eTuuHi fileMy BUMararoTh CEPHO3HUX 0OTOBOPEHD i PO3POOKU eTHY-
HUX CTaHZAPTIB [1/11 BUKOPUCTaHHA HOBUX TEXHOJIOTIH.

YKkpaiHa cnocTepirae BiJHOBJIEHHA Ta PO3KBIT CBOr0 KyJbTYp-
Horo cnazaky. llell Ky/nbTypHUI peHecaHC Mae€ BeJHUKUM BIJIMB Ha
MOpaJIbHO — eCTeTUYHI [[iIHHOCTI cycnisibcTBa. TBOPUYiCTh yKpaiHCbKUX
MUTIiB Ta NUCbMEHHUKIB crnpusie GOpMyBaHHIO HOBUX €CTETUYHUX
yrnoa06aHb.
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MouJiozie MOKOJIiHHSA yKpalHLiB, K i B OyAb-AKil iHWIN KpaiHi, Ma€
CBOI BJIACHI MOTJIALU Ha KYJBTYPHO — MUCTELbKUH MOCTYN YKpaiHU
Ha IJISXy T06Y/J0BU He3asIeXXHOI EBpoIeicbKoi KpaiHU. BoHU MOXYTb
Oy TH GBI BiAKPUTI /10 I7106a/IbHUX BIJIMBIB i MaTH iHII [[IHHOCTI, 110
BU3HAYAIOTh CNOCIO IXHBOTO CIPUHHSTTSA CBITY.

Peauii pocilicbkoi BilicbkoBOi arpecii, ii pyiiHiBHUX HacIiAKIB chop-
MYBaJIM CKJIQJHi BUKJIUKU y cdepi BITYU3HAHOI KYJBTYpH i OCBITH Ta
noTpeby IX CHCTEMHOI'0 Iepe0CMUCIEeHHS i T0J0JIaHHS.

3MiHa eTUYHHUX Ta eCTeTUYHUX LIIHHOCTeN y Cy4acHUX YMOBaX »Kax-
JIUBOI BillHU B B YKpaiHi - Lie CKJIaJHU} NPOoLiec, AKUM BUMara€ peTeJb-
HOTO aHaJIi3y Ta JOCIiPKEeHHS.

Tak, 30kpeMa, mpobseMa Cy6CTAaHI[IMHOCTI 3/1a Ma€ Ha MeTi
3'cyBaHHSl SIKUM caMe YMHOM Ta B sKil fKocTi icHye 3J10, IKUM
€ XapakTep Horo icHyBaHHS (260 MPUCYTHOCTI y CBiTi) ¥ 3HAXOUTHCSA
B OHTOJIOTIYHIN MJIOLIMHI, TOGTO Y TJIMGUHHOMY PO3yMiHHI MUTAaHHSA
6yTTa (abo K, HaBMaKu - HeOGyTTsA) 3/1a y CBiTi. [cHyOTH pi3Hi mifg-
XO4U [0 OCMUCJIEHHA LbOTO NMUTAHHA, cepeJi AKUX NepeBaXKarTb [BI
B3aEMOBUKJIIOUHI cipobu Horo BupimeHHs. [[pUXUIBHUKYA NEPIIOro
niJIX0/ly BU3HAIOTh 3JI0 TAKUM K€ peasibHO icHyw04YuM, K i fo6po. o
K 10 IPOTUJIEXKHOI MO3UL i, TO Ii MPUXUJIBHUKYU BU3HAIOTh CAMOCTIilHE,
cyOCcTaHIiliHe iCHYBaHHAM JiMIIe 33 J0O6pPOM; 3710 B TAKOMY BHIIAJKY
OTPUMYE APYropsAHUN OHTOJIOTIYHUM cTaTyC BijHOCHO A,06pa, a, 3Ha-
YUTB, € M036aBJEHUM BJIACHOI CyOCTAaHLIMHOCTI i mepuIonoYaTKOBO He
icHy€. 3J10 BUHUKAE SIK BTOPUHHE ABUIIE, [105BA IKOTO € Pe3y/JbTaTOM
MopylleHb iCHYIOYHUX HACTAHOB J00pa; i/t03ii; pe3ysbTaTy MOMUJIKU
260 HEraTUBHOTO HACIiJKy BiJIbHOI BOJII JIIOJJUHU; B PeTIriiHUX KOH-
LeNuisx - € HacAiAKOM HeXTYBaHHs YU MNOpYylIeHb 60>KeCTBEHHOTO
NOPsAZKY, 3al0Bilel YU 3aBiTy 3 borom. 3710 Moxe pO3rIAAATUCA K
piBHOILIiHHe J06py Yy CBOEMY iCHYBaHHI, ajie CIpUMMAKOYUCh K HOro
(mobpa) moBHaA mpoTuJexHicTb. [lifxin, 3amponoHoBaHuil ABpesieM
ABrycTHMHOM, 1110 MilJHO 3aKOpiHEHUH Y Cy4YaCHOMY XpUCTHUSHCTBI, HaAi-
JIsle 06PO abGCOJNIIOTHUM XapaKTepoM, HeJJOCTYIMHUM JJisd 3Ja. Takum
YUHOM Y>Ke Ha OHTOJIOTIYHOMY piBHI xapakTep iX iCHyBaHHS BU3Ha-
Ya€eTbCsl NPUHLMIIOBO YV Pi3HUH CNOCiO, 1[0 MaE Ha MeTi yTBepKeHHs
BIZIIOBIHUX CBITOIVIAJHUX OPIEHTHUPIB y HalpAMi NparHeHHd ifeany
Jlobpa ¥ 3amobiraHHs HaAMipHiIM pomaHTu3alii 3/a. [Ipobsema icHy-
BaHHSI MOPaJIbHOTO 3J1a IK TAKOT'0 € Pe3yJbTaTOM HassBHOCTI CBOGOAMU
Bouti yitoAuHu. Tak, MmucauTesni no6u AHTUYHOCTI OyJM CXUJIbHI BBa-
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»KaTH, 1[0 MPArHyTH Ta 6aXKaTH 10-CIIPaBKHbOMY JIIOJHHA MOXe JIHIIe
Jlo6pa. 3Bifcu nmoctae npobJieMa 3J10ro BU6OPY, AKUH OCTA€E BHACAILO0K
6paky 3HaHHA J06pa (Cokpat (469 fo H. e. - 399 f0 H. e.)), a6o yepes
BaJiy xapakTepy JiofauHU. [logosaTi 06U ABI IPUYUHU MOXKJIHUBO J0BOJII
TpPaAULIMHUMU CIOCO6aMU — LIJISXOM 3alpoBa/KeHHs SKiCHOI OCBIiTH
U CcycHiJibHOro BUXOBaHHsA. CbOroZHI B yMOBax BIMHU JAJi YKpaiHLiB
TOCTPO CTOITh Npo6JseMa 3J1a, IKa YiTKO BU3HAYAETHCS PaLIi3MOM, 1110
npuHic cMepTh | pyiiHYBaHHSA MiJ 6peXJIMBUMU TracjaMy BU3BOJIEHHS,
a Hacnpab/i 3HUIEHHA YKpalHCBKOro Hapony. Take MUTTEBe Iepe-
OCMMCJIEHHSI NMpPo6JieMU 3J1a, MijKpinjieHe 6oMb6apayBaHHAM, Byuero,
MapiynoJsieM, cMepTIO 6JIM3bKHUX, BCiMa KaXiTTAMH BiliHH, TOTPe6YBaJIO
MOTY?KHOI MiITPUMKH BCiX Jlep:KaBHUX iHCTUTYLiK. OcobirBa POJib TYT
BiZiBoAuIacad KyJbTYpi, MUCTELITBY, OCBITI.

3BepTalwyUCch A0 PO3MIAAY NpobseMu cybGcTaHLiali3My 3J1a, Bak-
JINBO PO3MJIAHYTU Lie JBa HOro NposiBY, fAKi AOCJHIIKYIOTb MHUCJIH-
Tesii XX-XXI croniTta: «6aHanbHe 3710» (. ApeHAT) Ta «pajuKajbHe
310» (A. Bagpio). TepMmiH «6aHasbHE 3/10» 3'IBUBCS Micjs my6uikanii
y 1963 poui kuuru «Elixman y €pycanuMi. 3BiT npo 6aHaTbHICTH 3J/1a»
lanHu Apenar (1906-1975), npucBsiueHoi aHasi30Bi mepe6iry cymo-
BOTO Mpolecy Haj medoM eBperchbKoro Biaainy recrano A. EiixMaHoM.
ABTOpKa NPUXOAUTD 10 BUCHOBKY 1110 JIIOAMHA, IKY CyYaCHUKH 6auyuIn
yoco6JIeHHAM HeJIIOACbKOro 3J1a, HacnpaB/i 6yJia MpocTUM 610poKpa-
TOM, KOTPUH 3 TOTOBHICTIO Ta CJIYXHSAHICTIO BUKOHYBaB yCi HaKa3u CBOTO
KepiBHULTBA, HIKOJIM MO-CIIPaBXXHbOMY He OCMMUCJ/IOIYHM [VIMOMHY Ta
»KaxJIMBICTb CBOIX /il 1, y NIeBHOMY PO3yMiHHI, B3araji «He yCBigoMJt0-
BaB, 110 BiH YMHHUTb», aJpKke 6e3nocepeHbO BOUBATH JOBOJUJIOCH He
JioMy, a IHIIMM BUKOHABLAAIM CHUCTEMHY, 1110 Ha BCiX iHIIMX PiBHAX «IPO-
CTO BUKOHYBaJ/IM Haka3u» [2]. CboroJiHi, BJlacHe, BCi pOCisiHY, BBXKalOUU
cebe He MPUYETHUMU JO BOUBCTB yKpaiHILiB, $aKTHUIYHO BUKOHYIOTHb
poJib A. ElixMaHa.

Y cBoi npaui «ETuka. Hapucu posyminza 31a» Anen bagbio 3acre-
pirae BiJ HeGe3neku «paauKasisanii 3/a». bagbio 3a3Havag, 110, Xo4a
1le BU3HAUEHHS CATa€ KOPeHSIMH, IK MiHIMyM, KaHTiBCbKOI eTUKHU, 10TO
Cy4JacHa «BepCisi» CHCTeMAaTU4YHO eKCTPANOJIOETHCH, B IKOCTI «3pa3Kar.
AJpKe, 3a3BMYal, NpUK/IaJ - Ie 1[0Ch Take, 10 Nepejbayae MOBTO-
peHHd i HacaigyBaHHA. CamMe TOMy, Tonepe/>xa€ Hac bazplo, ofHe niIe
JONYyLIeHHA HaMU MOXJIMBOCTI iICHYBaHHA paJMKaJbHOIO 3J1a BiKpH-
Ba€ [Bepi [0 MOJITUYHHUX MaHINy/sALiil Ta y3aKOHEHHS BiMCbKOBUX
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onepalii — JOCUTb JiMlle PO3TUPAKYBATH JIO3YHT PO Te, 1110 HEBUTIJ-
HUU MOJIITUK YU PEXUM € HacTynHuM «[iTiepom». BiH BUMarag, 1mo6 Te,
10 CJYTye Mipoto, 6yJI0 HEBUMIpHUM, IPOTeE MOCTIHHO BUMipIOBaJIOCh:
«XO0JIOKOCT — OJJHOYACHO € TUM, 110 A€ Mipy yCbOMY 371y, Ha sIKe 3JjlaTHa
Halla ernoxa, 6yAy4u caMUM o cob6i 6e3 MipH, i TOMy HEBIUHHO HOTO
BUMIPIOIOYH, CJIiJL NOPIBHIOBATH yCe, L0 3aCJYyrOBYE CYBOPOI'O OCYAY,
3rifiHO oueBUAHOCTI 3.1a. Llel 3/104MH B IKOCTi eKCTpeMaJibHO HeraTUB-
HOT0 NMpPUKJAaJLy, He Moxke OyTH HaC/JilyBaHUM, Xxo4a HacnpaBgi, 6yJb
SIKUH 3JI0YMH BUSIBJSETHCS HACAIyBaHHAM Homy» [3].

3rapani Bule koHuenunii I. Apeny ta A. baibio BUal0ThCSA HAJAKTY-
QJIbHUMH i B po3pi3i cyyacHoi BiiiHM, po3B’si3aHOI poci€to NpoTH YKpaiHu
Ta 060B’I3KOBO OTPUMAIOTh CBOE NEPEOCMUCTIEHHS Yepe3 »KaXJIUBOro
MacutTaby Tparezito, CBijoMo CIpUYMHEHY KEPiBHUIITBOM IIi€l KpaiHHy,
y XXI cToniTTi, KOJIU TpOrpecuBHE JIOACTBO BUeprose, micasa [pyroi
CBITOBOI BilHM ONMMHUJIOCH NepeJ JUIEM CTPAIIHOI KaTacTpodH, BKe
Malo4H JJOCBiJ| Ta MaM’ATb YUCJEHHUX TpareAil, ki npuHeco0 nonepe-
JHE CTOJIITTS.

AHanizyroun cUTyalilo, BUKOPUCTOBylOUYM miaxig A. bagblo,
MU MOXeMO MO06ayuTH, L0 CyyacHa NOBHOMacuITabHa BiliHa, sKy
po3B’si3as1a pocisg mpoTu YKpaiHu € HACIiIKOM iCHyBaHHS MeBHOI C/inoi
IJIIMU cepeJ; pocificbkkoro cycmnizibcTBa. OCHOBY Lji€i ciainmoi miasaMu -
TOGTO, TOr0, YOTO Lie CYCHIZIbCTBO He XOoue NOMidyaTH i B YOMY He x04e
3i3HaBaTHUCh HABiTh caMOMy C06i, CKJIaJal0Th iMIepChbKi MparHeHHs
i€l meprkaBy, BjIacHa 6e3KapHICTh Ta MeBHA BUOIPKOBICTh icTOpUYHOI
naM’siTi cydacHoi pocil.

3MiHa napaZMurMu CyCliJIbHUX Ta JYXOBHMX L[IHHOCTEHN cepes CTy-
JIeHTIiB KHIBCbKHX BHUILMX 3aKJaJiB OCBITH 6yJja 3adikcoBaHa HAMH
MiJ 4ac npoBefieHHs y nepuii micaui BiiHU Kpyrioro croay «BiiiHa:
JYXOBHO-MOpaJIbHI L[IHHOCTI — YTBEepJKEHHA 4H Ieperasaj», a TaKoX
Bceykpaincbkoi koHdepeHIiss «IHCTpyMeHTH edeKTHBHOI cmiBmpari
B OCBITHBOMY IIPOCTOPI iJ{ YaC BOEHHOI'O CTAHY ».

O6roBOpIOI0OYM 3MiHHU KY/IbTYPHO-MUCTELIbKOT0 MUC/IEHHS B YKpaiHi
CTY[€HTHY aHaJli3yBaJId ACKpaBl MUCTelbKI BIAKPUTTS, AaBajy IM LiiH-
HicHy ouiHky. Ha mpuk/azi apT-06’€KTiB yKpalHCbKOI XYZOXKHHUII Ta
ckyabntTopku KaHHu Kazuposoi cepisi ¢iryp «Besmeyna BifiHa» Ta
CKyJbNTypa «ByINHOK KyJbTypu», CTBOpeHUx y 2022 poui, BOHU Npo-
JEeMOHCTPYBATHU NOEJAHAHHA aBTOPCbKOI KOHLeNIii Ta MeZia, B AKOMY,
NpOSABISAETBCA [AYXOBHe B cy4acHOMy MucTelrsi. [logopoxyodn
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€BpONOI0 3 BUCTAaBKaMU LUX apT- POGIT XYAOKHUIA 4acTO 3yCTpi-
yasia nanudicTiB, U0 Ma/u MO3UIiI0 HA KIITAJIT «HEMAE 36p0i — HEMAE
BifiHU». JItoay, 1110 )KUBYTh Y MUPI Ta CIOKOI He 3/]JaTHi yIOBHi 3po3y-
MIiTH Hac, BOHU MalOTh NEBHI 11031l mpo BiliHY, apMilo To11o. [3 MeTo10
KPUTUKH TAaKOr'0 CTaBJIeHHA iHO3eMIiB 10 YKpaiHU Ta NpUBEpPHEHHA
yBaru Jjo peasiil HalIOTO MOBCAKJEHHS OY/IM CTBOPEHI 1ii apT-po6oTH.
XymoxkHUIA cTBopuIIa 1 Girypu 3 MeTasly, IPOGUTOr0 LIPaNHeJIo Ta
yJlaMKaMHu pi3Hux cHapsazaiB. @irypu BiAcuIalOTbh HAC A0 CKYJIBITYP
eBponeicbKoro MiHimMasniamy Jlrouio ®PoHTaHa, 3HAHUX ¥ BCbOMY CBITi.
XyZ0KHULI HaBMHUCHO NOEJNHYE HENOENHYBaHe — peni-MeWls BiMHH,
MiHiMaJs1i3M Ta abCOTIOTHO 6iTHH 6e3 OYAb-AKUX JOMIIIOK KoJIip. Bisoto
dap6oto ckynbnTypu 6ysiu nodapboBaHi y Kijibka 1mapis, abu 3r1auTH
NoHiBeueHi NoBepxHi TakK, 1106 06 HUX He MOXHA 6yJ10 TopizaTHchk. CaMme
TakK, NpUIVIaXKeHO, 6IJI0OCHI)KHO YUCTO Ta y 3HAHOMHUX paMKax Ta pop-
Max CBIT TOTOBUM CIIpUMMAaTH Hallle rope i noAii B YkpaiHi, 1o i xoTisa
BUCBIT/INTU Xy[oKHUISA. CKyAbnTypa «ByAUHOK KyJBTYypU» € MPSAMUM
CBiYeHHSM pocilicbKkoi arpecii Ha TepuTopii Ykpainu. CKy/bnTypa npu-
CBsIY€HA BCIiM KyJIbTYPHUM IHCTUTYILiSIM, SIKi Mifi-4yac BitHU 6y 3pyH-
HOBaHi pocilicbkoto apMieto. Ha AyMKy CcTyfeHTiB, MaTepias Cy4yacHUX
apT-po6iT MOXKe BifirpaTH poJib MPOPOKA, 3 ke MPOPOK — Iie MPOoBij-
HUK M Borom i jsiroAbMH, 110 BiAKpUBAE JIIOASAM GOXKEeCTBEHHY BOJIIO.
Y maHOMYy X BUIIaZIKy MaTepiaJl Tak caMO BiJKpMBA€E HaM BOJIIO aBTOpa-
MUTLS | HAMara€eTbCsl JOHECTH 11 10 peljUIIiEHTA, ajle TAKOX U BIVIMHYTH
Ha HbOT0 i IOB3AaEMO/IAITH 3 HUM, JJOHECTH aCleKTH JyXOBHOTO.

[Ipo mHbOUHY NEepeocMUCJEeHHS MOpPaJbHO-eTHYHHUX LiHHOCTeN
CBIYMTH TAKOX PO3MOBiAb yYaCHULI KPYIJIOTO CTOJIY PO BpPakKeHHS
BiJl mpeMepu TBOPY yKpaiHCbKoro kommnosuTtopa Bikrtopii I[losiboBoi
«Byua. Jlakpimo3za» y HanionanbHil pinapmoHnii YkpaiHnu y BUKOHAHHI
HanioHanbHOro cuM¢oHiIYHOrO OpKecTpy mia opyzor Bosoaumupa
Cipenka. [licas mpocsyxoByBaHHSI lleZleBpy MOBOM Jylla OYHLIa-
€TbCS, IPOTe CMYTOK BiJi TOps 3a/JIMIIAETHCA B HiM Ha AOBIUH-JOBIrUH
yac... «llei TBip 6ysi0 HamKMcaHo Mic/s TOTO, SIK 51 no6aynsia pororpadii
CTpallHUX 3BIpCTB, 3UMHEHUX Y Bydi, — po3noBijlae KOMIO3UTOPKA. —
Toai g maiixke 3ropisia of Bifjuaro, BiJy HEMOXXJIMBOCTI *XUTH Aadi. Lle -
CHOIJIAJAHHA TOrO, AK [yl 3aKaTOBaHUX, 3TBaJITOBAaHUX, PO3CTPid-
HUX YKpalHLiB miJ[iiMarThCA 10 Heba, K cTpyMKu. lle — cBimonTBO
BTPATH paro JAAHOCTI. lle Ha3aBX /41 3a/IMIIHUTHCA CTPALIHOK PAHOIO.
[ ued TBip - €4MHA MOXKJIUBICTb BHXKUTHU AJd MeHe. «[lomin Bydi cTy-
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Ka€ y MO€ ceple». MUCTelTBO Biflirpae HaJ3BMYalHO BaXKJIMBY POJIb
y BIIAaHYyBaHHI Mmam’sTi 3aru6J/ux, BioOpaxkeHHi repoismMy Ta Kep-
TOBHOCTI MiJj 4yac BOEHHUX KOHQJIIKTIB. Hama kpaiHa, sika nepexuBae
BaXKKUU Tepiof; yepe3 BOEHHI MOZAil, Mae 6araTuil cnaJj0K MUCTEINTBA,
KWW BiJj/i3epKaJO€ I[iIHHOCTI Ta MaM’siThb MPO 3aru6JIUX. MUCTELTBO
Ma€ yHiKa/IbHY 3[]aTHICTb MiATPUMYBATH AyX Ta MOpaJb MiJ 4ac BikHH,
CTBOPIOIOYM CHPUATIUBY aTMochepy AJs HaAil, Bipy Ta BHYTPIIIHbOI
cusy. TBOPYICTE MOXe CTaTU BaXKJIMBHUM /[pKepesJOM HAaTXHEHHs, 110
MiJTHOCUTb HACTpil Ta MiATPUMYE JIOAEN HaBITh Y CKJaJHI MOMEHTH.
Posrinazarodu posb MUCTeLTBA Mif 4Yac BiIWHU, BXKJIMBO BiI3BHAYUTH, K
TBOPYICTb CTa€ He JMIle 3ac060M BUPaKeHHs eMOllili, aJie i cmoco6oM
NiJTPUMKHU Ta BHYTPILIHbOTO 3BOPOTHOro 600 [ JIoAed y CKJIaj-
HUH nepios KOHPJIKTY. YKpaiHChKi Xy/J0)KHUKH BUCBIT/IIOIOTH BiliHY He
JuIe K paKTUIHUI KOHQIIKT, asle i sK MopaJibHe BUNpo6yBaHHs. IxHi
TBOPU PO3KPUBAIOTH MICUXOJIOTIYHI Ta eMOLiiHI aceKTH BiliCbKOBOTO
JLOCBiZly, Bi/l3Ha4al04u repoi3M i CTiMKIiCTh, ajle O4HOYACHO BifJ3epKa-
JIIOIOYY BTPATHU Ta CTPAXKAAHHA.

[Topyy i3 BuUpaxkeHHAM Tparefii, cydacHe yKpalHCbKe MMUCTe-
[TBO TAKOX MPOINOHYE CBITJ/IO CIO/[iBaHb Ta Bipu B MalbyTHE. TBOpH
XYZ,0)KHUKIB aKLeHTYIOTb Ha BaXK/JIUBOCTI 06’€AHaHHSA, NiJTPUMKHU Ta
pPEeKOHCTPYKLil. BOHH CTBOpPIOIOTH 06pa3 repoidyHOro Hapoay, sAKUH
B yMOBax BUIPOOYBaHb BHUCTOIOE Ta 3HAaXOAUTb CUJMU OyAyBaTU
HOBUH, Kpalui CBIT.

Cy4JacHe yKpalHCbKe MUCTELTBO MiJ Yac BIHHU CTA€ He JIAILe BUPa-
YKeHHSIM XyJIO’KHIX TaJIaHTIB, 2 i MaHi$peCcTOM HalliOHAJIbHOTO JIyXy Ta
cusv. BoHO NposioBKy€e NiATPUMYBATH Ta HaAUXaTH TPOMa/ZiAH Ha BaX-
JIUBICTh €JJHAHHS Ta BU3HAYEHOCTI B I06YBaHHi CBITJIOr0 MallGyTHHOTO,
sIKe MepeBaXKa€ HaBiTb HAUTEMHILLI CTOPOHU BilHU.

LlikaBUM BUSIBUBCS AMCKYPC CTYAEHTCbKOI MiXKBY3iBCbKOI KOHQe-
peHLii Ha TeMy «BiiiHa i MUCTeTBO», IPOBeJeHUN HaMU y JUCTONALI
2023 poky y Kuesi. BoHa BuUsIBUJIa aKTHBHY MNO3HIil0 YKpPaiHCbKOI
MoJIoLi, IMIM6OKI MipKyBaHHSl 3 NPUBOAY BIJIMBY MHUCTELTBa y CycC-
MiJIBHOMY KHTTI, @ TAKOX CIIOHYKaJa 10 popMyBaHHS HOBHUX MiAX0/iB
B OCBITHbO-BUXOBHOMY IIPOLLECI.

Y cyyacHOMYy CBITi BillHM 4aCTO NPOTUCTOATh KyJbTYPHUM I[iHHOC-
TSM Ta MUCTELbKUM JOCATHEHHSAM. 3 OJJHOr0 G6OKY, MUCTELTBO MOXe
BUKJIMKATH 00YpPEeHHS a60 BUKJIMKATH 06TOBOPEHHS NMPo6JieM BiliCbKO-
BUX KOHQJIIKTIB Ta JIIOJICBKUX MPaB. 3 iHIIOTO 60KY, BOEHHA TEXHOJIOTis
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Ta peaJil cyyacHOro 60M0BOro MPOCTOPY MOXKYTh HAa/JUXaTH XYA0KHH-
KiB Ha CTBOPEHHS BpaXKalouuX BiiCbKOBUX 06pa3iB.

MucrenTBo i BiliHA, TakKMM 4YHHOM, He JIMIIE B3aEMOJIIOTh,
a ¥ cnisibHO GOPMYIOTh KyJIbTypHY KapTHHY enoxu. BoHu craioThb cri-
By4aCHUKaMU y BU3Ha4YeHHI icTopii Ta B3aeMoJil J10Jel, a TaKoX CJ1y-
FYIOTh BaXXJIMBUM KaTaJji3aTOpOM [AJis 3MiHy cycniabcTBi. ChOrofHi
6araTo BUJATHUX MY3UYHHUH KOJIEKTUBIB YKpaiHU MOOPOXKYIOTh B pi3-
HUX KYTOUYKax CBITY - 3axMILAIOTb MUCTELUbKUH QPOHT i BUKOHYIOTb
CBill 060B’s130K Nepe/, fepKaBolo. YYaCHUK HaLIOro JUCKYPCy pPO3MOBi-
Jae: — Hapasi 51, He Tinbku cTyneHT HalioHasbHOI My3W4YHOI akazeMil
Ykpainy, ane i apruct HanioHasbHOI akaZeMidHOI 3acayKeHol Kaneau
Ykpainu «/lyMKa», Maro Taky Harozy, — 3aXIaTHh KyJbTypPHO-MUCTEIb-
KUK QPOHT Halloi KpaiHH 3a il MeXaMu, IPOCJIABJISATHA TA HECTH HAILy
KyJIbTYpY Ta My3UKY, OyAy4M Ha ractpoJax y Hizepaaunzgax. Iis MmeHe e
BeJIMYe3Ha BiZINOBiJa/IbHICTh, aJ[?Ke MW BUCTYIIAEMO Ha 6araTboXx Bijo-
MMUX CLleHaxX CBITY i 3 4eCTI0 MaEMO JOCTOMHO NPeACTAaBUTH YKpaiHy.

IcTopia Hamoro Hapozy BXe IOKa3ye HaM Hall He3JIlaMHUH AyX,
Hally Bipy [0 PiIHOTO Kpalo - 3ayBaXKy€ y4yacHUK KoHoepeHil. | ne
BU/IHO Y Halllill My3U11i, HAlIOMY >KMBOTMHUCI, Hallliil KysbTypi. CTONITTAMU
MU TepeXxuBajd pi3Hi cuTyalii, BiguyBasu 6isb i cTpakjaHHs, Tyry
i mevyasib, rope i ckop60Ty. Asie He TiJibKU 1ie. TaKOXX MU BiJ4yBaJH TiJ-
HiCTb, HE3JIAMHICTb, Pillly4icTh Ta XOPOOPiCcTh. MU MPOUIILIN BCi BUMIPO-
OyBaHH, IKi 6Y/IM Ha HalIOMY LLIAXY. BOHM TiJbKK 3arapTyBaJy Hac,
3p0o0OMJIM HAc MINHIIMIMMHA Ha CUJBHIIIUMHU. YKpaiHChKA KyJbTypa, K
i yKkpaiHCbKe CycniJIbCTBO 3apa3 NOpaHeHa, ajle He ocsabJieHa. A KOJIU
TH MOpaHeHUH, ajie B Tebe € Micisi, Th 3i6paHuii, 30cepePKeHnH i nmpo-
OyKTUBHUH. Micis ii mpocTa i 3po3ymina - 6yTH GyHZaMeHTOM, KOpHEM
Ta MapKepoM, L0 Biipi3HAE CBOTO Bif 4yykoro. XTO 3 yKpaiHIiB 3apa3 He
3MOXe NMPOOBXKUTU Ppasy: «OH, y 1y3i 4epBoHA Ka/JHMHA...», XTO He YyB
Tpek «baiipakTap», abo npo Te sk «/l>koHcoHIOK bopuc TaHKM rpuU3 K
6apb6apucy». Bce, 1m0 Biy4yae B JIIOJCbKUH 61k a60 HaAiwo, Biapasy crae
MacoOBUM i TaKUM, 1110 He 3a6yeThcs [0 KiHIA XKUTTH. JIIogcbKUM 6i/1b -
e 60poThH06a, TOMY KYJIbTypa «Iepeilia Ha BiCbKOBI pelKku» oJ{HO-
MOMEHTHO.

AKImo AMBUTHCL Ha My3W4YHE MUCTELTBO, TO KOXXHOIO MicALA MU
Ma€EMO 3HAKOBUH TBIip — KOHCTATYE OJWH 3 YYaCHUKIB JUCKYypPCY. 3a KOp-
JIOHOM KyJIbTypa B >KOBTO-CHHIX KOJIbOpax He yBiHIIa, a yBipBasaca
B TpeHAU. KUTTA TBOPUOI JIIOAWHU — Lie 3aBXAU roujilaiku. A B e
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CKJIaJIHUM Yac - TUM Iade. 3apas ijfe eTanm MCUX0JOTiYHOI 6O0POTHOHU,
TOMYy IO LIOJEHHUW CTpeC, BUCHAXKEHHA BiJ, BCiX TpariYyHUM HOBHUH
i po3yMiHHS TOTO, 1110 KOXEH JIeHb MOKe OYTH OCTaHHIM — pOGUTH CHJIb-
HIIIKM, | TM IPOCTO He MAEIL NTpaBa ONyCKaTH pyKH. Lle KpyTo, 1110 HaBiTh
B TAaKHMH 4ac MU CIIiBa€EMO, MaJIIOEMO, NMUILIEMO, IPAEMO | IPOAOBKYEMO
JKUTH, He JUBJATHCA Hi Ha 1o. Bci y cBiTi guBy0ThHCA nboMy. Tomy 1110
MM KpyTi 1 He3aMHi. My3uKa JIIKYE€ i 3aClIOKOM0E.

CTyneHTCbKa MOJIO[b 3ayBakKye — 3apa3 TBOPUICTb - Iie Te, W10
TakoX ileHTHdiKye ykpaiHuiB, sk Hauito. [loku € ykpalHCbKe MHUCTe-
I[TBO, B JIIO6OMYy TpPOSIBi, *XUBe yKpaiHCbKUU Ayx. TBopdicTh mifg dac
BiliHM MOJIMBA i HaBiTh HEOOXiAHA, TOMY 1[0 BOHA [103BOJISIE MiATPH-
MyBaTH NEBHUW eMOLIMHUN CTaH Ha aZleKBaTHOMY piBHi. |, HacnpaBzi,
BAXKJIMBO MiTPUMYBaTH OOMOBHU JyX BOIHIB, IKi peajibHO GOPIOTHCS
3a cBo6oAy YKpaiHu 3apas, i Tux e, ki 3a6e3nevyyoTh iMm TUI. Ak
61 KpUBO He 3By4Yaso, ajie BilHa Hajguxae. To6TO AKIO Bi6YBaETHCA
BiliHa, AIKI[0 BiZI0YBAIOTHCSA CTPECOBI CUTYallii, TO T BUJMBAENI iX TaK
4H iHaK1Ie B TBOpYicTb. YU Ha Yaci TBopyicTh? 3apas, Tak, 6e3yMOBHO Ha
yaci. Tomy 110 came Ky/JbTypHa iJeHTUYHICTb — Lie OJUH 3 TUX CTOBIIB,
Ha SIKOMY TPUMAa€eThCs GYAb-s1Ka Jep:KaBa, 6yAb-siKa Hallis, Lje caMoyc-
BijoMmsieHHs 6y/ib-KOi Hallil. BiAmoBigHO po3BUTOK i 0CO6/MBO 3apas
€ IyKe i Ay>Ke BaXKJIMBUM. BcecBITHBO BiIOMUN YKPaIHCbKUN XyIOMHUK
IBaH Mapuyk y TpaBHi 2022 poKy mpeJiCTaBUB CBOIO po6oTy — ii poTo
BiH MOKasaB y coljiajibHIi Mepexi — «B TpUBO3i...» — JIAKOHIYHO MiJNU-
CaB KapTHHY MUTeLb. Ha mo10THI 306pakeHa OCTaTh, KA TPUMAETbCS
pyKaMu 3a ropJo i rpyau, Hi6u 3aBMepJia B CTpaxy nepej HeGaueHUM
paninre. XyIo>)KHUK TMOEJHYE BiTIHKU 4epBOHOTO i cuHBLOrO, dppaze-
0JIOTI3M «KpOB XOJIOHE Yy »KUJIax» OTPUMaB BTiUJIeHHA y KapTHHI IBaHa
Mapuyka. [lpi6Hi mepensieTeHi (3amiboHTaHi) JsiHii (aBTOpchbka Tex-
HiKa - IJIbOHTAHi3M) 3JIMBalOThCS B HEIMOBIpHO JleTas1i30BaHUM 06pas,
1110 CHMBOJII3y€ AYIIEBHUM CTaH KOXHOT'0 YKPaiHIiA Ha MOYAaTKY TOBHO-
MacCIITabHOI'0 BTOPIHEHHS.

YkpaiHcbkui KiHemaTorpad mif, yac BesMKOI BiiHU TNepexUuBaE
CKJaZHI 4YacH, ajie BiH He 3yNHUHSAETbCA. Pexucepu QiKCylOTb HOBY
peasibHICTB, B SIKill rope e mai4-o-miid i3 pagicTio. Ix cTpiuku - cBo-
€PIHUN apXxiB pocilicbKo-yKpaiHcbkol BiliHU. [lepernsgaTy ui cTpiuku
yacTo 6yBae MopaJjibHO ckJafHO. CaMe TOMYy LiJIKOM 3po3yMijai Auc-
Kycil KIHOKPUTHUKIB NP0 AOpeYHicTh i cBO€dacHicTb 3MioMoOK. OfHaK
nepBuMHHA QYHKIiA JJOKYMeHTa/JbHOro KiHO (Lel »KaHp NepeBakae) -
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¢dikcyBaTH [JiHCHICTD, IKOIO BOHA €. Taki CTpiuKH, OKpiM MHUCTELbKOI
LIHHOCTi, CTalOTh JOKyMeHTaMu BilHU. [Ipukmagu ¢inbmi: «BinbHa
moauHa. [Ipoma» (pexxucep: Cepriit iMuTpeHko), «Mapiymnosic» (pexu-
cep: ManTac KBenapasiutoc), «Iloizg Kuis-Bilina» (pexucep: Kophiit
['punok), «3omuT BiliHU» (pexucep: PomaH Jlwo6uit), «Ki6opru. I'epoi
He BMUpawTb» (pexucep: AxteMm Ceita6saeB), «Byuya» (pexucep:
CranicnaB TiyHOB).

IcHye AyMKa, 110 BeJIMKI TBOPU MHUCTELTBA HA BOEHHY Te€MaTHKY
NIOBUHHI 3'AABJIATHCS BxKe Mic/ist BifHY, KOJIM aBTOP 3MOKe MOJJUBUTHCS
Ha noJjii «<3ropu», BCeoXomnHo. 3 iHLIOro 60Ky, € noTpeba TYT i 3apas kap-
OyBaTH peaJiil CboroZileHHS Y MUCTELTBI: JJis cebe, {006 MOCTiiHO ocMuc-
JIIOBaTH 1 pedsiekcyBaTH, A1 NpUNHAelIHIX MOKOiHb, 1106 naM’ATaTH
i He JOTIYCTUTH TAKOI'0 3HOBY. [IpMK/IaJoM MOHYMEHTA/bHOI'O BUTBOPY
y My3W4YHOMYy MHUCTenTBi cTaB TBip €BreHa CraHkoBuya «llcasmbMu
BiliHM». [loyaTkoBa Bepcid HoBoro TBopy €BreHa CTaHKOBHYA Ma€
HasBy «My3uka BilHU». [IpeM’epa 11poro omnycy AJisi OpKecTpy, Xopy
Ta COJIiCTIB Bifj0y/s1acsd B Mexax IjboropiyHoro «Kuie Mysuk PecTy»
y BUKOHaHiI HarjioHasbHOTO akajieMiyHOro CUMQOHIYHOrO OpKecTpy
Ykpainu ta HanioHasbHOI akafeMiyHOI Kaneau YKpalHu «/lymMKa» mifJ
opyzot Bonogumupa Cipenka. Mysuka «IlcasnbMiB BiHHU» ClIpaBJisIE HA
cJ1yxada Ha/I3BU4YalHO NOTY>KHe BpaXKeHH:A: IpUTaMaHHUH Nlepy EBreHa
CrankoBrYa cUMQOHIYHUI po3MaX, paMaTHU3M, L0 CAra€ eK3UCTEHL -
HOTO PiBH#, CKOPOOTHA JipuKa pe30HYy0Th y Bipiax Tapaca llleByeHka,
Jlinu KocTeHKO, KaHOHIYHHUX TeKCTaX i CJ0Bax TpariyHoOi Ko3albKoi
nicHi, JoHOCAYM My6JIiLi 3aZyM aBTOpa.

JIbBiB'IHM NpeJCTaBU/IM BjacHe 6a4eHHs LbOTO TBOPY y BUIVIAAIL
TeaTpasli30BaHOr0 My3U4YHOIO JAIMCTBa, AIKe CKJIaJA€EThCA i3 YOTUPbOX
YaCTHH, Y CLeHIYHI/A NOCTaHOBIL 3 IeKOpaLisiMH, MeJlilallpOEKLI€L0, CBIT-
JIOBUMHU epeKTaMU Ta 3 JIelLl[0 BU/I03MiHEHO0 TOPIiBHAHO 3 OpUTiHa/IOM
My3U4HOI0 CKJaJoBolo. [IpeMepy 1poro AilicTBa 3AiMCHUAM XOp Ta
opkecTp JIbBIBCbKOI HallioHa/IbHOI onepu. JlJUBOBHXKHO, K 3a Yac BeJIU-
KOl BilHM KPYTO 3MIiHWJIOCA TJiJlalbKe COPUMHATTS: [JIiCAaH0 MiJJHUX
JIYXOBHX i3 COHOpPHOI'0 epeKTy NepeTBOPUJIOCS HA OJHO3HAYHE 3BYKO-
HacJlilyBaHHs BXKe Ha3aBX/JU 3aKkap60oBaHOIo B MaM’ATi CUrHaJly NOBi-
TPAHOI TPUBOTH, A YAApH JINTABP aCOLIIOIOTHCA Hi 3 YUM IHIIUM, fK i3
BUOYXaMHU.

CuenivyHe pimeHHs Bacunsi BoBkyHa, npe3seHToBaHe y JIbBiBChbKil
omnepi, l0fa€ A0 L€l KAPTUHU HOBUX KOHTEKCTIB. [lif 3aBUBaHHA Mifi
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i po3KaTH yJapHUX XOPHUCTU 3'ABJISIOTHCS Ha CLieH] Y NOBCAKAEHHOMY
0715131, 3 MaJIeHbKUMH [iTbMH, 1[0 HECYTb y pyKax yJwobJseHi M'ski
irpallky, 3 NepeHoCKaMU JJi TBapUH i1 Balli3aMH, KyTalOTbCA B IIJIeH,
pO3CTeIAI0Th Ha Mi/JJ103i KapeMaTH — TakK JIIOAU 36iraloTbCsl B YKPUTTS
i/l Yyac 4eproBoi pakeTHOI aTaku pocikicbkoi apMii. TakMM YMHOM KOXeH
3BYK My3WYHOTO JIiliCTBA IPOMOBJISIETHCA BiJl iMeHI JitoZieH, 3aljineHinx
y 60M0O0CXOBHUILAX B OYiKyBaHHI Bif6ow TpuBoru. [o/10BHOMW AiHi0BOIO
0Cc00010 BUCTYINA€E yKpalHCbKUM Hapoh. CueHiyHe [iMCTBO CTaTHUYHe.
3aBMeplIM Nij 3aI4 BOPOXKUX rapMaT i CBUCT paKeT, JIIOJU NPOXKUBa-
I0Th eMOllii Y HaI3BUYAWHO IIMPOKOMY CIEKTpi: peBHe BOOJIIBAHHS 32
CBOIX i criomnesisitoya HEHaBUCTD /10 YY»KUX, MOJIUTBA BiJ{4ato i npaBeJHUI
THIiB, Bipa i cTpax, cTaH adeKTy 3 NPUCTPACHUM BHUCJIOBJIEHHSM JIIOTI
Ha Bopora i ripke 6e3MOBHe OIJIaKyBaHHS 3aru6/ux. Y 1boMy i moJs-
ra€ CyTHICTb CLIeHIYHOrO 3aAyMy: NepesaTH, SK Y MOMEHT BOPOXKOI0
HACTYIy, 3aCTUIJII B OYiKyBaHHi J1t0H, 3i0paHi pa3oM CliJIbHUM TOpeM,
MepeoCMHUCAIIOTD KUTTEBI I[iHHOCTI. [lilicTBO Bif6yBaeThcsd Ha ¢GoOHI
300pakeHHs BIIEHT PO36UTOro pPociiicbKo pakeTo 6araTonoBepxo-
BOTO OY/IMHKY. ATOKaJIINTUYHOCTI I[ill KapTHHI J0Jla€ MeaialpoEKIid,
CnoyaTKy MapasieJIbHO €KCIHOHYIOTbCA IaJiloye »KOBTOrapsde COHLe
I TEeMHUH XOJIOAHUM MicALb, TA BXKe 3 NepLIMX TAKTiB FPOMOIJIACHOTO
3BY4YaHHS OPKeCTpy CBITJIO COHLS racHe —IIOCTYIOBO HMOr0 NOBHICTIO
3aTyJ/Is€ TEMiHb. Y KOXHIW YaCTHUHI ClieHa MiICBIYYETHCA IHIIUM KOJIbO-
poM, 1opasy - pi3KuUM, IPOHU3YIOUHUM: TO GiJTUM, TO KPUBAaBO-4epBO-
HUM, TO CUHIM, a OKpeMi CBITJIOBI ciajiaxy, NiICUJIIOI0Th KyJibMiHALliMHI
MOMEHTH Y 3By4aHHI MY3UKHU.

“IlcanbMu BiKHWU” — 1l TBip-3aKJHK [0 G0POTHOM, CIPOTHUBY Ta
3axXUCTy YKpaiHy, a TaKoX IepecTopora s CBiTy, 1106 AKHANIIBUALe
JIOTTIOMOTTH 3yNIMHUTH 3JI0 Ta IPUIIMHUTH KaXJIUBI 3JI0YMHU | TEHOLU/,
YKpaiHCBKOI'0 HapoAy.

[lizcyMOBYIOYH, YYaCHUKH JUCKYPCYy NepeKOHaHi, 1110 BiliHa, K Le
6 AUBHO He 3By4aJio, 36araTUThb MUCTELTBO, IKe MyCUTb HUHI icCHyBaTH,
abu 3acBif4yBaTHU paHH, 10 B LI0 MUTb KPOBOTOYATb, BUCBITJIIOBATH
Hall TEPHUCTUH IUIAX Y 60pOThOi K A/ HAC caMUX, TaK i AJs CBITY,
€JTHATH JIIOJlel y JIT0O0Bi 10 cBO€l 3eMuti. HuHi cnocTepiraeTbcs akTuB-
HUM PO3BUTOK YKPAIHCbKi KyJbTypH Ta MY3UKH He JiMIle B YKpaiHi,
a ¥y €spomi Ta cBiTi. Cirig mam’siTaTy, BCi MUCTEIbKi TBOPH, 1110 HAPOA -
JIOCh IIPOTSITOM BilfHH, 6YAyTh TOBOPUTH 32 HAC OB, HIXK MU KUBEMO.
MucTenTBoO i BiliHa»
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Cepesn HaWBaKJMBIMIMX I[iHHOCTEH MOJIOAbL Ha3uBaja CBOOOAY,
AIKOI0 IPOCSAKHYTA BCA YKpAalHCbKA KyJIbTypa Ta icTopid.

Aute 1o x Take cBo6osa? [losbcbko-6pUTaHChKUMN colioior, dio-
cod 3urmyHT Bayman (1925-2017) y TpakTaTi «CB0o60Aa» MopiBHIOE i1
3 NOBITPAM, IKUM MM JJMXa€EMO: MU He NUTAEMO, 1110 Take NOBITPA U He
JAYMA€EMO TPO HbOTO, IOKK He ONMHUMOCS Y NIepeNOBHEHOMY JIIOABMH
NpUMIill[eHH], B IKOMY BaXKKo0 JuxaTu. Tak i mpo cBo60/y, Ha AyMKY diso-
coda, MU 3raZlyeMo Jiuille To/li, KOJIM BigdayBaeMmo ii 6pak [4, c. 13].

CrorofHi JlaBpcbka A3BIiHMILM, 10 CTaja le OAHMM BaaXKJUBHUM
OIJIOTOM HalIOI MepeMory HaJ, palli3MOM B YCiX HOr'0 POABax, B TOMY
YHUCIi i nceBAOpeiriiHuX, CoBilljae CBOIM BiJIbHUM /I3BOHOM PO HAILy
nam’saTh i Hafio. [lonpu Yuc/IeHHI MOpPa3KH Y 6UTBax, CBO00/1a 3PELITO0
nepeMaraJja y BiiiHi. bBaraTo XTo 3aruHyB y THMX GUTBax i3 nepeKoHaH-
HAM, 110 Kpallle IOMepTHU B G0pHI NPOTH THITY, HiX »KUTH 6€3 CBOOO/U.
Li cMepTi 6y/1M HAaWGIIBIIMM CTBEPPKEHHAM IXHbOI iHAWBIIyaIbHOCTI.
Cxoxke Ha Te, 10 icTOpis Bechb 4Yac NiATBepAKyBaJa: JIOJWHA MOXe
6yTH caMa cobi rocrnozapeM, Moxe CaMOCTIHO yXBaJIlOBaTH pillleHHS],
JlyMaTH Ta BilYyBaTH TaK, K BBaXkae 3a moTpibue” [5, c. 15].

Oco6/1MBOI aKTyaJIbHOCTI aKkcioJsioriyHa npo6/jieMaTUKa HabyBae mif,
4Yac KpU30BUX CUTYaI[ill ¥ COLIOKYIBTYPHIiH chepi, B yMoBax pyiHariii Ta
3HeliHeHHs1 CMUCJIB, paJjuKaJbHOI 3MiHHU IIiHHiCHUX opieHTanill. Came
1le CIIOCTepiraeTbcs cboroAHi. BinbyBaeTbcs 3iTKHEHHS Pi3HUX LIHHOC-
Tel y Mexkax oiHi€l cliJIbHOTHU. 3arasbHOJIO/CHKI Ta HalliOHa/IbHI, CBIiT-
CbKi Ta peJsiiridHi [iHHOCTI KOHKYPYIOTh i KOHQPIIKTYIOTh MiX CO60}0.
Yumasio JiroJied BiluyBalOTh po34apyBaHHA B iiesx, IKi 6Y/JIM OCHOBOIO
NPOTATrOM MaiXe yCbOro MOIEepeJHbOTO KUTTA KW po3ry6/ieHo UB-
JIATbCA Ha Pi3HI LiHHICHI CUCTeMHU, AKi IPONOHYE CydacHe COLiOKYJ/Ib-
TypHe cepezoBulle. DopMyBaHHS OCMUCJIEHOTO MiAX0AY A0 LiHHOCTEH,
SIKUH J03BOJIUTD He 3aTyOUTHUCS B CKJIaJHOMY, IVIMHHOMY CBiTi € 0fJHUM
3 HAWBaXX/IMBILIMX 3aBJJaHb [TearOTiKu.

BuxoBaHHS NOKJINKaHe OPIiEHTYBAaTH MOJIOAMX JIIOJEeH Ha iCTHUHHI
pindocTti. Ilpy BHUGOpPI KUTTEBOTO WLIAXY BaXK/JIMBO 3’SCYBaTH, L0
€ crnpaBAi LiHHUM A/ JIIOAUHH, YOMY BapTo cebe NMPUCBATUTH, 110
€ peasibHO 3HAYYIIUM OCOBUCTO AJ1s1 MeHe [6, c. 273-274].

Sk BUABUTH cripaBxHi HiHHOCTI? 3a3BU4ai Ije BiiOYBa€eTbCs Mij
yac BUNPOOYyBaHb, NOTPSICIHb, IEBHUX €KCTpeMaJlbHUX IepeXKuBaHb.
Himenpkuit dpisnocod Kapa fAcnepc (1883-1969) po3kpuBac ekt peHo-
MeH y MOHSTTI «MeXX0Ba CUTYyallisi». MexXoBi cuTyarlii, Taki ik XBopo6a,
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BiIUyTTS NPOBUHH, GJM3bKICTb CMEPTI AONOMAaralwThb JIOAUHI YCBil0-
MUTH, 1[0 B I KUTTI [{IHICHO CTOCYETHCSA CYTHOCTI 0COOGUCTOCTI, peasib-
HOTO GYTTS, a L0 € TiIJIbKU CYCHIJIBHUM yIlepe/KeHHsIM, YMOBHICTIO,
3araJibHONPUUHATOIO 1JII03i€10.

MexoBa cuTyalisd BUpUBAE JIOAVHY 3 KoJIa IOBCAKAEHHOI pyTUHHU
Ta oTIoMarae no6a4yrM Ty iCTUHHI LiHHOCTI. [6, c. 275].

IcHyIOTb pi3Hi MOMIAAM Ha JpKepeso IiHHOCTeH. IXHI0 CyTHicTb
i moxo/PKeHHS JOCTIHUKY BOAYAIOTh y MPUPOAi (HaTypasiaM), KHUTTI
JIIOJJUHU Ta CyCNiJibCcTBa (Cy6'EKTHUBI3M Ta COIL[i0JIOTi3M), HAAIPUPOJ-
HOMY, IyXOBHOMY GYTTi (TpaHcLeHAeHTali3M, BiJ JaT. transcendere -
nepectynaty). o6 3ano6irtu xaocy, JOAWMHI NOTpiGHA TBepja mij-
CTaBa YMHUTH CaMe TakK, a He iHake. [loTpi6Hi 4iTki kpuTepii, 32 AKUMU
MOXXHa BiApisHUTH [06po Bif 3/1a. MopasibHi I[iHHOCTI BUCTYNamThb
TaKUMHU OpieHTHUpaMu. BoHU MaloTh 6yTH 06'€EKTUBHUMH Ta 6€3yMOB-
HUMU, He 3aJIe)KaTH BiJj HALIKMX TOTOYHUX HACTPOIB i CY6’€KTUBHUX BIO-
Jlo6aHb, 6yTH 060B’SI3KOBUMM [IJIsI BCiX, HE 3Ba)KAlOUM HA iCTOPUIHUMN
MOMEHT, ETHIUHI Ta COI[iOKY/JIbTYPHI 0COGJIHUBOCTI.

3MiHa KyJbTYpPHO — OCBITHIX CTaHZAPTIB y BULIIA IIKOJI 3yMOB-
JIEHUX BHU3BOJIbHOI 60pOTH00I0 YKpaiHHW ChOroJHi BUMarae BiAmo-
BiZHOI OCBITHBOI Ta KyJbTYpHO-MHUCTELbKOI NOJMITHUKHU. fIK 6araTopiBs-
HeBa cdepa JAiSIIBHOCTI JepKaBHUX OpraHiB, KyJbTYpHO-MHCTeIbKa
MOJIITUKA PO3MJISAJAETHCA KPi3b NPU3MY TaKUX aCHeKTiB: MOJITUYHUH,
coljjaJibHUM, eKOHOMIYHUN. PopMyBaHHSI HOBOI MojeJsi KyJbTypHO-
MUCTEIbKOI MOJIITUKU B YKpaiHCBKIM AeprKaBi mepe/0adyae aKTUBHE,
KpeaTMBHe BUKOPUCTAaHHA MIDXXHapOJHOIO, 30KpeMa €BpPONEHCbKOI0
JlOCBiJly Ta MO€JHAHHA BITYM3HAHUX TPaAULiH, 1[0 MalOTh Ge3nepeps-
HUH iCTOpUYHUN XapaKTep.

«Bax/IMBUM 4YMHHUKOM $OPMYBaHHS €BPONENCHKOI i€ HTUYHOCTI
€ Helll0/laBHO CTBOPEHUH OCBITHIN NpoeKT «llefgaroriuHa KOHCTUTYI1IisA
€Bponu». /laHul JOKYMeEHT OyB NMPUHUHATHUH 3a iHII[iIaTUBOIO PEKTOPIB
MPOBIAHUX NeJaroriyHux yHiBepcuteTiB Ykpainu, Himeuuuny, JINTBU
y 2013 poui (Ppankdypr-Ha-MaiiHi, HimeyuuHa), € cBoepijHOIO KOH-
CTUTYyaJi3ali€0 iHTerpaliHux npoueciB y chepi oCcBiTH Ha TepeHax
€Bpomny, 10 Ma€ COPUATH KYJbTYPHOMY 36JIMIKEHHIO €BPONENCHKUX
Hapo/iB, OpieHTALi} CBITOMISAAHUX N03ULiHM rpoMazsiH EC y KOHTEKCTI
yTBepJ KEHHS] TaKUX 3arajbHOJIIOACbKUX YEeCHOT, K MHUPOJIIO6CTBO,
TOJIEPAHTHICTh, 'YyMaHi3M, leMOKpaTH3M, coJlilapHicTb. Ha xab, oro
NpaKTU4Ha peasizalisi BUsBUJIACh CIIPaBOI0 BKpal Npo6JieMaTUYHOIO ...
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Jnsa nojanbuioro yTBepA)KeHHsI «EBpPONMM 3HaHb» BKpall BaK/H-
BHUM € 3pDOCTAaHHA pOJii YHIBEpCUTETIB, 3MiLlJHEHHA aKaJeMIi4yHOl aBToO-
HOMIi i TBOPYOCTI 3aKJ1a/jiB BHI[0I OCBITH fIK 3alIOPyKH CTIUKOr0 caMo-
PO3BUTKY. Yps/J KpaiHu (ab6o perioHy 4u Micra), sika BHUpIlIUIa CTAaTH
JIilepoM Yy CBOEMY peTioHi, a60 Ha CBITOBHUX PHHKax y MEBHOMY CeT-
MEHTI, Nepll 3a BCe BKJIAJA€ KOIWITH Y PO3BUTOK OCBITH, AOCJIIKeHb
I MpUKJIaJHUX PO3PO6OK JJIs NiZIBULIEHHS 0/JaTKOBOI e)eKTUBHOCTI
NpOAYKLil Ta Mocayr.. BUKOHAHHS yHIBEPCUTETOM pOJii NPOBIAHOrO
HAyKOBOI'O LIeHTPY BUMara€ BCTAHOBJIEHHS YITKUX OPiEHTUPIB HoOro
PO3BUTKY Ta BU3HayeHHS MPIOPUTETHUX HaNpsMiB MoJepHizanil» [7,
c. 568-570].

3HaYHUM BHECKOM y PO3BUTOK MOJepHi3alii yKpaiHCbKOI OCBIiTHU
BUILOI IIKOJIM € AifJIbHICTb OCBITHIX MiXXHapoAHUX nporpaM lleHTpy
JockoHasocTi 2Kana MonHe «EBponenicbki CTyAil conjianbHUX iIHHOBaLiN
B OCBITi», YKpaiHcbKoi aconjianii 0C/1iJHUKIB EBpONIENChbKUX LIIHHOCTEN
B ocBiTi (AREVE), dakynbrery nemaroriunux Hayk DISFOR - yHiBepcu-
TeT [enyi (ITanis), [HctuTyTy cepBic MeHemxkMeHTy (HiMeuunHa), mpo-
exTtu HanpsiMy Epasmyc+ KA2 «YHiBepcutetu-I'pomagu: [locunenHs
cniBnpani», ki 3JilCHIOIOTb aKTUBHY CHiBOpaLi0 3 YKpaiHCbKUMU
BUILMMH LIKOJaMU. 30KpeMa cniBpo6iTHULTBO 3 JliaHoto Cnysi6ep npo-
¢decopom VYHiBepcuTeTy [eHyi Ta mpodecopom Map'eto HecTeposoro,
kepiBHuKOM lleHTpy fmockoHasnocti XKana MonHe “EBpomnericbki CTyail
conjasibHUX iHHOBanid B ocBiTi” Y/IY iMeni Muxaisa /lparomaHoBa
JIOTIOMOIJI0O HaM NpPOBEeCTH Kpyryi cToau «BilHa: fyXOBHO-MOpa/bHi
[iIHHOCTI — YTBEP/>KEHHS UM Neperisi», a TAKOXK CTYJeHTCbKYy KOHbe-
peHnio «lHCTpyMeHTH edeKTHUBHOI CIiBIpali B OCBITHBOMY MPOCTOPi
i/, Yac BOEHHOTO CTaHy» Ta BU3HAYUTH NapaJIUrMy 3MiH KyJbTYypPOJIO-
riYHO-OCBITHBOTO JUCKYPCY B YMOBax BiliHHU.
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MPOCYBAHHS KYJIbTYPHOIO PI3BHOMAHITTA
B EBPOMEACBbKMX OCBITHIX CTPATEFISX

Map’s Hecmeposa

Bcmyn. €BpoiHTerpaniiiHuil BUMip YKpaiHU sIBHO NPOSIBJSIETbCS HE
TiJIbKY (Ha KaJib, i HE CTIIBKHK) B COIiaJIbHOMY, @ ¥ B OCBITHbOMY IPO-
CTODI, 30KpeMa, y mpocTopi BUIoi ocBiTH. [leBHI pedopmy, sKi Bxke BiJI-
Oysiics B CUCTEMI BUIIOI OCBITH YKpaiHU, JOTpUMyBaHHsS BosioHCBKOTrO
npouecy, creopeHHsl HA3ABO, Ak iHcTUTyLi], 0 BiAnosigae 3a AKicTb
BUILIOI OCBITH B YKpaiHi, Ta iHIII MO3UTHBHI 3MiHH, CTBOPIOIOTDH PYLIili-
HUM NOTeHiaJ, NOB'sI3aHUH i3 BK/IIOYEHHSIM /[0 CIIJIBHOTO PyXy CBITOBOI
cniibHOTU. OKpiM 3MiHU Y BUMOTaxX [0 HABYaHHS i BUXOBAaHHS, I1e TaKOX
nepez6aya€e 3MiHM y BUPOOHUYMX, KYJIbTYPHUX Ta I0BeJiHKOBUX NaTep-
Hax, aJke caMe OCBiTa sIK CTPKeHb KYJIbTypHU GpopMye cucTeMy LiHHOC-
TeH, 1110 BU3HAYA€E MUC/IEHHS Jto/iel. BXo/keHHs B €BpoIeicbKUN Mpo-
CTip BUIIOI OCBITH - 1ie He MPOCTO pepopMyBaHHS YKPATHCHKOI BUIOT
OCBIiTH, a 1 MOLIYK 6ajlaHCy NPiOPUTETIB — 30epeKeHHs KyJbTYPHOI pi3-
HOMAaHITHOCTI HaljiOHaJIbHUX CUCTEM OCBITH Ta MOJINIIEHHS Mi>XXHapOZ-
HoI criliBIpalyi, Mo6iJIbHOCTI, TpaleBJIalITYBaHHS, KOHKyPEHTOCIIPOMOXK-
HOCTI 3aKJ/1a/[iB BUI0i 0CBITH. O/11H i3 KJIt040BUX POKYCiB — BosIOHChKUM
npoliec 6yJi0 3alI0YaTKOBAHO Ta MiJiTpuMaHo Ha KoHdepeH1ii MiHicTpiB
BuIoi ocBiTH HiMeuunnu, @pawntii, ITanii Ta Cnosydenoro KopoJsiBcTBa
B bosionb] ¥ nignucano 19 4epBHa 1999 poky «boJioHCBKY JekJapa-
Lito» MiHicTpaMu ocBiTU 29 kpaiH. Y 6epe3ni 2010 p. Ha Kondepenuii
MiHICTpiB KpaiH y4dacHULb bBoOJIOHCBKOTO Tipoliecy, 10 Bifoynacs
B bymanenrri i Bigni, 6yso odinifiHo 3acHOBaHO MiXJepKaBHY CTPYK-
Typy - EBponelcbkui npoctip Buioi oceitu (EI1BO). MeToro cTBOpeHHs
€IIBO €, BoueBU/ b, pPO3BUTOK BUIL0I OCBITH, IKUHM I'PYHTYETHCS HA aKaje-
Mi4Hil cBO6GO/], iIHCTUTYLiMHIM aBTOHOMII Ta y4acTi CTyJeHTiB i BUKJaja-
4iB B yIpaBJIiHHI BUILOI OCBiTO0. BiH MOBMHEH pO3BUBATH COLiaIbHUN
BUMIp BUIOI OCBITH Ta COPUATU SIKOCTI, EKOHOMIYHIl NMPUBaGJIUBOCTI,
aKaJieMiuHil MOOGIJIBHOCTI, BiJIbHOMY MpalleBJAITYBAaHHIO, HABYaHHIO
BIPOJOBX KUTTS Ta coliasibHiK 3rypToBaHocTi. E[IBO crpusie KyJb-
TYPHOMY Pi3HOMAHITTIO, a/i)Ke L€l NMPOCTIp € BIAKPUTUM i CHiBOpaLtO€e
3 BUI[010 OCBITOM0 B iHIIMX YacTHHaX cBiTy [3, c. 13].

[IparHeHHs YKpaiHu 6yTH NOBHOIMPaBHUM 4jeHOM EBPONENCHKOro
IIPOCTOPY BUIOI OCBITH BUMAararwTb II€BHOI'O NPUKJIALHOIO BUMIpY,
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epeKTUBHUX Jill 3TiIHO 3 KOOPAMHATAMH IPOCYBaHHS MIXKKYJIbTYPHOTO
JAiasory Ta yTBepAKeHHSI KYJbTYPHOTO Pi3HOMAHITTA B OCBITHbOMY
npocTtopi. basnaHc npakTUYHOro Ta TEOPETUYHOIO MOBHHEH (OKYCY-
BaTUCA TAKOX Ha NOTOYHUX NMpob6JieMax NepeocMHUCIeHHs Micil ocBiTH
B HOBUX KOOpZIMHATaX IJ106asi3alii. 3aBJaHHs A1 BUILOI TeAaroriyHol
OCBiTH TaKOX MOJISATAE B 33/[0BOJIEHHI MOTpe6 y MirOTOBIi BYUTEIIB,
106 peasisyBaTH OCBITHIH MiAXi/J y MpOCyBaHHI KyJbTypHOTO pisHOMa-
HITTS Ta BUCBITVIMTH MOXKJIUBI LLJIAXU HAOYTTS MIXKKY/JIBTYPHOI KOMIIe-
TEHTHOCTI cepe/i BCiX CTeUKX0J1ZiepiB OCBITHBOI cdhepu.

[loctaHoBka mpo6seMu pAocaifxeHHs. KyabTypHe pisHOMaHITTS
€ OJHI€I0 3 HaWBaX/IMBIIIKMX LIHHOCTEH EBPOINENCBKOTO INPOCTOPY.
«'pomazasinu EBponericbkoro Cow3y 06’'eAHAHI CHIJIBHUMU IIiIHHOCTSIMH,
TaKUMHU sIK CBO6O/a, TOJIEPAHTHICTb, PiBHICTD, COMiAAPHICTh Ta KyJIb-
TypHa Pi3HOMaHITHICTb..» [7]. AJie HeOOXiJHICTh MPOCYBaHHS MOJIi-
TUKH L0/0 KYyJBTYPHOr0 Pi3HOMaHITTA BU3HA4Ya€ CKJIAAHICTB MpoLiecy
TpaHchopmMaliii 0CBITH B HAOYTTiI MIXKKY/JIbTYPHUX aTpUOYTiB. CollianbHi
iHHOBaLii B OCBITi, ki Tak MOTPi6GHI B cydyacHHUX YMOBaX HelepepBHUX
OYpPXJIUBUX COLia/IbHO-eKOHOMIYHUX KPU3, TAKOXK NMOTPi6GHO po3rus-
JaTH ¥ GOKyCl MDKKYJBTYPHOIrO MiJXOAY, MPOCYBAaTH PO3BUTOK MiX-
KYJIbTYPHOI KOMIIETEHTHOCTI. OTKe, IKMM UMHOM Ta Ha IKUX [[iIHHICHUX
3acaZlax Ma€ BUOYLOBYBaTHCS HallioOHAJbHA CUCTEMa BUIOI OCBITH, sIKi
OCBIiTHI cTparerii mpocyBaHHSI KyJbTYPHOTO Pi3HOMAHITTS MOTPi6GHO
BIIPOBA/PKyBaTH, € OJHUM i3 HABXKJIUBILIMX NUTaHb JJIF BCIX yYacHU-
KiB CIIJILHOTO EBPONENCHKOr0 NPOCTOPY BULLOI OCBITH.

CTtaH po3po6Kku npo6saeMu JochaifpkeHHA. [IpUMUpeHHs moJi-
TUYHOI'O Ta €KOHOMIYHOIO YHWHHHUKIB i3 KYJbTYPHUM pPIi3HOMaHIT-
TAM € OJHUM 3 HAWOGIIbIIMX BUKJIMKIB, 3 IKHMU 3apa3 CTUKAETbCS
€spomnericbkuii Corw3s. Sk Hikosu panille, KyabTypHi BigMiHHOCTI (Ha
SIKMX Hapasi «rpalTb» pi3HOMaHITHI MONy/AiCTChKI pyXH) MOCTAKThb K
3arposa KUTTE3JATHOCTI €BPOIHTErpaLliiHOTO MPOEKTY. AJle X KyJb-
Typa, KyJbTypHe pIi3HOMAHITTA He CHPUHMAETbCA TiNIbKU fK Iepe-
mKoZa. Y €BpONeNChbKOMY KOHTEKCTI KyJIbTYpHEe Pi3HOMAHITTS TaK0XK
CIIPUMMAETbCA AK BaXK/IMBUK pecypc AJid NOJINIIeHHs CyCHiJIbCTBa,
BKJIIOYAlOYM CHPUSHHSA iHHOBALifIM Ta KOHKYPEHTOCIPOMOXHOCTI [8,
¢. 359]. Ha HaiiBuuomy piBHi B EC aKTyasIbHICTh TPO6GJIEeMATUKH KYJlb-
TYPHOTO Pi3HOMAHITTS, a60 MYJIbTUKYJbTypasli3My, MOCTIHHO [eKJa-
PYETbCA, a TaKOX JeKJApPyeTbCs MO3UTUBHUN BILIUB KYJBTYPHOIO
Pi3BHOMaHITTA Ha coLjaJbHUK PO3BUTOK. Xo4ya B YKpaiHi ckJajacs
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JIOCTaTHbO crieludiuHa cUTyalis - fe-PpakTo Hallle CyCNiJbCTBO Xapak-
TEepPU3YETHCS SIK «0araToKy/JIbTYpHE», ajie Jle-lope He 0O6roBOPIETHCS
i He IPOMOHYETbCA MKOLHOT0 IPUHLIUITY COLLIOKY/IBTYPHOI MOJITUKU Ha
piBHI fepxaBu. [IpoTe He TiIbKU €BpOiHTErpaLiiHUM BEKTOP PO3BUTKY
YkpaiHy, a il 3arajibHa opieHTaljisl y CBITOBOMY COLiOKYJIbTYpHOMY NPO-
CTOpi BUMarae BiJi YkpaiHU BU3HAYeHHS MO3ULII 1100 MYJbTUKYJIBTY-
paniamy. [JocaipkeHHAM NMpoGJeMaTUKU KYJIbTYPHOTO PiSHOMAHITTS
i loro BTisleHHAM B YKpaiHi, 30KpeMa ¥ B ocBiTHiN cdepi, 3aiimanucs
6araTo fgocaigHukis: O. bartimesa, /I. Bok, JI. Top6yHoBa, C. [Ipox:kuHa,
T. Kynukoga, B. Cycak, M. CTpixa Ta iH. Y KOHTEKCTi eTHOHALiOHAJbHOI
B3aeMoJii 1110 mpo6JieMaTUKy JocaimkyBanu K. BongapeHnko, E. Bisicon,
B. Teabman, T. I'punienko, A. Kosogii, 1. Kypac, 1. Jloces, O. Maii6oponaa,
0. Mananuyk, M. Psa64yk Ta iH. [1, c. 50]. ¥ ¢okyci posrisaay eBponei-
CbKMX OCBITHIX cTpaTeriii Heo6XifHO 3a3HAYUTH ¢iocoPCbKO-MeTO-
JOJIOTIYHI KOHLeNTya/bHI 3acazy, AKI BUKJAaJeHI B NpPOEKTI HOMa-
ausmy K. /lunwosa ta ®. I'Barrapi. Homaguswm, BBaxkae JI. [op6yHOBa,
MO>KHa PO3IJIAATH SIK OCBITHIO CTpaTeriio, a/ike caMe BUOY/J0BYBaHHS
«HOMaJUYHOI'0 MUCJIEHHA», CTBOPEHHA BIAINOBIJHUX NATEpPHIB COL-
aJbHUX JiM € OJHUM i3 HalBaxK/IUBiuX 3aBAaHb aJs K. [luabo3a Ta
@. I'BaTtTapi. Ekcrutikanist ceHciB ix MeTadop «KOYYBaHHS» Ta «pU30Ma,
IHIIMX HOMAaJMYHUX KOHLEITIB MalOThb BeJMKWI eBPUCTUYHUI NOTEH-
1iasa B ocBiTHROMY mpocTopi [2].

JlJis1 mpocyBaHHS KYJIbTyPHOTO Pi3HOMAHITTS MOTPi6GHO AOCTiKY-
BaTHU peaklilo JoJied niJi yac iX B3aEMOJIL 3 KyJIbTYPHUMHU BiIMIHHOC-
TaAMU. EpeKTHBHY Mo/iesib B IbOMY HanpsiMi po3po61B aMeprUKaHCbKUN
BueHHH M. BenHett (1986), ikuii B3aEMO/il0 3 KyJIbTYPHUMH BiJMiH-
HOCTSIMM PO3JiJIUB Ha WICThb CTaZill PO3BUTKY: TPU €THOLEHTPUYHI Ta
TPU €THOBIJHOCHI, e KOKHUH i3 3a3HAUEHUX eTalliB PO3BUTKY CIHU-
paeTbcs Ha mnomnepefHi. Ll Mozenb omucye iHAUBIAyaJbHUH piBeHb
i MpOMOHY€E KOHTUHYYM iHJWBi/lyaJJbHOI0 PO3BUTKY B HampsMi riu6-
IIOT0 PO3yMiHHSA Ta I[iHyBaHHS KyJbTYpPHOTro pi3HOMaHITTA. «OTxe,
Mogzesb PO3BUTKY BKJIFOYA€E TPU €THOLEHTPUYHI CTaZil, KOJIH KyJIbTypa
0CcOo6M CIPUMMAETbCA Hel sIK LeHTpasbHa (3amnepeyeHHs, 3aXUCT Ta
Minimizanisi), i Tpu eTHOBIAHOCHI CTazil, KOJIU KyJbTypa 0COOU CIIPUA-
MAa€eThCs HEX0 B KOHTEKCTI iHmuX KyAbTyp ([IpuiiHATTS, AganTtanisa Ta
InTerpauis). Kosu aoau cTaioTh 6ijbll iHTEPKYJIBTYPHO KOMIIETEHT-
HUMU, BOHU NePeX0[ATh BiJj €THOLEHTPUYHUX A0 €THOBIAHOCHUX CTa-
Jin. lledt mepexin [03BoJIsSIE IM OTpUMATU GBI BUIIYKAHUM iHTep-
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KYJIbTYPHUM [OCBiA i, HABNaKH, Gi/bII BULUIYKAHUK IHTEPKYJIBTYpPHUH
JlOCBig mosermiye mepexin Mixk cragigsmu» [5, c. 24-25]. JlocaipkeHHs
KyJIbTYPHOI'O Pi3HOMaHITTA B KOHTEKCTi eTHOLIEHTPU3MY Ta €THOpeJIs-
TUBI3MY € epCcreKTUBHUMMU JAJ51 COLiOKYJIbTYpPHOI cdepy, BOHU 103BO-
JIIIOTh iHTerpyBaTH iHAUBiAyaJbHUN Ta KOJEKTUBHUU PiBHI MIXKKYJ/Ib-
TYPHOI KOMIIETEHTHOCTI.

Takox BapTO 3a3HA4YUTH, IO Li aKTyaJbHi TeMH HeOAHOpa-
30BO MOPYILIYBAaJIMChb B OCBITHIX NMPOEKTaX 3a MiATPUMKH NPOTrpaMH
€spomneiicbkoi Komicii Epasmyc+, aki BnpoBajKyBaJuCb Ta Hapasi
BnpoBakytoTbcsa B HIIY im. M. /lparomanoBa. 3okpema, B HIIY
iMm. M.II. [JparomanoBa y 2013-2016 pp. 6yJsio ycmimiHO peasii3oBaHO
npoekT «llizroToBKa mexaroriB i OCBITHIX MeHeXKepiB /0 PoOOTU
3 TeTeporeHHUMHU rpynamu i opranizaunismu» (543873-TEMPUS-1-
2013-1-DE-TEMPUS-JPCR). Illo¥iHO 3aBepuIUBCA MPOEKT HANPAMY
’Kana MonHe nporpamu Epasmyc+ — Moayab ’Kana MoHHe «Po3BUTOK
coLjia/IbHOI 3TYpPTOBAHOCTI B OCBITI Ta BpsilyBaHHi: EBponeicbki CTyii»
(587057-EPP-1-2017-1-UA-EPPJMO-MODULE), y sskoMy akajeMiuyHUM
KoopzuHaTopoM 6ysna npod. M. HectrepoBa). Tema couianbHOI 3ryp-
TOBAHOCTI OTpUMaJsia CBOE NMPOJOBXKEHHA B HAYKOBO-AOCJIJHUX IIPO-
€KTax, 1o npoBoaaTbcsa B HIIY im. M.II. /lparomanoBa. Tak, i3 2020 p.
BUKOHYETbCSI HAYKOBO-A0CaiiHa TeMa «CTpaTerii po3BUTKY coljia/bHOI
3rypTOBAHOCTI YKPAIHCHKOTr0 CyCHIJIbCTBA: COLIOKYJIBTYPHUN Ta OCBIT-
Hill BUMipu» (mig KepiBHULTBOM peKTopa akajeMika B. AHJpylIieHKa,
BiimoBimanbHUM BUKOHaBelb — mpod. M. HectepoBa). OCHOBHUM TpeH[,
3a3Ha4eHUX JOCJIi[PKeHb — COLIOKYJBTYPHI acleKTU 3rypTOBAHOCTI,
L[IHHOCTI COL[iOKY/JIbTYPHOTO Pi3HOMAaHITTA. Y3araJi JoC/aiI>KeEHHS TEMU
3rypTOBAHOCTI B OCBITI IEPEKOHJIMBO JOBeJIH, 110 coLjia/ibHa 3rypToO-
BaHICTb HEPO3PHBHO IOB'SI3aHA 3 TEMOK TIeTepOreHHOCTi, iHKJI03ii,
pi3HOMaHITTS (30KpeMa, KyJbTYPHOrO Pi3HOMAHITTSA) B OCBITHbOMY
cepesoBUILL.

Ha npakTu4YHHUM 6iK AOCaiKEHb KYJbTYPHOIr'0 Pi3HOMaHITTS Cps-
MOBaHi 3axogu npoekTty ’KaHna MoHHe «EBpONENCHKI L[IHHOCTI pi3HO-
MaHITTA Ta iHKA03il A cTtasoro po3BuTky» (EVDISD) 620545-EPP-
1-2020-1-UA-EPPJMO-PROJECT (kepiBHMUK TpOeEKTy - mpodecop
M. HectepoBa). ConlioKy/JbTYpHI acneKTd TeMH COLiaJibHOI 3rypTOBa-
HOCTi, IKMM YHMHOM KyJIbTypa MOXe BHUCTYNAaTH K KepyH4YuHd Mapa-
MeTp 3rypTyBaHHA T4, BIANOBIHO, COLia/IbHOI0 PO3BUTKY CYCIiJIbCTBA,
PO3KpUBAIOTBCA Ta AOCHIIKYIOTbCA B IHIIOMY MPOEKTI HanpsaMy »KaHa
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MounHe - Kadeapi aHa MonHe «Couia/sbHi Ta KyJbTYpPHi acneKkTH
€spomneiicbkux Ctyaiii» (SCAES) - 620635-EPP-1-2020-1-UA-EPPJMO-
CHAIR (ITpodecop Kadenpu XKana MonHe M. Hectepoga).
Memodosoeziss docaidxceHHs. Sk yxxke 3a3Havyasoch Buile, B HITY
im. M.II. /lparomaHoBa 3 2013 poKy TpUBalOTh JOCJi/[P)KEHHS €BpOIEei-
ChKMX OCBITHIX CcTpaTeril, 30kpeMa, y cdepi mpocyBaHHS KyJbTYPHOTO
pi3HOMaHITTS: Gy/JI0 BiIKPUTO OCBITHIO Mporpamy AJsl MaricTpiB 3a
KpalUM{ €BPONENCHKUMH METOZ0J0TIYHUMH MiZXoAaMHu B i cdepi.
Tako i yac NpakKTUYHUX JOCAIKEHb Y paMKaX BUKOHaHHA HayKOBO-
JocaigHoi temu «KoHuenTyasbHi 3acajd KOTHITUBHUX TEXHOJIOTIH
B OCBiTi» Oy/IM BINpPOBa/pKeHi eMIipUYHI METOAU AOCJIi[PKEHHS KYJb-
TYpPHOT'O Pi3HOMAHITTS Ta COLia/IbHOI 3rypTOBAHOCTI — dacusiTaliiHi
cecii Ta TpeHiHTU nporpaMu «AKTUBHI rpoMaisiHu» bpuTaHcekoi Pagu
B Ykpaini (HITY im. M.II. /lparomaHoBa - napTHep nmporpamu, a npode-
cop M. HectepoBa - ceptudikoBanuii pacusaitaTop nporpamu). Jlocsiz,
y4acti HIIY im. M.I. [lparomaHoBa fik mapTHepa Iji€i mporpami JaB
3HAYHUM NOLITOBX OO0 PO3BUTKY MPAKTUYHOI MeTOZ0JIOril pO3BU-
TKY COLiaJIbHOI 3rypTOBAHOCTI, 4 TAKO0X IHLIUX BaXKJUBUX LIHHICHO
OpiEHTOBAaHUX KOMIIeTeHLil, nmepeAyciM MiXKyJbTYpHOI KOMIIeTeH-
Lii yYaCHUKIB TpPEHIHTriB «AKTHUBHI rpoMajsHu». MeTo#0I0Ti4HI 3/10-
OYTKM TaKOXX YNPOB3a/PKyBaJIMCh B INpOLeCi iMIJieMeHTalnil MpoOEKTY
2Kan MonHe [IpoeKT «EBpONENCHKI LIIHHOCTI pi3HOMaHITTS Ta IHKJIIO-
3il a5 crasnoro po3sutky» (EVDISD) y cdepi gocaimkeHHs LiHHOC-
Tel €C Ta crnocoby ix ynpoBaJpkeHHs B yKPAalHCbKY OCBITHIO CUCTEMY
(Hacammnepes y cdepi BUILOI OCBITH) AJIs CTAJIOr0 PO3BUTKY. Y paMKax
yIPOBAPKEHHS LIbOT0 MPOEKTY 6YJI0 NPOBEEHO He TiJIbKH KOMIlapaTHu-
BiCTCBbKI TEOpPeTUKO-MeTO0JIOTIYHI JOCaipKeHHA coLjia/IbHOI 3TypTO-
BaHOCTI Ta MIXKKYJIbTYPHOI KOMIIETEHTHOCTI, @ ¥ MPAaKTU4YHI PO3BiJAKU
y chepi KyJbTYpHOTr0 pisHOMAaHITTS, 30KpeMa, JOC/iP)KeHHS PiBHA MiX-
KyJbTYPHUX KOMYHIiKaliil B yHiBepcuTeTchKi# cniibHOTI HITY im. M.IL.
JparomanoBa. [y peaJizarii 1[boro JOCTiAHHULBKOTO MPOEKTY GYyJ0
CTBOPEHO aBTOPCbKY METOJ0JIOTiI0, ika 6a3yeTbCsl HA BUOKpeMJIeHH]
TpboX piBHIB mociigkeHHs «3HaHHA (OcMmucieHHs)» - «[lpakTuka
(AisbHicTh)» — «IlepeTBopenHs ([lepcnekTuBH)». [l BUMipOBaHHSA
MDKKYJIbTYpHOI KOMYHiKanii 6yJ0 po3po6JeH0 ONUTYBaJbHUK, TKHAH
KOHKpeTHU3y€E KOHLeNTyaai3alil 10 KOKHOMY JOMeHYy 3a3HadyeHol Tpi-
agu. To6TO KOXeH i3 1[UX I0MeHiB onucye neBHy cdepy, B sKill MposiB-
JIIETBCA MDKKYJIBTYpPHA KOMYHIiKallisl, peasi3ylThbCA LiIHHOCTI pi3HOMa-
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HITTA Ta iHKJI03ii (coniasibHOI iHKJII03ii Ta KyJIbTYPHOTO Pi3HOMAHITTSA
B JJaHOMY KOHTEKCTi) [4].

s 1bOTO AOCiPKEHHS KIIOYOBUM POKYCOM Oysia came LiHHICTb
KyJbTypu. JlocaigkeHHS LiHHOCTI KyJbTYpU NPOBOJUJIOCH Ha pPiBHI
«3HaHHA» | MOAINAIOCH Ha NepeKOHaHHsI B LIIHHOCTI 3MIiCTy KO>XHOI
KyJIbTYPU Ta Ha PO3YMiHHA LIHHOCTI KYJIbTYPU y CBITOIJIALHUX IIPUH-
[[MIax Ta NepeKkoHaHHsX. PakTUYHO Lel piBeHb JocaiKeHb G6YB PO
3HAaHHA BJIACHOI KYyJbTYPU Ta 3HAaHHSA NPO LIHHOCTI IHIIKUX KYJbTYP,
a TAKOX IPO LIHHICTh B3aEMOAII B pisHOMaHITHOMY noJi KyabTyp. Ha
piBHI «/lilAbHICTE» aHasi3yBajiaCh HaJALITOBAHICTb [0 B3aEMOZIl
B NOJIKYJIbTYPHOMY CepeAoBHIIi, 6e3mocepeHs aKTHUBHICTb y MiXk-
KyJbTYpPHUX KOMYHikamisix. A Ha piBHi «[lepcnekTuBu» Gynu JoCi-
JOKeHI Taki BaKJIMBI aclleKTH KyJbTYpHOTO Pi3HOMAHITTH, AK MHO-
KUHHICTb KyJIbTYp, @ TAKO0X Bipa B YHIKaJIbHICTb KOXHOI KYJIBTYpPH.
@®akTUYHO [OCi/PKyBaiach OljiHKa pO3yMiHHS i TOTOBHOCTI 10 y4acTi
B MIXKKYJIbTYPHOMY [iaJio3], 30KpeMa, Y KOHTEeKCTI OCBITU Ta caMope-
asizanii. Ha ocHOBi omucaHOTo MiJXoAy aBTOPCbKOI METOAUKU 6yJio
CTBOPEHO BIJNOBIJHUMA ONUTYBaJbHUK. B ONMUTYBaHHI B3f/JM y4acTb
230 ctyzmeHTiB Ta 42 Bukiagava HITY imeni M.I1. [[paromaHoBa. 3 ypaxy-
BaHHSIM 3HAYHOI Pi3HUIII B KiJIbKOCTi OMUTYBAaHUX 3 KOXKHOI TPyMH, 6YJI10
He JIOLJIbHUM MOPiBHAHHAM MiXK HUMH, ajie BCi BUOIpKU GyJin pemnpe-
3eHTaTUBHUMHU — BUKOPUCTOBYBA/IMCh MaTeMaTU4YHe CepeJiHE Ta CTaH-
JapTHe BiXWJIeHH$, AKi I0Ka3aJy, 10 OTPUMaHi 3Ha4eHHA OJHOPIiAHI
Ta pe3yJibTaTH MOXYTb 6y TH iHTepIlipeToBaHi JOCTOBipHO [4].

I3 MeTomos10rI4HOI MO3ULIl BaXXKJIMBO BIJAMITHUTH, L0 JaHe ONHUTY-
BaHHA 6yJio IpOBeJleHO Mic/sl BIPOBAPKEHHS EBPOINENCbKUX OCBITHIX
cTpareridi y cdepi KynbTypHOro pisHOMaHITTA. [IpeAacTaBHUKMU yHi-
BepcuTeTchbKkoi cniibHOTH HIIY im. M.II. [lparomanoBa 3 2017 poky
Opasi y4yacTb y MDKHApOJHUX NpoekTax HampsMmy KaHa MoHHe -
Kypcax 3 TMOIIMpPeHHs EBPONENUCbKUX CTYAIA y COLiOKYJbTYPHIU
cdepi - «CouianbHi iHHOBanil B ocBiTi», «KyabTypHa mosiTuka EC»,
«EBponencbKa MOJITUKA COLia/IbHOI 3TyPTOBAHOCTI», « MIXKKYJIbTYypHUU
Jiasor €C» Toiwo. Li Kypcu He TibKU iHQOpPMYBaIU IOAO EBPONEHN-
CbKOi OCBITHBOI MOJITHUKU KyJbTYPHOrO pi3HOMaHITTA. [/ OCBITSAH
HITY im. M.II. /lparomMaHoBa (a MOTiM Yepe3 MOITUKY MaKCHUMaIbHOIO
MOIUMPEHHS pe3y/bTaTiB Ta BiAKPUTOI y4acTi B 3aX0[aX INPOEKTIB [0
HUX JIOJIYYUJIUCS OCBITSHM 6araThbOoX iHLIMX 3aKJ/aJ(iB BHUIOI OCBITH)
Ile TAKOX MOXJIMBICTb NPAaKTUYHO PO3BUHYTHU MIKKYJIBTYPHY KOMIIe-
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TEeHTHICTb Yyepe3 IHTepaKTUBHI MeTOJU CIIIJIKYBaHHS, BiZlpalloBaHHA
npo6/IeMHO-OpiEHTOBAHUX 3aBJaHb Ta KelciB. Tak, HaNpPUKJaJ, BUKO-
PUCTOBYBaJIOCh SIK METOJOJIOTIYHUN iHCTpyMeHTapid «/lepeBo Mix-
KyJbTypHOI KoMneTeHTHocTi» (FOHecko, 2013). ¥ meracdopi gepesa
i KOpiHHAMU pO3yMi€eThcsl KyabTypa (ieHTUYHICTb, I[iIHHOCTI, CTaB-
JIeHHs], BipyBaHH#) Ta cnisikyBaHHS (MOBa, Jiasior, HeBep6abHa NOBe-
Jinka). CToBOyp - 1le KyJIbTypHe pi3HOMaHITTS, MpaBa JIOAUHU, MiXK-
KyJIbTYPHUH Jiiasior To1o. ['JIKK yoco6/II0I0Th MPAaKTHUYHI, OlepaTUBHI
KPOKHU — p03’sICHEeHHsI, HaBYaHHs, IPOCYBaHHS TOLI0. A JIMCTS 03HAYaE
MDKKYJBTYpHY (IHTEpPKyJbTYpHY) BiANOBia/bHICTh, T'PAMOTHICTH,
3py4HICTb, KpeaTHUBHICTb, eMolLiil, 3HaHH4 i T. 4. LliHHICTh pisHOMaHITTH
TaKOX MiATPUMYETHCA B LM MOZeJsi W THUM, 10 3a3BUYaAM [leKiJbKa
JIUCTKIB /lepeBa yMUCHO 3a/IMIIAIOTHCS BIIBHUMY, 11106 1€ JIy>Ke XKUBe
JepeBo MoxkHa 6YJ/10 JOMOBHUTH HAssBHUM Pi3HOMaHITTAM KOHTEKCTIB
[5, c. 21].

PesynpraTn gocaipkeHHs. Y pe3ysbTaTi NPOBEJEHOr0 NMpPaKTH4-
HOT'O JOCJIJPKeHHS MiATBepAU/Iach BaXKJIUBICTb IJiA BCIX pecrnoH/[eH-
TiB PO3yMIiHHS 3HA4YYILOCTi CBOEI KYJIbTYPH, TOJIEPYBAHHA COPUNHATTS
KyJIbTYp IHIIMX HapoJiB Ta eTHociB. [0TOBHICTH 10 CHiBpOGITHUI[TBA
3 pi3HUMHU KyJbTypaMH He Jy)Ke BHUCOKA, ajle € TeHJEeHIi [0 NOEL-
HaHHS KYJIbTYPHUX ITPAKTHK 33 YMOBH 36epexKeHHs KyJbTYPHOTO IJII0-
panisMy. 3arajioM yci NOKa3HUKHA MalOThb JOCTAaTHbO BUCOKI 3HAa4eHHS
- BUlle cepe/HiX. lle MoxHa iHTeplpeTyBaTH 9K NO3UTUBHI TeHAeHI il
LI0Z0 CTaBJIEHHSI Ta COPUMHATTS CBOEI Ta IHIIKUX KYJbTYpP B OCBITHIU
cnizibHOTI. OCOGJIMBO 1€ aKTYaJi3yEThCs 32 Cy4aCHUX €BpPOiHTerparii-
HUX TeHJeHLil YKpaiHu. TakoX BapTO HaroJ0CUTH, 10 B IPAKTUIHOMY
JlOCTiPKeHHI He 6yJI0 BCTAHOBJIEHO CYTTEBOI Pi3HUL MiXK CTyJeHTaMHU
Ta BUKJIaJlayaMH. 3arajbHe CTaBJeHHS Y BUKJIAJa4diB Ta CTYAEHTIB [0
BJIACHOI KYJIbTYPHU BiZlIOBila/IbHE, 3 pO3YMiHHAM il 3Ha4y110CTi Ta NOBa-
rol0 10 KyJbTYyp iHIIUX. AJle 00U/IBi IPyIU MeHIe TOTOBI /10 ciBpo6iT-
HULTBA 3 MpeJCTaBHUKAMU {HIUX KyJAbTyp. MOXJ/IMBO, Lie NOB’s3aHe
3 BIiJHOCHO OJHOPITHUM COLiaJIbHO-€eKOHOMIYHUM MPOCTOPOM YKpaiHU.
AKe AKIO MOPIBHIOBATH YKPAIHCbKY CUTYaLil0 3 €BPONENCHKOI0, TO
B Hallliil KpaiHi Hapa3i He HaJTO aKTya/bHI MpobseMu Mirpauii. lle He
0JIHO3HAYHO MMO3UTHUBHUN dakTop. [loBesieHO, 1110 B KpaiHax, Aki npea-
CTaBJIAIOTh 0600 CKJIafHe 6araToHalioHalbHe COLiOKYJIbTYpPHE YTBO-
peHHs1 (30KpeMa ¥ 4yepe3 MirpaniiiHi mpolecu), COLiOKyJbTYpHE Ta
eTHiYHe MOXO/JKeHHSI MO)Ke OYTH MOTYKHUM NPOBICHUKOM edeKTUB-
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HUX CyCHiJIbHUX HACTAaHOB Ta NMoBeJjiHKU. B EBpomi, Ha BifMiHy Bif Ks1a-
CUYHUX «iMMirpaniiiHux kpain» sk CIIA, Kanaza Ta ABctpadtis, He 6ys10
CTaH/]apTiB BUMipIOBaHHS eTHIYHOI'0 MTOXO/>KEeHHs. AJle 3apas, MabyTh,
yepe3 MOCUJIEHHs MirpamniiHuX mpoueciB y €Bpomni po3pobJsoThes
OCHOBHI TeOpeTHYHi KOHLEMNIIil, CTPYKTypH Ta KpUTepii kaacuoikamii.
Hapasi B €Bponi po3po6/iieTbcsi HOBUM NMOKAa3HUK €THIYHOr0 MOXO-
JDKeHHS, IKUM Mae sk KpUTepiajbHy, Tak 1 nepef6ayyBaibHy 06I'pyH-
TOBAHICTh: BiH mepeabdayvae, 4u ileHTUDIKYIOTh cebe PeCIOHJEHTH SIK
MPUHAJIeXKHI 10 eTHIYHOI MEHIIWHU | YM BBaXKalOTh BOHY, 1110 IXHA rpyna
€ IUCKpUMiHanilHo0. BiH Takox nepezi6aya€e cUJIy Hal[iOHATBHOI i/leH-
TUYHOCTI Ta cTaBJIeHHs A0 iMMirparii. Oco6/11MBa epeKTHBHICTb HOBOTO
MOKa3HUKA MOJISITAaE B TOMY, 1110 BiH BU3HAYaE€ sIK KOPiHHI Ta (cy6)Halio-
Ha/IbHI MEHILIWHY, TaK i Ti, XTO Ma€ MirparniiiHe noxo/>xeHHs. /loBesieHoO,
o B JesdKUX KpaiHax cyOGHal[ioHa/lbHI MEHIIMHU JOCUTbH BiMiHHI,
HaIlpUKJIaJ, y NOYYyTTAX AUCKpPUMIiHALIl Ta Yy HU3BKOMY piBHI Haljio-
HaJIbHOI MPUXUJIBHOCTI [9].

KynbTypHe pisHOMaHITTA f0CATAETHCSA LIAXOM PO3BUTKY MIXKKYJ/Ib-
TYPHOI KOMIIETEHTHOCTI. A MDXKKY/IbTypHa KOMIIETEHTHICTD € JIUHAMIU-
HOI0 CTPYKTYpOlO, Ha CTiMKIiCTh sIKOi AOLIJIbHO BIJIMBAaTH 3aCO6aMH
OCBiTHIiX npakTUK. CliBBiHEeCEHHS IHAUBIAya/lbHOI aKTyaJsi3anii B MiXk-
KYJIbTYypHOMY /ia/103i 3 IEpCIEKTUBAMH caMopearisanii B r;io6asnisoBa-
HOMY CBiTI € ICTOTHUM YUHHUKOM MOTHUBALii pO3BUTKY MIXKKYJIbTYPHUX
KOMIleTeHI[il. BianoBijHO Bil0yBaeTbCcsA 3HAUHUHN CBITOIVISAAHUI TOBO-
POT, IKW ¥ BIJINBAE HAa epeKTUBHICTD COI[iaIbHOI, 30KpeMa, MiXKKYIbTYp-
HOI KOMYHiKaljii: «i HIIKMI» sIK HOCi# iHIIOI KyJIbTYPU CTA€ He IPOTHBHU-
KOM, 2 NapTHEPOM Y 3arajibHUX LiIsX, ifeanax i nparHeHHsx. [lorpe6a
B epEKTUBHOCTI NMOAIOHUX KOMYHIiKaliil 06yMOBJieHa Mpo6JieMaMHy Ta
3aB/IaHHSIMH Cy4aCHOI COI[iOKY/IbTYpPHOI chepH, /sl BUPIMIEHHST IKUX
SK Ha IVI06a/IbHOMY, TaK i Ha JIOKaJbHUX PiBHAX HEOOXiAHI iHTerpawis
i onmTHUMi3alisg MiXKKYJIBTYpPHHUX 3B’A3KiB Ta B3aeMogiil. Jludepennianis
Ha LIbOMY piBHI 03Ha4a€ NepeBipKy MOXKJ/IUBOCTI CUHTE3y KYJbLTYp, a He
iX MPOCTY «CyMy» B MOJIIKYJIbTYPHOMY BUXOBaHHi [4].

[I[pakTUKK MOJIKYJBTYPHOI'O [JiaJIory, CIPUAHHA MDKKYJABTYDP-
HOMY PO3BUTKY T4, Bi/[IOBi/]HO, KYJIbTYpPHOMY Pi3HOMaHITTIO Bi/i6yBa-
Jiics mij 4ac MidkHapoHoI JIiTHBOI KoM B MesiTonosi 5-9 aunHs
2021 p. «[lpuHuunu Ta yiHHOCTi €C: pi3HOMAHITTA Ta IHKJIIO3id
B OCBIiTi JJisg cTajsoro po3BUTKy». JIiTHA wIKoJsia BimOysnacs Ha 6asi
MeniTono/bCbKOTO [IepKaBHOTO MeAAroriyHoOro yHiBEPCUTETY iMeHi
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Borgana XMeJIbHUIBKOTO 3rifHO 3 IJIaHOM iMIuieMeHTanil [lpoekty
€C Epasmyc+ «EBpOMNeNCchbKi [[IHHOCTI Pi3HOMAHITTA Ta iHKJIO3il 5
CTaJIOTO PO3BUTKY» Yy cniBnpani 3 Kadegporo Xana MonHe «CouianbHi
Ta KyJbTYpHiI acnekTh €EBponencbkux CTyAik» Ta 3a MiATPUMKHU
HanionanpHoro Epasmyc+ odicy B Ykpaini. Bci 3axoau m'atugeHHOl
JIiTHBOI ITKOJTM OYJ/TH CIIPSIMOBAHI Ha JIOC/Ii/[P)KEHHSI TEMHU 3TyPTOBAHOCTI,
Pi3HOMaHITTA Ta IHKJIO3Il AJIg CTaJ0r0 PO3BUTKY OCBITH, BKJIIOYaJIU
B cebe Kpalli eBpomnelcbKi cTparerii i MpakKTUKU PO3BUTKY OCBIiTHiX
Ta iHWHUX cniyibHOT. Tak, HalKpalli NpPaKTUKKA B3aEMHHUX KOMYHiKa-
THUBHO-L[IHHICHUX CTpaTerik pO3BUTKY IpoMaj, Ta IX B3a€EMOJII B KyJ/b-
TYPHO-OCBITHBOMY NPOCTOpi 6yJ/IU IPe3eHTOBaHi B CNiJIbHUX MPOEKTAX
rpomMazu i yHiBepcuteTy «MHU NPOTHU €NOXU IJ106aJbHOT0 MOBYAHHS»
(O. Apabamxu, IOLEHT, MpopeKTop i3 3a04HOi popmu HaBuaHHA M/ITY
imeni bormana XwmenbHuinbkoro; JI. MockanboBa, mpodecop, mpo-
pekTop i3 HaykoBoi po6otu MJIIY imeHi Borgana XMenbHUIIBKOTO;
I. CnaBoBa, fupekTtop KY «Arenuisi po3Butky Menitonosis»; M. BpinuH,
NacTop LIePKBU €BAHIe/JIbCbKUX XpUCTUSH «BjarogaTeb»; mpodecop
T. Tpoiubka, npodecop H. [e6oBa, nouent JI. Tonmanosa ( MAITY imeni
borgana XmenbHuipbkoro). Tema «EdekTHBHI LiHHiICHO-OpieHTOBaHI
Teopil Ta MpaKTUKU MIKKYJBTYPHOrO Jiajory» 6yJja po3KpUTa B JIeK-
Topil «IIpakTUKU pi3HOMAHITTA Ta iHKJIIO3il B OCBITHiN cucTteMi IHAii»
(A. Kymap, menemxep, aupektop AKG Global support service PVTLTD
(Inpis). Takox BigbyBasiucs iHI 3axoAu, sKi Mad KJIOYOBUH QOKYC
Ha 36epexeHHs Ta PO3BUTOK KyJbTYPHOTO Pi3HOMaHITTS, ajie MicTo
MeJtiTonos1b, [jiliCHO, MO3UL[IOHYETBCA K OAHE 3 KpalllUX iHTEPKYJIb-
TYpPHHUX MICT He TUIbKM YKpaiHy, a ¥ €Bponu. baraTto npakTuk npocy-
BaHHS KyJbTYPHOTO Pi3BHOMaHITTA GY/IM BOPOBa/pKeHi B paMKax Hpo-
€KTY MIXKMiCbKOTO CHiBpOGITHUIITBA «BrpoBa/KeHHS Ta 3aJydeHHS
KyJIbTYPHOTO Pi3HOMaHITTA Ha I106aJbHOMY piBHI», AKUH 6yJ10 peaii-
30BaHO MicTaMU-napTHepaMu MesiTonosieM (Ykpaina) ta basiapaTom
(ABcTpauis) 3a miaTpuMku [Iporpamu «IHTepKyabTypHi Micta» Pagu
€spomnu. [loTpe6a B pO3BUTKY MDXKKYJIbTYpHOI (iIHTEPKY/JIBTYPHOI) KOM-
NIeTeHTHOCTI BUKJIMKaHa 3pOCTAaHHAM pPI3HOMaHITTA B CyCHiJIbCTBAX,
36iJIbIIEHHSAM KYJIbTYPHOI HEOJJHOPIAHOCTI OCBITHBOrO Ta COIiaJibHO-
€KOHOMIYHOTO CepeJoBUIL, MOCUJEHHSAM MiXKHApoAHOI MOGIJIBHOCTI,
[IKa 03HAYaE KUTTSA Ta CIIBIpPAL0 3 NpeJACTaBHUKAMU Pi3HUX KYJIbTYD,
ToLO0. «YCIiX KpaiH, MicT, opraHizaniii Y4 oKpeMHUx 0ocib6 cborosHi Bce
6i7bII0I0 MipOIO 3aJIEXKUTH Bif iHUBiAyalbHUX Ta KOJIEKTUBHUX 3[i-
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OGHOCTel KOMIETEHTHO CIiIJIKYBaTHCS 3 IpeCTABHUKAMHU iHIIUX KYJIb-
TYp 44 KpaiH. [HTepKy/IbTypHa KOMIETEHTHICTb HEe HAGYBA€ETHCS aBTO-
MaTH4HO. i TOTPi6HO po3TyMadyBaTH, BUBYATH, NPAKTUKYBaTHU Ta
HNiITPUMYyBaTH MPOTSATOM YCbOTO KUTTS» [5, c. 5]. Came Ha 1le cupsMoO-
BaHI HasgBHI OCBITHI cTpaTeril NpoCyBaHHA KyJIbTYPHOr'O Pi3HOMAaHITTH,
[Ki peasi3yloTbcs B EBpOIi i MOXKYTb 6yTH 3aCTOCOBaHI B YKpaiHChKiH
cuCTeMi BUILOI OCBIiTH.

BucHoBku. OTpuMaHi pe3ysnbTaTH BiAKPUBAIOTb NEPCHEKTHUBHU
NOJAMbIIUX AOCAiII)KeHb MDKKYJbTYPHUX KOMYHiKallili, MpoCcyBaHHSA
KyJIbTYPHOTO Pi3HOMAHITTS B COLiOKYJbTYpPHiA Ta OCBITHiIM cdepax.
OcBiTHA cdepa € AyKe NePCIeKTUBHOIO B IbOMY CEHCI, a/i>ke cama Mpo-
Lesypa no6y0BU TPeKiB NOAaIbLUIMX JOCTiI)KeHb HalyacTille BUKJa-
JAETbCA B paMKax OCBITHIX IpOrpaM Ta i3 3aCTOCYBaHHAM IPAKTUYHOT' O
JOCBiay.

Ha piBHi OCBiTH 3 MUTaHb KyJbTYPHOIO Pi3HOMAaHITTS MOTPiGHO
niTpUMyBaTHU 06i3HAHICTH 0Cib, ki mpuiiMaloTh pimeHHs. [Ipu pos-
po61ui Ta peaJtizalii OCBiTHIX cTpaTeriii 3 MeTo0 ajanTanii nigxoAiB 0
MPOCYyBaHHSA KYJbTYPHOTO Pi3HOMAHITTH B KOHKPETHOMY iHCTUTYLil-
HOMY KOHTEKCTi IOTPiOHO CIpUSATH MO3UTHUBHIN B3aemozii. Heo6xigHO
peasisyBaTH NpPAaKTHU4YHY €KCHepTHY CUCTEMYy Ta Cepilo AOCHi[KeHb
y po3po61li OCBITHIX cTpaTerii CIpUsHHS KYJbTYPHOMY Pi3HOMaHITTIO,
JIOCTYTIHUX JIJ151 BCIX OCBITSIH Yepes Ha/leXHy 6a3y JaHUX LIJIXOM My 6.i-
Kallii cTaTel, )KypHaJliB, KHUT. Yce 1le Ma€ MPUBECTU 10 HallioHaJIbHOI
Ta MDKHApOAHOI cliBIpali, 3aCHOBAHOI Ha KYJbTYPHUX, EKOHOMIYHUX,
collia/IbHUX, OpraHi3aliiHUX aclleKTax 3MeHILIeHHs eTHOLLeHTPU3My Ta
3pOCTaHHS eTHOPeJNSATUBI3MY [6, c. 224]. [Iponec ynpoBakeHHSI EBPO-
NelchbKUX II{HHOCTEH y CHCTeMy BUINOI OCBITHM MOXe 6a3yBaTHCS Ha
BCTAHOBJIEHOMY 3B’SI3Ky MiXK COI[ia/IbHOIO 3TYPTOBAHICTIO Ta J0BipOI0
y CTaBJIEHHI /|0 IHIIUX, BiANOBIJHO MiX piBHEM COlLjia/IbHOI 3rypTOBa-
HOCTIi Ta piBHEM MDXKYJIbTYpPHOI KOMYHiKalii, 10 € NPOSABJIEHHAM L|iH-
HOCTI ZJ0BIpY, NOBaru 0 pi3HOMaHITTA Ta IHKJ/IO3il.

OTxe, MpOCyBaTHU KyJIbTYpHEe Pi3HOMAHITTS, PO3BUBATU MIXKYJIb-
TYPHY KOMIIETEHTHICTb /i1 epeKTUBHOI CHiBNmpali MOXJIMBO Ha MiJ-
CTaBi 3arajJibHOIO MOJIA 3HAHHA Ta [Ail, IHTepecy i LOBipH, 3arajom,
CHiJIbHUX LiHHOCTeH. Takuil ILiHHICHO-OpPiEHTOBAaHUM MNpPOCTIp MiX-
KYJIBTYPHOTO Jiajory NpoJyKye ¢opMyBaHHSA MIXKKYJbTYPHUX KOMYHi-
KaTHBHUX KOMIIeTeHLil, HAasBHICTb SIKUX He TiJbKHU 3abe3neuye edek-
THUBHICTh KOMYHiKallil, a 1 NpOCyBa€E KyJbTyYpHE PiZSHOMAHITTH, fIKE,
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CBOEIO Yeproro, 3abe3nevye neBHy COLIOKYNbTYPHY «10AaHY BapTiCTb»
JAJId COLjaJIbHUX CUCTEM Pi3HOI'0 pPiBHA — OCBITHIX CHIJIBHOT, MICT, KpaiH
TOILLO.

JIITEPATYPA

BoBk /. My/nbTHKY/IBTYpasisaM K HOpo6seMa ifjeosorivyHOro BUGOpPY B
YkpaiHi: KOHQJIKT JIOTiKK «MOZIEPHY» 3 «[TOCTMO/IEPHICTCHKOI PUTOPUKOIO //
AkTyanbHi npo6siemMu noyitTuku. 2013. Bum. 48. C. 50-57.

Top6yHoBa JI. HoMaiu3M fIK croci6 MUc/IeHHs Ta OCBiTHSA cTpaTeris. CT. 2.
Konnentu Ta metadopu // @inocodist ocitu. 2010. Ne 1-2. C. 103-114.

EBponercbKUi MPOCTip BUIIOi 0CcBiTH Ta BosIoHCbKUE Mpolec: HaBYallb-
HO-MeToAUYHUHU noci6Huk / T. M. lumansb, O. A. BoubkoBcbkuH, A. I. BoBKoO-
rod. BHAY; Opneca: HY «OMA», 2017. 106 c.

Hecteposa M., Auenko O., Jenini M., Banenca I. €EBponelicbki LiHHOCTI
MDKKYJIBTYPHOI KOMYyHiKanii B yHiBepcUTeTChbKilM cnisibHOTI // Buiia ocBiTa
Ykpainu. 2020. Ne 4. C. 47-52.

Py6ikonzo K. IHTepKyZnbTypHa KOMIETEHTHICTb: MOCIOHUK JJis
TpeHepiB. URL: https://rm.coe.int/intercultural-competence-trainers-
manual/1680a0b9d2

Cuc, M. C. (2013) Educational Strategies to Promote Cultural
Diversity. Procedia - Social and Behavioral Sciences. DOI: 92. 10.1016/j.
sbspro.2013.08.663.

Leitner, Ch. Walking the Tightrope - Cultural Diversity in the Context of
European Integration. URL: http://aei.pitt.edu/823/1/2000_1_3.pdf

Salgado, R.S.(2018) Learning from cultural diversity? The case of European
Union-funded transnational projects on employment, Journal of Contemporary
European Studies, 26:4, pp. 359-376, DOI: 10.1080/14782804.2018.1432477

Silke, L., Schneider & Anthony F. Heath. (2019) Ethnic and cultural
diversity in Europe: validating measures of ethnic and cultural background.
URL: https://www.tandfonline.com/doi/abs/10.1080/1369183X.2018.1550
150?journalCode=cjms20



168 YACTUHA 2. COLIIOKYBTYPHI ACTIEKTIM €BPOMEMCHKIMX CTYLIN

IHOOPMALLIMHA TA LUDPOBA KY/IbTYPA:
HOBI CTPATETIi BAXKUBAHHS

OneHa AueHko

[ToHATTA KyJBTYpH Ma€ TPUBaly TPaAULilo Ta LiJIMH CIeKTP BU3HA-
4yeHb. MacuB JiediHiniid, 6e3yMOBHO, CBiIUMTH MPO CKJIAJHICTb J0OCJi-
JoKyBaHoOro ¢eHoMeHy. [0JI0BHUH 3MICT Ta CeHC KYJIbTYPHU GOKYCYETHCS
B Npo6JieMi AyxoBHOro. TakUM YHHOM, OJJHUM i3 OCHOBOIIOJIOXKHHUX Ta
HeBi/eMHUX KOMIIOHEHT KyJIbTYypH fIK IIaM AT Ta A0OCBiAy, abo 3HaHHH,
HeoOxilHO BKasaTu iHdopmaliw. fK 3a3Ha4YalTh AOCTIJHUKHU icTO-
pii nuBinizanii, JIOACTBO HUHI NepeXUBae Bxe NM'ATY iHopMaLiliHy
peBouiotiito. [lepiia nop’s3aHa i3 BUHUKHEHHSM MHUCEMHOCTI, Apyra i3
KHUTOZIPYKyBaHHAM, TpeTs 6a3yeTbCA HAa BUHAXO/i eJIeKTPUKHU Ta 3aco-
6iB 3B's13Ky (TesiedoH, Teserpad ToIO), YeTBEpPTA COPUUNHEHA BUHA-
X0/I0M MIKpOIPOLIECOPHOI TEXHOJIOTII Ta CTBOPEHHAM I1epPCOHAJbHOI0
koM 'toTepy. CyyacHa, n’aTa, iHpopmariifina peBoJIOLis AeTepMiHOBaHA
riraHTCbKMMU TEMIIaMH CTAHOBJIEHHS Ta 3pPOCTaHHS iH$opMauliiHOoI
iHaycTpii Ta TPUHIUIIOBO HOBUMU METOAAMHU Ta omepalisiMu 3 iHpop-
Maliero. 3araJbHUN KOHTEKCT CY4YacHOCTI 3yMOBJIEHWH 3pOCTAaHHAM
kisbkocTi iHpopmanii B 150 paziB 3a ocranHi 10 pokiB, BUHaX0/10M
NpUHIUIY onepauiil Big Data (MeTozmosiorii 06po6ku Ta kJaacudikarii
BeJINUe3HUX 06cATiB iHpopmallii), 3arasnbHoI0 nudpoBisalji€lo TexXHOC-
depu, bopMyBaHHAM MepexeBoi iHGopMaLiitHOI eKOHOMIKH, TTPUCKO-
peHHAM colia/ibHOro yacy. OTKe, HaBiTh IOBEPXHEBUU aHaJIi3 Cy4yacHOI
COLIIOKYJITYPHOI CUTYallii la€ He0OXiAHI Mi/ICTaBU CTBEep/[XKYBAaTH QAKT
TpaHchopMaliii oHTOJIOTiYHOTO cTaTycy iHpopmarii. MoBa lijie He npo-
CTO IPO NPUHAJIEXKHICTh 1O KYJIBTypH B AIKOCTI aTpPUOYTY, a Bxke Ipo
ABTOHOMHUM OHTOJIOTIYHUM CNIOCi6 icCHYBaHHS CBOEPiAHOI iHpopMaIin-
HOI KyJIBTYPH.

IHdopmaliiiHe cycniJibCTBO IEMOHCTPYE SKICHO HOBi aJITOPUTMU TA
TEeXHIKU L0ZeHHOT0 >KUTTs. 3pOCTaHH i KisbKocTi iHpopmalii, i skocTi
il BIVIMBY Ha COLiyM CIPUYUHSAIOTh JUCKYCii PO KPU30BUU CTaH Cydac-
HOI KYJbTypH, a6o «iHpopMaliiHUK» BUMIp KyJbTYpHOI €BOJIIOLIL
3MicT Ky/nbTypu € iHPopMamiiHUM MO CyTi, aj/pKe KYJIbTYPHUU KOJ
HEMOXJIMBO JIOKaJIi3yBaTH y ¢piznuyHOMY 06'€KTi abo apTedakTi. [IpoTe
4y 6y/ie clipaBeJIMBUM TBepXKeHHS PO BUKJIIOYHO BipTyaJbHUM CIO-
ci6 6yTTs KysnbTypu? Unu MOX/IMBA SKLO HEe aTpUOylis, TO JUCIO3U-
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i KOAIB KyJIbTYpH B MOJIi MaTepiaJbHO-06’EKTUBHOI0, EMITIPUYHOTO
CIPUUHATTA?

KisnbkicTb KOpUCTYBayiB BCeCBITHBOI Mepexi 3a mifcymMmkamu 2020
POKY CKJIaJla€ MPUGIU3HO N0JIOBUHY HAaceJeHHs IJIAHEeTH, i IpU bOMY
cTpiMKo 3pocTae. To6TO, KOXKEH APYTUH KUTeJIb [IJITaHETU Ma€ HABUUKHU
po60oTU B Mepexi IHTepHeT. 3ayBaxkuUMo, 110 JaJeKO He BCi KyTOYKHU
3eMHOI KyJ/li HO’KHBO 3HaloMi i3 TaKMMHU 6Js1araMu LUBiIi3aLii Sk Bojio-
rid, kaHasizanis a6o enekTpuka. [[poTe TaMm, /e 3HAUIIOB cO6i Micle
HAyKOBO-TeXHIYHUH Iporpec, TeMIM HOro 3pOCTaHHA JiMCHO Bpaxka-
10Thb. [Ipo 1o cutyarim, il TPUBOXKHUM 1 Henepe0avYyBaHUM 3MiCT, Ha/-
3BUYAHO [TepeKOHJ/INBO Ta XY/,0’KHbO SICKPABO B 6araTb0oX CBOIX TBOpax
nucaau 6patv Apkaziiv Ta bopuc Ctpyraipki. Li BugaTHIi NMCbMEHHUKU
Ta HAyKOBIi Ha3UBaJIM TaKUH PeHOMEH «4acoM, KOJIU pedi cTau po3yM-
HimuMu 3a Jawaen». JliticHo, o cdepu IT 3anmydyeHa BesMyesHa Kijb-
KIiCTb JIt0JleH, 1i TexHoJIoTil Ay’Ke BUCOKOIr'0 PiBHSA CKJIaJHOCTI, MpoTe
BUKOPHCTAaHHS IX MaKCHMMaJIbHO CIpOLIeHO. [3 HaA3BH4YalHOI Macu
KOPHUCTYBayiB TIJIbKA OKpeMi OAUHULI pO3YMIIOTb NPUHIHUI i CyTHICTb
TeXHOJIOTIYHUX MpoleciB, a6o 6isbll MeHII Y4iTKO ycBigomatoe «fK e
nparnoe». TexHOJIOTiA B cy4acHil Ky/JbTypi HasfBHA «3a YMOBYaHHAMM.
Tomy 1iJIKOM JIOTi4HO ¥ 3aKOHOMIpPHO Ha Mepiuui miaH ¢gisocodpcbroro
JUCKypcy mnpo iHpopMauifiHy KyJbTypy BHUXOJUTb (YHKI[iOHAJIbHA
KOMIIOHEHTA, ab60 BiJHOLIEHHS Ta ollepaLioHa/lbHICTb. 3a3HaUYeHe K0JI0
npo6JieM CKJIaJJaloTh €TUKO-KOMYHIKalifHUI KOMILIEKC, B IKOMY GOKY-
CYIOThCSI HAWOUIBII MPUHIUIOBI aTpubyTH deHoMeHY iHPopMaIiiHOI
KyJbTYpH. Y BUNIAAKY HEJJOCTATHbOT'O PiBHS 0pOPMJIEHHS €THKO-KOMY-
HiKaiHHOTO KOMILJIEKCY aKTyaJsli3yeThCs 3arpo3a Ge3rmel|i K oKpeMmoi
0co6H, TaK i MeBHOI COLia/JibHOI CMiJILHOTHU. BocKoHaneHHST po6OTH
MOIIYKOBUX CUCTEM HiBeJIIOE HEOOXiHICTh BUCOKOr0 PiBHS aHAJITHY-
HUX 3/i0HOCTEHN Y cy6'eKTa, UPPOBi crtoco6u 36epiraHHsA Ta 06POOKHU
indpopmMariii cyTTEBO 3MEHIIYIOTh MOTPeOYy B JIOBrOTPUBAJIIN MaM'sITi,
aKTyasi3yio4yy HaBUYKU ONepaTHUBHOIO 3anaM’ aToByBaHHs. KpiM Toro,
pasoMm i3 3aTpebyBaHOW0 Cy6'eKTOM iHdOpMaIli€0, Mepexa MPONOHYE
APJIMKU Ta CMUCIU LIJIKOM IHIIOTO r'aTyHKY. YABITb CcHATyallilo, KOJIU
ropratoyu ¢isiocoPpcbKy eHLUKIONE 0, BU panlTOBO HaTpaIlJseETe Ha
CBITCbKY XpOHiKYy, a60 pelenT 4yAo/JilHUX JiKiB, a00 MPOTrHO3 MOr0AH
Ta Kypcu BaoT. «LludpoBa» dpinocodcrka eHLMKIONEAIs CIPOMOXKHA
3alpoONOHYBaTH HaBiTh 6iJbLI CTPOKATy KapTHHY. Besnepeudno, mo
nepebyBalYM B TAKOMY KOHTHHYYMi Pi3HOIJIAHOBUX Ta Pi3HOMAaHIT-
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HUX CMUCJIB, siKi BUHUKAIOTh 6e3 KOTHITUBHOTO iHTepecy Cy6eKTy,
HaCTUPJIMBO aTaKyl4M CBiJOMICTb Ta Bij0Mpaloyu 4ac,CKJaJHO BECTU
MOBY IIPO YHiBepcaJbHY LjiJiepalnioHaJbHICTb CBiTO6Y0BU. BigoMmo, 110
iHpopmariiina KyibTypa QyHKI[IOHYE 32 MPUHIIUIIOM MEPEKi, BOHA CIOo-
BHeHa TOYKaMHU caMOBiITBOpeHHs. [lopiBHAHO 3 TpaJUL[iHHUM YsIBJIEH-
HSIM IIPO KYJIBTYpPY | 3HAaHHA K iEpapXiyHO, JIOTIYHO Ta NOCJIiL0BHO BIIO-
pSAKOBaHI, MepexeBUH, a60 pu3oMopPHUM TpUHLIUN Kaacudikalil Ta
CHUCTEMOYTBOPEHHS € arPECMBHUM 3a CBOEI CYTHICTIO Ta XapaKTEpPOM.
Lls1 arpecHBHICTh BUHUKA€E BHACTIAOK KOHQJIIKTY iHTepeciB KOpUCTY-
Baya, MoJiepaTopa, pekJIaMo/aBLiB Ta BCiX «He6alLy>KUxX» 0Cib.

[lepBUHHOI0 peakli€l0 CyO'EKTY, SIKUH ONMHUBCA y Hebesmel,
€ arpecis. Arpecisi JaHa aHTPOIOJIOTIYHO, BOHA Nlepe/i6avyae apXeTUIiv-
HUH piBeHb 3asydyeHHOCTI. lle BigyaiigyuiHa 60poTh6a 3a BUKHMBAHHS,
roJIOBHOIO METOI0 AKOI € craciHHA 3a 6y b-9Ky LiHY, 110 BUIIPaBJOBYE
6yab-sKi 3aco6u. Taka noBe/jiHKa HAa PiBHI «CTUMYJI-peakKIlisi», <BUKJIHK-
BiZimoBiAb» Bese 3a co600 pyHHYBaHHS COLiaJbHOCTI, a OTXe, i mapy
KYJIBTYpH K 3[,ATHOCTI HECTH BiANOBiJaJbHICTb. 3ajlydyeHa [0 TaKOro
cnocoby B3aemMozil ocob6a BTpadae 34aTHOCTI pedJiekcii Ta aHATITUKHY,
JIETKO CTAa€ 00'EKTOM MaHIimyssLii Ta crekyJasnid pisHoro pogy. Kou
nozi6HI TexHoJoril BIJIMBY 3aCTOCOBYIOTHCS Y TaK 3BAHUX TOPrOBeJlb-
HUX BilfHax - Ile o/jHa MJIOIMHA NPo6eMH, 6e3yMOBHO, BaXKJIUBa. AJie
Cy4dacHa YKpaiHa 3iTKHyJ1acs i3 30BCiM IHIIMMH BUKJIMKAaMU y LApHUHI
iHpopmManilinux BiiH. CKJIaJa€TbCA CUTYyallisl, KOJK JIIOAH, sKi JOBTi
POKH 3HAIOTh | NOBAXXalOTh OJHE OJHOTO, PAalTOBO ONMHAITBCA B pi3-
Hux iHpocdepax, pisHUX iHPOPMaLIHHUX YHIBEPCYMaX, a OTKe, 3HAXO0-
JSITh MPUHIMIIOBI PO36IKHOCTI ¥ CBITOIIAAAX, HABITh CTAIOTh 3aKJIA-
TUMU BoporamMu. Taka HarajbHa npo6jeMa MoTpebye BiAmoBigHOI
I'PYHTOBHOI aHa/IITUKHU. BiAnOBiAHO, € HEOOXi/IHICTH 3'ICyBaHHST OCHO-
BHUX 3acaZi OpMyBaHHS €TUKO-KOMYHiKaliliHOro KoMILJIEKCy SIK Mexa-
Hi3My 3amno6iraHHs arpecCMBHOMY Ta [leCTPyKTUBHOMY BILIMBY iHoOp-
MaliliHOro cepe0BUILA.

B cywyacHoMy nuBinizoBaHOMy CBiTi JocdraTu peaJjisauii BJac-
HUX IHTEepeciB MPUUHSTO 3a JOMOMOI00 TaK 3BAHOI «M'SIKOT CHJIM». V.
Pocc Emi6i [1] BGavae y mepexofi BiJi TAaCUBHOTO /0 aKTUBHOIO CIO-
co6y 3aXUCTy YHiBepcaJbHY 3aKOHOMIPHICTb SIK MPOIECy €BOJIIOLI, TaK
i TexHiuHOrO nporpecy. [lilcHO, )KUBI iICTOTU B XOJ1 IPUCTOCYBaHHA [0
3arpo3 HABKOJIMLIHBLOIO CepefoBUILA HacaMIlepe[ BAOCKOHA/IOBAJIU
iHTesiekTyabHI 3/1iGHOCTI fIK 3acO6M AaKTUBHOTO 3aXHUCTY, a He MaH-
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LUpi, MyLJII Ta OKOCTeHIHHA. | B IpUpPOAHbOMY, i B TEXHIYHOMY IJIaHi
HaKl6i/bLI 3araJlbHUM MeXaHi3MOM aKTUBHOTIO 3aXUCTY € YNpPaBJiHHSA
3a MPUHIUIIOM 3BOPOTHOro 3B'si3Ky. Tak, aBTOp Teopii mepeKoHJUBO
OOTpyHTOBYE Taky crnenudiky iHpopMaliliHOI cCHUCTeMH, Ky MOXXHa
Ha3BaTH MNPUHIHUIIOBOI KOMYHIKaTHBHIicTIO. IHPopMmanis mpujaTHa
Jlo icHyBaHHS$I, 30epiraHHs, aKyMyJisnil Ta KOPUCTYBAaHHSI BUKJIIOYHO
3a YMOBHY 3J]laTHOCTI Jj0 TpaHCaALil Ta penenyii iHINMMU areHTaMu [Jil.
OTxe, noHATTS iHOpMalii 6e3 KOMyHiKaIlil cTae MycTUM i abCypAHUM.
ToMy aKTUBHMH 3aXUCT nepe/j6ayac NeBHE «kBUPIBHIOBAaHHS» KOMYyHiKa-
THUBHUX 3/1i0HOCTeH yYaCHUKIB akKIlii 3 oHOro 60Ky, Ta iHpopMaTUBHY
006i3HaHICTb, 3JJaTHICTb CIPUMMATH Ta po3yMiTH iHPopMallito HOBOro
TUny 3 iHmoro. Take 3MaraHHs y cuiJibHOMY iHpopManiiHO-KOMyHiKa-
TUBHOMY IIPOCTOPI 1 € 3aNI0pyKOI0 eBoJII0Lil Ta nporpecy. Y4 MOXJ/IUBO
HeCKiHYeHHO J0Br0 BHUMIiHIOBAaTH 30J10TO Ha OpssKasbls? HamesHe,
TiJIbKY 32 yMOBH NOCTiMHOI 3MiHU KOHKPETHOTO 3MICTYy LIUX OHATD.

Pasom i3 nuBini3anilHUM NpoLecoM 3MIHIOIOTbLCS TAaKOX METOAU
i IpMHLMIOY BeJeHHA BiliH. PpaHk A. B. cipaBeA/IMBO CTBep/RKye 110,
SIKIIO Y APYTiK CBITOBIM BiliHI mepemory 6ys0 300yTO 3a JOMOMOT0I0
NPUPOAHUYHUX HAyK, TO TpeTd (Xos0fHA) BilfiHa oTpuMasa CBO€ 3[iH-
CHEHH$I Ta o006y 3aBeplLIeHHS 3a JONOMOIOI0 HayK colialbHUX [2].
B cydyacHoMy cBiTOBi Bce GibLINMKA BIJIMB OTPUMY€E HOBUH iHCTPYyMEH-
Tapii - onepauii BiinBy. CyTHICTb HOTO MOJISATAE Y 3aJy4eHH]I HeoOXi/I-
HOTO areHTy Ji0 NMeBHOro iH$opMaliliHO-KOMyHIKaTHBHOTO MPOCTODY,
B Meax IKOTo Horo Jiii 6yAyTb IPOrHO30BaHKWMU Ta llepe6a4yyBaHUMU.
To6To omepauii BIJIMBY nepen6adyaloTh IITYYHE CTBOPEHHS iHpopMa-
LIMHOTO MOJI KOMYHIKalil 3 MEeTO0 MaHIinyJdLil 3a/ly4eHUuX 10 HbOr0
oci6. Takuii miAxiA € TPUHUKMIOBUM JAJS1 Cy4YyacHOi LuBiIi3auii, B AKii
Oyab-siKa arpeciss 37iHCHIOETbCS 32 YMOBU CYTTEBOI iH$OpMaIiiiHOi,
nponaraHJucTcbkoi miATpuMKU. A6o «information and psychological
warfare» B TepMiHOJI0TiI OZHOTO 3 MioHEPiB TP06IeMH iHPOpMaLiHHUX
BiliH aMepHKaHCbKOro gocaigHuka T. PoHa.

OcHOBHOIO MeTOW 3AiMCHEHHSI BIUIMBY B iHopManiiiHii napuHi
€ le30pieHTAallisl TPOTUBHHUKA. [locATaeThbCsl BOHA 36i/IbIIEHHSIM 06CATY
Ta KisbKocTi iHpopmanii 3 ogHOro 60Ky (Tak 3BaHi «iHbopMaliiHi
BOpOCH»), a TaKOX pO3MOBCI/PKEHHSM HeAocTOBipHOI iHdopmamii
(Hanmpuksaz, ¢pelk) Ta HACTYNHOI KOpeKLi€lo KpUTepiiB cipUHHATTA
Ta OLIiHIOBaHHA HOBOI iHdopMarnii, 10 NPU3BOAUTHL A0 PopMyBaHHS
CTaJIMX CTepeOoTHUMiB. TAKUM YMHOM, IEPBUHHUH eTal ollepalii BIJINBY
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3/IiiCHEHO, areHT 3aJlyYeHUH 710 MOTPiOGHOTO AJrOPUTMYy B3aEMOZIIL.
Hapani nocTaTHBO TiJIBKKU CHCTEMAaTUYHO MiJAKPIMJIOBaTU HOBOYTBOpE-
HUU JUHAMIYHUH CTepeoTHI ICKpaBUMU 06pa3aMu Ta NepeKOHJIUBUMHU
cJ0TaHaMu, abu 3an06irT¥ MOXJIMBIN HACTYMHIN Jle30pieHTallil.

BukyazeHa cxeMa 3Ja€TbCA HaNpoyys IpocTor. Ta ciifyro4u
aHTUYHOMY NOpUHLUINY OJYHAAMEHTa/JbHOI MPOCTOTH, B [JaHOMY
BUMNAJKy NPOCTOTAa € 3amMopyKol HaAildHocTi Ta edpekTuBHOCTI. Ta
B YOMY CeKpeT Takoi eheKTUBHOCTI TEXHOJIOTiH onepaljiiiHOro BIJIUBY?
AMepukaHCbKUH AocaigHUK cnenudiku iHGopMaUiiHUX BiliH /IKOH
ApKBisjla peKpacHO MOSCHIOE 1iel cynepeynBUi ¢eHOMEH 3a J10Mo-
Moromw AudepeHnianii 3BM4aiiHOl Ta TaKTUYHOI KOMyHikanii [3]. ko
3BHYaliHa KOMYHIKallis nepeabadae TpaHCIAIi0, a60 nepeady iHdop-
Malil, TO TaKTU4YHA KOMYHiKalifl nepecsifye NPUHIUIOBO iHIII LiJi.
3MicT TaKTUYHOI KOMYHiKaIlil CTAaHOBUTH He IUPKYAnisa iHpopmaniii-
HUX [NOTOKIB, a TaK 3BaHa pobJeMaTHKa CTPYKTypHoi opraHisarii, a6o
YUHHUKU opraHisanii gudysHoi iHpopmalii B CUCTEMHO-CTPYKTYpHE
yTBOpPeHHs. TaKTUYHUH THUN KOMYHIiKaLii CIUpaeTbcsd He Ha QaKTax
(data), amxe BiH He BHM3HAYa€ CYTHICTb CTPYKTYpHU. lHCTpyMeHTapii
TaKTUYHOI KOMYHiKalil cTaHOBUTb 3HaHHS (knowledge), siki opraHiyHo
3a/Iy4yeHi 0 CTPYKTYPH NEBHUX YABJIEHb PO IJeHTUYHICTD, 3Ha4eHHS,
MeTy Ta IPUHLMIM. K10 MOBa H/ie Ipo NepeKOHaHHsH, TO TaKa «Hale-
pen BCTaHOBJIEHA MOTHBallisl He moTpebye Bepudikalii Ha icTUHHICTb»
[3, c. 51]. Takwuii cnoci6 aprymMeHTalii noAi6HUN A0 JOTiKK Midy, AKUA
CTIMKUU nepe]; 30BHIIHIMU paKTOpaMu cripocTyBaHHs. JIk. ApkBiyia
TaKO0X [JOPEYHO 3ayBaXKy€ NMPHUHLHUIOBY PI3HULIIO MiXK YABJIEHHAMU Ta
NMepeKOHAHHSMH TpaAuIiiHOl iepapxii LIHHOCTEH Ta Mepexenofiot-
HUMU YTBOPEHHAMH, 4Ki CTAIOTh pe3yJIbTaTOM TaKTU4YHOI KOMyHIiKaLlil.
TpaguniiHuM iepapxisiM CKJIaJiHO GOPOTHUCS i3 Mepexero, aJiP)ke BOHU
OibLI )KUTTE3ATHI Ta MOGIBHI. OTXKe, MPOTUCTOSATH Mepexi 3/1aTHe
TIJIBKM iHIle MepekeBe yTBOPEeHHA. TOMy TOM, XTO IepLINM 3aCBOITh,
abo mobyaye fIKicHy MepexeBy ¢opMmy, TOH OTpHUMye 6e33amepedHi
nepeBard. CamMe 3a UM NPUHIMIOM 3/iHCHIOIOTbCA iHpopmamiiiHi
BiliHU. OTXKe, Mepexa, 1[0 6yye NCeBAO-CTPYKTYPY, Ika Ma€ 3aMiHUTH
TpaJAUIilHY iEpapxio € pu30MOI0 3a omepalioHaIbHICTI0, a60 KepoBa-
HOI0 PU30MOI0.

Heo6xigHuii piBeHb eMOI[iHOT HAPYTH BJIAETHCS AOCITTH 3aBISIKU
JIBOM INPUHLMIIOBMM MOMEHTaM: HaJ3BMYaWHOI I'HY4YKOCTi Ta mJjac-
TUYHOCTi pU30MOPPHOro yTBOPEHHS, NPO 1110 BXKe HlllJla MOBa BUIIE,
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Ta NPUHIMIY KEPOBAHOI eHTpoIIii (oBeJeHHS A0 MeXi Ta CKUJJaHHs).
BifuyTTa HeMUHy40i He6Ge3nekH, 6/11M3bK0i KaTacTpodu, xaxy Ta rops
N036aBJISIIOTh JIIOJUHY 3[JaATHOCTI paljioHaIbHOI0 MUCJIeHHs, 0co6a a6o
CMiJIbHOTA 3 TAKUM EMOI[iHHUM CTaHOM JIETKO CTAa€ 06'€KTOM MaHimy-
JISTUBHUX NPaKTHK. OT>Ke, BATOMOIO CKJIa/l0BOIO Ollepaliii BIJIUBY, a60
indpopmariiHux BiliH € eHTpoMisA B TOMY a6o iHmoMy Bursazi. Ta 3aa-
€TbCS, MOHATTSA iHopManii Ta eHTpomil cynepedyaTh ofgHe ogHOMY. Lle
NUTAHHSA CJTiJ] 3’ ACyBaTH.

OTxe, icHye KifbKa IJ106aJbHUX HAYKOBUX TeOpill CTOCOBHO CyT-
HocTi iHpopmarii. Po3ryisiHEMO OCHOBHI 3 HUX Ta CIPOOYEMO BU3HAYUTHU
Mmicre Ta posib eHTpomii y ¢eHomeHi iHpopmanii. [lepmum caig 3ra-
JaTy TaK 3BaHUU CTaTUCTUYHUH mifxig aBTopcTBa Kioga E. lllenHoHa
Ta P. XapTi, 3rizHo sfikoro iH$opMallis 3i CBOEI CYTTIO € HETATHBHOIO
eHTpoIi€lo, a60 HereHTPOMi€lo, KA MOKJIWKaHa [JIs1 BOOPALKYBaHHS
cucTeMu. 3rifjHO AYMKH aBTOpiB, iHpopMalisa € mpoiecoM nepeTBo-
PeHHSI MOKJIMBOCTI B JIiMICHICTb, BUMIAZKOBOCTI B HeobxiAHicTh. To6TO,
iHpopMaris - 1le ycyHeHa HEBU3HA4YeHicTh. [IpoTe 3po3yMiJio, 1[0 BUKO-
HaTH 110 3a/ja4y B IOBHOMY 006cs13i HeMOXJIUBO. BifomMmuit napagoxc mis-
HaHHS: YUM 6iJibllla 06J1aCTh 3HAHHS, TUM Oi/bLIOI BUAAETHCA chepa
HeBiflomoro. KomnpomicHe pilleHHS1 3a0pONOHOBaHe B aJTOPUTMIid-
HoMy migxozi A.M. Kosmoroposa. CeHc Horo mnoJisira€ B ToMy, 1o iHdop-
Mallisl K Taka He Moxce 6yTH iHguepeHTHOO. IHYopMalis - e 3aBx AU
iHpopmaris nmpo npegMeT, BiJHOCHO Ta CTOCOBHO peaMeTy. OTxKe, Kijib-
KicTb iHdopManii BKa3ye Ha CKJIaAHiCTb 06'€KTY BiZJHOCHO TOr0 06'€KTY,
SIKUW B3STUH 33 OJMHUI[I0 BUMipIOBaHHS, 200 TaKk 3BaHUH OyZiBebHUI
maTepiasn. To6To, iHpopmalis icHye TiNbKU SIK BifHOLIEHHS, MPOIEC,
03Ha4yeHHA Ta KOHCTPYIOBAaHHA. B TakoMy BUINIAAKy €HTPOIiA AK HEBU-
3HAYEHICTh JI0JIAETHCSI BCTAHOBJIEHHSM aJITOPUTMIYHOTO TUITY 3B I3KiB
MK pisHOMaHITHUMH 06'€eKTaMu JidcHOCTI. TyT JOpeYHO NMpuUrajaTu
cioBa Bigomoro mucaurtens Y. Exko: «llepcneKkTHBa CyTTEBO 3MiHIOE
xapakTtep 3B's13Ky» [4]. ToMy cTaTHCTUYHUH, a60 KiJbKICHUM MiAXig 0
npo6JieMmu iHdopMariii cTaBJasTYM 32 METY Heraljilo eHTporii, HacnpaBAi
TIJIBKU «BHHOCHTH ii 32 AYKKHU», TOGTO 3TiAHO TpajuLii MaTeMaTH4-
HOT'O KOHCTPYIOBAaHHSA OTPUMYEMO HAOYHHUM NTPUKJIAJ, KOTepPEHTHOI Teo-
pil icTUHU.

MaeMo miACcTaBU CTBEPJPKYBAaTH, IO KiJIbKICHHUHM, aJaroOpUTMIiY-
HUM a60 CHHTAKCUYHUN aHaui3 iHpopMarii € yucTor dpopmaJizaliero.
B J1t0/1cbKOMY CIiJIKyBaHHI CeHC Ta NMpu3HadYeHHs iHpopmarii mosisrae
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B ceMaHTuUlL. | Teopis P. Kapnana, i mogenb F0.A. lllpeiigepa Harosomy-
I0Tb, 1[0 JUCKYpC Ipo peHoMeH iHpopMaLii MOXKJIMBUN 32 yMOBU BEPU-
¢ikauii Ha iCTUHHICTB, amapaTy CUMBOJIIYHOI JIOTIKH, 1[0 CJIYTYE OCHO-
Bo10 KoMyHikarii. Cama mo co6i inpopmallisi He Ma€e ceHCy, BOHa HOro
OTPHMYE TiJIbKHU B CBOIH 3/]JaTHOCTI Lie#l CeHC HeCTH, epeaBaTu. To6To,
caMe MparMaTUYHUM aceKT KOMYHIKaliiHUX BiITHOCHUH BiJlirpa€ BUPI-
majibHe 3HaYeHHS B PO3yMiHHI 1K Teopii iHopmaii, Tak i B 3'sicyBaHHi
poJii eHTpomii B 1iki mpo6aemaTtuii. OTxe, eHTPOMisA He € AaHTUIIOA0M
iHpopmMaliii, a ckopillle HeBif' EMHUM CYNyTHUKOM, SIKHH 3a MOTpPE6H
Ta HaroAu Moxe OYTH BJa/0 BUKOpPUCTaHUH. CaMe TOMy BBaXKaeMoO
NOHATTS iHpopMaIiiHOI KYyJIbTypH NPHUHIIMIIOBO BXKJIMBUM, BUpilla/ib-
HUM i B IUIaHi 3'sacyBaHHi npupoay iHpopMaii, Tak i B HaA3BMYAHHO
BaXKJIMBOMY NparMaTU4YHOMY aclekTi. AJpke B MOAYCi CbOTOJleHHs Npo-
6s1ieMaTuka ¢opMyBaHHS iHGOpMaIiiHOI KyJAbTYpH, I 3aTpebyBaHICTh
Ta HeJOCTATHICTD € 3arpo3J/IMBOI0 y 6Y/b-IKOMYy BHUMIipi: 0cOGHUCTOMY,
coLiaJIbHOMY, TOJITUYHOMY, EKOHOMIYHOMY, HaLliOHAJIbHOMY TOLLO.
dyH/jlaMeHTa/JIbHOIO BHUBYEHHSl 3a3HavyeHa INpobJieMaThKa OTpH-
Maja B poborax npodecopa XepTPOpLIMPACLKOTO YHIBEPCUTETY
(Benuko6puTanis) JlyyaHo ®sopizni, 3okpemMa B gopobui «BigkpuTi
npo6siemu ¢inocodii inpopmarii» [5]. Ha gymky aBTopa, iHpopmarifixi
peBoJItoLLil, 10 BifOy/nKch B icTopii nuBiti3anii, JOKOPiHHO 3MiHIOIOTH
He TMPOCTO Mepebir OyAeHHOCTi, a caM 3MICT KOHLEeNTy YHiBepcyMmy.
[HpopManiitHui mnpoctip, a6o CTBOpeHe iHTeJeKTyalbHEe OTOYEHHS
(B Tepminouiorii JI. ®sopigi) ckiafaeTbcsa LUUISIXOM peoHTOoJIori3alii
HaBKOJIMIIHBOI JiHcHOCTi. CTBOpeHa TakuM YHHOM iHdocdepa, a6o
TOTa/IbHICTb iHGOpMaLiMHUX 06'€KTIB, GOPMYJIIOE HOBE KOHIIENTyalbHe
ySIBJIEHHS PO YHiBepcyM. B HboMy MpalooTh iHIIi 3aKOHH Qi3UKH (3BO-
POTHICTh 4acy, Horo Ta MpPOCTOPY NJIACTUYHICTb, 6araTOBEKTOPHICTh,
¢dparMeHTapHICTh 3aKOHIB MexXaHiKM Ta rpaBiTanii Ta iH. ), iHIIi 3aKOHU
YKUTTA, 610J10Ti1 (MOMJIUBICTD JOJATH 3[0POB’sl «B OJUH KJIiK», YMOBHICTh
CMePTi, a Mpo 06MiH peYOBHH Ta PENpPOJLYKTUBHICTb POAY rofii U 3rajy-
BaTH), iHIi 3akoHM 3HaHHA (perky, iHbopMaliiiHi B6pOCH, eHIIUKJIoe-
i, o nepes6ayaTh HeOOMEXKeEHE K0JI0 peJJaKToPiB, 3arajibHa aHOHIM-
HiCTh Ta HeoOMeXKeHa CBO60/1a BUC/IOBJIIOBAaHb). | JIOTiYHO, iHIII 3aKOHU
i IPUHIUIK collia/IbHUX 3B'SI3KIB Ta 0COGUCTUX BiJHOCHH.
BigcyTHicTh 4iTKHUX KOOPAWHAT AJ1s1 caMoiieHTUikaLii BiHocdepi,
YMOBHHUU Ta J0OBiIJIbHUH, a60 ¢parMeHTapHUN XapaKTep JeTepMiHaHT,
3arajJlbHUM arpecuBHUM xapakTep iHopMaLiifHOTO MPOCTOPY — BCe 1ie
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CMIPUYMHIOE JIe30pieHTallil0 0cO6U. A MU aM'ATaEMO, 1110 [1e30pi€HTa-
1jis1, a60 KepoBaHa eHTPOMNis, € HAW6INbII NPOCTUM Ta ePEeKTUBHUM CIIO-
co60M MaHinyssLii 0c06010 a60 criibHOTO. Cy6'€KT B TAKOMY KOHTEK-
CTi OTPUMYE MOXKJIMBOCTI LiATU IHKOTHITO, YHUKAIOUU Pe3yJIbTaTIB Aii,
a6o BianosiganbHOCTi. To6TO, KiGEepnpocTip He nepe6ayae HasiBHICTh
cy6'€KTy K areHTy Aii. Bci TpaguuiliHi cucTeMy eTHKH IO6Y0BaHi Ha
ysIBJIEHHI Ipo areHTa /iii, Bi/jnoBiZja/ibHOTO 3a BJ1acHi BYUNHKHU. JI. Dsiopizi
CTBOPIOE HOH-aHTPONOLEHTPUYHY eTH4HY Teopito. Horo inpopmarniitna
€THUKa XapaKTepU3YETBhCA AOCAIIHMKAMU AK LIEHTpOBaHa Ha IacuB-
HoMmy («patient-centered») acnekTi itoAcbKO1 akTUBHOCTI. HaBiTh 6e3/i-
SIJIBHICTD € CBiJIoMO 06paHUM BUMHKOM. Bce, 1110 poGUTh, 260 HE pOGUTH
ocoba miguisirae MopasibHiM orniHni. COKpaTiBCbKUM HMPUHIUI €THKH,
3riJHO AKOT0 B OCHOBI KOXXHOI'O JIMXOTO BUUHKY JIEXXUTb He-3HAHHA,
Heo6i3HaHICTL JIIOAWHY, B A00y m'aToi iHpopManiiiHoi peBoJoLii
0BI'pyHTYBATH HaZi3BUYaWHO CKJIaJHO. MU He CTaBUMO 3a MeTY CIIPOC-
TOBYBAaTH BUCHOBKH BUJATHUX KJIACUKIB KyJbTypH, CoKpaTa 30KpeMa.
3ayBakuMoO, 1110 HeobGi3HaHicTh B iHpopmalnidHOMy YHiBepcymi Bce
K TaKU MOJ1MBa. BoHa MOsICHIOETbCA 6aHa/IbHUMU JIiHOIAMH, SIKi TpHU-
TaMaHHI JIIOJCbKIM NPUPO/i, a TaKOX MUXATICTIO Ta €roi3aMoM, TaKOX
HE3MiHHUMH CyNyTHUKAMU JIIOZACBKOI Cy6'eKTUBHOCTI. Bci 1i Bagu mpo-
pocTaroTb Ha TV 6e3Ky/IbTYp's1, 6e3-0cob6ucTicHoCTi. IIIMpoKuit gocTyn
Jlo indopmalii e He 03HAYA€E BUCOKOTO PiBHS KYJIbTYPH 260 ocBiTH. AK
y BifloMoMy mpuc/iB'i mpo rpaHaTy B Jjianax y MaBnu. [1ogi6Hi cutyarii
B iHdochepi He TiIIbKU MUPOKO PO3MOBCIO/KEHI, ajie ¥ HABITh GiJbII
He6e3neuHi. Po3pyxa B CBiZjoMOCTi - Ile TakoX Je30pieHTallisi 0coou
3 yCciMa HaCTYIIHMMU HaCJiJKaMU.

[IpyHATHUM  BapiaHTOM NOPATYHKY K  IICUXOJIOTIYHOIO
3[l0pOB’a JIIOJUHM, TaK i TpajuliliHO JwoAcbKoro ¢opmaTy B3aeMO-
nii A. Bpirn ta K. Mityem (Adam Briggle & Carl Mitcham, 2009 [6])
Has3UBalOThb Apyxo6y. CaMe Apyx6a € TUM CHIJIbHUM 3HAMEHHUKOM, L0
00’eJHY€E YU CJIeHHI JOCTiIPKeHHS Ta AUCKYCii cTOcOBHO poJii iHpopmanii
B KyJIbTypi Ta iHpopmManiiHoi KysbTypu B 1ijiomy: «lllo 61 o3Havaso
cnpuiiMat iHQopMauio sk BUJ KyabTypu? CHoyaTKy Lie 03Hadasio
6 BigMoBUTHCS Bif po3yMiHHA iHopMalii Sk HEUTPATLHOTO Cepes-
oBHIIIa a60 MOPOXKHBOI'O NMaKeTa /Il KOAYBaHHSA Ta llepe/jadi KyJbTypH.
Indopmariis B 1iboMy ceHCi - 1ie He JIulile BiKHO, a i BMicT» [6, c. 171].

3 omHOTO 6GOKY, aBTOpH B6GAYAIOTh «MOBTOPHY OHTOJIOTi3allito»
a6o po3MHUBaHHA BiAMiHHOCTEeH fK rOJIOBHE [JI TOro, L0 MOXHa
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Has3BaTH iHPopMaliHHOW KyJbTypolo. BiH cTBepIKyE, 1[0 MU, MaGyTh,
caMi OCTaHHE MOKOJIIHHSI Bi[YyBa/I0 YiTKy pi3HUI0 MiX odJyaliH Ta
[HTEepHETOM, OCKIJIBKH (@) criocTepiraeTbcs NOCTiliHe 3pOCTaHHS BU/IiB
Ta KiJbKocTi iHpopmMarii, ska Moxke OyTH HpejAcTaB/ieHA LUPPOBUM
uisixoM; (b) HoBi mopTaTHBHI Ta MiHiaTHOpHI TexHOJIOTIl 03BOJIATD
6e3nepepBHO CHiJIKyBaTHUCAd B IHTepHeTi, 10 CcTaHOBUTb I|HTepHeT
pedel; Ta (c) K HacAi0K, iHpopMaliliHe CycniJIbCTBO IEPETBOPIOETHCS
Ha CYKYTHICTb «MOB’A3aHUX iHpopMaLiliHUX opraHizaMiB» uu «iHpopMa-
[il». 3 iHIIOTr0 6OKY, X04a BiAGYBAETHCS iICTOTHUM KYJIbTYPHUU Mepexiz,
Jlo HOBUX GOpPM 3B’SI3HOCTI Ta COLiaIbHOCTI, 1[i GOPMHU MOXKYTh CUJILHO
BiIpi3HATHCSA 3a CBOEIO MPUPOJOI0 Ta SKIiCTIO» [6, ¢. 172].

Axuo ge3opieHTalig K iHCTpyMeHT iHOpMaLilHOrO BIJIHBY,
iHpopManiliHux BiKH, MaHiny/sALil 0c060l0 ab0 CHIILHOTOW € aKTY-
aJIbHOIO 3arpo3010, TO KUK 3aXUCT CJiJ 14 NpoTUCTaBUTU? BifgnoBiab
€ [IPOCTOI0 Ta OYEBUHOIO: Uepe3 MiJABUILEHHA PiBHA Ky/JIBTYPHU 3a 0110~
MOTI'0OI0 OCBITH.

IcHye myMmka, mo miobanbHUH iHQopManiiHMU mpocTip Mepexi
InTepHeT € peanizanieo npoekty [IpocBITHHLITBA 100 CTBOPEHHSA
Ennukionenii gk sokaaisalil Ta BIOpALKyBaHHA BCiX HAABHUX 3HAHb
JIIOJCTBA. 3[iCHEHHS [JbOI'0 IPOEKTY € BaXKJIMBUM YMHHUKOM JiiGepaJti-
3aii cycnijibCcTBa, NPUHAKUMHI B KOHTEKCTI AOCTYITy Z10 3HaHb Ta iHpop-
Mariii. A/Ke caMe OCBiTa € HAUOGI/IbII ZIiEBUM MPOBiIHUKOM HEOOXiJHUX
colia/lbHUX TpaHcpopMalid Ta cTpaTerielo peasisanil cBiTOrSAHUX
ifleaniB Ta niHHOCTel. TexHoJOTii BipTyasbHOI peajibHOCTI MIiCTATb
MNOTY>XHUH MOTeHIias AJis 36iiblieHHs] ePeKTUBHOCTI OCBITSHCHKHUX
npakTuk. Tak, /Ix. X. Creden Ta inui (Jacob H. Steffen, James E. Gaskin,
Thomas O. Meservy, Jeffrey L. Jenkins & lopa Wolman, 2019 [7]) 3a3Ha-
YaTh 3HAYHE 3POCTAaHHS TeXHOJIOTiHM BipTyasbHOi peanbHocTi (VR) Ta
TEXHOJIOTiH JonoBHeHOI peasibHOCTI (AR), IKi CyTTEBO 3MiHIOIOTh MOX-
JINBOCTI HaBYaHHS, PO3B’sI3aHHSA 33jJlad Ta B3aeMozil 3i cBiTom. Tomy
BUKOPUCTAHHS LIUX TEXHOJIOTIH Moxe 6YTH BeJbMU pe3yJbTaTUBHUM
Yy BUPILIEHH] KOMIJIEKCHUX JOCHAILHULIBKUX 3a/ad4, 3aZa4 iHTerpaTuB-
Horo xapakTepy. A C. /xeiiH 3 kosieramu (Saurabh Jain, Seunghan Lee,
Samuel R. Barber, Eugene H. Chang & Young-Jun Son, 2020 [8]) moBo-
JATb CJAYIIHY AYMKY NPO JOPEeYHICTb BUKOPUCTAHHS TEXHOJIOTIN Bip-
TyaJIbHOI peasibHOCTI A/l TpeHyBaHb Ta BJOCKOHAJIeHHS BUKOHAHHS
XipypriyHux npoueayp, OCKiJIbKM TaKUM YAHOM 3HAYHO 3MEHIIYETbCA
yac NpoBeJleHHs ONlepaTUBHOr0 BTPY4YaHHS Ta 36i1bLIyeEThCS 6e3neka
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nanieHTa. BUcoki TexHOJIOTil 103BOJISAIIOTh CIPOEKTYBATH TaKTUJIbHUMN
3BOPOTHIH 3B'5I30K, Bi3yasibHi Ta 3ByKOBi CUT'HAJIH, 1[0 BILJINBAE HA OTIe-
pauiifHy TOYHICTb Ta epEKTUBHICTB.

B zewmo iHmoMy KJiro4i aHasmi3yioTh Tpo6saeMy TpaHcdopmarii B3a-
€MO/ii JIFOJUHU i3 peasbHICTIO B KOHTEKCTI MOXJIMBOCTEW BipTyaJib-
Horo HaB4yaHHA X. Bypzixk Ta ®@. BaxgaTtidaki (Hans Voordijk & Farid
Vahdatikhaki, 2020 [9]). Ha npuksazi nigroToBKy Mail6y THIX Gy/iBeJIb-
HUKIB Ta OIepaTopiB TeXHIYHUX MPUCTPOIB, aBTOPHU LOBOAATH 3HAYHE
posmupeHHs chepu MoKIUBOCTeN podeciiHOro PO3BUTKY Ta SIKOCTI
BUKOHYBAaHMX Olleparin.

MacwTabHU# AoCaAiJHUIbKUE TPoeKT npe3eHTy0Th M. K. Batda ta
. Ayni (Mohamed K. Watfa & Diana Audi, 2017 [10]). Bonu po3srisga-
I0Th CHIJIbHY JOC/TiIAHULBKY POOOTY KiJIbKOX YHIBEpCUTETIB, B sIKil npo-
aHasi30BaHO HMU3KY iHHOBaLiMHUX METOAUK BUKJIaAaHHA. Lli MeToaKu
3a paxyHOK BIIPOBa/)KeHHsI HOBITHIX TE€XHOJIOTiH CTUMYJIIOIOTb CTY/EH-
TiB 10 aKTUBHOI y4acTi B HaBYaJIbHOMY Ipoleci. ABTOpU NpeCcTaBIsA-
I0Th METOAUKY “ABTOMATH4YHA BipTyasbHa JieKllis", iKa BUKOPUCTOBYE
3BOPOTHIH 3B’30K 3i CTyZIleHTAMHU B peaJibHOMY 4Yaci AJisi JuHaAMi4HO1
3MiHHU 3MICTY ClaWAiB JeKLill BUKJ/IaJaya Y NOEAHAHHI 3 OH-JIaliH CXO-
BHUILEM Bifle0 AK Mif, Yac NpPOBeJEHHS 3aHATh, TaK i AJISI CaMOCTIAHOI
po6oTH cTyAeHTiB. Ha ocHOBI Takoro mifjxoay aBTOpH 3amaTeHTYBaIU
KoHIenmiro HaB4YaHHss SHARED Ta cnizibHOro HaBYaHHS, SIKi 3HAYHOIO
Mipol0 MiABUILYIOTH ONEPATUBHICTb B3aEMOJIl BUKJAJa4ya Ta 3/00y-
BauiB ocBiTU. B x0/1i anpo6arii Taki TexHoJiorii HABYaHHS 3aCBiAYMIN
CBOIO BHCOKY Pe3y/JbTaTUBHICTb Ta ePpeKTUBHICTb B MUTAHHAX 3a6e3-
IeYyeHHH AKOCTI OCBITH.

[IpoTe pa3oM i3 TakuMU 6e33anepeyHUMHU NO3UTUBHUMHU SKOCTSIMU
HaBYaHHS 3ac06aMU BipTyaJIbHUX TEXHOJIOTiH, iCHYIOTb i IeBHi 3arpo3u.
P. Jlynzin (Roy Lundin, 1998 [11]) anasnidye ¢peHOMeH BIPOBaAKEHHS
eJIeKTPOHHUX KOMYHIKaliil B 3MICT Ta KOHTEKCT OCBITHIX MPaKTHK.
Pa3oMm i3 36isbLIeHHSIM BIJIMBY iHpOpMaliiHO-KOMYHIKAaTHBHUX TeEX-
HOJIOTiM B COLliyMi, BAHUKAIOTh Mp06JeMu opieHTalii B iHponpocTopi
Ta KpuTepiiB Bepudikanii Ta izeHTHIKaLil icCTUHHOTO Ta JO0CTOBIpHOTO
3HaHHA. TOMy YTBOpPIOETbCA JIOTiYHE KOJIO: JJIsl TOro, 1106 OTpUMAaTH
OCBITY HEOOXiZJHO BiApi3HATH iCTUHY BiA XuU6H, L0 TAKOXK NMOTPeOYE
HaBYyaHHA Ta ¢axoBoro miaxoxay. To BaKJIMBUM 3aBJaHHSM Cy4yacHOI
OCBIiTH € pOopMyBaHHS KOMIETEHLIH «iHGOpMaLiiiHOI rpaMOTHOCTI» Ta
0COBUCTICHOTO KPUTHUYHOIO MiAX0Ay B aHATITUI iHpopMalii.
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KpiMm Toro, He oCTaHHIO POJib B 3406y TTi OCBITH Bifjirpa€e He TiJIbKU
KaHa/J KOMYHiKalii, ajle 1 MoBa CHiJIKyBaHHS. MoOBOIO MiKHapoJHOI
KOMYHiKallii € aHricbKa. [IpoTe 111 MOBa eTHi4YHa, i 3p0o3yMiJio, 1110 Bij-
CYTHICTb BOJIOJIHHSI HEIO MOXKe CTaTH 3HAaYHOIO NePeNnoHol0 Ha LUIAXY
Jlo0 sIKicHOro ocBiTHboro kKoHTeHTy. Tak, II. Jisuion Ta iHmi (Patrick
Dillon, Ruolan Wang & Penni Tearle, 2007 [12]) 3a3HauaioTh GijbIl
BaroMui, HiXk MOKHa 6yJio Nepe6aYUTH, BIJIUB KYJIbTYPHUX Ta MOB-
JIEHHEBUX TPAJMLIN YYaCHUKIB MIXKHAPOAHOTO OCBITHBOIO MPOEKTY.
ABTOpM NepeKOHyIOTb, IO BipTya/bHi HaB4Ya/bHi cepefoOBHIIA Ha
Cy4aCHOMY eTalli He CTBOPIOIOTh NPOCTOPY PIBHUX MOXJIMBOCTEW [JIf
3J]00YTTS OCBITH /151 IPEJICTABHUKIB Pi3HUX KYJBTYp Ta eTHOCIB. ToMy
AKTyaJIbHUM € 3aBJaHHA MiABUIIMATH aJalTUBHICTL iHTepHaUioHa/b-
HUX OCBITHIX MpPOEKTIB, AJis 3a6e3neyeHHs] iHKJIO3UBHOCTI B3aeMOZil
SIK COlliaJIbHOI METH Ta Micil.

[IpoBifgHY po/ib B IIbOMYy HpolLeCi TpaJULiiHO Bifirpae yHiBepcu-
TeT fIK ocepefioK KyJabTypHu. baraTo MucauTesniB 6yayBasu BjaacHi Teo-
pii mpo cnenudiky ycrporo Ta AissibHOCTI yHiBepcuTeTy: A. CMiT, B. poH
F'ym6o0abaT, X. OpTera-i-T'accet Ta inmi. Tak, B. pon 'ymGosibAT cTBOpIOE
HEOKJIAaCUYHY MOJieJIb YHIBEPCUTETY, e TOJIOBHOIO € OCBITa, I0€HAHA i3
HAYKOl0, a CaM YHIBepCUTeT € CHiBAPYKHICTIO CTYZeHTiB Ta BUKJIaJayiB.
B TakoMy iHTesleKTyaJlbHOMY CepeJOBHILLi, Je TpajULlif MOENHYETbCS
3 IHHOBALi€W y CHUJIBHOMY JOCJIKEeHHI, IHTeJIeKTyaJlbHOMY 3yCUJLII
i GopMyeTbCs 0COGUCTICTD. YHIBEPCUTET - 1€ He «Ky3HsI KaipiB», He KOH-
BEEP i3 MACOBOr'0 BUPOOHUIITBA CYCIIJIbHOTO KJacy iHTesireHIjii. Amke
OCBiTa He 3BOJUTBCA 10 GaKTaXy, a6o MacuBy iHdopmMarii. OcBiTa ¢op-
MYE€ IeBHe BiJlHOLIeHHs [0 cebe, 0TOUYIUUX Ta CBiTY B uijomy. To6To,
OCBiTa - Ile, Hacammepe[, GOpMyBaHHsI MPUHLMUIIB 0COGUCTOCTI, a6o
HaBYaHHS TOMY, IK OYTH JIIOAMHOI0. B HammoMy po3yMminHi ofHi€ro 3 Halt-
BaXK/IMBIIIUX BUPI3HUX XapaKTEPUCTHUK JIFOLCHKOTO POAY € 34ATHICTb
Jlo peduiekcii, a6o palioHa/JBHICTh B IIMPOKOMY CeHCi MOHATTS. B 31aT-
HocTi peduiekcii 3aksaZieHo ABi HaZI3BUYAaWHO BaXKJIMBI MOMKJIMBOCTI.
[To-nepiue, pedJiekcisi 03HAYAE aHATITUYHY [iSIJIbHICTD, HASIBHICTh «BHY-
TPilIHbOTO GINBTPY» y criokUBaHHI iHpopMauii. Lle# BHy TpiluHii GiabTp
€ iHTepiopM30BaHMM MeXaHi3MOM KYJIbTYPH, HOCIEM SIKOi € OCOBUCTICTb.
[lo-gpyre, pedJiekcis TakoX 03HA4Ya€e caMOaHaJsIi3, CaMOOIiHKY, a OTXKe,
Bi/IMOBiAA/JILHICTL Ta COBICTb, TOOTO E€TUKO-MOTHUBALiIMHUN KOMILJIEKC.
3axucHi 6ap’epu ocobu, a6o CBITOMISAAHI MPUHIUIIN Ta MEPEKOHAHHS,
110 NPOAYKYIOTHCS OCBITOI0, JAaI0Th SIK IPABUJIO CTiMKi HABUYKHU OPIEHTY-
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BaHHS B pi3HOMaHITHUX iIHPOpPMaLiTHUX MMOTOKAX. A caMe TaKUM ILTopa-
JIICTUYHUM Ta MOJIiICEMaHTUYHUM i € Cy4aCHUH CBIT.

[Ipo npo6sieMy opieHTYBaHHS B arpeCUBHOMY Ta rajiacjiuBoMy iHdo-
npoctopi po3mipkoBye kuTaiicbkuil BueHud Jlto Tan [13]. [Ipuumny
TaKoi TOCTPOTH NMPOGJIEMH AOCAIAHUK B6aYae y GOKyCyBaHHI 3axiJiHOl
napaJiurmMmi MUCJIeHHs Ha KOTHITHUBHIN dinocodii, mo o6MexxeHa BHY-
TPIilIHBO CUCTEMHUM CIOCOOOM aHAaMITHKU. HaToMicThb BiH MpomoHye
opieHTaniny gisnocodito, ska mobygo0BaHa HA MOZAILHIN Teopil iHdop-
Mauii Ta ysBaeHHI npo MoxauBi (iHpopmanidni cBiTH). IcTopuKoO-
dinocodcrkuit 6a3zuc pob6OTH CKAAJAOTH TPaAUI[ilHA KUTAHCbKa
odisnocodis, a Takox reHianbHi TBopu [. JIgi6Hina. MogaibHICTh CyT-
TEBO JIeTEPMIHYE 3MICT Ta XapaKTep aHaJITHYHUX Tporeayp. Cy6' ekt
B TAaKOMY JJUCKYpPCi IPU3BUYAKETHCSA /10 HAalPi3HOMaHITHIIIUX KOHTEK-
CTiB, @ TOMY arpecuBHicTb iHpOpMaIiHHOTO MPOCTOPY He 3/jlaTHA CIaH-
TeJINYUTH HOTO.

Bcst cucTeMa oCBiTHU Ta BUXOBaHHS i € TaKUM €061 «10CBiZOM MOX-
JuBoro». JIiicHO, MaJIo XTO eMITIIPUYHO NepeBipHUB reoOMeTPUYHY GOopMYy
mjaHeTu 3emJsi, abo GyB 3MyIleHUH CaMOCTiMHO BUrazyBaTH co6i
BeJsiocuriesi. Ajie ocBiTa TUM i BUPI3HAETHCS, i B ToMy ii 6e33anepeyHa
IIiHHICTb, 1[0 L€l «JI0CBiJ, MOXXJIHMBOTO» JAaHUW Ha MeXi MOXJIUBOC-
Tel (MOXKJIMBOCTEH HaykH, 30kpeMa). To6To, jlae JOCBij 3iTKHEHHS i3
HEMOXXJINBUM, 200 HEBiJIOMUM, He Mi3HAHUM. A J0CBiJ Mexi, B Oy/b-
SIKOMY C€HCi Ta KOHTEKCTi, 3Ha4HOI MipOI0 CTUMYJIIOE 3JaTHOCTI ped-
Jekcil. JliicHo, liTepaTypa - Lie J0CBiJ MOXKJIUBOT O, 3AATHICTb IPOXXUTHU
yyXki KUTTS; cydacHa $isvka, KBAaHTOBA TeOpis 30KpeMa, BECb LUKJI
NPUPOAHUYNX HAYK, CydacHa MaTeMaTHKa — Lie TaK0X J0CBiJ MOXJIH-
Boro. ['ymaHiTapHi HayKd THUM OiJbLI NPSMO aJpecoBaHi 0 MOJYCy
MojasibHOCTI: dpisocodis sk Taka, icTopisi, MOJITOJOTISA, aHTPOIMOJIOTis
Ta iHwi. ToMy LiJIKOM JIOoridYHO GyZie B OCBITHCBKHX Kypcax iHpopMma-
THUKU He NpocTo GpopMyBaTH 06i3HAHOTO KOPUCTyBaya, ajle ¥ Mmpupii-
JISITH 0CO6JIMBY yBary ¢opMyBaHHIO eTUKO-MOTHUBAL[iHHUX YCTAaHOBOK.

Ha Ti1i 3pocTanHus KisnbkocTi iHdopMmarii Ta if 3HaueHHs Ha BCiX piB-
HfIX aHAJIITHKHU Ta OHTOJIOTII YiTKO aKTyaJli3yeThcsl Mpo6JieMa opieHTa-
Uii B po3pisHeHux iHGopMaLiiHUX NoTOKax. LI1saxoM po3B'a3aHHs L€l
npo6JieMH, a60 epeKTUBHOTO il BUpillIeHHS], MU BBXKAEMO OCBITY, i BUILLY
OoCBiTYy 30KpeMa. TiJIbKM Cy4aCHUM YHIBepCUTEeT 3JaTHUHA HaBYUTHU
JIIOJMHY 6YTH He NPOCTO KOpUCTyBaueM iHdo-npocTopy, ane i cdop-
MyBaTH OpUHOUNU iHbopMmarniiHol KynbTypu. Came iHdopmaniiiHa
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KyJIbTypa CTAaHOBUTb CYyTHICTb €TUKO-KOMYHIKaL[iiHOT0 KOMIIJIEKCY, L]0
Ma€e Ha MeTi BNOpPsAAKYBaTU NPUTaMaHHY KibepnpocTopy HaJJIUIIKOBY
E€HTPOII0.

BusHavanbHy, IOKa30BY poJib y NpoLeci KOHCcoJiAalil Ta iHTerpa-
il KyJIbTYpU IPOTATOM THUCAYOJITH BifiirpaBana ¢inocodis ak cnenu-
¢diuHa rasysb iHTeJ/JIeKTyaJbHOT'O0 Ta YHIBEpPCAJbHOrO CBITOPO3YyMiHHSA
mogudu. Pinocodisa - ue mponec camocBizomocTi (pediekcii) Kysib-
Typu. Becb MacuB HaKONMYEHUX JIIOJCTBOM JYXOBHUX Hal6aHb, 3HaHb,
BiloMocTe#, pakTiB, crioco6iB opraHisanii cycniJibHUX BiIHOCUH Ta TeX-
HoJIOTi BUPOOHUIITBA, crenudika KOMyHikallii, 306epiraHHs Ta TpaH-
cnsuig uiel ingpopmanii — Bce 1e i ckafjae cyTHiCTb KyabTypu. [IpoTe
BJIaCHE KyJbTypa He IMOCTY/IIETbCA SK IeBHA «CKApOHULA» AesKUX
BUILMX LIHHOCTEH, JaHUX [103a YacoM, fIK ifieas a6o eTasoH. KysnbTypa
PYXa€eTbCsl, TOCTIHHO TpaHCPOPMYE BJIaCHUH 3MICT i criocib Horo pemnpe-
3eHTalii Ta opranizauii. Cjijg 3ayBakUTH, 1[0 cama Mo cobi KyabTypa
He MiZJlaeThCcs OHO3HAUYHIN PpopMatizalii, He BHIUCYEThCA y JJAKOHIYHI
Ta 3aBeplleHi cxeMU ab6o aJropuTMH. KyabTypa - 1je meBHa opraHiuyHa
€JHiCTb, baraTonjaHoBa Ta 6araTopiBHeBa 3a CTpPyKTypolo. [Iponecy,
1110 MalThb Miclie B X0 I cTaHOBJIEHHS He IPOCTO GiHapHi, KOHTpapHi
32 3HAYEHHSM i CIPSIMOBAHICTI0, 2 6araToBUMIipHi, pu3oMopdHi, npo 1[0
BeJIbMU KPAaCHOMOBHO CBiJUUTb cydacHa ¢isocopcbka gymka. OTxe,
KyJIbTypa K VHiKaJbHUH (GeHOMeH He MiJJaeThcs 4JiTKih medinimii,
TOMY NPUHIIMIIOBO HEMOXKJIMBE MporHo3oBaHe ii ¢opMyBaHHs Ta Mpo-
eKTYBaHHA. AJKe KyJIbTypa iHOZI MyTY€E Y BJJACHUX MeXax, 341HCHIOI0YH
KapKOJIOMHI 3/IBUTH Bif MeTadi3ukH 0 KOHPOpMi3My Ta Hirinismy, He
NPUNIUHAYY NPU LbOMY 6yTH HOPMOIO, BUXiJ 3a fIKy Hebe3neuHUU
iHauBigyanbHUM (2 iHOAT | KOJIEKTUBHUM) KPaXOM.

BessanepeyHo, 0 Ky/JbTypa — Lie E4UHUN )XUTTEBUW KOHTHHYYM,
B SIKOMY 3/1iCHIOETbCA crieliudiuHO JIIOACLKUH crioci6 6yTTs, 34aTHUN
MPOAYKYBAaTH CaMOCBiJIOMICTb B SIKOCTi Cy0’€KTY KYJbTYpPHO-iCTOPUY-
HOT'0 pO3BUTKY. [l03a MexxaMu KyJbTYpH JIIOJCbKUM iHAUBIf 36epirae
TiJIbKU 6i0JIOTIYHY TPHUHAJIEXKHICTh POAY, @ MEHTA/IBHI CTPYKTYPH Mepe-
JIAI0TbCS BUKJIIOYHO B XOJi MikocobucTicHOI KoMyHiKalii, 3MicT sKoi
CKJIaJIa€ TPAHCIALISA COLiOKY/IBTYPHOIO 3Ha4YeHHH.

KynbpTypa € npocTip poZ0BOi CyTHOCTI JIIOJJUHHY, IKa He NpUAaTHa
Jl0 3BeJleHH4 il 10 npeIMeTHO-AiA/IbHICTHOI BU3HAYeHOCTI. JItoarHa He
€ GyHKTOp, BUKOHaBellb, 3aBeJleHUH MexaHi3M. JIto/icbKa eK3UCTeHIis
XapaKTepU3YEThCA SIK NPOEKT, 6baraTe 1oJie MOKJIUBOCTeH i BapiaHTIB
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caMoBU3Ha4YeHHS. BekTop iHAMBiAyanbHOI caMmoigeHTHdikalil 31aTHA
obupaTu cama JioguHa. lle Ham mpuBiJiied i, HanmeBHe, HAWUGINBIIUN
TArap. Ajse poZioBa CyTHICTb — He CyOCTaHIIisl OpTOJOKCaJbHOI MeTa-
$i3uKH, OCKITBKY BOHA €BOJIIOLIIOHYE Ta BifiuyBa€ Ha cO6i MOHA/I-THUCK
IYBiTi3aliiHUX TpoleciB Mm06ajbHOTO CBiTY. JlloAWHA K TBOpELb
KyJIbTYPH, Ii yHiBepCcaJIbHUM HOCIM Ta MpU3Ma, B SAKil KyJbTypa GoKy-
CYEThCS, BTIJIIOE B cOOi 03HAKK mpoueciB TpaHcpopMmanii Ta MyTanii,
110 3/1iICHIOIOTHCS B X0/i icTopii. 3BiAcu dinocodis € iHgUKaTOPOM, 110
CXOIJIFOE CeMcMiuHi mpolecu coliyMy B HOro HauGiibLI HeGe3MmeyHUX
30HaX, Jile BKa3aHa poJioBa CYyTHICTb B)Xe MOXXe He MiAJAraTy BiAIIKO-
JAYBaHHIO.

HoBuil TuUn KyJabTypH, HeoOxifHicTh GOpMyBaHHS SIKOTO BiJuy-
BalOThb | MPOTHO3yIOTh BUAATHI iHTEJEKTyasl CYy4acHOCTI, MOTpebye
B {KOCTI BU3HAYaJIbHOTO YMHHHKA peopraHisalilo camoi pyliihHOi
CHUJIH, a caMe CBiZJoMOCTi JIFoAWHH, ocobucTocTi. KoxkeH »KUTe b Halol
IJIaHETH 6i/1p11010 a60 MEHII00 MipO10 BKJIIOYEHUH Y CBITOBUIM polec
BUPOGHUITBA, MPOJAYKYBaHHs TEXHOJIOTI], IMBiIi3alil, KyIbTypH, KOMY-
Hikauil. Tomy AiiIbHICTE OKpeMoOro iHAMBiZJa MOXe BUSBUTUCH Ti€IO
KpaILjielo, 110 MepenoBHIOE Mipy, a60 TOYKO0 6idypKarii, 1110 3yMOBJIIOE
cyTTeBi TpaHcopMaliiiHi nponecu. Jlis o[ CTBA CTa€ He NPUNYCTH-
MO0 PO3KILIIIIO MoAasblie 6e3BinoBifanbHe XUTTA. Huska ¢axiBiis
NepeKOoHaHi, 1110 KOJIEKTUBHA BiZINOBIAANBHICTBD — 1ie 11103is. AJle HaBiTb
npHu il HassBHOCTI, 6a3y€ThCS BOHA HA BiANOBIJaIbHOCTI iHAMBIAyanbHIH,
nepcoHidikoBaHil Ta ocobucTiit. 3Bigcu ¢disocodis ne He npocTo Auc-
[MIJIiHA B psi/ly iHIIKX (060B’SI3KOBUX Ta He TiJIbKU), 110 BKJIOYEHI [0
yHiBEepCUTETChKUX NporpaM. BoHa € 6a30BUM NiJIPyHTAM COLLOKYJIb-
TYpPHOI aHAJIITUKH, 11032 KO iHAWBIiy BiJiBeJleHa MacHBHA QYHKIis
«TBUHTHKa», a He Jlisya a60 koopAuHaTopa. Heo6XxijHOO nepeyMoBOIO
¢dopMyBaHHS CBiZjoMOro Ta BiAnoBizaabHOro GaxiBisd B Cy4acHUX YMO-
BaX COLiOKYJIbTYPHOTO MpPOLEeCy € 3arajbHo-rymMaHiTapHa Ta ¢inocod-
CbKa 006i3HaHicTh. AHaMi3y4YW nmonepeaHi icTOpUYHI enoxu 3Ja€Thcs
JOCUTb 3pO3YMIJIOI0 JIOTIKa NPUTAMAaHHUX HUM BHYTpPIWIHIM npole-
caM MyTanil Ta TpaHchopmalii. Asie 1ie MOTJIsA/ 330BHI. AHAJI3 KyJb-
TypH B ii Cy4acHOMY CTaHi YCKJIAJHIOETHCS GAKTOM NPUHAJIEKHOCTI /10
npegMeTy JLOCHaifKeHHd. [l THOCeoJIOTIYHUX, Ni3HaBaJIbHUX Ipolie-
Jlyp HeoOXi/lHA NMeBHA AUCTaHIiA MiX Cy6'ekTOM i 06’ekTOM. BukoHaTH
I'PaHUYHO MOXJIMBUH piBeHb abcTparyBaHHs, BUXi/ 3a MeXi HassBHOTO
O6yTTA - 1ie i CK/Iafa€ BUXiAHUN NpuHLUN pinocodpcbKOro 3HaHHS.
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3pocTaHHsa noTpe6 i mIAXiB IX 3a/0BOJIEHHS] CIPUYUHIOE PO3BU-
TOK MppOBOi EKOHOMIKH, B SIKii He MaTepiasbHi apTedakTH, a TBOPYi
izei Ta pilleHHA KOHKYPYIOTh MiXK c06010. [, 06pHCH L[bOTO 3MaraHHs
pi3Hi, TOMy € 4Yuc/ieHH] BULA KiGep3JIOYMHHOCTI, MOTipiIeHHs Hub-
pPOBOr0 KOHTEHTY, 3HWKEHHH MiBHA KOTHITUBHUX Ta PO3YMOBUX ollepa-
ikt Tougo. [Ipo piBeHb BMJINBY LUGPOBOI KYJAbTYyPH CBi[YUTH MOPSAJOK
JleHHUH BcecBiTHbOrO ekoHoMiuHOro ¢popymy B [JaBoci B 2020 por.
KepiBHUKY CBITOBUX €EKOHOMIYHUX Ta MOJITUYHUX €JIT CTBEPAKYIOTh,
10 epa TOTaJbHOI KOHKypeHIil HabJMKAETbCS HaUIIBUAIIMMU TeM-
NaMM Ta MacliTabaMy, a caMe KOHKYPEeHIifl TEXHOJIOTIYHUX asIbsHCIB,
ki GOpPMYIOTbCS SIK COI0O3 COLia/IbHO-MOJITUYHUX NAapTHEPIB pPi3HUX
HaliOHaJIbHUX Ta HAa/lHALIIOHAJIbHUX YTBOPEHb.

lloxo iHdpopmaniiHOro CycmizibcTBa Ta BiAMOBIIHOTO CHOCOOY
KUTTS CII0KWBAYiB, 32 aHAJIOTIEI0 i3 MPUCYTHICTIO TBApUH y 300IMap-
Kax BiZjI3HAYa€ThCs 111030pHICTH CBOOO/M Ta AOBipHU: MPOCTip cBO6OAU
y 4iTKO BU3HAUYEHUX MeXKax Ta BCTAHOBJIEHOMY NOPsJKY NoBeiHKM. Lle
6e3neYyHUi NpocTip i NOBHOLIHHUHI CIIOCI6 )KUTTS AJ1S TBAPHH. 32 TAKUX
YMOB TBapHWHHU MOBHICTIO BTPAa4yalOTb CBOI BPOJKeHi HAaBUYKHU BWKHU-
BaHHA. Y1 M0OXeMO MU BUKOPUCTATH 110 aHAJIOTiI0 /i IPOrHO3yBaHHA
«HOpMaJIbHOI aHOMii» 11MPpoOBOI KYyJBTYpH, TOOTO PyHHYBaHHS TpaJu-
L[iHOTO Ta CTiAKOTO CBITOMIAAY Ta AiJIBHOCTI Yepes MJIAaCTUYHICTb Ta
MIHJIMBICTBb 3HAY€Hb Ta LIIHHOCTENW MepeXeBOro NpocTopy?

TepMmiH «uudpoBa KysnbTypa» 3'sBAs€Tbcd B nyouikaniax Y. Tip.
BinbmicTe fOCAIAHUKIB He CYMHIBAIOThCA Y 3HAYYLOCTi bOT'0 MOHATTS
JUIsT BU3HAYEHHs JIIOJCHbKOI AisibHOCTI B rasysi iHpopmanidHux Ta
MeJjia-TexHosioTid. OpgHak peBosoninHi norasagu Y. Tipa - ume came
CIIOCTepeXKeHHsI HOBOI SIKOCTi Cy4aCHOTO CTaHy KyJAbTYpH, $opMy-
BaHH# ii HOBOI CYyTHOCTi Ta MPUHIMIIOBO HOBOTO $OpMATy iCHYBaHHSI.
Cnuparoyduch Ha KoOHIemNuUii HeoMapkcusMy Ta iHdopMauiiiHoTO Cyc-
nisbCTBa, ['ip Ha3WBa€e BUXiHY TOYKY Cy4acHOCTi HOBUM GOpPMaTOM
CHiJIKyBaHHS, IKHH BIIMBA€E Ha BCi chepu coliasibHOI peasbHOCTI: Bif
BUPOOHHUI[TBA, PO3MO/iJNY Ta CMOKUBAHHS /[0 Mi’>KOCOOGUCTICHUX BifHO-
CHH Ta IpoLeAyp camoifseHTHUiKaLil.

llIBuakicTh i MacmTab KOMYHIKaTHBHHUX 3B’SI3KiB MepPeTBOPIOE
dopmaT mpoueyp Jokajisalil npocTopy, BCTAHOBJEHHS NPUYUHHO-
HaCTiIKOBUX 3B’s13KiB, BU3HAYEHHsI 3HaUYeHHs 06'€EKTIB i mporiecis, iMme-
paTUBIB MOBEAIHKY JIIOJHUHU Ta Mepediry KOrHiTUBHUX mpoleciB. Tomy
B MpocTopi NUPPOBOI KYJAbTYpPH Pi3HI THUNHM JUCKYPCYy BJaJ{, BU3HA-
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YeHHA Ta NiATBepIKeHHA CTUKAIOTLCA | KOHKYPYIOTh. Lla MepexeBa Ta
noJjiiceMaHTH4YHa npupoja chepu LudpoBOI KyJIbTypPH BU3HAYAE CKJIA[-
HiCTb Cy4YacHOI CyG'€KTUBHOCTI, MoZie/ield Ta MPUHLMIIB CHiJIKyBaHHS
B eKcILTiKalii conjasbHOCTI Ta GOpMyBaHHI CiJIBHOT (HaAHAL[iOHAJb-
HUX, TpodeciiHUX, eTHIYHUX, perioHa/IbHUX, BiAOBIHO J10 iHTEpeciB,
a TakoX NnpupofHux). Kpim Toro, Ha popmaT [udppoBoi KyJbTypH BIJIHU-
Ba€ 3MICT JifAJIbHOCTI B IIMPOKOMY PO3YMiHHI, OCKIJIbKM YMOBHICTb
LUPPOBOro iCHyBaHHS NOCUJIIOE €JIeMEHTH eMOLITHOTO CHPUMHATTS Ta
BUPa3HOCTI peakuii, reiimidikanii Ta KpeaTUBHOCTI OLiHOK Ta [iH, BiJ-
YyTTs 6€3MeXHUX MOXKJIHUBOCTEHN, CIPOO, pecypciB, NOTEHLIMHUX aKTo-
piB TOLLO.

udpoBa kynbTypa, nepekoHanuin Y. Tip - 1ne ¢yHKIioHa/IbHA
€JHICTb TeXHOJIOTIYHUX apTedaKTiB Ta CeMIOTUYHUX CHUCTEM, MO3Ha-
YyBaHOT0 Ta MO3HAYaJIbHUKA, pedi Ta 1i CYTHOCTI, i TOMy TakWH CBIT
0e3neYHUH, 3p0o3yMiJMi Ta 3py4yHUH [Jd iCHyBaHHS JIIOAWHU. OJHaK
AKILO B KJacU4HIA MeTadisuli LeHTpaJbHUM eJleMEHTOM CUCTEMH
O0yB Cy0’eKT, a60 iHAMBIAya/bHA CBiOMICTD, TO BipTyasbHICTh IUdpo-
BOTO CBiTy BTI/IIOE€ B CO6i MIM30aHATITUYHI TPUHIUIIK MEPIIOCTi COIli-
aJIbHOI MAalIMHU Ta TEXHiYHi ejeMeHTH QYHKLIiOHAIBHOCTI ii BIJIMBY.
BignoBifgHO, Cy6'EKTUBHICTL CYYaCHOCTI XapaKTepU3yETbCS TPAHCBEP-
CaJIbHICTIO, 260 Lie TOYKaA NepeTHHY Pi3HUX AUCKYPCHUBHUX MPAKTHK Ta
HapaTHUBHUX IPOEKILiH, e CYKYITHICTb 3Ha4eHb He CyNlepeduThb €EAHOCTI,
a CTUMYJIIOE CTEpeOoCKOINiyHe CIPUMHATTA Ta OLiHKY. TOMy pOo3yMHO
BBakaTH, 110 1udpoBa KyJbTypa — Lje NPOCTip /151 KOHKYPEHTHOI Jieri-
THMaLii 3Ha4eHH, LiIHHOCTI Ta HOPMH.

Pi3HuIg MiX Bi3yaJlbHUM Ta MaTepialbHUM y HUPPOBiH KyabTypi
He € NpUHLUIOBOI. HaBiTh Ginbille, Bidyasisanisa Ta femMaTepianisanis
sIK OCHOBHI nepesb6ayeHHs1 [UPPOBOI KYJIbTYPHU He AAI0Th LOCTaTHLOTO
ONMUCY IbOT0 SIBUILA. Y4acTb, B3aEMO3B'SI30K Ta NepdopMaTUBHICTb
iMmepaTUBIB COPUUHATTS Ta eKCIIyaTalii 306paXkeHb 3a 0MOMOTO0
Cy4aCHUX TEXHOJIOTiH BHPOOJSAITb AOCTAaTHIM piBeHb MaTepiajiza-
1ii 260 MOBHOTHU MOYyTTH. BifnoBigHo, iudppoBa KyJabTypa NOPOIKYE
HOBHH BH/JI TPOCTOPOBOTO Ta YaCOBOTO A0CBiAYy B3aeMOJII i3 306pakeH-
HSIMM, B IKOMY pi3HUL MiXK il CTAaTUYHUMU Ta JUHAMIYHUMU XapaKTe-
PUCTUKAMHU BTPAYa€E aKTYa/IbHICTb. YMOBHICTb Ta BiJHOCHICTb CTalOTh
MPOBIJHOI0 PUCOI0 OLIIHOYHUX Ta IHTepIpeTaliiHUX NPAKTHUK.

OueBu/HO, 10 B iHTepmpeTalil icTopii TakoX NnepeBakae yMOB-
HICTb OI[iIHKH OYy/|b-SIKUX apTYMEHTIB: Yy GaKTUYHOMY Ta XPOHOJIOTIY-
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HOMY KJIIOYi, B 0COOMCTOMY, Hal[iOHAJIbHOMY Ta CBITOBOMY BUMipax. Bci
Ii 3MiHHM, cOpUYWHeHi onMppPYBaHHAM Cy4acHOI KyJbTypH, MOXOASATh
Bijl Tak 3BaHOi «TexHikasizalii yacy», abo epeKTUBHOCTI pi3HUX Tex-
HOJIOTiN: MPUCKOpPEeHHs MBUAKOCTI pyxXy (moi3gu, aBiamisi, kocMidyHa
NPOMUCJIOBICTb), MPUCKOPEHHSI [03piBaHHSA CilIbCbKOI'OCHOJAPChKUX
Ta NPOAYKTU TBAPUHHHULTBA 4Yepe3 XiMiuHI BUHAXO4W, TUMYACOBICTb
BipTyasibHOI peasibHOCTi, Gy TYpPHUCTHUYHI ITepCleKTUBU LIUPpPOBOro 6e3-
CMepTd CBIZLOMOCTI TO1110.

YemiwHi NpoekTH 3 NiJKOpeHHd 4acy, sK 1 Bce y BcecBiTi, MaloTb
aMbiBajJieHTHUH xapakTep BIIMBY. [lo3uTuBHI edekTH o4YeBUJHI:
MO/I0JIaHHS GiJHOCTI Ta roJioAy, MiZIBUILEHHS PiBHS KUTTS, PO3BUTOK
Typu3aMy, ny6JidHicTh iHpopMaliii, JOCTYNHICTb KyJbTYPHOI CIaAIIIUHU
Ta TBOPiB MUCTelTBa (HAPUKJIAJl, YUCIEeHHI BipTya/ibHi eKCKypcii Hah-
KpalMH{ My3esIMHU CBIiTY, KypCH KpalllUX YHIBEPCUTETIB, 6€3KOLITOBHI
JIOCTYTI 10 HalbaraTux 6i6/ioTek). HeraTUBHI HACIiJKH TaKOX JIETKO
MOMITHUTHU: Bii 6aHaNbHOI rinogMHaMii yepes BificyTHiCTb HeobXiHOCTI
pyxaTucs, Aemnpecii yepe3 BiICyTHICTb SICKpaBUX MO/ Ta MOHOTOH-
HOCTI IOBCSIKLEHHOT'0 PO3MOPS/JKY 10 NOTeHLiMHOTO 11MdpoBOro ToTa-
JIiTapu3My Ta CIIO)KHMBYOI €BTeHiKH, TAKHX SIK reHeTUYHa MoAudiKallis
HaUa/AKiB, B TOMY YHCJI JIIOJEeN.

Ko yTpuMaTHUCh BijJj OL[iHOYHHUX Cy[PKEHb Ta QYTypOJIOTiYHHUX
NpOTHO3iB, TO paKT Ge3npele[eHTHOrO0 BIVIMBY LUPPOBOI KYJAbTYpPU
Ha piBeHb 006i3HAHOCTI Cy4yacHOi OCOBUCTOCTI, a TAaKOX Ha 3MicT Ta
TEXHOJIOTII0 OCBITH 3a/IMIIAETHCS He3alepeyHHUM. 3 MO3ULiA IOCTMO-
JIepHOTO CBITOIIAY BeJIMYe3HUM 06cAT 1MPOBOT0O NMPOCTOPY MOXKHA
PO3IJIAAATH SK «apXxiB» KyJIbTypPHHUX CKapbiB, B IKOMY, K i B cyniepMap-
KeTi, 103B0JIEHO BUGHPATH Ta BUKOPUCTOBYBATH NIpeMETH y BJIACHUX
norpebax Ta iHTepecax. AJjie, B TOM Ke 4ac, LiHHOCTI Ky/JbTypHu 6a3y-
I0ThC Ha OCOGHUCTIM BiJMOBia/bHOCTI, TBOPYOCTI Ta ecteTuli. Yu
MOKHa Ilepe6a4yUTH 6asaHC aBTOPCTBA Ta aHOHIMHOCTI, LUTYBaHHSA Ta
iHTEpPTEeKCTYyaJbHOCTi, BUCOKOI €CTETUKU Ta MAacoOBOI KYJbTYpH B LUO-
poBoMy npocTtopi? PilleHHs mpo6/eMU Ma€e Majo MepCcreKTUB, OLHO-
3HayHi BignoBizi. TpaHCcBepcasbHUHI XapaKTep Cy4yacHOi Cy6'eKTUBHOCTI
BUSABJISE JOBIJIBHICTb TEXHIYHOI'O IPOEKTYBAHHA.

[ToHATTSA 1MpPOBOI KYyJABTYpU BU3HAYAE, MO CyTi, MEBHUU HaAGip
[[IHHOCTEeH, MPAaKTHUK Ta O4iKyBaHb 11010 GOpPMaTYy JIIOICbKOI B3AEMO/I1
B cy4acHoMy IHTepHeT-cycnisibcTBi. ToMy mporHosu nu¢poBoi Kysib-
TYpU ONUCYIOTH He Jiulle crienupiky oHJIalH-cepeOBULIIa, ajle 3arajb-
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HUM KOHTEKCT colia/ibHOrO0 U TTH. [ianasoH inTepnpeTanii nudposoi
KyJIbTYPH Bapilo€TbCSA MiX JABOMA IOJII0CAaMU: BiJi BUSHAHHS LIUPPOBUX
TEXHOJIOTIM SIK CmocoOy mpejcTaBJieHHs 6i6JioTek, My3eiB, icTopud-
HUX MaM’SITOK TOLIO /0 KOHIeNI[il U pPoBOi KyJbTypH sIK HOBOI COIli-
aJIbHO-aHTPOIOJIOTIYHOI peasbHOCTI, 3MicT sikoi He 06MexyeThcs [KT.
TpaguuiiHui AUCKypc KyJAbTypU 3abesnedye aHasli3 y Tpbox cdepax:
CeMaHTU4YHUH piBeHb 3HaHb, 3HAYeHb Ta LIHHOCTeH; CHHTAKCUYHUU
piBeHb COLia/JIbHUX BiJHOCUH Ta CTIMKUX NPAKTHUK COLiaJIbHOI B3aEMO-
Jii; mparMaTU4YHUM piBEeHb CIPUUHATTS IX 0COGUCTICTIO, 110 Mepeaba-
Ya€ KOHTEKCTYaJIbHY JOLIMBbHICTh Ta MiHJUBICTh HOPMU. | Ha BCix uX
piBHaX nudpoBiszalisa KyJ1bTypu Mae BUpakeHUH edpekT. KynbTypa sk
ABUIIe 03HAYa€, HacaMIlepesi, CMUCJIOBY €IHICTb JIIOJCbKOI JiIIBHOCTI,
npardHeHHs ¢opMaTyBaTH coljiaJibHe XXUTTS BiZMOBiJHO /10 ifeasiB Ta
LIHHOCTEH, pyX BiJ iCHyw4Yoro o o60B’sI3KOBOTO, BijJj peasibHOTO [0
noTeHLiliHOro. Bci OCHOBHI AeTepMiHAaHTH KyJAbTYpU: 3HAK, CUMBOJI,
coliasibHi iHCTUTYTH, BUPOOHUUI TEXHOJIOTi], pUTyaJn Ta NPAKTHUKHU
KUTTS € 30BHILIHIM NMPOSBOM abo MOSICHEHHSAM Mpii NMpo 6Ge3mneyHe,
CIlpaBeAJIBE, 3MICTOBHE i IIAC/IUBE XUTTS. TeXHOKpATU4YHI KOHLenIii
M ppoBoi KyJbTYpU 3MYIIYIOTh NEPEOPiEHTYBATH yBary JOCTiAHHUKIB
3 abGCTpaKTHUX BHU3HAYeHb fBHLA Ha OiNblI KOHKpPETHI, icTOpUYHO,
Collia/IbHO Ta E€KOHOMIYHO BM3HAueHi Horo KoHoiryparnii, i Takum
YHUHOM, POPMYETHCS UiTKe ysABJEHHS PO MOXKJIMBICTb MPOEKTYBaHHSA
Ta MOJle/II0OBaHHS 6akaHUX GOpPMaTiB IO CBKOTO KU TTS.
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CYYACHI TEHAEHLIT AKOCTI XXUTTA B KPAIHAX €C

MapuHa Jenini

Ilocmanoskanpo6aemu. JoCaiJpKeHHS IKOCTI XKUTTS EBpOIEeNdCbKOro
Coro3y (€EC) € aKkTyaJIbHUM MUTAHHSM Yepe3 €BPOiHTerpariiHuml Kypc
YkpaiHu Ta HeoOXiZJHOCTI BiAAMOBIAHOCTI MEBHUM KPUTEPIAM Ta IjiH-
HocTaM €C. EC B cydyacHOMY CBITi € BaroMuM yrpynoBaHHSAM KpaiH, [0
SKOTO BXOJsATb 27 KpaiH EBponu 3 HacesJeHHSIM 447 MJIH. ocib6 cTaHOM
Ha 01.01.2021 p. Takum ynHOM, EC MOKpUBAE Gi/bIIY YaCTUHY KOHTH-
HeHTY EBpona Ta 3aliMa€ N03Huliilo Jliiepa Ik eKOHOMIYHOTO, TaK i moJi-
THUYHOTO.

AHaniz ocmaHHix docaidxnceHb ma nybaikayitl. [Ipo6yieMoro CBOIiX Hay-
KOBUX iHTEpECIB LOCTiPKEHHA AKOCTi )KUTTH 1K EC B [[iJIOMY, TaK 1 y CBITi
B3arasii 3po6uJIM He TiJIbKK HaykKoBIi ¥ pociaiguuku (E.M. Jli6aHOBa,
O0.M. [nanyH, J1.C. Jlicorop, M.M. /lesini, M.O. HectepoBa Ta iH.), asie 1 cBi-
TOBI Oprasisanii Ta Mi>kKHapO/HI IPOEKTH, AKI AK pe3ysIbTaT CBOIX JOCJIi-
JkeHb GOPMYIOTh pi3HOMaHITHI iHZIEKCH, 3a IKUMHU MOe OYTH OlliHeHa
AKICTBb »KUTTHA HaceseHHA. Cepesi HUX MOxHa BUAiauTH [Iporpamy OOH
3 po3BUTKy Ta ii [Hgekc Jlroacekoro Po3BuTky Ta nmpoekt Numbeo Ta
[Hzexc akocTi KATTA. B JlaHOMY JOCaipKeHH] CTaTUCTUYHI JjaHi BUlle-
3a3HayeHUX iHJeKCiB 6y/e BUKOPUCTAHO AJis aHasi3y po3BUTKy €C 3a
AKICTIO )KUTTS Ta NOPiBHAHHA 3 YKpaiHOIo.

Memoto focnifpkeHHs] BU3HAUYE€HHS IKOCTI )XUTTA HacesJeHHA €C Ta
IHIIMX KpalH EBPOMNY 3a Pi3HUMHU IHAUKATOPAMHU Ta IXHE NOPIBHAHHA.

Buksaad ocHosHozo mamepiany docaidxcenHs. [ aHauidy fAKOCTi
*)UTTA €C HaBeJeMO TeopeTH4YHe 3HadyeHHA Liel Kareropil. TepmiH
«SIKICTb )KUTTSI» BUKOPUCTOBYETbCS /151 I03HAYEHHS 3arajlbHOro 106po-
O6yTy JitoJied Ta CyclijJibCTBa. B m106asbHOMY 3HaueHHi fIKICTb »KUTTS
MO)XHa OXapaKTepu3yBaTH fK CTYNiHb 33Jl0BOJIEHHA MaTepiaJbHUX,
KyJbTYPHHUX 1 IyXOBHUX NOTpe6 JtoAUHU [1]. 3 oriAAy Ha Lie TpakTy-
BaHHS MU 6a4UMO, 1110 NOHATTS SIKOCTI )KUTTA JOCTAaTHbO GaraTorpaHHe
Ta € IKICHUM 32 CBOEIO CYTTIO, TOOTO MOT0 KiJIbKICHUN BUMIp yCKJIaAHSA-
€TbCS Yepe3 He TiJIbKYM eKOHOMIYHUM XapaKTep, aJle U CoLjiaJIbHUM.

TepMiH fIKiCTb KHUTTS 32 CBOEIO CYTTIO HEOJHO3HAYHUM, OCKIJIbKU BiH
MO>Ke CTOCYBaTHCH SIK JOCBiZly, AKUH JIIOJWHA MA€ y CBOEMY BJIACHOMY
KUTTI, TaK 1 yMOB KUTT#], B IKUX IepeOyBatoTh JitogU. OTKe, IKICTb )KUTTS
1le € ¥ CyO'EKTUBHUM Yepe3 MOXKJIMBICTh Pi3HOMJIAHOBOI'O TPAKTYBaHHS
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inguBigamu. Toai 9k ofHa JOJMHA MOXKe BU3HA4YaTH SAKICTb KUTTS BiJ-
NOBiZIHO 10 6araTcTBa YM 3aJ0BOJIEHOCTI XKUTTAM, iHILIA JIOAUHA MOXe
BHU3HAYaTH Lie 3 TOYKU 30py MOXKJIMBOCTeH (HampuK/aJ, MaTH 3[aTHICTb
KUTH J00pe KUTTA 3 TOYKHU 30py eMoliiiiHoro Ta ¢isuyHoro 6/aromno-
Jayqust). Jlrofyu 3 0cOGJIMBHUMHU NMOTpebaMU MOXYThb INOBIJOMJSTH MpPO
BUCOKY SIKICTB XUTTS, TOAI IK 3/l0pOBa JIIOJHWHA, IKAa HelL[0JaBHO BTpa-
THJIa pO6OTY, MOXKe MOBIJOMUTH PO HU3bKY SKICTb KUTTS.

fAK y>e 3a3Ha4YaNOCh, SAKICTb KUTTA € AKICHOI XapaKTePHUCTUKOIO
3a CBOEIO CYTHICTIO, 10 AKMX MU BiJITHOCUMO Ti IOKa3HUKH, AKi XapaKTe-
PpHU3YIOTh SKICTb )KUTTS B KpaiHi, 10 He MOXKe OYTH BUpaXKeHa B YMCJIO-
BOMYy BUIJIAAL Lle 3a70BoJIeHICTh Hace/JleHHA piBHEM Ta AKICTIO XXKUTTA
B KpaiHi, piBeHb Ta AKICTb KUTTS, Ki BUMIPIOIOTbCA [HEKCOM JIIOJ-
CbKOI'0 PO3BUTKY, L0 CKJIAJAETHCA i3 6araThboX CK/IaJ0BUX, sIKi Bpaxo-
BYIOTb SIK COIliaJIbHY, TaK i eKOHOMIYHYy cdepy. AHATI3yI0UM HOT0 3MiCT,
MOKHa CKa3aTH, o [Hjekc aoacbkoro po3BUTKY (1JIP) € ogHKMM 3 0CcHO-
BHUX [OKa3HUKIB, AKUH Bifo6Gpaxkae AKICTb XKUTTA rpoMajsaH. [Haekc
JIIOJICBKOTO PO3BUTKY — IHTerpajibHUN PeUTHUHIOBHH NOKa3HHUK, 1O
XapaKTepU3YeE CTYIiHb 3aZ0BOJIEHHS NOTPe6 JIOAUHU Ta piBeHb 3a6e3-
neyeHHs ii npaB. Cam [JIP Bk/toyae B cebe nokaszHuku BBII Ha aymy
HaceJIeHHd, IKMWA po3paxoBaHui B foJ. CLIA B mepepaxyHKy Ha LiiHU
BCepe/IUHI KpaiHy, 3arajJbHUM piBeHb PaMOTHOCTI HaceJeHHs Ta 04i-
KyBaHa KiJIbKICTb POKIB, IKa BUTPA4Ya€TbCA HA OCBITY, OYiKyBaHa TpU-
BaJIiCTb XKUTTA.

Bzaraui, BBaxkaetbcd, mo LJIP € cyMapHUM BUMIpOM [OCATHEHb
B TPbOX HallpsAMKaX JIIACBKOIO0 PO3BUTKY: TPUBAJICTD XKUTTH, LOCTYII
Jl0 3HaHb Ta JOoLibHUM piBeHb KUTTA. Y MeToAuLi [IPOOH po3paxyHky
1IbOT0 {HJeKCY PO3I/IAA€ThCSA TPU IHAUKATOPU J06po6yTY: oUikyBaHa
TPUBAJIICTD XKUTTS IPU HAPOJKEHHI, OCBITHI JOCATHEHHS Ta peaJbHUMN
BBII Ha oco6y [2]. To6To, MOKa3HUKH, AKi BXOAATH Ao ckaaay IJIP, i ¢op-
MYIOTb J06pO6YT HaceJIeHHs.

Jlns Hamoro Jocai/pkeHHS U BUMIpY SIKOCTi »KUTTs HaceseHHs €C
npoaHasisyemMo Horo pesyiabraTd. Y Tabuuui 1 mpefcTaBUMO pesyiib-
TaT [HAekcy ntoacbkoro po3BUTKY y 2019 p., KUl HaBeJeHO y 3BiTi
Jlroncbkoro Po3Butky 2020 p. B maniit Tabsvii npesicTaBieHUNA peHTUHT
KpaiH, IKM{ Bpax0BYI0 CBITOBY M03UI1i10, 2 He 3a perioHoM EBPOIHU, TaK0XK
NpeJiCTaBJIeHO 3ara/IbHUM OKa3HUK [HAeKCy, piBeHb 04iKyBaHOI TpUBa-
JIOCTI KUTTH, O4iKyBaHa TPUBAJIICTb Ta CepeJHA TPUBAJIICTb HaBYAHHSA
y LIKOJIi Ta piBEHB JOXOAy a Aylly HaceseHHs. OTxe, Lji TOKa3HUKU BKJIIO-
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Tabnuuga 1
IHpekc Jlloacbkoro Po3BuTKy KpaiH €EBponu 'y 2019 p.*
OuikyBaHa CepepHst Banoswii Ha-
PiseHb KiNbKiCTb  KiNbKiCTb po-  LjioHanbHMiA
Mo- ouiKyBaHoi poKiB Ha-  KiB HaBYaHHSl JAOXif Ha Aywy
Peit- KasHMK  TpuBanocTi BYaHHSA B B LUKONI, HaceseHHs,
TUHr KpaiHa IHAeKcy XKWUTTSI, POKM  LUKONi, POKK POKHU Aon. CLUA
1 Hopseris 0,957 824 18,1 12,9 66 494
2 lIpnaHgis 0,955 823 18,7 12,7 68 371
2 lsenuapis 0,955 83,8 16,3 13,4 69394
4 IcnaHpis 0,949 84,9 19,1 12,8 54 682
6 HimeuyunHa 0,947 81,3 17,0 14,2 55314
7  lseuyis 0,945 82,8 19,5 12,5 54 508
8 Higepnangu 0,944 82,3 18,5 12,4 57707
10 [aHis 0.940 80,9 18,9 12,6 58 662
11 ®iHnsHgis 0,938 81,9 19,4 12,8 48 511
13 Benuka 0,932 813 17,5 132 46 071
bputaHis
14  benbria 0,931 81,6 19,8 12,1 52085
18 AscTpis 0,922 81,5 16,1 12,5 56 197
19  JlixTeHwWTeNH 0,919 80,7 14,9 12,5 131032
22 CnogeHis 0917 81,3 17,6 12,7 38080
23 Jlrokcemobypr 0916 82,3 14,3 12,3 72712
24 IcnaHisa 0,904 83,6 17,6 10,3 40975
26 OpaHuis 0,901 82,7 156 11,5 47173
27  Yexisa 0,900 794 16,8 12,7 38109
28 ManbTa 0,895 82,5 16,1 11,3 39 555
29 EcTonis 0,892 78,8 16,0 13,1 36019
29 Irania 0,892 83,5 16,1 10,4 42776
32 Tpeuis 0,888 82,2 179 10,6 30155
33 Kinp 0,887 81,0 152 12,2 38207
34 JlutBa 0,882 759 16,6 13,1 35799
35 TonbLa 0,880 78,7 16,3 12,5 31623
36 AHpoppa 0,868 81,9 133 10,5 56 000
37 Iatis 0,866 753 16,2 13,0 30282
38 Mopryranis 0,864 82,1 16,5 9,3 33967
39 CnoBayunHa 0,860 77,5 14,5 12,7 32113
40  YropwmHa 0,854 769 152 12,0 31329
43  XopsarTis 0,851 78,5 152 11,4 28 070
49  PymyHis 0,828 739 158 12,5 19317
56 bonrapis 0816 751 144 11,4 23325
74 YkpaiHa 0,779 72,1 151 11,4 13216

*Ta6Jn1I0 MO6GYZ0BaHO aBTOPOM Ha OCHOBI [3].
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YalTh HE TiJIbKM €KOHOMIiYHi TOKa3HUKH, ajie ¥ coljiaJibHi, 1110 LiIJIKOM
JIOTIYHO PO3KPHUBAE CyTHICTb CAaMOr0 NOHATTSA AKOCTI )KUTTSI.

AHaniz Tabauni 1 gae MOXJIMBICTh MOGAYUTH, WO cepej JifepiB
CBITOBHUX 3a LJMM IIOKAa3HUKOM € KpaiHa, fKa He BIIHOCUTBLCA A0 KpaiH
€C, aste ii mocTiHHUM NapTHepoM Ta BXOAUTH A0 llleHreHcbkoi Yroau -
Hopgeris. 3a pesynbraTaMu Tabauli HA0YHO BUAHO, 10 AKICTb XKUTTSA
€ iHTerpaJibHUM IOKa3HUKOM, TaK 9K BUCOKa o3uLlia Hopaerii cnupa-
€TbCs Gisibllle HA coLlia/ibHI MOKAa3HUKHM HiXK eKoHOMiuHi. Tak, piBeHb
JlOXO/ly Ha Ayuly HacesleHHs € MeHWUWM lpaangii Ta lIBeinapii, ane
TPUBAJIICTD XUTTH rpoMafsaH Hopgerii nepeBuilye Ipnangio i Tpoxu
noctymnaeTbcs llBelnapii. Tak camo BapTo BigMiTUTH, 110 [paaHaisa Ta
[lIBerinapisa NoAiNsg0Th 2 MO3ULII0 B PEUTUHTY BiApi3HAIYUCH BUCO-
KUM IIOKa3HMKOM JI0XOJy Ha AylLly HaceJleHHd, KUH [epeBUILYIOThb
Jidile nokasHUkU JlixTeHwITelHy Ta JIloKceMOYpry, 10 NOsICHIOETbCS
po3MipaMy LMX KpalH Ta KiJIbKICTI0 HacesieHHsA. Takox 3a NMPUKJIaL0M
JlixreHmteliHy Ta JltokceMbypry, siki mocigaoTb 19 Ta 23 Micue y pei-
THHTY BiATIOBiZHO, MO>XXeMO 3pO6UTH BUCHOBOK, 1[0 €KOHOMIYHi ITOKa3-
HUKU He € OCHOBHUMHU JJIS1 JIIOJCbKOTO PO3BUTKY U /11 GOpMYyBaHHSA
SIKOCTI XKUTTS, X04a, 6€3YMOBHO, 1y>Ke BaXKJIUBUMMU.

[cnangida, dka Takox He € KpaiHow-4ieHoM €C 3aiiMae 4 Micle, 1110
OBI'PYHTOBYETbHCS IOBTOI0 TPUBAJIICTIO KUTTS POMAJsIH Liel KpaiHu.

Ao ysaraJIpHUTH AaHi TabauLi, TO T06a4UMO, 110 KpalHU-YJIEHU
€C BkJagarThes B nepiui 50 nmo3uniii (3a BuHATKOM BoJrapii, sika noci-
Jlae 56 Micie y peUTUHTY).

HaliMeH1Ii NTOKa3HUKU TPUBAJIOCTI )KUTTS, 110 OUiKYyETbCSA B PyMyHil
(73,9), Jatsii (75,3), Jlutei (75,9), 1m0 € HEBEJUKOW TPHUBAJIICTIO
B opiBHsAHHI 3 €EC, asie 6i/bLI0I0 MOKAa3HUKA YKpaiHu B 72,1.

fAxio aHai3yBaTH 3a piBHEM JI0X0/ly Ha Ay1lly HAaceJIeHHS, TO T0Ka3-
HUK YKpaiHu € Takoxx HahMeHUM (13216 po.. CIIA), xo4a i KinbKicTb
HaceJIeHHd Hallol KpalHU € J0BOJII BUCOKOIO B MOPIBHAHHI 3 IHIIUMU
KpaiHaMu EBpoOIU.

Cepep, cyyacHux 4ieHiB €EC HalMeHIIWK MOKAa3HUK PiBHA JOXOAY
Ha Jiyuly HacesieHHs1 B PymyHii - 19317 gou. CIIA, o Bif4uyTHO HUXKYe
inmux kpain. Cepen HoBux uwieHiB €C (saki yBivimiu y 2004, 2007
Ta 2013 pokax), Haillkpamia no3ulis 3a nuM IHgekcom y CioBeHii —
22 Micue y peHTHHTY, 32 IKOI0 Uy Th KpaiHY, sIKi 11le paHille 6yJiu 4Jie-
HaMmu €EC Ta BBaXKAlOTbhCS HaWGi/bII PO3BUHEHUMH KpaiHaMH EBpPOMNHU
Ta CBiTYy.
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B MoHorpaoii aBTopa 6y/10 3anpornoHoBaHO ¢a3u po3BUTKY LJIP
Ykpainu g0 2016 p. BkiatodHo. Tak, HaMu 6ys10 BuijieHo 5 das:

I ¢dasa - s3HusceHHs - 1991-1996 pp. - nop’si3aHa i3 OTpUMaHHAM
YKpaiHo1o He3aJIeXKHOCTI Ta NOTipIIeHHSIM eKOHOMIYHOI cuTyalii B Kpa-
iHi. /I BUpimeHHs npo6JieM YKpaiHi 3HaZ061/10Ch 5 pokKiB, 106 mpo-
BECTH I'polIoBy pepopMy Ta MOKPALIUTU CUTYaLil0 B KpaiHi.

Il pasa - cmabiavHe 3pocmarnHs — 1996-2008 pp. — xapaKTepu3sy-
€TbCA NOKpallleHHAM eKOHOMIYHOI Ta couiaJibHOI cuTyalii B KpaiHi,
IPOBeJIEHHSIM Jlep>KaBOol0 3aX0/(iB I0/0 MiJBUILEeHHS A06po6YTY Kpa-
iHU. AJle 3aKiHYYETbCA LA CTafis CBITOBOI €KOHOMIUHOIO KpPHU3010 Ta
3HmxkeHHAM [JIPy 2009 p.

I1I dpaza - Hempusaauii cnad - 2009 p. - cBiTOBa eKOHOMiUHA KpH3a,
II0 NpUBeJa A0 3HWXKEHHA CBITOBOI €KOHOMIKM B LIJIOMy Ta MaJa
HacJaifKkd ¥ A YKpalHu, ajle BYacHO Oyjaud NPUUHATH 3ax0AH, L0
JI03BOJIMJIO B po3BUTKY [JIP roBopuTH npo HacTynHy ¢asy.

IV ¢asa -nocmynose 3pocmanHsi - 2009-2014 pp. - mouanach
3 2009 p. micss 3akiHYeHHS CBITOBOI eKOHOMIYHOI KpU3H Ta BiApi3HA-
JIach NMOCTYIIOBUM HapOLlyBaHHAM €KOHOMIYHOIO NMOTeHIialy KpalHH,
a TakoX nigpuiieHHam 1JIP.

V ¢aza- cmpimke 3Hudcenuss - 2014-2016 pp. - JIP Ykpainu xapak-
TEPU3YETbCSA CTPIMKUM 3HIKEHHAM, 1[0 MOB’SI3aHO i3 3aroCTPeHHSIM
MOJIITUYHOI, EKOHOMIYHOI, coljia/ibHOI Ta BiKCbKOBOI CATYalil B KpaiHi.
3 ypaxyBaHHSM Toro, 110 [JIP 3a/1eXUThb 5K BiJ EKOHOMIYHHUX, TaK i coLi-
QJIbHUX MOKA3HUKIB, TO ¥ I CUTYyallisl opa3y Bij0MBAEThHCSA HA CTaHi
nokasHuka [J/IP [MoHo].

Mu moxeMo fofaTh HOBY VI cTazito - BUpi8HI0O8AHHA MA 3POCMAHHS -
y 2019 p. 3adikcoBaHO MOBIILHUN Mporpec W 3HAYeHHS ii MOKa3HUKa
JopiBHoe 0,779, 10 la€ MOXKJIUBICTD BijHECTH YKpaiHy [0 KpaiH BUCO-
KOT'0 PiBHA JIIOJICbKOT0 pO3BUTKY (74 Micue cepef 189 kpain). Lo mo3u-
Lito YKpaiHa 3aliMa€ pa3oM 3 TaKMMU KpaiHaMu [k ['peHasia, Mekcuka,
CenTt-KitTC i HeBic. B niziomy, BifjMida€eTbcs 3pocTaHHs noka3Huka LJIP
Hamoi KpaiHu Ha 7,4 BificoTka 3a nepioa B 29 pokiB (1990-2019 pp.)
[4], 1m0 € MO3UTHBHOI XapaKTEePUCTUKOIO Ta /A€ MiAIPYHTS AJs COli-
QJIbHOT'0 Ta €KOHOMIYHOI'0 PO3BUTKY HALIOI KpalHU Ta MOBHOLIHHOI i1
rOTOBHOCTI Z10 BcTyny Ao €C, mofiny oro LiHHOCTEHN Ta BinoBiAHOCTI
KpUTepiaMm.

Tako0 MO>XHa BUJIIJIUTH 1€ iHIWH NOKa3HUK, IKUH BUMIPIOE SIKICTb
KUTTA - [HAEKC AKOCTi KUTTA BiJ, MiXkHapogHoro npoexkty Numbeo,
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SKWU IIOPOKY CKJIaJIa€ PeUTUHT KpaiH 3a UUM iHaekcoM. Llel iHgekc
BKJIIOYAE B cebe Taki KpuTepii: iHAEKC KymiBeJbHOI COPOMOXHOCTI
(IKC), inmekc 6e3nexu (IB), inmekc oxopouu 3a0poB’s (103), ingekc Bap-
tocTi xkuTTe (IBXK), ingekc 3a6pyauenss (13), kaiMmatuunuit ingexc (1K)
Ta iH. Pe3ysnbpTaTn €C Ta iHmKMX kpaid €EBponu 3a 2020 p. MO>kHa HaBECTU
y Tabaui 2.

Lled [HAEKC OLiHIOE SIKICTb KUTTS TAKOX 3a COLiaJIbHO-eKOHOMiy-
HUMHU NNOKAa3HUKaMHU Ta CKJIAJA€ETHCA 3 PISHUX BaXKJIUBUX iHJEKCIB. Ik
MU 6a4MMO 3 TabJHI 2, 32 UM [HAEKCcOM KpaiHu EBpPONU po3MoAiis-
I0TbCSI TPOXM iHaKlle. BapTo BiAMITUTY, 0 PEUTHHT, SKUH HABEeLEHUU
B TaG/UL 2, € peTUHIOM 3a perioHoM EBpoIa, a He B 3araJlbHOMY 110
cBiTy. 3a anuMm lHAekcoM no3ulida jgigepa B lIBelnapii, aka Takox He
€ uieHoM €EC, asne Hopsgeris, sika € JiijepoM 3a nonepeaHiM [HekcoM,
3alMa€ 9 CXOAWHKY B JAHOMY PEUTHUHTY.

B ninomy llIBeitnapis Ta Janis (uien €C) nocigaroThb nepiii JBi cxo-
JUHKU B EBpOII J0BOJIi BAroMo BUIlepe»Kat04y iHIII KpaiHy, a pisHULA
[[IBeiinapii Ta YkpaiHu B 3arajbHOMY pe3y/bTaTi IHAekcy JopiBHIOE
80,56. B nisiomy, B 10-ky sifepiB BxoasaTh kpainu €C-15 (rpyna kpaiH,
sika o6’eiHasach 1o 1995 p. BK/IOYHO), 3 KpaiHy, SKi He € yieHaMH EC,
a TakoX EcTOHIg, 1110 € BAPTHUM yBaru NOKasHUKOM, aJiKe L KpalHa Ma€
CXO0Ky 3 YKpalHO0 iCTOpPilI0 eKOHOMIYHOI'O PO3BUTKY.

Ananiz Tabauni 2 Bijo6paXkae, 1m0 KpaiHU Pi3HATHCA 32 Pi3HUMU
ckjasoBuMu: llIBeliapisa Bunepe/pkae iHui KpaiHu 3a [HAekcoM Kymi-
BeJIbHOI cipoMoKHOCTI Ta [HAeKcoMm 6e3neky, IHaekci BapTocTi xkutTs,
MOCTYNAIYUCh TO3ULIsIMU B [H/1eKCi 0XOPOHU 3/10pOB’sl.

3 JaHUM NOKa3HUKOM, fIK ¥ B IONlepeJHbOMY, KpalHH, AKI IpUEHA-
Jiich Ao €C mi3Hille MOXXyTh BUIIEpeIXKAaTH KpaiHH, sKi Oy/Iu 4ieHaMu
1o 1995 p. Tak, Hanpukiaj, Ppaniis 3aiimae 19 cxoguHky, besbris - 21,
a Irania - 24.

Jlani npoaHasisyeMo NOKa3HUK HEPIBHOCTI I0XO/iB cepe/i HaceJIeHHS,
SKUH BiZjo6paxkae HEPIBHOMIPHICTb PO3MOJiIy AOXO/IB, 110 TAKOX MOXKE
XapaKTepu3yBaTH fIKICTb »KUTTS HacCeJIeHHs, aJpKe Lie € IHAUKATOpOM
piBHSI pO3BUTKY CyCITiJILCTBA Ta cTpaTUdikauii cycnisbcTBa.

TakuM YHHOM, aHaJ1i3 TabIMULi Ja€ MOXKJIUBICTb 3pO6GUTU BUCHOBOK,
110 piBeHb HEpPIBHOMIPHOCTI JOXOJIB NPOTArOM IepioAy, 1110 aHaJi3y-
€TbCA Ma€ pi3Hy JMHaMIKy 3a KpalHaMH, L0 HaBeJeHO. HaliMeHIIMH
nokasHukK y 2018 p. y CioseHii (23,4), Yexii (24), Beasrii (25,6) Ta
@innauaii (25,9). benabris, Yexisa Ta C/ioBeHis MOKa3ylOTh HEraTUBHY
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Tabnuuga 2
Inaekc akocti xutTa €C Ta iHWMX KpaiH EBponu, 2020 p.*
IHpeke
Peit- AKOCTi
TmHr  KpaiHa HUTTA IKC 1B 103 IBX 13 IK
1 Lleeituapis 18836 102,77 7838 7408 12502 1986 80,05
2 [aHis 186,25 86,43 73,78 79,79 88,53 25,39 87,00
3 Higepnangm 180,27 76,65 72,84 7528 78,93 25,39 87,00
4 QiHnsHain 178,95 80,11 72,41 76,19 76,35 11,99 56,64
5 Icnangis 177,64 67,30 76,25 65,85 99,67 15,97 68,81
6 ABcTpist 176,36 68,69 74,46 76,98 74,87 20,42 77,15
7 HimeyunHa 175,24 89,86 64,21 73,49 67,85 27,81 82,82
8 Jokcem6ypr 171,81 87,76 65,87 72,92 85,30 23,27 82,62
9 Hopgerist 171,72 73.55 66,28 75,59 103,56 18,09 68,68
10  EcToHis 171,16 56,58 76,29 72,68 53,77 19,72 64,28
11 LWseuis 179,19 8544 52,00 68,82 75,89 18,46 74,92
12 CnoBeHis 165,74 52,08 77,72 65,19 56,40 22,65 77,56
13 Icnanist 163,48 58,50 66,68 78,85 56,64 39,73 93,65
14 JlutBa 160,29 52,80 66,58 70,91 46.04 26,67 69,86
15  MMoprtyranis 159,83 40,54 70,09 71,85 50,65 30,19 97,81
16 Yexis 157,49 54,80 74,48 75,39 48,20 36,31 7713
17 Ben'MKa Bpu- 156,94 7747 53,93 7511 70,64 40,10 88,21
TaHis
18  Xopgaris 155,42 39,83 7541 63,95 55,18 30,84 89,69
19  OpaHuis 153,60 76,36 48,01 80,56 77,59 4217 90,41
20  IpnaHgis 150,54 71,58 54,49 52,82 78,55 33,86 89,13
21 benbria 148,18 70,12 5542 7537 75,79 50,09 86,03
22  CnoBayyuHa 147,09 45,65 69,63 60,19 47,32 39,50 78,13
23 JlatBiA 146,80 43,49 61,23 62,02 50,41 33,23 74,70
24 Irtania 137,77 54,30 5515 66,99 69,99 54,06 91,48
25  YropwuHa 134,54 4741 65,64 52,85 42,26 48,12 79,48
26 PymyHis 130,86 41,89 71,70 55,98 36,77 58,65 77,62
27  Tpeuis 127,96 3595 54,15 57,09 58,38 52,10 92,49
28  MMonbla 127,79 43,61 69,50 56,15 41,75 57,34 76,01
29  bonrapis 126,88 39,49 61,79 56,28 38,67 64,54 82,76
33 YkpaiHa 107,80 30,28 52,58 53,70 31,20 63,59 70,69

*Ta6n1t0 MO6GYZ0BaHO aBTOPOM Ha OCHOBI [5].
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Tabnuuga 3
HepisHictb noxoaie (koediuieHT IKiHi)

[OuHamika [duHamika
201580 2018 mo

2010 2015 2018 2010 2015
ABcTpisi 28,3 27,2 26,8 -1,1 0,4
Benbris 26,6 26,2 25,6 04 -0,6
Bonrapis 332 37 39,6 38 2,6
Benuka bputanis 329 324 H/L -0,5
peuis 329 34,2 32,3 13 -1,9
[aHis 26,9 274 278 0,5 04
EcToHisa 31,3 34,8 30,6 35 -4,2
Ipnangis 30,7 29,7 H/L -1
IcnaHis 33,5 34,6 33,2 1,1 -14
ITanis 31,7 324 334 0,7 1
Kinp 30,1 33,6 29,1 35 -4,5
NatBis 359 354 35,6 -0,5 0,2
NvTBa 37 37,9 36,9 09 -1
Tiokcem6ypr 27,9 28,5 H/A 0,6
ManbTa 28,6 28,1 28,7 -0,5 0,6
Higepnanan 25,5 26,7 27 1,2 0,3
HimeuunHa 29,3 30,1 31,1 0,8 1
Monblya 31,1 30,6 27,8 -0,5 2,8
MopTyranis 33,7 34 32,1 0,3 -1,9
PymyHis 335 374 35,1 39 2,3
CnoeayynHa 259 23,7 H/L 2,2 -
CnoBenis 23,8 24,5 234 0,7 -1,1
YropLimHa 24,1 28,2 28,7 4,1 0,5
®iHnAxgin 254 252 259 -0,2 0,7
®paHuis 29,8 29,2 H/L -0,6
Xopsaris 31,6 30,4 29,7 -1,2 -0,7
Yexis 24,9 25 24 0,1 -1
LBewis 25,5 26,7 27 12 0,3

JUHAMIKy LIbOTO NMOKAa3HHMKA, 110 MOXHA OXapaKTepu3yBaTHU SIK 3HU-
>KEeHHS HepiBHOMIPHOCTI JOXO/iB.

Hali6inbmuii  MOKa3HUK HepiBHOCTI  jgoxoxiB y  Bosrapii
(39,6 y 2018 p.), Jlutsi (36,9) Ta JlaTsii (35,6). Lli kpainu BigHOCATHCA
Jlo HoBUX uJieHiB €C, aki npuegHanucb y 2004 p. ta 2007 p., mo moxe
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OOI'pYHTOBYBaTH TaKWH pe3ysabTaT, xoua W CjoBeHis 3 Yexiew, ski
MaloTh HallMeHLIi NOKa3HUKH, TaK caMo GyJId cepe, KpaiH, L0 NPUES-
Hasnucb y 2004 p.

Amnasni3z AMHaMIKY [[bOTO MOKA3HUKA Bi06paXYE, 1[0 B MOPiBHIHHI
3 2015 p. AesAki KpaiHW 3HU3UJU CBOK HEPIiBHICTB, a Ti KpaiHH, L0
MalOTh NO3UTUBHUU Pe3yJIbTAT, He 361/IbIININ HEPiBHICTB GibIe 1, 110
MO>KHa OXapaKTepU3yBaTH K IO3UTUBHI 3MiHU.

BucHOBKM Ta npono3uLii nofanblux Aocaigxenb. OTxe, aHa1i3 cTa-
TUCTUYHUX JJAHUX JA€ MOXKJIMBICTb 3pOGUTHU BUCHOBOK, 110 KpaiHu EC
Ta iHUII KpaiHU EBPONU MOXKHA 0XapaKTepU3yBaTHU SIK KpaiHU 3 OJHIEI0
3 HaWBHIIOIO SKICTIO XKUTTs, TaK K EBpONeNCcbKi KpaiHU € JifepaMu
Inpexkcy Jlroacekoro Po3BUTKY, a Takox cepel [HAeKCYy IKOCTI KUTTA
MaloThb J0BOJII BUCOKI IOKa3HUKU. BapTo BiAMITHUTY, 10 cepen nifepiB
€ gk kpaiHu-uienu €C (/[lanis, Himeuunna, @innaupis), Tak ¥ KpaiH,
aki He € wieHaMmu €C - Hopgeris, llIBeityapis, lcnanais. /lanui pesysb-
TaT He O3HAyaE, 110 Ti, XTO He € yieHaMU €C, € 6i/IbLI PO3BUHEHUMH,
a 03Haya€ BUCOKHH piBeHb PO3BUTKY BCbOTO EBPONENCHKOIO perioHy.
Kpim TOro, BapTo BifMITUTH, 1110 BUllle3a3HA4Y€HI TPU KpaiHU-HE YIeH!U
€C, € BAXXJINBUMHU TOPTiBeJIbHUM NapTHepPaMU Ta yYaCHUKaM{ EJUHOTO
puHKy €C, TO6TO MiABUIIYIOTH CBiMl COIiaJIbHO-eKOHOMIYHUN piBeHb
TaKO0X CIIO’KMBaK4U MOx/IMBOCTi EC.

PiBeHb HepiBHOCTI /J0XO/iB HAaceJeHHs BiJoOpakae HAsIBHICTD Ifiel
HepiBHOMIpHOCTI. Pe3ysibTaTu 3a UM NOKa3HUKOM pPIi3HATHCA JOBOJII
3HAUMMO MiX KpaiHaMHy, aJjie 3HMKeHHs HepiBHOCTi y 2018 p. B 6ibmiit
YaCTHHI KpaiH, € MO3UTUBHOIO XapaKTEPUCTHUKOW Ta GOpPMYye TeHEH-
Li}0 0 3HMXKEHHS HEepIBHOMIpPHOCTI, 1110 NPSAMUM YMHOM BILJIMBAE Ha
3HIDKEHHS Bipori/JHOCTI 3pocTaHHs 6iJHOCTI HaceJeHHs.

[lopiBHAHHSA yKpalHCbKHUX NMOKAa3HHUKIB 3a JABOMa aHa/Ji30BaHUMHU
[HAekcaMu Bifjo6parkae, 1o YKpaiHa Mae HAUHMKYHUM MOKA3HHUK 3 THX
KpaiH, 1[0 aHaJIi3yI0ThCs, X04a Il 03uLii B CaMOMY perioHi Ta y CBiTi He
€ ocTaHHIMU. /[/1s Halol KpaiHU BaXK/IMBUM € BUBUeHHs 0cBify €C aus
BTUJIEHHSI B CBOi MeXaHi3MHU yMHpaBJIiHHSA JepaBoio Ta GOpMyBaHHS
niArpyHTs A5 BcTyny fo €C.

[ly6sikanisi mifiroToBjieHa B paMKax BIPOBA/KEHHS MPOEKTIB
HanpsiMy >KaHa MoHHe: [IpoekT «EBpomelcbKki LiHHOCTI pizHOMa-
HITTA Ta IHKJII0O3Il A1 cTajoro po3BUTKy» Erasmus+ Jean Monnet
Project “European Values of Diversity and Inclusion for Sustainable
Development” (EVDISD) 620545-EPP-1-2020-1-UA-EPPJMO-PROJECT
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Ta Kadenpa «CouianbHi Ta KyabTypHi acnekTy EBponeicbkux CTymii»
“Social and Cultural Aspects of European Studies” (SCAES) 620635-EPP-
1-2020-1-UA-EPPJMO-CHAIR.

3a3HaveHi MpoeKTH GiHAHCYIOTHCA 3a MiIATPUMKU EBPOMENCHKOI
Kowicii. [ly6sikanis Bizo6pakae TouKy 30py Jidiie aBTopa i Kowmicis He
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SYSTEMIC TRENDS OF MEDIA ENTREPRENEURSHIP
UNDER THE SOCIOCULTURAL CONDITIONS OF MILITARY
CONFLICTS ESCALATION

Andriy Chuzhykov

FORMULATION OF THE PROBLEM

In the current conditions of the development of globalization pro-
cesses, the emergence of local contradictions and, as a result, hybrid
military conflicts is becoming an increasingly common sociocultural
phenomenon, which is preceded by a long-heated debate in the mass
media. Usually, the «sponsors» of confrontations are individual dictato-
rial regimes and their government structures, party blocs, some inter-
national organizations, and particular business groups. Because of this,
a corresponding new motivation appears for the expected absolutely
non-diplomatic measures, the main goal of which may be direct military
action. So it is no coincidence that the change in political rhetoric in the
national media and the resulting new moods of the country’s electorate,
or even of entire country coalitions, have a significant impact on the par-
ity of relations, both within individual states and in global economic and
political environments.

In different years, the causes of international military conflicts could
be: ethnic factors, including language disputes, the struggle for available
resources (in the conditions of globalization, this trend has weakened
somewhat but still has not ceased to be relevant), different interpreta-
tions of significant historical events in society, cyclical fluctuations in the
economy, a high degree of internal and external confrontation between
dictatorship and democracy, between the rich and the poor, between reli-
gious denominations and fundamental sectoral changes in the economy,
politics, law, which constantly entailed the use of weapons as a last argu-
ment. Of course, the conflicts raging in the modern world only some-
times look motivated because of the traditional model of Euro-American
Atlanticism. The Russian Federation can be considered a typical example
of such an escalation of conflicts with its neighbors. Therefore, it is not
surprising that in the conditions of conducting active hostilities, not only
the possibility of using high-tech weapons but also the financing of their
purchase, the provision of training for specialists to use them, and the
use of international experience are usually brought to the fore. However,
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in our opinion, all this should be based on a clear ideological founda-
tion, the main mouthpiece of which is the media, the proper financing of
which is no less important than the use of modern weapons.

ANALYSIS OF THE LATEST RESEARCH AND PUBLICATIONS

The general aggravation of military conflicts in the world and the

active confrontation of individual communities gave birth to a whole
series of new trends influencing the state of the modern world, which
from now on is no longer limited to its military, political, economic, and
social movements, but is also identified mainly by several ideological
principles that are not only changing people’s behavior through numer-
ous media systems, and act as a powerful catalyst for further techno-
logical movements of a global society. That is why the stated problems
should be considered not only because of the scale of production but
also the position in the arms market (K. Hartley, ]. Anderson ), which
turned out to be characteristic of the beginning. In the 21st century, it
was also necessary to consider the achievements of media management
(L. Mitchell, R. Merton, G. Gissen). However, because of the formation of
a modern conglomerate of military, economic, political, and social sci-
ences, which was quite successfully used in his doctoral dissertation by
the Canadian researcher R. Mangat should note that in today’s condi-
tions, the information trend of media plays a vital role.

PURPOSE OF THE ARTICLE

The article’s purpose is a systematic analysis of the leading trends

in media entrepreneurship in the context of the deployment of military
conflicts in global and local environments.

OUTLINE OF THE MAIN MATERIAL OF THE RESEARCH

War and geopolitics. A well-known researcher, one of the founders of

the Institute of International Relations of France, D. Mouazi, character-
izing the most atypical geopolitical model of Russia, quite rightly notes:
«This country is full of fear, humiliation, and hope at the same time, and
all three emotions are mixed into a powerful amalgam of feelings and
urge» [1, p. 145]. Long before the start of Russia’s military operations
against Ukraine, this French researcher quite vividly described the trans-
formation of its national model, which included:

e a complete change of norms and values, rejection of the utopian
idea of socialism and communism, and orientation towards
capitalism, liberalism, and democracy;

e shockloss (in the 1990s) of international status;
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o the destruction of three vital elements of self-determination:
government, empire, and army;

e national humiliation was accompanied by fear, xenophobia, and
pyrrhic victory in Chechnya, Moldova, and Georgia [1, p. 149]; The
fierce confrontation between Ukraine and Russia reached its peak
in 2022.

Modern military actions are often equated with a so-called hybrid
war, within which the informational, media and economic components
are difficult to overestimate. The psychological feature is also particularly
noticeable, the negative effect of which can be more impressive than
the use of guns. This brings the mentioned problem to a new level of
polystructural research, which results in the identification of events,
costs, productions, and, what is significant, public reactions to military
actions and the resulting significant losses in the economy of both the
aggressor country and the state on which such aggression is directed.

Behavioral basis of media entrepreneurship in the conditions of mil-
itary operations. Media business during military conflicts plays a crucial
role because it allows you to support/ignore the dominant ideology of
the struggle, clearly distinguish moral trends and determine their use-
fulness or harm, direct financial flows in the transformation of society,
and victories or defeats on the fronts, etc. As a result, the content of
television and radio broadcasts significantly changes due to the combi-
nation, according to H. Gissen, of content, forms, and genres [2, p. 15].
However, the author mentioned above does not refer to the dominant
ideology, which dominates not only in the pre-entry phase of a mili-
tary company but also in implementing larger-scale military plans. The
researcher of economic psychology V. Lioba, went much further. The
terminology used by the author is quite versatile and multifaceted and
most likely belongs to the categories of information and security pol-
icy. In particular, we are talking about the regulatory focus on salience
(expressiveness), semantic priming (activation of specific information),
heuristics (affect as information), and the so-called «cold system», which
is a particular structure for processing data that reacts relatively slowly,
but thoughtfully and balanced. And all this is activated by abstract con-
siderations about the stimulus [3, p. 399]. Of course, in the conditions
of the activity of military operations, the importance of the channels of
information submission, the variety of their segmental characteristics,
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the construction of the ideological component, and the economic basis
increase significantly. A major role in these dynamic processes belongs
to the media, whose influence on the conditions of conducting military
campaigns is potent. The famous British specialist in media psychology
D. Giles is convinced that the development of parasocial relationships is
quite important [4, p. 96-97] and the use of media framework analysis
(Media Framing Analysis ) [4, pp. 142-143]. Therefore, it turns out that
traditional approaches to the study of the influence of the media on the
behavior of the population of one or another country are pretty dynamic
and change over time depending on the permanent components of the
media business, which has long since ceased to be an internal factor of
the economic system of one or another state but has turned into a pow-
erful and emotional-behavioral hub with its laws, formal and informal
structures and a powerful influence on people’s behavior. It is this feature
that the well-known Western researcher A. Ross draws attention to who
supplemented the list of industries of the future proposed by him with
many focused objects (air, land, sea, space, and cyberspace). As proof of his
correctness, the scientist describes a virus attack on Ukrainian comput-
ers by the relevant services of the Russian Federation. Further, from now
on, the military aggression of this country against Ukraine turned out to
be quite natural. The scientist also predicts that in the future, the cyber-
industrial complex of most post-industrial states will turn into a war with
programs. Instead, digital data will be the raw material: [5, p. 173].
Economic neoclassicism and the modern ideology of war. It has
always been considered that the conduct of hostilities is a high-cost affair
both for the aggressor and the one on whom the high activity is directed.
Usually, the victory of one of the parties turned into significant post-war
complications not only for it. In addition, contributions and other types of
military payments were added, which did not always compensate for the
expenses incurred. However, an important financial trend of the war has
always been and remains the military budget, as well as the media budget
directed at propaganda and agitation, the developer of which, according
to L. Mitchell [6, p. 33] is a media, with the corresponding dominance of
television in the 1980s-2000s and the predominance of the Internet at
the beginning. In the 21st century, of course, filling the budget after the
start of the war required a significant correction in terms of raising taxes,
redistributing payments, limiting spending on secondary purposes, etc.
A specific role was also to be played by the issuance of military bonds,
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which, even after the war’s end, according to R. Merton [7], remained
an essential tool for the recovery of the affected economy. In percentage
terms, the state’s expenses for waging war ranged from 2-3% of GDP in
the pre-war period to 15-25% during active hostilities.

In modern scientific literature, economics is increasingly associated
with psychology. Therefore, the demarcation of the trends of each of the
sciences and their singular integration usually leads to a new under-
standing of political, social, military, and other conflicts, which are based
not only on conditional «national justification «, but also on a mental
knowledge of historical conflicts. To this, it is worth adding the so-called
economy of impressions with its numerous differences, which B.]. Pine I
and J. Gilmore identified at the appropriate levels:

o economic offer: raw materials, goods, services, impressions,

o transformation (horizontal dimension);

e economic offer: economic sphere, economic function,

¢ nature of the offer, key features, methodical supply, seller, buyer,

and demand (vertical dimension) [8, p. 316].

Unlike the military conflicts that took place during the 20th century.
What is happening in Ukraine in 2022 has significantly changed our
perception of the forms of conducting military operations (hybrid war,
traditional military operations), the dominance of ideological stamps that
have been forming for more than one decade, the active technologization
of weapons, the threat of using nuclear weapons, and the expansion of
the theater of war actions, the growing influence of donor countries on
state support (primarily the USA, Great Britain, and European Union
states), the unbalanced reaction of international institutions to the
course of events, which in many cases became limited. In some cases, the
destructive nature of the declared goals became quite noticeable.

The traditional idea of scientists and politicians about the nature and
structure of military expenditures was more than once reduced to the
fact that the entire financial ideology was usually based on the curve of
production possibilities with the mandatory identification of bifurcation
points «cannons or oil». Consumer behavior «Everything for the front»
became classic. Everything for victory.» Substantial funds were allocated
under this narrative, active ideological support of the aspirations of the
aggressor countries, and the formation of iconic military-political coali-
tions and groups became available. The trend was similar for the states
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that fought back against the aggressor. As a result, already in the second
half of the 20th century. Several military blocs were formed worldwide,
including SEATO, CENTO, and the socialist Warsaw Pact, NATO, the first
three of which did not last long. Perhaps also because unproductive
spending in socialist states and whimsical ideology did not add to the
stability and transparency of bloc unity, there was a difference in tech-
nologies.

The global digitization of all spheres of social life, which unfolded
at the turn of the millennium, significantly changed humanity’s percep-
tion of military technologies, government spending, communications,
export/import of weapons and dual-purpose equipment, and ultimately,
the powerful corporatization of the military complex with its hybrid
model, which covered both traditional forms of development (speciali-
zation, cooperation, concentration, combination) and the latest (locali-
zation, clustering, creation of hubs and platforms, etc.). These forms
entailed a fundamental renewal of the information saturation of a mod-
ern military serviceman and the availability of appropriate information
media (Table 1).

Table 1

Military users of Twitter from among the individual states of the world

Users Share of users

Owner Twitter. million Population from the

State Twitter (April 2018) (July 2017) population, %
Australia @AustralianArmy 35.2 23.2 0.15
France (EU) @armeedeterre 145.0 67.1 0.22
Canada @CanadianForges 90.6 35.6 0.22
United Kingdom ~ @BritishArmy 220.9 64.8 0.34
USA @USAArmy 1254.2 326.6 0.38
India @adgpi 5478.5 1281.9 0.43
Israel @IDFSpokesperson 884.2 8.3 10.7

Source: Mangat R. Tweeting Strategy: Military Social Media USE as
Strategic Communication. Theses and Dissertations, Waterloo, 2018.

The significant strengthening of the media component in various
armies of the world is indicated by R. Mangat in his dissertation [9]. It
follows from the above that the number of Twitter users is constantly
growing, and the data clearly reflect this on the armies of the US, India,
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and China, most of whose digital indicators are not public. At the same
time, the State of Israel is impressive, the high degree of militarization
of which is fully correlated with the indicator of the share of users in the
army, which is compared with the population of this country.

At the same time, it is worth noting that the mediatization of military
conflicts plays a critical role in the objective coverage of the events tak-
ing place and the development of consolidated media-entrepreneurial
structures (centers), some of which have already been formed in Ukraine.

CONCLUSIONS

Identifying the systemic trends of media entrepreneurship in soci-
ocultural conditions of increased globalization is an essential task of
identifying those crucial changes that are taking place in the modern
economy because the management, and in some cases, the manipulation
of the consciousness of society, significantly affects the structure and,
most importantly, the validity of the assessment of the rapidly changing
situation on the global arms of the arms market. An important research
tool should be a systematic analysis of the leading trends in media entre-
preneurship, which has its specificity and purposefulness in the condi-
tions of active military operations. Geopolitics significantly affects the
processes stated above, within which there is a complete deformation of
norms and values, loss/acquisition of new status, the transformation of
vital elements of self-identification (empire, government, army), fear, and
xenophobia. On the other hand, there is a behavioral trend that involves
a new type of combination of content, forms, genres of media products,
and the manifestation of the so-called «cold system,» which is nothing
more than a unique structure for processing information depending
on the audience, including military. The specified trend represents the
diversification of the segmental characteristics of data, the construction
of a new economic composite, and the corresponding social foundation
of media entrepreneurship, which naturally leads to an increase in the
number, scale, and forms of the receipt of financial resources.

In the course of full-scale military operations, the budget deficit
increases significantly, and the foreign debt increases; there is a reduc-
tion in all (except for the military) spheres of production, inflation, and
other processes and phenomena characteristic of military conflicts are
significantly increasing. In the conditions of hybrid wars, supply and
demand changes, services revaluation, and sectoral and horizontal
transformations are added to them.
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ConjanbHi Ta Ky/bTypHi €Bponelicbki CTygii B OCBITi : KOJIEKTHUBHA MOHO-
rpadis / 3a pexn. npod. Mapii HecrepoBoi Ta npod. Mapunuu [lenini. Cymu :
YHiBepcuTeTcbka kHUTa. 2023. 206 C.

Lla xosekTMBHA MoHorpadis € mifcymkoBoro my6.ikaniero xadeapu Kana Mone
«CoujanpHi Ta KyabTypHi acnektu pocaigpxeHb €C (SCAES) 620635-EPP-1-2020-1-
UA-EPPJMO-CHAIR. Pe3ysbpTaToM LbOro NMPOEKTY € KOHLENTYyasi3alis CyTHOCTI Ta 3MicTy
COLIOKY/IBTYPHUX JocipKeHb EC K pyLiHHUX CUJI coljiaIbHUX iIHHOBALiM Ta BU3SHAYEHHS
0C06JIMBOCTEH IX BOIPOBApKeHHs B OCBiTY. [Ipo6sieMa iHHOBaLi# akTyasbHa B YKpaiHi Bxke
naBHo. Crioco6u reHepyBaHHS iJield, IPUHLMNU | MeToAu 3/jiHCHEHHS iHHOBALiH, )XUTTE-
BUH LIMKJI iHHOBALN Ta iHIII aKTUBHO AOCIIXKYIOTbCA TEOPETUYHUM i eMIIpUYHUM ILLJISA-
xoM. lls mMoHorpadis nigrorossiena y cuHeprili 3 LeHTpoMm /[lockoHasocti XKaHa MoHHe
«EBpomneiiceki CTyzil coniasbHux iHHOBALiH B ocBiTi» (ESSIE) 101085552-ERASMUS-JMO-
2022-COE. CraTtTti MoHorpadii crnpsiMoBaHi Ha y3arajibHeHHs, CUCTEMaTH3allil0 Ta MOLIU-
peHHsl NepeloBOI NMPAKTUKU colliaibHUX iHHOBaui B €EC Ta B YkpaiHi. Takox 1e Moxe
6yTH pe3yJIbTaTOM PO3MOBCI/KEHHS /IS MiATPUMKHU cTikikocTi npoekTy SCAES. Y HpoMy
KOHIENTYaJli3yI0ThCsl MalHOyTHI TeHJeHLil PO3BUTKY COLiaJbHUX iHHOBaLid. Pe3ysbraTu
TaKOro JOC/i/XKeHHs MOXYTb 6YTH BUKOPUCTaHI NpU BUK/IAJaHHI BifNOBIJHUX HaBYa/b-
HUX MOJYJIiB 3 COLjia/IbHUX IHHOBAlil, @ TaKOX y KOHCYJIbTALiMHIN MpaKTHLi A4 Nejaroris,
NpeACTaBHUKIB OpraHiB BJaJiy, FoJIiB MiclleBUX rpoMa/, NiANPUEMLIB Ta MeHe/pKepiB, uJie-
HIiB TPOMa/IIHCBKOI0 CYCIiJIbCTBA.
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